MERRILL
el

CITY oF PARKS

CITY OF MERRILL
PERSONNEL AND FINANCE COMMITTEE
AGENDA e TUESDAY JULY 25, 2017

Regular Meeting City Hall Council Chambers 5:00 PM
l. Call to Order
. Vouchers:
1. Vouchers for June, 2017

VI.
VII.

VIII.

Agenda items for consideration:

a bk~ w0 DdhPRE

Preliminary 2018 budget development provisions.

2018 budget requests to Lincoln County (Library and Ambulance/EMS
Discuss Employee Health Insurance for 2018.

Continue addressing vacation accrual/payout policies.

Continue consideration of Personnel Policies/Handbook revisions.

Monthly Reports:

o 0k wh e

Municipal Court

Finance Director Unertl

City Attorney Hayden

City Clerk Heideman

City Administrator Johnson

Consider placing monthly reports on file

Establish date, time and location of next regular meeting

Public Comment Period

Closed session(s):

1.

The Committee may convene in closed session pursuant to Wisconsin State
Statutes 19.85(1)(e) & (g) for deliberating or negotiating the purchasing of
public properties, the investing of public funds, or conducting other specified
public business, whenever competitive or bargaining reasons require a closed
session and to confer with legal counsel for the governmental body who is
rendering oral or written advice concerning strategy to be adopted by the
body with respect to litigation in which it is or is likely to become involved in,
to confer with legal counsel regarding advice on strategy for upcoming Police
and Fire union negotiations.

Adjournment



7/07/2017 1:56 P
VENDOR SET: 01
BANK : *

DATE RANGE: 6/01/2

VENDOR I.D.

C-CHECK

C-CHECK

C-CHECK

C-CHECK

C-CHECK

C-CHECK

C-CHECK

C-CHECK

** TOTALS

REGULAR CHECKS:
HAND CHECKS:
DRAFTS:

EFT:

NON CHECKS:

VOID CHECKS:

TOTAL ERRORS: 0

VENDOR SET: 01

BANK: TO

M

City of Merrill
ALL BANKS

017 THRU 6/30/2017

NAME

VOID CHECK

VOID CHECK

VOID CHECK

VOID CHECK

VOID CHECK

VOID CHECK

VOID CHECK

VOID CHECK
* ok NO
0
0
0
0
0
8
NO
BANK: TOTALS: 8
TALS: 8

A/P HISTORY CHECK REPORT

VOID DEBITS
VOID CREDITS

STATUS

CHECK
DATE

6/15/2017

6/15/2017

6/15/2017

6/15/2017

6/15/2017

6/15/2017

6/15/2017

6/30/2017

0.00
0.00

AMOUNT

INVOICE AMOUNT

0.00
.00
.00
.00
.00

o O o o

INVOICE AMOUNT
0.00

0.00

CHECK
DISCOUNT NO

155365

155383

155384

155415

155416

155417

155431

155614

DISCOUNTS

0.00
.00
.00
.00
.00

o o o o

DISCOUNTS
0.00

0.00

PAGE: 1

21la

CHECK CHECK
STATUS AMOUNT

CHECK AMOUNT

0.00
.00
.00
.00
.00

o o o o

CHECK AMOUNT
0.00

0.00

Attachment: Vouchers (2630 : Vouchers for June, 2017)

Packet Pg. 2




7/07/2017
VENDOR SET: 01

1:56 PM

A/P HISTORY CHECK REPORT
City of Merrill

BANK: 1 LINCOLN CO - GENERAL
DATE RANGE: 6/01/2017 THRU 6/30/2017
VENDOR I.D. NAME STATUS
004040 1ST ATTACK ENGINEERING INC
I-25078 90 DEGREE OSCILLATING VOLT R
26 52200-03-40000 2% Fire Dues Expenses
000010 5 ALARM FIRE & SAFETY EQUIPMEN
I-167118 AJAX OIL/PAINT R
10 52200-03-40000 Operating Supplies
I-16718-1 FIRE HOOKS REX TOOL R
10 52200-03-40000 Operating Supplies
003573 ACE PYRO
I-2741 7/4/17 - REMAINING BALANCE R
10 55301-03-39200 Fireworks-July 4th
000020 AFLAC
I-AFA20170602 PREMIUM PER ATTACHED R
10 21-5905 AFLAC Premiums PREMIUM
24  21-5905 AFLAC PREMIUM
26 21-5905 AFLAC Premiums PREMIUM
47 21-5905 AFLAC PREMIUM
48 21-5905 AFLAC PREMIUM
49 21-5905 AFLAC PREMIUM
62 21-5905 AFLAC Premiums PREMIUM
63 21-5905 AFLAC Premiums PREMIUM
I-AFL20170602 PREMIUM PER ATTACHED R
10 21-5905 AFLAC Premiums PREMIUM
24  21-5905 AFLAC PREMIUM
47 21-5905 AFLAC PREMIUM
48 21-5905 AFLAC PREMIUM
49 21-5905 AFLAC PREMIUM
62 21-5905 AFLAC Premiums PREMIUM
63 21-5905 AFLAC Premiums PREMIUM
000020 AFLAC
I-AFA20170616 PREMIUM PER ATTACHED R
10 21-5905 AFLAC Premiums PREMIUM
24  21-5905 AFLAC PREMIUM
43 21-5905 AFLAC PREMIUM
47 21-5905 AFLAC PREMIUM
52 21-5905 AFLAC Premiums PREMIUM
62 21-5905 AFLAC Premiums PREMIUM
63 21-5905 AFLAC Premiums PREMIUM
I-AFL20170616 PREMIUM PER ATTACHED R
10 21-5905 AFLAC Premiums PREMIUM
24  21-5905 AFLAC PREMIUM

CHECK
DATE

6/15/2017

90 DEGREE OSCILLATIN

6/15/2017

AJAX OIL/PAINT

6/15/2017

FIRE HOOKS REX TOOL
*%% VENDOR TOTALS ***

6/15/2017

7/4/17 - REMAINING B

6/02/2017

PER ATTACHED
PER ATTACHED
PER ATTACHED
PER ATTACHED
PER ATTACHED
PER ATTACHED
PER ATTACHED
PER ATTACHED
6/02/2017

PER ATTACHED
PER ATTACHED
PER ATTACHED
PER ATTACHED
PER ATTACHED
PER ATTACHED
PER ATTACHED

6/16/2017

PER ATTACHED
PER ATTACHED
PER ATTACHED
PER ATTACHED
PER ATTACHED
PER ATTACHED
PER ATTACHED
6/16/2017

PER ATTACHED
PER ATTACHED

AMOUNT

542.
*** VENDOR TOTALS ***

110.

145.

340.
.78
.83
.27
.99
.39
.62
.85

238.
.18
21.
.32
.70
.88
10.

345.

12.
.73
.36
.57
19.
.76

11

242.
19.

10

71

00

4,000.00
*** VENDOR TOTALS ***

25

88

63

20

74
58

24

24
76

DISCOUNT

CHECK
NO

155344

CHECKS

155345

155345

CHECKS

155346

CHECKS

155242

155242

155320

155320

PAGE: 2

21la

CHECK
STATUS

CHECK
AMOUNT

542.10
542.1

255.71
255.7

4,000.00
4,000.01

681.77

Attachment: Vouchers (2630 : Vouchers for June, 2017)

Packet Pg. 3




7/07/2017 1:56 PM
VENDOR SET: 01

A/P HISTORY CHECK REPORT

City of Merrill

BANK: 1 LINCOLN CO - GENERAL
DATE RANGE: 6/01/2017 THRU 6/30/2017
VENDOR I.D. NAME
000020 AFLAC CONT
I-AFL20170616 PREMIUM PER ATTACHED
43 21-5905 AFLAC
47 21-5905 AFLAC
49 21-5905 AFLAC
52 21-5905 AFLAC Premiums
62 21-5905 AFLAC Premiums
63 21-5905 AFLAC Premiums

002922
I-APPL NO 4/FINAL
52 57001-08-30555
002047
1-20170615
10 55110-03-10000
10 55110-03-10500
10 55110-13-10000
10 55110-13-10100
10 55110-14-10200
10 55110-14-10400
10 55110-15-31000
26 55110-03-12625
26 55110-03-40500
10 55110-13-10400
10 55110-03-41250
003630
1-2017 DUES
10 51300-03-32000
002555
T-04793011
10 52300-03-40000
1-04818782
10 55420-03-40000
1-04823447
10 55420-03-40000
1-04838849
10 55200-02-15000
I-04839275
10 52300-03-40000
I-04839456

10 55200-02-15000

ALTMANN CONSTRUCTION CO.
#4 - FINAL

Transit Bus Building Improve.

INC.
BUS STORAGE,

AMAZON

ACCT #60457 8781 005319 5
Office Supplies
Library Supplies

Adult Dept Fiction
Adult Dept Non-Fiction
Adult Dept CDs

Adult Dept DVDs
Computer Supplies
Cross-County - Expense
Memorial Books-Expense
Adult Dept Large Print
Programming - Adult

AMERICAN BAR ASSOCIATION
ANNUAL DUES - T. HAYDEN

Education & Conference

AMERICAN WELDING & GAS INC.
EMS - OXYGEN
Operating Supplies
CARBON DIOXIDE
Operating Supplies

1 YR PREPAID RENTAL
Operating Supplies
OXYGEN & RENTAL
Contract Services
OXYGEN /CYLINDER RENT
Operating Supplies
HELIUM/RENTAL

Contract Services

CHECK

STATUS DATE

R 6/16/2017
PREMIUM PER ATTACHED
PREMIUM PER ATTACHED
PREMIUM PER ATTACHED
PREMIUM PER ATTACHED
PREMIUM PER ATTACHED
PREMIUM PER ATTACHED

R 6/02/2017
BUS STORAGE, #4 - FI

R 6/15/2017
ACCT #60457 8781
ACCT #60457 8781
ACCT #60457 8781
ACCT #60457 8781
ACCT #60457 8781
ACCT #60457 8781
ACCT #60457 8781
ACCT #60457 8781
ACCT #60457 8781
ACCT #60457 8781
ACCT #60457 8781

005
005
005
005
005
005
005
005
005
005
005

R 6/15/2017

ANNUAL DUES - T. HAY

*%%* VENDOR TOTALS ***

R 6/15/2017
EMS - OXYGEN

R 6/15/2017
CARBON DIOXIDE

R 6/15/2017
1 YR PREPAID RENTAL

R 6/15/2017
OXYGEN & RENTAL

R 6/15/2017
OXYGEN /CYLINDER REN

R 6/15/2017
HELIUM/RENTAL

* %% VENDOR

AMOUNT

5.
*%%* VENDOR TOTALS ***

18

255.
113.
62.
70.
796.
186.
54.
108.
188.

6.
*** VENDOR TOTALS ***

301

79.

41.

26.

