
CITY OF MERRILL 

HEALTH AND SAFETY COMMITTEE 

AGENDA ● MONDAY JUNE 22, 2020 

 Regular Meeting City Hall Council Chambers 5:15 PM 

I. Call to Order  

II. COVID-19 Updates: 

1. Lincoln County Health Department Director Shelley Hersil   

2. Lincoln County Emergency Planning Manager September Murphy   

III. Nuisance Complaints and Vouchers: 

1. Nuisance Complaints   

2. Vouchers   

IV. Picnic and/or Liquor License Applications: 

1. Change of trade name (Holiday #71 to Express Lane #2328) and change of 
agent (Gail Closser to Michelle Last) for Applegreen Midwest LLC, doing 
business at 702 N. Center Avenue.   

V. Other agenda items to consider:  

1. Discuss parking issues in 700 block of East Second Street   

2. Request to create Fire Marshal position in the Fire Department   

VI. Minutes & Reports: 

1. Minutes of May 18, 2020 meeting   

2. Monthly Report - Fire Chief Klug   

3. 2019 Annual Report - Police Department (will be distributed at meeting)   

4. Monthly Report - Police Chief Bennett   

5. Monthly Reports - Lincoln County Humane Society   

6. Consider placing monthly reports on file   

VII. Establish date, time and location of next regular meeting 

VIII. Public Comment Period 

IX. Adjournment  
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 CITY OF MERRILL 
 Fire Department 
 Joshua Klug, Fire Chief 
 110 Pier Street · Merrill, Wisconsin   54452 
 Phone: 715-536-2233 · Fax: 715-536-8334 
 
 

Background of FD Operations/Fire Inspections 

For decades our department has performed fire protection inspections as required by the Wisconsin 
Department of Safety and Professional Services (DSPS).  In exchange for that service, the fire 
department annually receives money from the state which is commonly referred to as 2% Dues.  This 
money can then be used by the department only for specific costs associated to the department like 
firefighting equipment or fire inspections. 

Since 1974, there had been 25 full-time members of the fire department.  In 2008, the fire department 
was restructured which reduced the overall staff to 23 full-time employees. All career members are 
cross trained as firefighters and EMT/Paramedics.  Additionally those members have been trained as 
certified fire inspectors and are currently expected to perform fire inspections as assigned. 

Our program inspects all commercial properties as well as multi-family residential properties containing 
three or more units in the City of Merrill, Town of Merrill, Town of Rock Falls, and Town of Scott. These 
inspections are an opportunity to educate the owners and occupants about the fire and life safety codes 
that reduce the risk to the occupants and property loss through the practice of performing fire 
inspections. This is also an opportunity to build up a relationship with the business owners and property 
owners in the area we cover for fire protection. Below is a graph of fire inspections performed in 2019. 

 

Inspection Type City of Merrill Town of 
Merrill 

Town of Scott Town of Rock 
Falls 

Totals 

Fire Protection 1,023 95 65 13 1,196 

Reinspections 86 6 4 0 96 

Total Violations 461 35 36 10* 542 

Violations repaired 346 20 29 1 396 

Outstanding 
violations 

115 15 7 9* 146 

*Denotes an inspection that had 9 violations and was determined that this property is no longer needed 
to be inspected as this didn’t meet the definition of a public building and has been removed from the 
inspection list. 
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 CITY OF MERRILL 
 Fire Department 
 Joshua Klug, Fire Chief 
 110 Pier Street · Merrill, Wisconsin   54452 
 Phone: 715-536-2233 · Fax: 715-536-8334 
 
 
Our department typically conducts company inspections which means that a crew of two 
firefighters/EMTs performs the actual fire inspection.  A crew of two is needed because that crew must 
also be able to respond to ambulance calls as well per state guidelines. 

When there is an inspection violation, the owner typically has 30 days to correct the violation.  When 
violations are corrected, the recipient can submit a copy of the record to us indicating that they have 
corrected the issue.  If the owner does not fix the violation, or submit documentation that they 
corrected the violation, we must go back to the building and re-inspect it.  This is something that was 
noted in our 2% Dues audit from the state in 2018.  