56

TOTALS ***

2
1
0.
0
9

.98
.49
15
.41
.04
72

10,783.13
*** VENDOR TOTALS ***

.08
35
49
53
51
17
00
98
43
61
09

.00

97

.95

.00

33

14

.52

PAGE: 3
2.1.a
CHECK CHECK CHECK
DISCOUNT NO STATUS AMOUNT
155320
681.77
2 CHECKS 1,363.5
155258
10,783.13
1 CHECKS 10,783.1
N~
—
o
N
155483 g
>
3
L —
o
o
[%p)
-
o
ey
(&)
5
o
>
o
™
O
AN
N
2]
p—
1,860.24 2
1 CHECKS 1,860.2. S
o
>
=
c
155348 g
301.00 ¢
(&)
1 CHECKS 301.01 @
=
<
155349
155349
155349
155349
155349
155349
782.91
1 CHECKS 782.9

Packet Pg. 4




7/07/2017 1:56 PM
VENDOR SET: 01

City of Merrill

BANK: 1 LINCOLN CO - GENERAL

DATE RANGE: 6/01/2017 THRU 6/30/2017

VENDOR I.D. NAME

003943 ANNIE'S AMISH INN MYSTERIES
I-20170615 ACCT #13020602786 AIM001012

26 55110-03-40500

003554
I-96799278
10 53240-03-40000
001259
I-57771
10 51417-02-50000
62 53716-00-92300
63 56156-00-85200
003740
I-1784
10 52200-03-40000
000081
I-17280
52 57001-08-28210
I-17289
10 55420-03-40000
I-17290
10 55300-03-41500
I-17291
10 55420-03-40000
000081
I-17302
10 55300-03-41500
000268

I-2032881558
10 55110-13-10000
10 55110-03-10500
I-2032898785
10 55110-13-10000
10 55110-03-10500
I-2032901774
10 55110-13-10000
10 55110-03-10500
I-2032927215

Memorial Books-Expense

A/P HISTORY CHECK REPORT

CHECK
STATUS DATE AMOUNT
R 6/15/2017
ACCT #13020602786 AI 19.94

*** VENDOR TOTALS ***

APPLIED MAINTENANCE SUPPLIES A

T-1 BLUEFIRE CUT-OFF
Operating Supplies

ASPIRUS OCCUPATIONAL HEALTH
EMPLOYEE ASSIST - MAY 2017
EAP-Employee Assistance
Outside Serv. Employed

Outside Service Employed

AWOGS
BLACK REFLECTIVE LADDER
Operating Supplies

BAJA'S

POLICE SUV VINLY GRAPHICS
Police Squad/Equipment
LIFEGUARD T
Operating Supplies

—-SHIRTS

SUMMER PLAYGROUND T SHIRTS
Self & Non-Support-Expenses
STAFF T - SHIRTS AQUATIC
Operating Supplies

BAJA'S
T -BALL PROGRAM SHIRTS
Self & Non-Support-Expenses

BAKER & TAYLOR L0280842
ACCT #216389 1L028084 2
Adult Dept Fiction
Library Supplies

ACCT #216389 L028084 2
Adult Dept Fiction
Library Supplies

ACCT #216389 L028084 2
Adult Dept Fiction
Library Supplies

ACCT #216389 1028084 2

R 6/15/2017
T-1 BLUEFIRE CUT-OFF 79.28
*%%* VENDOR TOTALS ***

R 6/15/2017

EMPLOYEE ASSIST - MA 260.05
EMPLOYEE ASSIST - MA 50.20
EMPLOYEE ASSIST - MA 50.20

*** VENDOR TOTALS ***

R 6/15/2017
BLACK REFLECTIVE LAD 24.00
*%%* VENDOR TOTALS ***

R 6/15/2017

POLICE SUV VINLY GRA 500.00
R 6/15/2017

LIFEGUARD T -SHIRTS 225.00
R 6/15/2017

SUMMER PLAYGROUND T 1,124.65
R 6/15/2017

STAFF T - SHIRTS AQU 208.50
R 6/30/2017

T -BALL PROGRAM SHIR 1,296.00

*%% VENDOR TOTALS ***

R 6/15/2017
ACCT #216389 1028084 289.93
ACCT #216389 1028084 26.41
R 6/15/2017
ACCT #216389 L028084 345.91
ACCT #216389 L028084 31.97
R 6/15/2017
ACCT #216389 L028084 237.03
ACCT #216389 L028084 21.74
R 6/15/2017

DISCOUNT

1

1

1

1

2

CHECK
NO

155484

CHECKS

155350

CHECKS

155351

CHECKS

155352

CHECKS

155353

155353

155353

155353

155559

CHECKS

155485

155485

155485

155485

PAGE: 4

21la

CHECK
STATUS

CHECK
AMOUNT

19.94
19.9

79.28
79.2

360.45
360.4

24.00
24.0

2,058.15

1,296.00
3,354.1.

Attachment: Vouchers (2630 : Vouchers for June, 2017)

Packet Pg. 5




7/07/2017 1:56 PM
VENDOR SET: 01
BANK : 1

DATE RANGE:

VENDOR I.D.

000268
I-2032927215

10 55110-13-10000
10 55110-14-10100
10 55110-03-10500

003259
I-2032885467

10 55110-13-20000

I-2032897053

10 55110-13-10200

000273
I-2032854626

10 55110-13-20000
10 55110-03-10500
26 55110-03-40500

I-2032874633

10 55110-13-20000
10 55110-13-20100
10 55110-03-10500

I-2032901444

10 55110-13-20000
10 55110-13-20100
10 55110-03-10500

I-2032905013

10 55110-13-20000
10 55110-13-20100
10 55110-03-10500

I-2032915526

10 55110-13-20000
10 55110-13-20100
10 55110-03-10500

000271
I-2032881695

10 55110-13-10100
10 55110-03-10500
26 55110-03-40500

I-2032884487

10 55110-13-10100
10 55110-03-10500

I-2032901505

10 55110-13-10100
10 55110-03-10500

City of Merrill
LINCOLN CO - GENERAL
6/01/2017 THRU

6/30/2017

NAME

BAKER & TAYLOR L028084CONT

ACCT #216389 1L028084 2
Adult Dept Fiction
Adult Dept Books on CD
Library Supplies

BAKER & TAYLOR L4211082
ACCT #216389 L421108 2
Youth Children's Books
ACCT #216389 L421108 2
Adult Dept Paperbacks

BAKER & TAYLOR L5014032
ACCT #216389 L501403 2
Youth Children's Books
Library Supplies
Memorial Books-Expense
ACCT #216389 L501403 2
Youth Children's Books
Young Adult Books
Library Supplies

ACCT #216389 L501403 2
Youth Children's Books
Young Adult Books
Library Supplies

ACCT #216389 L501403 2
Youth Children's Books
Young Adult Books
Library Supplies

ACCT #216389 L501403 2
Youth Children's Books
Young Adult Books
Library Supplies

BAKER & TAYLOR L5491882
ACCT #216389 L549188 2
Adult Dept Non-Fiction
Library Supplies
Memorial Books-Expense
ACCT #216389 L549188 2
Adult Dept Non-Fiction
Library Supplies

ACCT #216389 1549188 2
Adult Dept Non-Fiction

Library Supplies

A/P HISTORY CHECK REPORT

CHECK
STATUS DATE

R 6/15/2017
ACCT #216389 1028084
ACCT #216389 1028084
ACCT #216389 1028084

R 6/15/2017
216389 L421108 2

R 6/15/2017
ACCT #216389 1421108

R 6/15/2017
ACCT #216389 L501403
ACCT #216389 L501403
ACCT #216389 L501403

R 6/15/2017
ACCT #216389 L501403
ACCT #216389 1501403
ACCT #216389 1501403

R 6/15/2017
ACCT #216389 1501403
ACCT #216389 L501403
ACCT #216389 L501403

R 6/15/2017
ACCT #216389 L501403
ACCT #216389 L501403
ACCT #216389 L501403

R 6/15/2017
ACCT #216389 L501403
ACCT #216389 L501403
ACCT #216389 L501403

R 6/15/2017
ACCT #216389 L549188
ACCT #216389 L549188
ACCT #216389 L549188

R 6/15/2017
BAKER & TAYLOR L5491
BAKER & TAYLOR L5491

R 6/15/2017
ACCT #216389 1549188
ACCT #216389 1549188

AMOUNT

297.
10.
27.

*** VENDOR TOTALS ***

5.

125.
*%% VENDOR TOTALS ***

801.
42.
12.

132.
82.
.66

26.
16.
.36

19.
78.
.66

393.
10.
36.

*%% VENDOR TOTALS ***

155.
.11
50.

668.
53.

369.
26.

81
99
80

66

75

07
61
91

51

55

87
14

24
41

46
07
42

22

49

64
48

74
33

DISCOUNT

1

1

1

CHECK
NO

155485

CHECKS

155486

155486

CHECKS

155487

155487

155487

155487

155487

CHECKS

155488

155488

155488

CHECK
STATUS

PAGE: 5

21la

CHECK
AMOUNT

1,289.59
1,289.5

131.41
131.4

1,671.94
1,671.9

Attachment: Vouchers (2630 : Vouchers for June, 2017)

Packet Pg. 6




7/07/2017

VENDOR SET:

BANK:

DATE RANGE:

VENDOR I.D.

000271

1:56 PM

01 City of Merrill
1 LINCOLN CO - GENERAL

6/01/2017 THRU

I-2032901505

26

55110-03-40500

I-2032905016

10
10

55110-13-10100
55110-03-10500

I-2032922267

10 55110-13-10100
10 55110-03-10500
000066
I-MAY 2017
10 55400-02-23600
001521
I-2384296
10 53240-03-46000
10 53620-03-46000
10 53635-03-46000
10 53300-03-46000
10 53310-03-46000
10 53230-03-40000
I-2388457
10 53240-03-46000
10 53620-03-46000
10 53635-03-46000
10 53300-03-46000
10 53310-03-46000
10 53230-03-40000
I-2392657
10 53240-03-46000
10 53620-03-46000
10 53635-03-46000
10 53300-03-46000
10 53310-03-46000
10 53230-03-40000
I-2396880
10 53240-03-46000
10 53620-03-46000
10 53635-03-46000
10 53300-03-46000
10 53310-03-46000
10 53230-03-40000
I-2401110
10 53240-03-46000
10 53620-03-46000

6/30/2017

NAME

BAKER & TAYLOR L549188CONT

ACCT #216389 L549188 2
Memorial Books-Expense
ACCT #216389 1549188 2
Adult Dept Non-Fiction
Library Supplies

ACCT #216389 L549188 2
Adult Dept Non-Fiction
Library Supplies

BAUMGART WASTE REMOVAL
MARC - MAY 2017 HAULING

Waste Removal Services

BAY TOWEL,
UNIFORMS

Uniform Services

INC

Uniform Services
Uniform Services
Uniform Services
Uniform Services
Operating Supplies
UNIFORMS

Uniform Services
Uniform Services
Uniform Services
Uniform Services
Uniform Services
Operating Supplies
UNIFORMS

Uniform Services
Uniform Services
Uniform Services
Uniform Services
Uniform Services
Operating Supplies
UNIFORMS

Uniform Services
Uniform Services
Uniform Services
Uniform Services
Uniform Services
Operating Supplies
UNIFORMS

Uniform Services

Uniform Services

A/P HISTORY CHECK REPORT

STATUS

R
ACCT #21
R
ACCT #21
ACCT #21
R
ACCT #21
ACCT #21

CHECK
DATE

6/15/2017
6389 L549188
6/15/2017
6389 L549188
6389 L549188
6/15/2017
6389 L549188
6389 L549188

*%%* VENDOR TOTALS ***

6/30/2017

MARC - MAY 2017 HAUL

R
UNIFORMS
UNIFORMS
UNIFORMS
UNIFORMS
UNIFORMS
UNIFORMS

R
UNIFORMS
UNIFORMS
UNIFORMS
UNIFORMS
UNIFORMS
UNIFORMS

R
UNIFORMS
UNIFORMS
UNIFORMS
UNIFORMS
UNIFORMS
UNIFORMS

R
UNIFORMS
UNIFORMS
UNIFORMS
UNIFORMS
UNIFORMS
UNIFORMS

R
UNIFORMS
UNIFORMS

*** VENDOR TOTALS ***

6/15/2017

6/15/2017

6/15/2017

6/15/2017

6/15/2017

AMOUNT

16.

310.
16.

225.
15.

226.

10.

70.

16.

10.

10.

70.

16.

10.

70.

16.

10.

70.

16.

51

11
62

00
91

00

.44

01

.25

77

.30

71

44
01

.25
.30

89
71

.44

01

.25

77

.30

71

.44

01

.25

77

.30

71

.44
.01

DISCOUNT

1

1

CHECK
NO

155488

155488

155488

CHECKS

155560

CHECKS

155354

155354

155354

155354

155354

CHECK
STATUS

PAGE: 6

21la

CHECK
AMOUNT

1,917.16
1,917.1

226.00
226.0

Attachment: Vouchers (2630 : Vouchers for June, 2017)

Packet Pg. 7




7/07/2017 1:56 PM
VENDOR SET: 01 City of Merrill
BANK: 1 LINCOLN CO - GENERAL
DATE RANGE: 6/01/2017 THRU 6/30/2017
VENDOR I.D. NAME
001521 BAY TOWEL, INC CONT
I-2401110 UNIFORMS
10 53635-03-46000 Uniform Services
10 53300-03-46000 Uniform Services
10 53310-03-46000 Uniform Services
10 53230-03-40000 Operating Supplies
001029 BEACON ATHLETICS
I-0477418 MESSAGE CENTER - FOREST GR
26 55200-08-91050 Athletic Park Improvements
1-047798 SUPPLIES / STREAMLINER
10 55200-08-91000 Park Improvements
000083 BELLIN HEALTH
I-12022777 TESTING - 2205950742 CASPER
10 51600-03-44000 Janitor Supplies
I-12022859 TEST 2205950741 SCHILL
63 56156-00-85200 Outside Service Employed
002625 WILLIAM BIALECKI
I-5/16 & 5/24/17 FUEL - POOL CAR
10 51410-03-30000 Mileage
003962 RICHARD J. BJORKLUND
I-6/15/17 BI MONTHLY PAYMENT
24 55225-02-15000 Festival Grounds Manager
003962 RICHARD J. BJORKLUND
1-06/30/17 BI-MONTHLY FAMILY
24 55225-02-15000 Festival Grounds Manager
003188 BMO HARRIS BANK
I-6/2/17 PAYROLL 6/2/17 DIRECT DEPOSIT
10 21-5919 BMO Auto Direct Deposit
I-HSF20170602 HSA-FAMILY - Employee
10 21-5924 HSA - Employee
21 21-5924 HSA - Employee
24 21-5924 HSA - Employee
47 21-5924 HSA Employee
48 21-5924 HSA - Employee
49 21-5924 HSA - Employee
62 21-5924 HSA - Employee
63 21-5924 HSA - Employee
I-HSS20170602 HSA - SINGLE - Employee

A/P HISTORY CHECK REPORT

CHECK
STATUS DATE AMOUNT
R 6/15/2017
UNIFORMS 8.25
UNIFORMS 71.89
UNIFORMS 4.30
UNIFORMS 16.71

**%* VENDOR TOTALS ***

R 6/15/2017

MESSAGE CENTER - FOR 623.00
R 6/15/2017
SUPPLIES / STREAMLIN 832.88

*** VENDOR TOTALS ***

R 6/30/2017

TESTING - 2205950742 30.00
R 6/30/2017
TEST 2205950741 SCHI 40.00

*%%* VENDOR TOTALS ***

R 6/02/2017
FUEL - POOL CAR 34.53

*** VENDOR TOTALS ***

R 6/15/2017

BI MONTHLY PAYMENT 500.00
R 6/30/2017
BI-MONTHLY FAMILY 500.00

*%% VENDOR TOTALS ***

R 6/02/2017

6/2/17 DIRECT DEPOSI 162,748.89
R 6/02/2017
HSA-FAMILY - Employe 6,782.92
HSA-FAMILY - Employe 274.00
HSA-FAMILY - Employe 4.93
HSA-FAMILY - Employe 79.27
HSA-FAMILY - Employe 100.12
HSA-FAMILY - Employe 11.09
HSA-FAMILY - Employe 507.08
HSA-FAMILY - Employe 796.56

R 6/02/2017

DISCOUNT

1

2

CHECK
NO

155354

CHECKS

155355

155355

CHECKS

155561

155561

CHECKS

155259

CHECKS

155356

155562

CHECKS

155243

155243

155243

PAGE: 7
2.1.a
CHECK CHECK
STATUS AMOUNT
599.64
599.6
1,455.88
1,455.8

70.00
70.0

34.53
34.5.

500.00

500.00
1,000.0

Attachment: Vouchers (2630 : Vouchers for June, 2017)
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7/07/2017 1:56 PM
VENDOR SET: 01
BANK : 1

DATE RANGE:

VENDOR I.D.
003188
I-HSS20170602
10 21-5924
24 21-5924
26 21-5924
47 21-5924
48 21-5924
49 21-5924
62 21-5924
63 21-5924
003188
TI-SHIFT DIFF 6/9/17
10 21-5919
003188
I-HSF20170616
10 21-5924
21 21-5924
24 21-5924
43 21-5924
47 21-5924
49 21-5924
52 21-5924
62 21-5924
63 21-5924
I-HSS20170616
10 21-5924
24 21-5924
43 21-5924
47 21-5924
49 21-5924
52 21-5924
62 21-5924
63 21-5924
I-PAYROLL 6/16/17
10 21-5919
003188

I-HSF20170623
10 21-5924

I-LITZER PAYOUT

10 21-5919

6/30

NAME

BMO
HSA
HSA
HSA
HSA
HSA
HSA
HSA
HSA
HSA

BMO
DIRE

City of Merrill
LINCOLN CO - GENERAL
6/01/2017 THRU

/2017

HARRIS BANK
- SINGLE -
- Employee
- Employee
- Employee
Employee

- Employee
- Employee
- Employee
- Employee

HARRIS BANK
CT DEPOSIT

CONT
Employee

BMO Auto Direct Deposit

BMO
HSA-
HSA
HSA
HSA
HSA
HSA
HSA
HSA
HSA
HSA
HSA
HSA
HSA
HSA
HSA
HSA
HSA
HSA
HSA
DIRE

HARRIS BANK
FAMILY - Em
- Employee
- Employee
- Employee
- Employee
Employee

- Employee
- Employee
- Employee
- Employee
- SINGLE -
- Employee
- Employee
- Employee
Employee

- Employee
- Employee
- Employee
- Employee
CT DEPOSIT

ployee

Employee

BMO Auto Direct Deposit

BMO

HARRIS BANK

HSA-FAMILY - Employee

HSA
DIRE

- Employee
CT DEPOSIT

BMO Auto Direct Deposit

A/P HISTORY CHECK REPORT

CHECK

STATUS DATE

R 6/02/2017
HSA - SINGLE - Emplo
HSA - SINGLE - Emplo
HSA - SINGLE - Emplo
HSA - SINGLE - Emplo
HSA - SINGLE - Emplo
HSA - SINGLE - Emplo
HSA - SINGLE - Emplo
HSA - SINGLE - Emplo

R 6/09/2017
DIRECT DEPOSIT

R 6/16/2017
HSA-FAMILY - Employe
HSA-FAMILY - Employe
HSA-FAMILY - Employe
HSA-FAMILY - Employe
HSA-FAMILY - Employe
HSA-FAMILY - Employe
HSA-FAMILY - Employe
HSA-FAMILY - Employe
HSA-FAMILY - Employe

R 6/16/2017
HSA - SINGLE - Emplo
HSA - SINGLE - Emplo
HSA - SINGLE - Emplo
HSA - SINGLE - Emplo
HSA - SINGLE - Emplo
HSA - SINGLE - Emplo
HSA - SINGLE - Emplo
HSA - SINGLE - Emplo

R 6/16/2017
DIRECT DEPOSIT

R 6/23/2017
HSA-FAMILY - Employe
R 6/23/2017

DIRECT DEPOSIT

AMOUNT

1,281.

11.
.93
213.
.69
12.
32.
19.

6,679.

6,858.
274.
72.
32.
74.
.26
121.
609.
577.

1,300.
204.
5.

9.

0.

11.
22.
16.

174,287.

1,166.

59
91

29

40
51
68

87

72
00
48
19
03

82
24
73

68
43
67
31
91
09
44
47

43

00

.43

PAGE: 8
2.1.a
CHECK CHECK CHECK
DISCOUNT NO STATUS AMOUNT
155243
172,884.86
155274
6,679.87
N~
—
o
N
o
155321 =
>
3
L —
o
o
[%p)
S
o
e
(&)
>
o
>
o
™
O
AN
N
155321 %
p—
o
=
(&)
>
o
>
=
c
o
=
e
(&)
@
&
=
<
155321
184,488.90
155545
155545
1,552.43

Packet Pg. 9




LINCOLN CO - GENERAL

BMO HARRIS BANK
HSA-FAMILY - Employee

HSA - Employee

Employee
Employee
Employee
Employee
Employee
Employee

Employee

Employee
Employee
Employee
Employee
SINGLE -
Employee
Employee
Employee
Employee

Employee

HSA - Employee

HSA - Employee

HSA - Employee

HSA - Employee

DIRECT DEPOSIT

Employee

BMO Auto Direct Deposit

BOB'S WEST 64

OIL CHANGE - 2009 DODGE

3-51000 Vehicle Repair/Maintenance

OIL CHANGE 2017 FORD

3-51000 Vehicle Repair/Maintenance

BOOK WORLD
5/30/17 PURCHASE

3-50000 Magazines/Periodicals

BOUND TREE MEDICAL, LLC
EMS MEDICAL SUPPLIES

7/07/2017 1:56 PM
VENDOR SET: 01 City of Merrill
BANK : 1
DATE RANGE: 6/01/2017 THRU 6/30/2017
VENDOR I.D. NAME
003188
I-HSF20170630
10 21-5924
20 21-5924 HSA
21 21-5924 HSA
24 21-5924 HSA
25 21-5924 HSA
41 21-5924 HSA
43 21-5924 HSA
47 21-5924 HSA
49 21-5924 HSA
52 21-5924 HSA
62 21-5924 HSA
63 21-5924 HSA
1-HSS20170630 HSA
10 21-5924 HSA
20 21-5924 HSA
24 21-5924 HSA
41 21-5924 HSA
47 21-5924 HSA
49 21-5924
52 21-5924
62 21-5924
63 21-5924
I-PAYROLL 6/30/17
10 21-5919
002088
1-34321
10 52100-0
I-34326
10 52100-0
000094
I-042658
10 55110-1
000091
1-82493049
10 52300-0

3-40000 Operating Supplies

A/P HISTORY CHECK REPORT

STATUS

R

CHECK
DATE

6/30/2017

HSA-FAMILY - Employe
HSA-FAMILY -
HSA-FAMILY -
HSA-FAMILY -
HSA-FAMILY -
HSA-FAMILY -
HSA-FAMILY -

HSA-FAMILY -
HSA-FAMILY -

HSA-FAMILY -
HSA-FAMILY -

HSA-FAMILY -

R
HSA
HSA
HSA
HSA
HSA
HSA
HSA
HSA
HSA

R

SINGLE
SINGLE
SINGLE
SINGLE
SINGLE
SINGLE
SINGLE
SINGLE
SINGLE

Employe

Employe

Employe

Employe

Employe

Employe

Employe

Employe

Employe

Employe

Employe
6/30/2017

Emplo
Emplo
Emplo
Emplo
Emplo
Emplo
Emplo
Emplo
Emplo

6/30/2017
DIRECT DEPOSIT

R 6/15/2017
OIL CHANGE - 2009 DO
R 6/15/2017

OIL CHANGE 2017 FORD

R

R

*%%* VENDOR TOTALS ***

6/15/2017
5/30/17 PURCHASE

*** VENDOR TOTALS ***

6/15/2017
EMS MEDICAL SUPPLIES

*%%* VENDOR TOTALS ***

AMOUNT

6,830.

274.

66.

70.

341.

20.

463.

570.

1,436.

102.

48.

37.

17

198,662
*** VENDOR TOTALS ***

24

24

11

506

57
.46
00
88
00
01
.00
63
.63
.25
96
08

25
.43
34
.30
29
.80
.94
79
.86

.29

.95

.95

.19

.97

CHECK
DISCOUNT NO

155547

155547

155547

5 CHECKS

155357

155357

1 CHECKS

155489

1 CHECKS

155358

1 CHECKS

PAGE: 9

21la

CHECK CHECK
STATUS AMOUNT

208,963.76
574,569.8.