In addition to the required fire inspections, the Inspection Division performs additional inspections 
including but not limited to: fire alarm acceptance tests, sprinkler system acceptance tests, fire pump 
acceptance testing, occupancy load calculations for assembly occupancies, and other various inspection 
related duties.  These specialty inspections are currently only done by the Battalion Chief of 
Administration. 

 

Current Status and Deficiencies  

According to our records, we estimate spending 5,600 hours each year conducting fire inspections.  We 
spent another 15 hours on re-inspections.  These hours do not include all of the time spent contacting 
owners and scheduling their fire inspection, or the follow up with owners when no one is present for the 
inspection, or they do not schedule an inspection.  These hours also do not currently include the time 
spent for code review or occupancy limit calculations.  The point is that fire inspections take up a 
significant amount of time for our personnel.  This is time that could be spent training or performing 
other fire department functions. 

When you look at the hours spent on inspections above, this is not the most efficient way to conduct the 
inspections.  If you multiply the 5,600 hours by 2 since most inspections have a 2-person crew 
conducting them, it means there are 11,200 productive hours spent.  If a single person conducted the 
inspections, we would estimate 6,000 hours for inspections because they are by themselves now.  With 
that calculation, it would free up about 5,200 hours of productive time for staff. 

With an increasing call volume and fewer line staff, there is no shortage to the regular workload of our 
line staff.  Merrill has an aging population which means we anticipate more ambulance calls to support 
the emergency medical needs of the community.  With more calls, there is less time for line staff to 
conduct fire inspections.  Additionally, as an all hazards response fire department, we must make sure 
our members are proficient in all of the functions we perform.  This can only be done through a 
regimented training program which requires time for our line staff to receive this training.   
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 CITY OF MERRILL 
 Fire Department 
 Joshua Klug, Fire Chief 
 110 Pier Street · Merrill, Wisconsin   54452 
 Phone: 715-536-2233 · Fax: 715-536-8334 
 
 
 

 

One deficiency of our current fire inspection program is the use of company inspections.  Since 
inspections are conducted by all of our members, every inspection receives potentially a different 
violation because of the different observation, experience, training, and education of the fire inspectors.  
The inconsistency of our program is the largest complaint we hear from our business owners.  If we 
transition to a system that utilizes one person to conduct most of the fire inspections, there will be more 
consistency with violations and improved satisfaction by our local business owners.  A single person 
working with them has other advantages like focusing on a certain violation, issue, or code each year.  A 
single person could build a rapport with business owners that cannot be done with multiple inspectors.  

In 2018, the fire department trialed Lead Inspector and Lead Paramedic roles on each of the three shifts.  
Unfortunately, it did not work and we had to revert back to our previous and current process of 
company inspections.  A copy of the duties assigned as part of that trial is also included for your 
reference. 

Another deficiency of our current process is the lack of time for proper code and plan review.  Fire code 
and building codes can be complex to say the least.  Those codes are also revised from time-to-time and 
when they are, they require input from fire inspectors to make the revisions as well as stay on top of the 
changes.  Currently Administrative Battalion Chief Skoug is tracking the amount of time that he spends 
searching for and reviewing fire codes. That is time taken away from his duties as the Training Officer.  
With new building construction, it is important that fire departments review construction plans prior to 
a building being erected.  This is designed to eliminate any potential fire code issues before they 
happen.  There is currently very minimal time and expertise to do this now.  As Merrill continues to 
grow, we expect an increased need for plan review. 

A final deficiency and potential safety issue with the recent COVID is the possible risk of exposure to 
multiple employees while conducting company fire inspections.  As we found out during this pandemic, 
there was some value having functions performed with minimal staff and thus limiting exposure to more 
people.  When current front line staff go back to performing company fire inspections, we will in theory 
be exposing them to more opportunity for them to be exposed to COVID.  We need to protect our 
frontline staff so they can continue to serve the public on emergency responses.  We cannot afford to 
lose them as responders. 

 

Current Funding/Spending 
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 CITY OF MERRILL 
 Fire Department 
 Joshua Klug, Fire Chief 
 110 Pier Street · Merrill, Wisconsin   54452 
 Phone: 715-536-2233 · Fax: 715-536-8334 
 
 
Each year our department receives approximately $30,000 from the 2% Dues program.  That total 
includes 2% money from the Towns of Merrill, Rock Falls, and Scott.  2% Dues funds are deposited into a 
non-lapsing account for the fire department.  Historically that money has been used to fund fire 
apparatus and equipment purchases.  If we hired someone to conduct fire inspections and provide 
public education, we could use 2% Dues to help fund that position.  As of May 31st, 2020, there is just 
under $41,000 in that account. 

Fire Marshal position 

The ideal scenario would be creating a Fire Marshal position for the department.  This position would 
handle all of the functions as outlined in the draft Fire Marshal job description.  This position would be 
part of the Command Staff of the department as outlined in the draft organizational chart.  As an 
administrative position, I would recommend the same pay scale as the current Administrative Battalion 
Chief position.   

If approved under this format, we would change the job description and duties of the Administrative 
Battalion Chief to focus primarily on the EMS and Training functions of the department.  Both EMS and 
Training would improve significantly with full time focus on those functions.  The current Administrative 
Battalion Chief would be given the choice of continuing as the Administrative Battalion Chief with the 
new job duties, or accept the Fire Marshal positon.  Either way, we would create a promotional or hiring 
process to fill the vacant position.  

Including benefits, we would estimate budgeting $107,000 for the Fire Marshal position.  I understand 
the current financial position of the city and thus realize that adding a position now is not ideal, 
however, the reality is that there will never be a good time.  My job is to notify and advise elected 
officials of deficiencies within our department and provide potential solutions to resolve them. 

In an effort to get this position started and start improving our fire inspection program, I would request 
permission to hire the position as part-time.  As a part-time employee, we may need to edit the job 
description and focus on only having the person perform as many fire inspections as possible during a 
part-time work schedule.  If we hired the position part-time, we would stay below the necessary work 
thresholds which would require the city to provide insurance and retirement benefits.  If all $30,000 of 
our annual 2% Dues was used to fund the position as part-time, there would be no cost to taxpayers. 

Respectfully submitted, 

 

Joshua R. Klug 
Merrill Fire Chief 
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 CITY OF MERRILL 
 Fire Department 
 Joshua Klug, Fire Chief 
 110 Pier Street · Merrill, Wisconsin   54452 
 Phone: 715-536-2233 · Fax: 715-536-8334 
 
 

Created & trialed in 2019 

Lead Inspector 

- In charge of all inspections on the lead inspectors shift for the year 
- Would complete all inspections on their shift  
- Position would coordinate schedule for inspections with BC 
- Position would not regularly be assigned to the ambulance 
- Position would participate in group/shift training 
- Position would report to shift commander 
- Could inspect alone, but preferably would have P4 with   
- Would be certified to do plan reviews/pressure testing 
- Would attend annual  inspectors conferences 
- BC  of Administration would be in charge of inspections and could coordinate with all inspectors 
- Position would do follow-up inspections on his inspections only 
- Position would assess fees if needed on his inspection only 
- Position would work with administrative secretary on corrections, filing, and email contacting 
- Potential for other duties as assigned or needed during this trial period 

 

Lead Paramedic 

- Would represent their shift on MFD EMS committee 
- Conduct QA of EMS run reports 
- Order EMS supplies 
- Draft, review, and/or edit EMS protocols 
- Conduct EMS training internally and with local EMR groups 
- Would attend annual EMS conference within the state 
- Encouraged to attend stet EMS board and committee meetings 
- Assist in replacement of and/or ordering of new EMS equipment 
- Track MFD personnel’s licenses, certifications, and  immunization schedules 
- Assist with Elite, tablets, and cardiac monitors 
- BC of EMS would be in charge of state approved plans and would coordinate with lead medics 
- Serve as advisor for EMT ride-along program 
- Potential for other duties as assigned or needed during this trial period 
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Job Title:  Fire Marshal 2020 Page 1 

 CITY OF MERRILL 
 JOB DESCRIPTION 
 
JOB TITLE: Fire Marshal    STATUS: Non-exempt 
 
REPORTS TO:  Fire Chief    DATE: June 2020 
 
 
Position Summary:  
The incumbent oversees the planning, implementation, performance, and evaluation of fire 
prevention/inspections, fire investigations, safety of department personnel, and public safety 
education as directed by the fire department.  The Fire Marshal is responsible for developing 
programs and procedures in accordance with the fire department Performs fire prevention and 
suppression functions, answers emergency calls, and operates and maintains Fire/EMS 
Department equipment, apparatus, and facilities.   
 