49.90
49.9

11.19
11.1

506.97
506.9

Attachment: Vouchers (2630 : Vouchers for June, 2017)
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7/07/2017 1:56 PM
VENDOR SET: 01

City of Merrill

BANK: 1 LINCOLN CO - GENERAL
DATE RANGE: 6/01/2017 THRU 6/30/2017
VENDOR I.D. NAME
000069 BRANDT EXTINGUISHERS
I-9734 EXTINGUISHER/EXPO/ENRICHMENT
24 55513-02-16500 Fire/Security Service
I-9827 3 FIRE EXTINGUISHERS/POLICE
10 52100-03-50000 Equipment Repair
I-9880 5 YR ANNUAL INSPECTION
10 55200-02-15000 Contract Services
I-9881 ANNUAL INPSECTION - POOL

10 55200-02-15000

000070
I-4373
27 53515-04-53333
I-4384
27 53515-04-53333
I-C95082
10 52200-03-51000

003954

I-12775488-00

47 57100-08-45000
I-12782838-00

47 57100-08-45000
10 53314-03-40000
I-12783183-00

47 57100-08-45000
I-12784411-00

52 57001-08-27900
I-12784843-00

47 57100-08-45000

004050
I-P03276
10 53240-03-40000
I-P03454
10 53240-03-40000

004181
I-6/12/17 MEALS
10 52200-03-32000

Contract Services

BREAMAN MERRILL FORD
AIRPORT RENTAL 5/3/17
Rental Car - Paid via CC
AIRPORT RENTAL 5/9/17
Rental Car - Paid via CC
SERVICE 2017 FORD - FIRE

Vehicle Repair/Maintenance

BROCK WHITE COMPANY LLC
LADTECH CAULK TOWELABLE
Street Improvements
SPACER RINGS/DRAIN TUBE
Street Improvements
Operating Supplies
LADTECH CAULK TROWELABLE

Street Improvements
REBAR - FESTIVAL GROUNDS
Enrichment-Expo Facility
LADTECH SQUARE

Street Improvements

BRUCE EQUIPMENT

PIVOT SHAFT/WASHER
Operating Supplies
WIPER ARM/PNL BATT DOOR
Operating Supplies

MICHAEL BUECHNER
FIRE TRUCK CLASS - APPLETON

Eduation & Conference

A/P HISTORY CHECK REPORT

CHECK

STATUS DATE AMOUNT
R 6/15/2017

EXTINGUISHER/EXPO/EN 973.00
R 6/15/2017

3 FIRE EXTINGUISHERS 86.00
R 6/15/2017

5 YR ANNUAL INSPECTI 102.75
R 6/15/2017

ANNUAL INPSECTION - 15.00

*%%* VENDOR TOTALS ***

R 6/15/2017

AIRPORT RENTAL 5/3/1 35.00
R 6/15/2017

AIRPORT RENTAL 5/9/1 35.00
R 6/15/2017

SERVICE 2017 FORD - 26.46

**%* VENDOR TOTALS ***

R 6/15/2017

LADTECH CAULK TOWELA 1,080.00
R 6/15/2017

SPACER RINGS/DRAIN T 940.42

SPACER RINGS/DRAIN T 940.42
R 6/15/2017

LADTECH CAULK TROWEL 1,296.00
R 6/15/2017

REBAR - FESTIVAL GRO 35.84
R 6/15/2017

LADTECH SQUARE 1,743.56

*%* VENDOR TOTALS ***

R 6/15/2017

PIVOT SHAFT/WASHER 27.68
R 6/15/2017
WIPER ARM/PNL BATT D 244.27

*** VENDOR TOTALS ***

R 6/30/2017
FIRE TRUCK CLASS - A 30.00
**%* VENDOR TOTALS ***

DISCOUNT

CHECK

NO

155359

155359

155359

155359

1 CHECKS

155360

155360

155360

1 CHECKS

155361

155361

155361

155361

155361

1 CHECKS

155362

155362

1 CHECKS

155563

1 CHECKS

PAGE: 10

21la

CHECK
STATUS

CHECK
AMOUNT

1,176.75
1,176.7.

96.46
96.4

6,036.24
6,036.2

271.95
271.9

30.00
30.0

Attachment: Vouchers (2630 : Vouchers for June, 2017)

Packet Pg. 11




A/P HISTORY CHECK REPORT

7/07/2017 1:56 PM

VENDOR SET: 01 City of Merrill

BANK: 1 LINCOLN CO - GENERAL

DATE RANGE: 6/01/2017 THRU 6/30/2017

VENDOR I.D. NAME

000625 BURGOYNE'S TOILET RENTAL
I-54607 TOILET RENTAL - JUNE 2017

10 55200-02-15000 Contract Services
002951 C & D EXCAVATING LLC

I-06192017-1

52

001623

57001-08-26150

I-MAY/JUNE 17 CITY

10
26
10
10
10
62
63
10
10
10
10
26
26
10
25
62
26
26
63
10
10
10
52
52
10
10
10
10
10
26
26
10

52100-03-40000
52100-03-45000
52100-03-40000
51300-03-32000
53510-02-24725
53716-00-92100
56156-00-85100
51417-03-40000
51420-03-32000
51525-15-42500
55300-03-41500
54633-08-27007
54633-08-27007
52400-03-10000
56900-03-10000
53716-00-85010
54633-15-46345
54633-08-27007
56156-00-85010
54600-03-40000
51420-03-32000
51300-03-32000
57001-08-26925
57001-08-26925
55301-03-45000
51300-03-32000
51415-03-32000
52100-03-40000
52100-03-40000
55420-15-46377
55420-15-46377
51520-03-40000

DEMO - 807 CHIPPEWA ST

Blight-Demo (Non-TID)

CARDMEMBER SERVICE

CITY CHARGES

Operating Supplies

School Safety Patrol Exp.
Operating Supplies

Education & Conference

FBO Hanger Maint/Repairs
Supplies & Expenses

Office Supplies & Expenses
Operating Supplies

Education & Conference
Computer Hardware/Upgrades
Self & Non-Support-Expenses
Furniture-Fixtures Enrichment
Furniture-Fixtures Enrichment
Office Supplies

Office Supplies

Computer & Software

Phone Equipment - VOIP
Furniture-Fixtures Enrichment
Computer & Software

Operating Supplies

Education & Conference
Education & Conference
Scanner-Maps

Scanner-Maps

Promoting Govt Services
Education & Conference
Education & Conference
Operating Supplies
Operating Supplies
ShopKeep POS
ShopKeep POS

Operating Supplies

CHECK

STATUS DATE

R 6/30/2017
TOILET RENTAL - JUNE

*** VENDOR TOTALS ***

R 6/30/2017
DEMO - 807 CHIPPEWA

*%%* VENDOR TOTALS ***

R 6/02/2017
PRO-LOK
GRAND LODGE
AMAZON
STATE BAR
ENGINERED SPECIALIST
AMSTERDAM
AMSTERDAM
AMSTERDAM
LOCAL GOVERNMENT
CDW
CLASSIC CLEANERS
SHOPKEEP
SHOPKEEP
CcDw
CcDw
CcDw
CcDw
HOME DEPOT
CDW
CDW
LOCAL GOVERNMENT
HEIDEL HOUSE RESORT
CDW
CDW
PANDORA
LEAGUE OF WI
STRATEGIC GOVERNMENT
LINKYO TONER
STAPLES
SHOPKEEP
SHOPKEEP
INTEREST CREDIT

AMOUNT

990.

9,525.

228.
1,253.
34
239.
1,028.
37.
34.
34.
35.
5,299.
16.
1,315.
588.
54

54

34.
411.

342.
105.
144,
46.
90.
26.
320.
299.
62.
53.
1,132.
2,112.

CHECK

DISCOUNT NO

155564
00
1 CHECKS

155565
00
1 CHECKS

155260
10
00

.84

00CR
41
64
64
63
00
00
71
00
00

.30
.29
.41

20
00

.41

47
00
00
33
78
95
00
00
07
98
00CR
00

.48CR

PAGE: 11

21la

CHECK
STATUS

CHECK
AMOUNT

990.00
990.0

9,525.00
9,525.0

13,991.68

Attachment: Vouchers (2630 : Vouchers for June, 2017)
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7/07/2017

VENDOR SET:

BANK:

DATE RANGE:

VENDOR I.D.

001623

1:56 PM

01 City of Merrill
1 LINCOLN CO - GENERAL

6/01/2017 THRU

I-JUNE 2017 - FIRE

10
10
10
10
10
10
10

001623

52200-03-40000
52200-03-40000
52200-03-40000
52300-03-40000
52300-03-32000
52200-03-32000
52200-03-40000

I-6/30/17 PYMT

10
26
26
26
10
10
10
10
10
10
49
24
24
10
10
26
26
10
26
10
26
10
10
26
10
10

002809

52100-03-53000
52100-03-41575
52100-03-40500
52100-03-40500
52100-03-53000
52100-03-32000
52100-03-32000
53240-03-40000
53240-03-40000
53240-03-40000
57300-08-52500
55231-03-40111
55231-03-40111
51420-03-32000
53510-03-40000
54600-03-45150
54600-03-45150
55301-03-45000
54600-03-45301
55300-03-41500
52100-03-49000
53240-03-40000
53510-03-42600
54633-08-27007
55300-03-41500
53240-03-40000

C-10846-181668

10

53240-03-40000

C-10846-181837

10

53240-03-40000

C-10846-182140

10

53240-03-40000

C-10846-182151

6/30/2017

NAME

CARDMEMBER SERVICE

MAY/JUNE 2017 - FIRE CHRGS

Operating Supplies
Operating Supplies
Operating Supplies
Operating Supplies
Education & Conference
Eduation & Conference
Operating Supplies

CARDMEMBER SERVICE
MAY/JUNE 2017 CITY CHRGS
Gas & 0il - Vehicles
Dog Unit Expenses
DARE-Program Expense
DARE-Program Expense
Gas & 01l - Vehicles
Education & Conference
Education & Conference
Operating Supplies
Operating Supplies
Operating Supplies
River Bend Trail-East
Supplies-Operating
Supplies-Operating
Education & Conference
Operating Supplies
Senior - Memorial Exp.
Senior - Memorial Exp.
Promoting Govt Services

Quilting Proj Expenses

Self & Non-Support-Expenses

Police Technology Exp.
Operating Supplies
UPS-Computer Equipment

A/P HISTORY CHECK REPORT

CHECK

STATUS DATE

R 6/15/2017
PAYPAL - GLOBAL RISK
WIIAAI CHAPER 25 - S
FLEET FARM - STOLE V
AMAZON - TEMPRAL SCA
IMAGE TREND - D. GRA
IMAGE TREND - P. SKO
CREDIT ON ACCT

R 6/30/2017
BP HIWAY HOP
HOLIDAY INN - M. DRA
STONE HARBOR - TREMA
STONE HARBOR - TREMA
BP IWAY HOP
COUNTY INN SUITES -
COUNTY INN SUITES -
STAPLES
STAPLES
HOLIDAY INN - KRUEGE
DNR WATER PERMIT
EVENT STAFF T SHIRTS
EVENT STAFF T SHIRTS
WMCA
FLEET FARM - AIR COM
AMAZON
AMAZON
PANDORA
JOANN
THE DANCING HORSES
CDW
CDW
CDW

Furniture-Fixtures Enrichment HOBBY LOBBY

Self & Non-Support-Expenses

Operating Supplies

CARQUEST OF MERRILL
V-BELT UTILITY
Operating Supplies
TRANS OIL COOLER
Operating Supplies
V-BELT UTILITY
Operating Supplies
REMAN AUTOMATIC TRAN

ORIENTAL TRADING
NORTHERN TOOL EQUIP

R 6/15/2017
V-BELT UTILITY

R 6/15/2017
TRANS OIL COOLER

R 6/15/2017
V-BELT UTILITY

R 6/15/2017

AMOUNT

74.
25.
359.
1,551.
575.
575.
23.

29.
410.
133.
133.

29.
246.
82.
457,
144,
82.
143.
163.
762.
130.
399.
24.
56.
26.
155.
105.
89.

1,404.

1,404.
222.
138.

31.