Principal Duties and Responsibilities: 
 

• Develops, maintains, and evaluates the fire inspection division record-keeping system.  
• Manages the process for conducting fire inspections, fire investigations, department 

safety, and fire safety education.  
• Inspects properties for fire code violations as required by State statutes and Merrill 

Municipal Code. Conduct periodic, special inspections and investigations, write technical 
reports on findings, issue violation notices, conduct re-inspections, recommend the 
issuance of citations or re-inspection fees, process complaints and referrals, and follow-
through on the compliance process. Observe or review annual testing of fire protection 
systems and act on deficiencies.   

• Inspects properties to ensure compliance with codes relative to safe storage and handling 
of flammable and combustible liquids and hazardous materials. Use detection devices to 
measure presence of flammable and combustible gases.   

• Evaluates target risks in the community using level of protection and occupancy types and 
assists in development of community risk profile.  

• Prepares for, schedules, and conducts fire/safety education. 
• Receives, investigates, and determines disposition to citizen complaints against the fire 

inspection division.  
• Receives complaints, investigates, and determines if fire hazards exist in occupancies per 

municipal code.  
• Manages fire investigative process and perform fire investigations to determine cause. 

Duties include gathering photographic and physical evidence, conducting investigations 
to document onsite conditions and overseeing field- testing. This includes scene 
photography, interviewing witnesses, and evidence/data gathering. Duties will also 
include inspection of a variety of multi-family residential and commercial construction 
for fire code compliance under the National Fire Protection Association (NFPA) Fire 
Codes. Prepare oral and written reports that document causes of fire or explosion 
incident. Expert testimony.  
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Job Title:  Fire Marshal 2020 Page 2 

• Perform basic level sprinkler and building construction plan review. Act on findings.  
• Calculate occupancy limits of buildings. 
• Maintain adequate supplies for fire inspection division. Order supplies as needed.   
• Chair the department’s safety committee, make safety recommendations to the 

department, and function as needed as the Safety Officer on emergency scenes. 
 
Additional Duties and Responsibilities: 
 

• Expected to maintain basic fire, rescue, and ambulance response capabilities. 
• Function as Firefighter/EMT when necessary. 
• Other duties as may be necessary to fulfill the responsibilities of this position. 

 
Work Relationships and Scope: 
 
Reports to: Fire Chief 
Supervises:  Line staff that are conducting inspections, public education, or assisting with fire 
investigation.  Additional supervision of line staff while on emergency scenes. 
Work Relationships:  Works very closely with Merrill Fire/EMS department employees 
especially the Command Staff, City Employees, other fire departments, Wisconsin Department of 
Safety and Professional Services, and the public. Work is performed under the general 
supervision of the Fire Chief.    
 
Knowledge, Skills and Abilities, Qualifications Required: 
 
Education and Experience: 
Minimum: 
 

• State of Wisconsin or an IFSAC accredited agency Firefighter I ;  
• State of Wisconsin licensed EMT – Basic or higher.  
• State of Wisconsin or an IFSAC accredited agency Fire Inspector I 
• State of Wisconsin or IFSAC accredited agency Fire Officer I 
• National Incident Management System (NIMS) Incident Command System (ICS) 700, 

100, 200, 800, 300, 400 
• Valid Wisconsin driver’s license with acceptable driving record. 
• Basic Fire Investigation training (NFPA 1033 & 921). 
• Previous fire and/or EMS experience in career or similar type fire department, or 

experience with fire inspections, building construction, public education, or fire cause 
investigations. 
 

Preferred/Potentially Requested after Hire: 
• An Associate Degree or higher from a regional accredited college or university in fire 

service, building construction, or other related field. 
• International Association of Arson Investigators Certified Fire Investigation Technician. 
• State of Wisconsin or an IFSAC accredited agency Fire Inspector II. 
• State of Wisconsin or an IFSAC accredited agency Fire Officer II. 
• National Fire Academy (NFA) Safety Officer Certification or greater. 
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Job Title:  Fire Marshal 2020 Page 3 

Qualifications: 
Candidates are required to pass a background check and drug screening.  A physical examination 
is required once job is offered.  Physical examination is paid for by the City.  Until physical 
examination has been conducted and records turned over to the City of Merrill, applicant chosen 
is not officially hired.  Residency requirements apply within 60 days of successful completion of 
probationary period.   
 
Skills/Abilities:  
  
• Thorough knowledge of modern fire fighting methods and equipment and the application of 

firefighting and fire prevention practices;  
• Possess good judgment, thoroughness, and dependability; 
• Incumbents are required to maintain appropriate levels of licensure, certifications and 

proficiency. 
• Ability to counsel, treats and mediates, and/or provides first line supervision.  Ability to 

persuade, convince, Ability to decide the time, place and sequence of operations within an 
organizational framework, as well as the ability to oversee their execution.  Ability to 
analyze and categorize data and information using established criteria, in order to determine 
consequences and to identify and select alternatives.  

• Ability to advise and provide interpretation regarding the application of policies, procedures 
and standards to specific situations and train others.  

• Ability to utilize a variety of advisory and design data and information such as equipment 
manuals, a variety of department activity statistical and narrative reports, license renewal 
forms, plans, department forms, non-routine correspondence, injury reports, inspection 
records, Wisconsin Administrative Codes, municipal ordinances, State statutes, professional 
journals and books, investigation manuals and guides, Department rules and regulations, 
National Fire Protection Association materials, engineering manuals and educational 
curricula.  

• Ability to communicate orally and in writing with department personnel, city officials, law 
enforcement personnel, community groups, school personnel, state agency personnel and 
officials, and the general public.  

• Ability to apply algebraic and trigonometric formulas.  Ability to interpret inferential 
statistical reports and/or formulation and equation data.  

• Ability to use functional reasoning in performing influence functions such as supervising, 
managing, leading, instructing, directing and controlling.  

• Ability to exercise the judgment, decisiveness and creativity required in situations involving 
the evaluation of information against measurable criteria.  

• Ability to operate equipment and machinery with some requiring complex and rapid 
adjustments, such as motor vehicles, firefighting equipment and tools, carpenter's tools, 
mechanic's tools, audio-visual equipment, computer/tablets, smartphone, photocopier, fax 
machine, telephone, two-way radio, and gas detectors.  

• Ability to coordinate eyes, hands, feet and limbs in performing skilled movements such as 
rapid keyboard use and firefighting equipment operation.  
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Job Title:  Fire Marshal 2020 Page 4 

• Ability to exert mildly heavy physical effort in moderate to heavy work, typically involving 
some combination of climbing and balancing, stooping, kneeling, crouching, crawling, 
lifting, carrying, pushing, and pulling.  

• Ability to assist in emergency medical services incidents making appropriate decisions in 
regard to patient care;  

• Ability to assist in managing emergency fire incidents making appropriate decisions in 
regard to fire suppression and property protection.  

• Must be in and maintain good physical condition. 
 
Working Conditions:   
 
Job Conditions/Work Location:  Work is performed in a fire station, fire scenes, accident scenes, 
homes and businesses. 
 
Physical Requirements: Ability to work under conditions where exposure to environmental 
factors such as temperature variations and extremes, odors, toxic agents, potential violence, 
noise, vibrations, machinery, electrical current, explosives, wetness, disease and/or dust, may 
cause discomfort and where there is a risk of injury.  
 
Moderate exposure to environmental conditions that impact physical comfort such as poor 
ventilation and temperature extremes.   
 
May require specialized clothing or use of common personal protective equipment.  Damage to 
clothing possible. Frequent travel.  
  
Close mental and visual attention is continuously required.  Moderate physical demands typically 
found in trades work with moderate exposure to workplace hazards.  Requires regular lifting, 
bending, twisting, turning, and use of power equipment. 
 
Equipment Operated:   
 
Firefighting and EMS equipment and apparatus. 
 