*%% VENDOR TOTALS ***

1.40CR

24.76CR

7.76CR

95
00
96
92
00
00

51CR

00
00
50
50
00
00
00
96
46
00
50
12
93
00
99
94
56
95
98
00
99
98
98
36
72
90

CHECK
DISCOUNT NO

155363

155566

3 CHECKS

155364

155364

155364

155364

CHECK
STATUS

PAGE: 12

21la

CHECK
AMOUNT

3,138.32

7,009.32
24,139.3:

Attachment: Vouchers (2630 : Vouchers for June, 2017)
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7/07/2017
VENDOR SET: 01

1:56 PM

City of Merrill

BANK: 1 LINCOLN CO - GENERAL

DATE RANGE: 6/01/2017 THRU 6/30/2017

VENDOR I.D. NAME

002809 CARQUEST OF MERRILL

C-10846-182151

10 53240-03-40000
C-10846-182162

10 53240-03-40000
I-10846-181629

10 53240-03-40000
I-10846-181637

10 53240-03-40000
I-10846-181667

10 53240-03-40000
I-10846-181836

10 53240-03-40000
I-10846-182114

10 53240-03-40000
I-10846-182119

10 53240-03-40000
I-10846-182128

10 53240-03-40000
I-10846-182150

10 53240-03-40000
I-10846-182158

10 53240-03-40000
I-10846-182204

10 53240-03-40000
I-10846-182378

10 53240-03-40000
I-10846-182388

10 53240-03-40000
I-10846-182536

10 53240-03-40000
I-10846-182555

10 53240-03-40000
I-10846-182662

10 53240-03-40000
I-10846-182671

10 53240-03-40000
I-10846-182691

10 53240-03-40000
I-10846-182707

10 53240-03-40000

REMAN AUTOMATIC TRAN
Operating Supplies
FILTERS

Operating Supplies
FILTERS

Operating Supplies
FEL-PR- GASKETS/U-JOINTS
Operating Supplies
V-BELT UTILITY

Operating Supplies

REMAN AUTOMATIC TRAN/OIL COOLE R

Operating Supplies
GREASE GUN/GREASE
Operating Supplies
GASKET MAKER - GRY
Operating Supplies
HEAVY DUTY BATTERY
Operating Supplies
LUBE

Operating Supplies
LUBE

Operating Supplies
FILTERS

Operating Supplies
24 EXACT FIT
Operating Supplies
GREASE

Operating Supplies
DIGITAL DIESEL COMP
Operating Supplies
FILTERS

Operating Supplies
WHL WT REG
Operating Supplies
12V DC PUMP
Operating Supplies
FILTERS

Operating Supplies
FUSE HOLDER MINI W/CVR
Operating Supplies

CONT

A/P HISTORY CHECK REPORT

CHECK

STATUS DATE

R 6/15/2017
REMAN AUTOMATIC TRAN
R 6/15/2017
FILTERS

R 6/15/2017
FILTERS

R 6/15/2017
FEL-PR- GASKETS/U-JO

R 6/15/2017
V-BELT UTILITY
6/15/2017
REMAN AUTOMATIC TRAN

R 6/15/2017
GREASE GUN/GREASE

R 6/15/2017
GASKET MAKER - GRY

R 6/15/2017
HEAVY DUTY BATTERY

R 6/15/2017

LUBE

R 6/15/2017
LUBE

R 6/15/2017
FILTERS

R 6/15/2017
24 EXACT FIT

R 6/15/2017
GREASE

R 6/15/2017
DIGITAL DIESEL COMP

R 6/15/2017
FILTERS

R 6/15/2017
WHL WT REG

R 6/15/2017
12V DC PUMP

R 6/15/2017
FILTERS

R 6/15/2017
FUSE HOLDER MINI W/C

**%* VENDOR TOTALS ***

AMOUNT

.00CR

23.05CR

11.03

40.09

18.32

2,591.75

26.33

27.74

112.45

18.70

36.70

73.87

36.01

339.14

60.47

5.58

DISCOUNT

CHECK

NO

155364

155364

155364

155364

155364

155364

155364

155364

155364

155364

155364

155364

155364

155364

155364

155364

155364

155364

155364

155364

1 CHECKS

PAGE: 13
21la
CHECK CHECK
STATUS  AMOUNT

3,110.22
3,110.2;

Attachment: Vouchers (2630 : Vouchers for June, 2017)

Packet Pg. 14




7/07/2017 1:56 PM
VENDOR SET: 01 City of Merrill
BANK: 1 LINCOLN CO - GENERAL
DATE RANGE: 6/01/2017 THRU 6/30/2017
VENDOR I.D. NAME
000900 CDW GOVERNMENT
I-JBZ0620 CISCO DIRECT
26 55305-03-46500 Festival Grounds & Expo
000274 CENTER POINT PUBLISHING
I-1475422 INVOICE DATE: 05/06/17
10 55110-13-10400 Adult Dept Large Print
I1-1482124 INVOICE DATE: 05/25/2017
10 55110-13-10400 Adult Dept Large Print
003747 CENTRAL WISCONSIN WHOLESALE
I-16873 TUBE/ATV TUBE
10 53240-03-40000 Operating Supplies
I-16927 TR13 TUBE
10 53240-03-40000 Operating Supplies
I-16958 WHEEL WEIGHTS
10 53240-03-40000 Operating Supplies
001843 CHARTER COMMUNICATIONS

I-6/17/17 - FESTIVAL
26  54633-15-25500
I-824511795 - MAY 17

10 52200-02-25500
10 52300-02-25000
24 55513-02-25500
10 51525-15-32900
62 53716-00-85025
63 56156-00-85025
10 55400-02-25500
10 53230-02-25000
10 53510-03-42575
10 53510-03-42575
001843
I-20170615
10 55110-15-32900
000022

I-ADM20170602
10 21-5908
47 21-5908
62 21-5908
63 21-5908

8245 11 217 0157789
Fiber - Installation/Initial
MAY 2017 SERVICE

Fiber - Internet & VOIP
Telephone & Internet
Fiber-Internet-Wireless
Fiber & PRI - Charter
Fiber - Internet-PRI
Fiber - Internet-PRI
Fiber-Internet-Wireless
Telephone & Fiber

Fiber - Charter

Fiber - Charter

CHARTER COMMUNICATIONS

ACCT #8245 11 217 0138151
Charter Fiber-VOIP

CITY OF MERRILL - TREASURER
ADMINISTRATION FEES

Child Support/Maintenance
Child Support-Maintenance
Child Support/Maintenance
Child Support/Maintenance

A/P HISTORY CHECK REPORT PAGE: 14
2.1.a
CHECK CHECK CHECK CHECK
STATUS DATE AMOUNT DISCOUNT NO STATUS AMOUNT
R 6/30/2017 155567
CISCO DIRECT 260.00 260.00
*** VENDOR TOTALS *** 1 CHECKS 260.0
R 6/15/2017 155490
INVOICE DATE: 05/06/ 224.60
R 6/15/2017 155490
INVOICE DATE: 05/25/ 504.00 728.60
***% VENDOR TOTALS *** 1 CHECKS 728.6
AU
R 6/15/2017 155366 —
TUBE/ATV TUBE 16.13 5
R 6/15/2017 155366 8
TR13 TUBE 5.52 g§
R 6/15/2017 155366 a
WHEEL WEIGHTS 61.32 82.97 E
**% VENDOR TOTALS *** 1 CHECKS 82.9 ?5
e
S
R 6/15/2017 155367 g
8245 11 217 0157789 1,382.00 X
R 6/15/2017 155367 %
FIRE 725.00 N
EMS 725.00 »
MFG - BIERMAN 425.00 2
T 1,869.69 S
WATER 1,650.00 ~
WIWT 1,450.00 =
SMITH CENTER 425.00 %
STREETS 400.00 E
ATIRPORT ROAD 425.00 Eg
CHAMPAGNE 492.00 9,968.69 <
R 6/15/2017 155491
ACCT #8245 11 217 01 540.00 540.00
*** VENDOR TOTALS *** 2 CHECKS 10,508.6
R 6/02/2017 155244
ADMINISTRATION FEES 19.40
ADMINISTRATION FEES 0.10
ADMINISTRATION FEES 0.75
ADMINISTRATION FEES 0.75 21.00

Packet Pg. 15




7/07/2017 1:56 PM
VENDOR SET: 01 City of Merrill
BANK: 1 LINCOLN CO - GENERAL
DATE RANGE: 6/01/2017 THRU 6/30/2017
VENDOR I.D. NAME
000022 CITY OF MERRILL - TREASURER

I-ADM20170616

10 21-5908
62 21-5908
63 21-5908
000022
I-ADM20170630
10 21-5908
62 21-5908
63 21-5908
003603
I-MAY 2017
10 22-6775
000117
1-1006 W. MAIN 6/17
10 51910-03-40000
I-6/13/17 COUNCIL
10 51910-03-40000
000098
1-C4-073670
10 51200-03-10000
000115
I-2888879-00
10 53314-03-40000
I-2895678-000
47 57100-08-45000
002051
1-104335
26 52100-03-40500
004086

I-2177362.001
10 53510-03-40000

ADMINISTRATION FEES

Child Support/Maintenance
Child Support/Maintenance
Child Support/Maintenance

CITY OF MERRILL - TREASURER
ADMINISTRATION FEES

Child Support/Maintenance
Child Support/Maintenance
Child Support/Maintenance

CITY OF TOMAHAWK
JOINT MUNICIPAL COURT

Tomahawk-Muni Court

CITY TREASURER

1006 W. MAIN ST - WRITEOFF
Over-Collected Taxes

1005 GRAND AVE - TAX WRITEO

Over-Collected Taxes

CLASSIC CLEANERS
STATEMENT 48153 - ROBE
Office Supplies

COUNTY MATERIALS CORP
SWM - SPEC MIX
Operating Supplies

C. AVE - SPEC MIX

Street Improvements

CREATIVE PRODUCT SOURCING,
DARE PROGRAM SUPPLIES

DARE-Program Expense

NASSCO, INC.
VACUUM - MUNICIPAL AIRPORT
Operating Supplies

A/P HISTORY CHECK REPORT

CHECK
STATUS DATE AMOUNT

R 6/16/2017
ADMINISTRATION FEES 16.50
ADMINISTRATION FEES 0.75
ADMINISTRATION FEES 0.75

R 6/30/2017
ADMINISTRATION FEES 16.50
ADMINISTRATION FEES 0.75
ADMINISTRATION FEES 0.75

*%% VENDOR TOTALS ***

R 6/15/2017
JOINT MUNICIPAL COUR 1,134.71
*** VENDOR TOTALS ***

R 6/15/2017

1006 W. MAIN ST - WR 110.40
FF R 6/15/2017
1005 GRAND AVE - TAX 852.24

*%% VENDOR TOTALS ***

R 6/15/2017
STATEMENT 48153 - RO 14.94
*** VENDOR TOTALS ***

R 6/15/2017

SWM - SPEC MIX 438.00
R 6/15/2017
C. AVE - SPEC MIX 438.00

*%% VENDOR TOTALS ***

INC
R 6/15/2017
DARE PROGRAM SUPPLIE 261.00
*** VENDOR TOTALS ***

R 6/02/2017

VACUUM - MUNICIPAL A 499.00

DISCOUNT

3

1

1

1

1

1

CHECK
NO

155322

155548

CHECKS

155368

CHECKS

155369

155369

CHECKS

155370

CHECKS

155371

155371

CHECKS

155372

CHECKS

155261

PAGE: 15
2.1.a
CHECK CHECK
STATUS AMOUNT
18.00
18.00
57.0
—~~
N~
—
o
1,134.71 N
1,134.7 g
>
a
L —
O
2
[%p)
S
O
e
(&)
>
962.64 9
>
962.6. - -
o
1)
O
AN
N
2]
@
14.94 <
4.9 3
O
>
o
c
O
£
e
(&)
@
et
876.00 <
876.0
261.00
261.0
499.00
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7/07/2017 1:56 PM
VENDOR SET: 01 City of Merrill
BANK: 1 LINCOLN CO - GENERAL
DATE RANGE: 6/01/2017 THRU 6/30/2017
VENDOR I.D. NAME