Employee Acknowledgment:   
 
This job description describes the general nature and level of work performed by the employee in 
this position.  It does not state or imply that these are the only duties and responsibilities assigned 
to the job.  The employee may be required to perform other job-related duties as requested by the 
supervisor.  All requirements are subject to change over time, and to possible modification to 
reasonably accommodate individuals with a disability.   
 
I acknowledge that this job description is neither an employment contract nor a legal document. I 
have received, read, and understand the expectations for the successful performance of this job. 
 
 
 
Employee's Signature       Date 
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City Administrator       Date 
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Chief  

Operational 
Battalion Chiefs (3) 

Administrative 
Assistant (part-time) 

Training & EMS - 
Administrative Chief (1) 

Fire Marshal (1) 

 

Firefighter/ 

Paramedics (18) 
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CITY OF MERRILL 

HEALTH AND SAFETY COMMITTEE 

MINUTES ● MONDAY MAY 18, 2020 

 Regular Meeting City Hall Council Chambers 5:15 PM 

City of Merrill Health and Safety minutes – Monday May 18, 2020 

I. Call to Order  

Alderman Russell called the meeting to order at 5:16 P.M.  
Attendee Name Title Status Arrived 

Rick Blake Alderperson - Third District  Remote  

Paul Russell Alderperson - First District Present  

Mark Weix Alderperson - Seventh District  Present  

 

Others in attendance: City Administrator Dave Johnson, Fire Chief Josh Klug, Police 
Chief Corey Bennett, Deputy Health Officer Norbert Ashbeck (Remote), City Attorney 
Tom Hayden, Lincoln County Health Department Director Shelley Hersil (Remote), 
Lincoln County Emergency Management Director September Murphy (Remote), 
Alderman Mike Rick Jr. and City Clerk Bill Heideman.  

 

II. COVID-19 Updates: 

1. Lincoln County Health Director Shelley Hersil   

Lincoln County Health Department Director Hersil noted that the “Safer at Home” order 

has now been rolled back and is no longer in effect. At this time, most counties are not 

issuing county orders, and for now Lincoln County is not planning to issue any order. 

 

The Lincoln County Health Department is still encouraging best practices, in order to 

minimize the possibility of an outbreak. 

 

The number of tests is increasing, but the Lincoln County Health Department is hoping 

for even more testing. 

 

Lincoln County Health Department Director Hersil then answered questions related to 

COVID-19. 

2. Lincoln County Emergency Planning Manager September Murphy   

Lincoln County Emergency Planning Manager Murphy reported that work continues on 

ensuring an adequate supply of Personal Property Equipment. 

 

Meetings with various entities continue as necessary. 

 

Lincoln County Emergency Planning Manager Murphy then answered questions related 

to COVID-19. 

III. Nuisance Complaints and Vouchers: 

1. Nuisance Complaints   

The nuisance complaint summary report was in the meeting packet.  
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Minutes Health and Safety Monday May 18, 2020 

City of Merrill Health and Safety minutes – Monday May 18, 2020 

 
Deputy Health Officer Ashbeck stated that he has nothing new to report at this time.  

2. Vouchers   

The vouchers were in the meeting packet.  
 
Police Chief Bennett answered a question on a voucher.  
 
Motion (Blake/Weix) to approve.  

RESULT: APPROVED 

IV. Picnic and/or Liquor License Applications: 

1. 2020-2021 Liquor License Applications (per list)   

The list of license applications and related information was in the meeting packet. The 

packet information states that Jimbo’s has not yet submitted a renewal application. City 

Clerk Heideman reported that Jimbo’s has now submitted an application. 

 

Although the packet information indicated that fire inspections have been suspended, 

licensees with current violations will need to achieve compliance to receive their license. 

 

The question arose as to the length of time a licensee can retain a license without doing 

business. It was noted that El Mariachi has not yet opened, although they have held a 

license since December 18th, 2018. It was suggested that letter(s) be sent and call(s) 

made to determine the status and possible opening date for El Mariachi. 

 

Motion (Weix/Blake) to approve all the license renewal applications, with the exception 

of El Mariachi, and to refer the applications to the June 9th, 2020 Common Council 

meeting. 