004086 NASSCO, INC.

I-52177466.001

10 53510-02-15550
000199
C-809-65729
10 53240-03-40000
C-809-66122
10 53240-03-40000
I-804-63752
10 53240-03-40000
1-805-47273
10 53240-03-40000
1-809-65665
10 53240-03-40000
1-809-65723
10 53240-03-40000
1-809-65871
10 53240-03-40000
001024
I-6/6/17 - POOL
26 55420-03-25999
003585
I-7Z. RUNGE
10 22-6205
000204
I-R. WESBROK
10 22-6205
000204

1-5/25/17 ENRICHMENT
26 54610-03-30000
I-5/31/17 FIRE

26 52100-03-40500
I-5/4/17 FIRE

10 52200-03-40000
I-5/9/17 ENRICHMENT
26 54610-03-30000

HERBICIDE - AIRPORT

Mowing Services

CUMMINS NPOWER LLC
SENSOR, TEMPERATURE
Operating Supplies
TURBO 94C HX40W
Operating Supplies
MANIFOLD/EXHAUST
Operating Supplies
TURBO

Operating Supplies
SENSOR, TEMPERATURE
Operating Supplies
SENSOR, TEMPERATURE
Operating Supplies
SPACER/SCREW/GASKET/MANIFOLD
Operating Supplies

CUSTOM MURALS
POOL SIGNS - PARK/REC
Signage

CUSTOMER ONE CENEX
RESTITUTION MUNICIPAL COURT
Restitution-COURT Only

DAVE'S COUNTY MARKET
COURT RESTITUTION
Restitution-COURT Only

DAVE'S COUNTY MARKET

5/25/17 ENRICHMENT GROCERIES
Meals - Supplies

5/31/17 - POLICE GROCERIES
DARE-Program Expense

5/4/17 FIRE GROCERIES
Operating Supplies

5/9/17 ENRICHMENT GROCERY
Meals - Supplies

A/P HISTORY CHECK REPORT

CHECK
STATUS DATE AMOUNT
R 6/15/2017
HERBICIDE - AIRPORT 1,395.00

*** VENDOR TOTALS ***

R 6/15/2017

SENSOR, TEMPERATURE 119.40CR
R 6/15/2017
TURBO 94C HX40W 250.00CR
R 6/15/2017
MANIFOLD/EXHAUST 275.46
R 6/15/2017
TURBO 1,854.35
R 6/15/2017
SENSOR, TEMPERATURE 131.15
R 6/15/2017
SENSOR, TEMPERATURE 84.07
R 6/15/2017
SPACER/SCREW/GASKET/ 367.27

*%%* VENDOR TOTALS ***

R 6/30/2017
POOL SIGNS - PARK/RE 300.00

*** VENDOR TOTALS ***

R 6/02/2017
RESTITUTION MUNICIPA 30.51
*** VENDOR TOTALS ***

R 6/02/2017

COURT RESTITUTION 1.77

R 6/15/2017

5/25/17 ENRICHMENT G 7.98
R 6/15/2017

5/31/17 - POLICE GRO 24.84
R 6/15/2017

5/4/17 FIRE GROCERIE 41.24
R 6/15/2017

5/9/17 ENRICHMENT GR 42.72

DISCOUNT

2

1

1

1

CHECK

NO

155373

CHECKS

155374

155374

155374

155374

155374

155374

155374

CHECKS

155568

CHECKS

155262

CHECKS

155264

155375

155375

155375

155375

PAGE: 16
2.1.a
CHECK CHECK
STATUS AMOUNT
1,395.00
1,894.0
—~~
N~
-
o
[qV}
)
c
>
3
S
o
L
2,342.90 ¢
S
2,342.9 ©
e
(&}
=}
o
>
o
300.00 M
©
300.00 &
2]
S~
o
<
(&)
=}
30.51 2
30.5 i
c
o
S
e
Q
@
=
1.77 &
116.78
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7/07/2017 1:56 PM
VENDOR SET: 01 City of Merrill
BANK: 1 LINCOLN CO - GENERAL
DATE RANGE: 6/01/2017 THRU 6/30/2017
VENDOR I.D. NAME
000204 DAVE'S COUNTY MARKET
I-20170615 ACCT #708
10 55110-03-41250 Programming - Adult
10 55110-03-41000 Public Relations/Publicity
001994 DELTA DENTAL
I-DFD20170602 DENTAL PREMIUM
10 21-5912 Dental Premiums
24 21-5912 Dental Premiums
47 21-5912 Dental Premiums
48 21-5912 Dental Premiums
49 21-5912 Dental Premiums
62 21-5912 Dental Ins. Premiums
63 21-5912 Dental Ins. Premiums
I-DSD20170602 DENTAL PREMIUM
10 21-5912 Dental Premiums
24 21-5912 Dental Premiums
26 21-5912 Dental Premiums
47 21-5912 Dental Premiums
49 21-5912 Dental Premiums
62 21-5912 Dental Ins. Premiums
63 21-5912 Dental Ins. Premiums
001994 DELTA DENTAL
I-D.LITZER COBRA - DON LITZER
10 21-5912 Dental Premiums
I-DFD20170616 DENTAL PREMIUM
10 21-5912 Dental Premiums
24 21-5912 Dental Premiums
43 21-5912 Dental Premiums
47 21-5912 Dental Premiums
49 21-5912 Dental Premiums
52 21-5912 Dental Premiums
62 21-5912 Dental Ins. Premiums
63 21-5912 Dental Ins. Premiums
I-DSD20170616 DENTAL PREMIUM
10 21-5912 Dental Premiums
24 21-5912 Dental Premiums
47 21-5912 Dental Premiums
49 21-5912 Dental Premiums
52 21-5912 Dental Premiums
62 21-5912 Dental Ins. Premiums
63 21-5912 Dental Ins. Premiums

A/P HISTORY CHECK REPORT

CHECK
STATUS DATE AMOUNT
R 6/15/2017
ACCT #708 64.58
ACCT #708 69.86

*** VENDOR TOTALS ***

R 6/02/2017

DENTAL PREMIUM
DENTAL PREMIUM
DENTAL PREMIUM
DENTAL PREMIUM
DENTAL PREMIUM
DENTAL PREMIUM
DENTAL PREMIUM

867.79

52.14

57.33
68.97

R 6/02/2017

DENTAL PREMIUM
DENTAL PREMIUM
DENTAL PREMIUM
DENTAL PREMIUM
DENTAL PREMIUM
DENTAL PREMIUM
DENTAL PREMIUM

209.83

77.47
3.61
4.03
4.03

R 6/16/2017
COBRA - DON LITZER 132.94

R 6/16/2017

DENTAL PREMIUM
DENTAL PREMIUM
DENTAL PREMIUM
DENTAL PREMIUM
DENTAL PREMIUM
DENTAL PREMIUM
DENTAL PREMIUM
DENTAL PREMIUM

874.08
48.18
14.96
14.96

0.84
0.83
63.14
46.53

R 6/16/2017

DENTAL PREMIUM
DENTAL PREMIUM
DENTAL PREMIUM
DENTAL PREMIUM
DENTAL PREMIUM
DENTAL PREMIUM
DENTAL PREMIUM

221.13
70.19
4.24
0.29
0.29
4.03
4.03
*%%* VENDOR TOTALS ***

CHECK
DISCOUNT NO

155492

3 CHECKS

155245

155245

155323

155323

155323

2 CHECKS

PAGE: 17

21la
CHECK CHECK
STATUS  AMOUNT
134.44

252.9

1,367.72

1,500.66
2,868.3

Attachment: Vouchers (2630 : Vouchers for June, 2017)

Packet Pg. 18




7/07/2017 1:56 PM
VENDOR SET: 01

A/P HISTORY CHECK REPORT

City of Merrill

BANK: 1 LINCOLN CO - GENERAL

DATE RANGE: 6/01/2017 THRU 6/30/2017

VENDOR I.D. NAME

000660 DEMCO, INC.
I-6117341 CUST #482508000

10 55110-03-41500

10 55110-03-41501
I-6138952

10 55110-03-10500
I-6141864

10 55110-03-41500
I-6142299

10 55110-03-41501
I-6144688

10 55110-03-41500

10 55110-03-41501
I-6150510

10 55110-03-10500

004145
I-1889
52 57001-08-27275

002027
I-5/22-5/26/17
26 52100-03-41575

000124
I-584297
10 53240-03-40000

000449
I-6/6-6/8/117
10 52200-03-32000

004158
I-5743 & 4783
26 54633-08-27007

000036

20170602
10 21-5120
21 21-5120
24 21-5120
25 21-5120

Progamming - Youth

Misc Rev-Programming-Youth
CUST #482508000

Library Supplies

CUST #482508000

Progamming - Youth

CUST #482508000

Misc Rev-Programming-Youth
CUST #482508000

Progamming - Youth

Misc Rev-Programming-Youth
CUST #482508000

Library Supplies

DISTRICT 2, INC
EQUIPMENT - LADDER TRUCK

Fire Aerial Truck

MATTHEW DRABEK
MEALS - K9 TRAINING

Dog Unit Expenses

DRAEGER OIL CO,
FUEL

INC.

Operating Supplies

MICHAEL H. DRURY
MEALS - ARSON SCHOOL

Eduation & Conference

MARK DUGINSKE
ENRICHMENT CTR ENTRY DESK

Furniture-Fixtures Enrichment

EFTPS

FEDERAL WITHHOLDING TAX
Federal Tax W/H
Federal

Federal

Tax W/H
Tax W/H

Federal Tax W/H

CHECK
STATUS DATE AMOUNT
R 6/15/2017
CUST #482508000 268.94
CUST #482508000 15.50
R 6/15/2017
CUST #482508000 231.42
R 6/15/2017
CUST #482508000 90.94
R 6/15/2017
CUST #482508000 118.60
R 6/15/2017
CUST #482508000 34.15
CUST #482508000 7.75
R 6/15/2017
CUST #482508000 460.58

*** VENDOR TOTALS ***

R 6/15/2017
EQUIPMENT - LADDER T 7,966.08
*%%* VENDOR TOTALS ***

R 6/30/2017
MEALS - K9 TRAINING 112.50
*** VENDOR TOTALS ***

R 6/15/2017
FUEL 16,184.46

*** VENDOR TOTALS ***

R 6/15/2017
MEALS - ARSON SCHOOL 77.00

*%% VENDOR TOTALS ***

R 6/16/2017
ENRICHMENT CTR ENTRY 2,500.00
*** VENDOR TOTALS ***

D 6/02/2017

FEDERAL WITHHOLDING 20,952.22
FEDERAL WITHHOLDING 156.99
FEDERAL WITHHOLDING 86.95
FEDERAL WITHHOLDING 104.28

DISCOUNT

CHECK
NO

155493

155493

155493

155493

155493

155493

CHECKS

155376

CHECKS

155569

CHECKS

155377

CHECKS

155378

CHECKS

155528

CHECKS

000139

PAGE: 18
21la
CHECK CHECK
STATUS  AMOUNT

1,227.88
1,227.8

7,966.08
7,966.0

112.50
112.5

16,184.46
16,184.4

77.00
77.0

2,500.00
2,500.0

Attachment: Vouchers (2630 : Vouchers for June, 2017)
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7/07/2017
VENDOR SET:
BANK :

DATE RANGE:

VENDOR I.D.