RESULT: APPROVED & SENT TO COUNCIL Next: 6/9/2020 6:00 PM 

V. Other agenda items to consider:  

1. Update and discussion on ATV/UTV Ordinance   

Police Chief Bennett had requested that this item be placed on the agenda. He said that, 

at this time, he requested it only to exchange information. He suggested that is is 

probably time to revisit the ordinance and evaluate it. 

 

Police Chief Bennett stated that, since the ordinance was first adopted, the use of 

ATV/UTV vehicles for transportation has increased dramatically. 

 

City Administrator Johnson suggested that, at some point, a public meeting be held to 

provide information as well as obtain input from the public on this subject. 

 

It was suggested that the City website could be used to provide/obtain information. 
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Minutes Health and Safety Monday May 18, 2020 

City of Merrill Health and Safety minutes – Monday May 18, 2020 

 

This item will be on the June agenda. No action was necessary, requested or taken at 

this time. 

VI. Minutes,Annual Reports & Monthly Reports: 

1. Minutes of April 27, 2020 meeting   

Before the minutes were considered, discussion was held on the opening of City Hall 
and various City departments.  
 
City Administrator Johnson reported that City Hall will be reopening on May 26th. 
Municipal Court sessions are scheduled to resume June 8th.  
 
The Aquatic Center will only open if Phase 3 of the Badger Bounce Back Plan is 
reached, or if mass gathering are again allowed.  
 
Alderman Blake, a member of the Transit Commission, provided an update on the 
Transit Department. That department will be reopening and services resumed on May 
26th.  
 
The Enrichment Center will be reopening soon, probably on a limited basis to start.   
 
Discussion was then held on the status of upcoming events. Alderman Russell reported 
that a decision on whether to have the 2020 Lincoln County Fair will need to be made by 
July 1st. The annual rodeo and the Relay for Life have already been cancelled for 2020. 
A decision on the fireworks will need to be made soon.  
 
The minutes were in the meeting packet.  
 
Motion (Blake/Weix) to approve the minutes.  

RESULT: APPROVED 

2. 2019 Annual Report - Fire Department   

Fire Chief Klug reviewed the annual report.  

3. Monthly Report - Fire Chief Klug   

The monthly report was in the meeting packet. Fire Chief Klug reviewed the report. 
Webinars related to COVID-19 are being watched regularly to receive timely information.  
 
Fire Chief Klug then answered questions related to the report.  

4. Monthly Report - Police Chief Bennett   

The monthly report was in the meeting packet. 

 

Police Chief Bennett reviewed the report. He noted that the Police Department is 

currently working on an annual report. April was a “slow” month in the department. 

 

Police Chief Bennett then answered questions related to the report. 

6.1.a

Packet Pg. 32

A
tt

ac
h

m
en

t:
 2

02
0-

05
-1

8 
H

ea
lt

h
 a

n
d

 S
af

et
y 

M
in

u
te

s 
 (

50
40

 :
 M

in
u

te
s 

o
f 

M
ay

 1
8,

 2
02

0 
m

ee
ti

n
g

)



Minutes Health and Safety Monday May 18, 2020 

City of Merrill Health and Safety minutes – Monday May 18, 2020 

 

It was noted that, at this time, both the Police Department and the Fire Department have 

adequate supplies of Personal Protective Equipment. 

5. Monthly Report - Lincoln County Humane Society (Not submitted yet this 
month)   

City Clerk Heideman reported that the Humane Society monthly report has now been 

received, but it was not received in time to be included in the meeting packet. He 

reminded everyone that, due to Memorial Day, this Health and Safety Committee 

meeting is a week earlier than normal. The June meeting packet should contain two 

Humane Society reports. 

 

City Administrator Johnson reported that the shelter is currently not open for “foot “ traffic 

or walk-in adoptions. 

6. Consider placing monthly reports on file   

Motion (Blake/Weix) to place on file.  

RESULT: PLACED ON FILE 

VII. Establish date, time and location of next regular meeting 

Monday, June 22nd, 2020 at 5:15 P.M. in the City Hall Common Council Chambers.  

VIII. Public Comment Period 

None.  

IX. Adjournment  

Motion (Blake/Weix) to adjourn. Adjourned (without vote) at 6:24 P.M.  
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