000036
I-T1
26
47
48
49
62

I-T3
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
21
21
24
24
25
25

1:56 PM

01 City of Merrill
1 LINCOLN CO - GENERAL

6/01/2017 THRU

20170602
21-5120
21-5120
21-5120
21-5120
21-5120
21-5120
20170602
21-5110
51110-01-51000
51200-01-51000
51300-01-51000
51410-01-51000
51415-01-51000
51420-01-51000
51430-01-51000
51520-01-51000
51525-01-51000
51600-01-51000
52100-01-51000
52110-01-51000
52200-01-51000
52400-01-51000
53100-01-51000
53102-01-51000
53240-01-51000
53300-01-51000
53310-01-51000
53316-01-51000
53510-01-51000
53520-01-51000
53620-01-51000
53635-01-51000
53640-01-51000
54600-01-51000
55110-01-51000
55200-01-51000
55300-01-51000
55301-01-51000
55400-01-51000
55420-01-51000
21-5110
52100-01-51000
21-5110
55225-01-51000
21-5110
56900-01-51000

6/30/2017

NAME

EFTPS

CONT

FEDERAL WITHHOLDING TAX

Fed Tax W/H

Federal Tax W/H
Federal Tax W/H
Federal Tax W/H
Federal Tax W/H
Federal Tax W/H

FICA WITHHOLDING/MATCH
FICA/Medicare W/H

Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Medicare 1.45%

Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security

Social Security

FICA/Medicare W/H

Social Security

FICA/Medicare W/H

Social Security-Medicare

FICA/Medicare

Social Security

A/P HISTORY CHECK REPORT

CHECK
STATUS DATE
D 6/02/2017

FEDERAL WITHHOLDING
FEDERAL WITHHOLDING
FEDERAL WITHHOLDING
FEDERAL WITHHOLDING
FEDERAL WITHHOLDING
FEDERAL WITHHOLDING

D
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA

6/02/2017
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT

AMOUNT

34

8,954.
62.
119.
318.
30.
182.
126.
282.
176.
86.
194.
3,252.
.94
45.
.19
112.
152.
303.
65.
80.
49.
38.
675.
181.
224.
35.
181.
1,125.
409.
189.
.19
33.
28.
143.
143.
43.
43.
73.
73.

184

.40
1,296.
94,
97.
1,104.
1,513.

05
31
21
69

11
99
93
51
05
69
49
20
37
83
37
89

23

19
77
74
34
34
36
50
15
71
41
74
80
46
98
81

15
81
28
28
59
59
12
11

STATUS

PAGE: 19
21la
CHECK CHECK
AMOUNT

Attachment: Vouchers (2630 : Vouchers for June, 2017)
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7/07/2017
VENDOR SET:
BANK :

DATE RANGE:

VENDOR I.D.

000036
I-T3
47
47
48
48
49
49
62
62
63

1:56 PM A/P HISTORY CHECK REPORT
01 City of Merrill
1 LINCOLN CO - GENERAL
6/01/2017 THRU 6/30/2017
CHECK

NAME STATUS DATE

EFTPS CONT
20170602 FICA WITHHOLDING/MATCH D 6/02/2017
21-5110 FICA/Medicare W/H FICA WITHHOLDING/MAT
57100-01-51000 SS/Medicare FICA WITHHOLDING/MAT
21-5110 FICA/Medicare W/H FICA WITHHOLDING/MAT
57100-01-51000 SS/Medicare FICA WITHHOLDING/MAT
21-5110 FICA/Medicare W/H FICA WITHHOLDING/MAT
57100-01-51000 SS/Medicare FICA WITHHOLDING/MAT
21-5110 FICA/Medicare FICA WITHHOLDING/MAT
54080-00-51000 SS/Medicare FICA WITHHOLDING/MAT
21-5110 FICA/Medicare FICA WITHHOLDING/MAT
54080-00-51000 SS/Medicare Taxes FICA WITHHOLDING/MAT
20170602 MEDICARE WITHHOLDING/MATCH D 6/02/2017
21-5110 FICA/Medicare W/H MEDICARE WITHHOLDING

51110-01-51000
51200-01-51000
51300-01-51000
51410-01-51000
51415-01-51000
51420-01-51000
51430-01-51000
51520-01-51000
51525-01-51000
51600-01-51000
52100-01-51000
52110-01-51000
52200-01-51000
52300-01-51000
52400-01-51000
53100-01-51000
53102-01-51000
53240-01-51000
53300-01-51000
53310-01-51000
53316-01-51000
53510-01-51000
53520-01-51000
53620-01-51000
53635-01-51000
53640-01-51000
54600-01-51000
55110-01-51000
55200-01-51000
55300-01-51000
55301-01-51000
55400-01-51000
55420-01-51000
21-5110

Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Medicare 1.45%

Medicare 1.45%

Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security

Social Security

FICA/Medicare W/H

MEDICARE WITHHOLDING
MEDICARE WITHHOLDING
MEDICARE WITHHOLDING
MEDICARE WITHHOLDING
MEDICARE WITHHOLDING
MEDICARE WITHHOLDING
MEDICARE WITHHOLDING
MEDICARE WITHHOLDING
MEDICARE WITHHOLDING
MEDICARE WITHHOLDING
MEDICARE WITHHOLDING
MEDICARE WITHHOLDING
MEDICARE WITHHOLDING
MEDICARE WITHHOLDING
MEDICARE WITHHOLDING
MEDICARE WITHHOLDING
MEDICARE WITHHOLDING
MEDICARE WITHHOLDING
MEDICARE WITHHOLDING
MEDICARE WITHHOLDING
MEDICARE WITHHOLDING
MEDICARE WITHHOLDING
MEDICARE WITHHOLDING
MEDICARE WITHHOLDING
MEDICARE WITHHOLDING
MEDICARE WITHHOLDING
MEDICARE WITHHOLDING
MEDICARE WITHHOLDING
MEDICARE WITHHOLDING
MEDICARE WITHHOLDING
MEDICARE WITHHOLDING
MEDICARE WITHHOLDING
MEDICARE WITHHOLDING
MEDICARE WITHHOLDING

AMOUNT

737.
737.
2.
2.
52.
52.
770.
770.
977.
977.

2,825.
.74
28.
74.
.03
42.
29.
66.
41.
20.
45.
760.
.46
448.
293.
43.
26.
35.
.03
15.
18.
11.
.01
157.
42.
52.
.36
42.
263.
95.
44,
.28
.75
.74
33.

14

71

26
27
63
61
72
70
22
20
68
72

31

05
49

73
58
00
25
31
47
77

00
76
08
24
73

29
79
55

89
51
48

51
20
89
39

51

STATUS

PAGE: 20
21la
CHECK CHECK
AMOUNT

Attachment: Vouchers (2630 : Vouchers for June, 2017)

Packet Pg. 21




7/07/2017
VENDOR SET:
BANK :

DATE RANGE:

VENDOR I.D.

000036
I-T4
21
24
24
25
25
26
26
47
47
48
48
49
49
62
62
63
63

000036

000036

1:56 PM
01 City of Merrill
1 LINCOLN CO - GENERAL
6/01/2017 THRU 6/30/2017

NAME

EFTPS CONT
20170602 MEDICARE WITHHOLDING/MATCH
52100-01-51000 Social Security
21-5110 FICA/Medicare W/H
55225-01-51000 Social Security-Medicare
21-5110 FICA/Medicare
56900-01-51000 Social Security
21-5110 FICA/Medicare
52200-01-51000 Medicare
21-5110 FICA/Medicare W/H
57100-01-51000 SS/Medicare
21-5110 FICA/Medicare W/H
57100-01-51000 SS/Medicare
21-5110 FICA/Medicare W/H
57100-01-51000 SS/Medicare
21-5110 FICA/Medicare
54080-00-51000 SS/Medicare
21-5110 FICA/Medicare
54080-00-51000 SS/Medicare Taxes

EFTPS
20170609 FEDERAL WITHHOLDING TAX
21-5120 Federal Tax W/H
20170609 FICA WITHHOLDING/MATCH
21-5110 FICA/Medicare W/H
52100-01-51000 Social Security
20170609 MEDICARE WITHHOLDING/MATCH
21-5110 FICA/Medicare W/H

52100-01-51000

EFTPS

20170616

21-5120 Federal Tax
21-5120 Federal Tax
21-5120 Federal Tax
21-5120 Federal Tax
21-5120 Federal Tax
21-5120 Federal Tax
21-5120 Federal Tax
21-5120 Federal Tax
21-5120 Federal Tax
21-5120 Federal Tax
21-5120 Federal Tax
20170616

21-5110

51110-01-51000
51200-01-51000
51300-01-51000

Social Security

W/H
W/H
W/H
W/H
W/H
W/H
W/H
W/H
W/H
W/H
W/H

FICA WITHHOLDING/MATCH
FICA/Medicare W/H
Social Security
Social Security

Social Security

FEDERAL WITHHOLDING TAX

A/P HISTORY CHECK REPORT

CHECK

STATUS DATE

D 6/02/2017
MEDICARE WITHHOLDING
MEDICARE WITHHOLDING
MEDICARE WITHHOLDING
MEDICARE WITHHOLDING
MEDICARE WITHHOLDING
MEDICARE WITHHOLDING
MEDICARE WITHHOLDING
MEDICARE WITHHOLDING
MEDICARE WITHHOLDING
MEDICARE WITHHOLDING
MEDICARE WITHHOLDING
MEDICARE WITHHOLDING
MEDICARE WITHHOLDING
MEDICARE WITHHOLDING
MEDICARE WITHHOLDING
MEDICARE WITHHOLDING
MEDICARE WITHHOLDING

D 6/09/2017
FEDERAL WITHHOLDING
D 6/09/2017
FICA WITHHOLDING/MAT
FICA WITHHOLDING/MAT
D 6/09/2017
MEDICARE WITHHOLDING
MEDICARE WITHHOLDING

D 6/16/2017
FEDERAL WITHHOLDING
FEDERAL WITHHOLDING
FEDERAL WITHHOLDING
FEDERAL WITHHOLDING
FEDERAL WITHHOLDING
FEDERAL WITHHOLDING
FEDERAL WITHHOLDING
FEDERAL WITHHOLDING
FEDERAL WITHHOLDING
FEDERAL WITHHOLDING
FEDERAL WITHHOLDING

D 6/16/2017
FICA WITHHOLDING/MAT
FICA WITHHOLDING/MAT
FICA WITHHOLDING/MAT
FICA WITHHOLDING/MAT

AMOUNT

33.
10.
10.
17.
17.
.62
.62
172.
172.

16.

16.

12.

12.
180.
180.
228.
228.

539.
539.

126.
126.

21,914.
13.
140.
1,299.
.28
109.
149.
20.
166.
1,097.
1,559.

104

9,589.
60.
119.
318.

51
19
19
10
10

42
40
97
98
32
32
14
13
65
62

.55

67
67

22
22

61
72
26
93

58
04
07
17
25
28

72
28
93
51

CHECK
DISCOUNT NO

000139

000141

000141

000141

000143

000143

PAGE: 21
21la
CHECK CHECK
STATUS  AMOUNT

56,092.40

1,922.33

Attachment: Vouchers (2630 : Vouchers for June, 2017)

Packet Pg. 22




7/07/2017
VENDOR SET:
BANK :

DATE RANGE:

VENDOR I.D.

000036
I-T3
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
20
20
21
21
24
24
25
25
43
43
47
47
49
49
52
52

1:56 PM

01 City of Merrill
1 LINCOLN CO - GENERAL

6/01/2017 THRU

20170616
51410-01-51000
51415-01-51000
51420-01-51000
51430-01-51000
51520-01-51000
51525-01-51000
51600-01-51000
52100-01-51000
52110-01-51000
52200-01-51000
52400-01-51000
53100-01-51000
53102-01-51000
53240-01-51000
53300-01-51000
53310-01-51000
53314-01-51000
53316-01-51000
53510-01-51000
53520-01-51000
53620-01-51000
53635-01-51000
53640-01-51000
54600-01-51000
55110-01-51000
55200-01-51000
55300-01-51000
55301-01-51000
55400-01-51000
55420-01-51000
21-5110
53622-01-51000
21-5110
52100-01-51000
21-5110
55225-01-51000
21-5110
56900-01-51000
21-5110
57200-01-51000
21-5110
57100-01-51000
21-5110
57100-01-51000
21-5110
57001-01-51000

6/30/2017

NAME

EFTPS

FICA WITHHOLDING/MATCH

Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Medicare 1.45%

Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security

Social Security

FICA/Medicare W/H

Social Security

FICA/Medicare W/H

Social Security

FICA/Medicare W/H

CONT

Social Security-Medicare

FICA/Medicare

Social Security

FICA/Medicare W/H

SS/Medicare

FICA/Medicare W/H

SS/Medicare

FICA/Medicare W/H

SS/Medicare

FICA/Medicare W/H

SS/Medicare

A/P HISTORY CHECK REPORT

CHECK

STATUS DATE

D
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA

6/16/2017
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT

AMOUNT

30.
182.
126.
284.
176.

86.
191.

3,210.
.19
42.

184

222

12
12

05
69
49
05
37
83
81
38

53

.19
112.
152.
299.
64.
87.
.92
108.
90.
672.
206.
.61
68.
180.
1,078.
568.
299.
.84
49.
301.
.67
.67
135.
135.
691.
691.
73.
73.
2.
2.
104.
104.
.16
.16
113.
113.

19
77
90
52
86

62
39
99
67

60
51
00
72
87

01
45

86
86
08
07
11
11
41
40
23
22

13
14

STATUS

PAGE: 22
21la
CHECK CHECK
AMOUNT

Attachment: Vouchers (2630 : Vouchers for June, 2017)

Packet Pg. 23




7/07/2017
VENDOR SET:
BANK :

DATE RANGE:

VENDOR I.D.

000036
I-T3
62
62
63

I-T4
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
20
20
21
21
24
24

1:56 PM

01 City of Merrill
1 LINCOLN CO - GENERAL

6/01/2017 THRU

20170616
21-5110
54080-00-51000
21-5110
54080-00-51000
20170616
21-5110
51110-01-51000
51200-01-51000
51300-01-51000
51410-01-51000
51415-01-51000
51420-01-51000
51430-01-51000
51520-01-51000
51525-01-51000
51600-01-51000
52100-01-51000
52110-01-51000
52200-01-51000
52300-01-51000
52400-01-51000
53100-01-51000
53102-01-51000
53240-01-51000
53300-01-51000
53310-01-51000
53314-01-51000
53316-01-51000
53510-01-51000
53520-01-51000
53620-01-51000
53635-01-51000
53640-01-51000
54600-01-51000
55110-01-51000
55200-01-51000
55300-01-51000
55301-01-51000
55400-01-51000
55420-01-51000
21-5110
53622-01-51000
21-5110
52100-01-51000
21-5110
55225-01-51000

6/30/2017

NAME

EFTPS

FICA WITHHOLDING/MATCH

FICA/Medicare
SS/Medicare
FICA/Medicare

SS/Medicare Taxes

CONT

MEDICARE WITHHOLDING/MATCH

FICA/Medicare W/H

Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Medicare 1.45%

Medicare 1.45%

Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security

Social Security

FICA/Medicare W/H

Social Security

FICA/Medicare W/H

Social Security

FICA/Medicare W/H

Social Security-Medicare

A/P HISTORY CHECK REPORT

STATUS

D

CHECK
DATE

6/16/2017

FICA WITHHOLDING/MAT
FICA WITHHOLDING/MAT
FICA WITHHOLDING/MAT
FICA WITHHOLDING/MAT

D
MEDICARE
MEDICARE
MEDICARE
MEDICARE
MEDICARE
MEDICARE
MEDICARE
MEDICARE
MEDICARE
MEDICARE
MEDICARE
MEDICARE
MEDICARE
MEDICARE
MEDICARE
MEDICARE
MEDICARE
MEDICARE
MEDICARE
MEDICARE
MEDICARE
MEDICARE
MEDICARE
MEDICARE
MEDICARE
MEDICARE
MEDICARE
MEDICARE
MEDICARE
MEDICARE
MEDICARE
MEDICARE
MEDICARE
MEDICARE
MEDICARE
MEDICARE
MEDICARE
MEDICARE
MEDICARE
MEDICARE
MEDICARE

6/16/2017

WITHHOLDING
WITHHOLDING
WITHHOLDING
WITHHOLDING
WITHHOLDING
WITHHOLDING
WITHHOLDING
WITHHOLDING
WITHHOLDING
WITHHOLDING
WITHHOLDING
WITHHOLDING
WITHHOLDING
WITHHOLDING
WITHHOLDING
WITHHOLDING
WITHHOLDING
WITHHOLDING
WITHHOLDING
WITHHOLDING
WITHHOLDING
WITHHOLDING
WITHHOLDING
WITHHOLDING
WITHHOLDING
WITHHOLDING
WITHHOLDING
WITHHOLDING
WITHHOLDING
WITHHOLDING
WITHHOLDING
WITHHOLDING
WITHHOLDING
WITHHOLDING
WITHHOLDING
WITHHOLDING
WITHHOLDING
WITHHOLDING
WITHHOLDING
WITHHOLDING
WITHHOLDING

AMOUNT

745.
745.
966.
966.

3,006.
.10
28.
4.
.03
42.
29.
66.
41.
20.
44.
750.
.74
452.
320.
43.
26.
35.
70.
15.
20.
.92
25.
21.
157.
48.
52.
16.
42.
252.
133.
70.
.90
11.
70.
.26
.26
31.
31.
161.
161.

14

76
72
90
94

14

05
49

73
58
43
25
31
87
82

92
38
08
24
73
14
10
54

40
14
39
33
07
04
21
11
03
12

46
51

77
77
62
62

STATUS

PAGE: 23
21la
CHECK CHECK
AMOUNT

Attachment: Vouchers (2630 : Vouchers for June, 2017)

Packet Pg. 24




7/07/2017
VENDOR SET:
BANK :

DATE RANGE:

VENDOR I.D.

000036
I-T4
25
25
43
43
47
47
49
49
52
52
62
62
63
63

000036

000036

1:56 PM

01 City of Merrill
1 LINCOLN CO - GENERAL

6/01/2017 THRU

20170616
21-5110
56900-01-51000
21-5110
57200-01-51000
21-5110
57100-01-51000
21-5110
57100-01-51000
21-5110
57001-01-51000
21-5110
54080-00-51000
21-5110
54080-00-51000

20170623
21-5120
20170623
21-5110
55110-01-51000
20170623
21-5110
55110-01-51000

20170630
21-5120
21-5120
21-5120
21-5120
21-5120
21-5120
21-5120
21-5120
21-5120
21-5120
21-5120
21-5120
20170630
21-5110
51110-01-51000
51200-01-51000
51300-01-51000
51410-01-51000
51415-01-51000

6/30/2017

NAME

EFTPS CONT
MEDICARE WITHHOLDING/MATCH
FICA/Medicare

Social Security
FICA/Medicare W/H
SS/Medicare

FICA/Medicare W/H
SS/Medicare

FICA/Medicare W/H
SS/Medicare

FICA/Medicare W/H
SS/Medicare

FICA/Medicare

SS/Medicare

FICA/Medicare

SS/Medicare Taxes

EFTPS

FEDERAL WITHHOLDING TAX
Federal Tax W/H

FICA WITHHOLDING/MATCH
FICA/Medicare W/H

Social Security

MEDICARE WITHHOLDING/MATCH
FICA/Medicare W/H

Social Security

EFTPS

FEDERAL WITHHOLDING TAX
Federal Tax W/H

Federal Tax W/H

Federal Tax W/H

Federal Tax W/H

Federal Tax W/H

Federal Tax W/H

Federal Tax W/H

Federal Tax W/H

Federal Tax W/H

Federal Tax W/H

Federal Tax W/H

Federal Tax W/H

FICA WITHHOLDING/MATCH
FICA/Medicare W/H
Social Security
Social Security
Social Security
Social Security

Social Security

A/P HISTORY CHECK REPORT

CHECK

STATUS DATE

D 6/16/2017
MEDICARE WITHHOLDING
MEDICARE WITHHOLDING
MEDICARE WITHHOLDING
MEDICARE WITHHOLDING
MEDICARE WITHHOLDING
MEDICARE WITHHOLDING
MEDICARE WITHHOLDING
MEDICARE WITHHOLDING
MEDICARE WITHHOLDING
MEDICARE WITHHOLDING
MEDICARE WITHHOLDING
MEDICARE WITHHOLDING
MEDICARE WITHHOLDING
MEDICARE WITHHOLDING

D 6/23/2017
FEDERAL WITHHOLDING
D 6/23/2017
FICA WITHHOLDING/MAT
FICA WITHHOLDING/MAT
D 6/23/2017
MEDICARE WITHHOLDING
MEDICARE WITHHOLDING

D 6/30/2017
FEDERAL WITHHOLDING
FEDERAL WITHHOLDING
FEDERAL WITHHOLDING
FEDERAL WITHHOLDING
FEDERAL WITHHOLDING
FEDERAL WITHHOLDING
FEDERAL WITHHOLDING
FEDERAL WITHHOLDING
FEDERAL WITHHOLDING
FEDERAL WITHHOLDING
FEDERAL WITHHOLDING
FEDERAL WITHHOLDING

D 6/30/2017
FICA WITHHOLDING/MAT
FICA WITHHOLDING/MAT
FICA WITHHOLDING/MAT
FICA WITHHOLDING/MAT
FICA WITHHOLDING/MAT
FICA WITHHOLDING/MAT

AMOUNT

17.
17.
16.
16.
24.
24.
.85
.85
26.
26.
.40
.44
226.
226.

174
174

20.

27.
.88

27

25,337.
.30
137.
857.
101.
144,
.20
.75

36.

19.
1,143.
1,608.

171

11,594.
69.

.70
303.
30.
186.

124

10
10
94
93
36
36

45
46

14
08

55

88

.52
.52

97

16
59
85
20

62
81
43
15

94
96

74
05
27

CHECK
DISCOUNT NO

000143

000145

000145

000145

000147

000147

PAGE: 24
21la
CHECK CHECK
STATUS  AMOUNT

58,982.31

89.35

Attachment: Vouchers (2630 : Vouchers for June, 2017)

Packet Pg. 25




7/07/2017
VENDOR SET:
BANK :

DATE RANGE:

VENDOR I.D.

000036
I-T3
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
20
20
21
21
24
24
25
25
41
41
43
43
47
47
49
49
52

1:56 PM

01 City of Merrill
1 LINCOLN CO - GENERAL

6/01/2017 THRU

20170630
51420-01-51000
51430-01-51000
51520-01-51000
51525-01-51000
51600-01-51000
52100-01-51000
52110-01-51000
52200-01-51000
52400-01-51000
53100-01-51000
53102-01-51000
53240-01-51000
53300-01-51000
53310-01-51000
53314-01-51000
53315-01-51000
53316-01-51000
53510-01-51000
53520-01-51000
53620-01-51000
53635-01-51000
53640-01-51000
54600-01-51000
55110-01-51000
55200-01-51000
55300-01-51000
55301-01-51000
55400-01-51000
55420-01-51000
21-5110
53622-01-51000
21-5110
52100-01-51000
21-5110
55225-01-51000
21-5110
56900-01-51000
21-5110
57100-01-51000
21-5110
57200-01-51000
21-5110
57100-01-51000
21-5110
57100-01-51000
21-5110

6/30/2017

NAME

EFTPS

FICA WITHHOLDING/MATCH

Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Medicare 1.45%

Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security

FICA/Medicare W/H

Social Security

FICA/Medicare W/H

Social Security

FICA/Medicare W/H

CONT

Social Security-Medicare

FICA/Medicare

Social Security

FICA/Medicare W/H

SS/Medicare

FICA/Medicare W/H

SS/Medicare

FICA/Medicare W/H

SS/Medicare

FICA/Medicare W/H

SS/Medicare

FICA/Medicare W/H

A/P HISTORY CHECK REPORT

CHECK

STATUS DATE

D
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA
FICA

6/30/2017
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT
WITHHOLDING/MAT

AMOUNT

128.
293.
179.

86.
194.
3,375.
18.
29.
188.

.58

158.

297.

183.

66.
116.
87.
80.
61.

640.

209.

.83
107.
189.

1,198.
662.

1,124.

10.
37.
825.

.78

.76

134.

134.

.88

.88

72.
72.

130.

130.

.20

.20

116.

116.

.15

21.

12.

114

212

454
454

21

72
38
73
83
37
98
14
77
53

82
29
54
75
86
27
81
10
15
77

23
47
50
11
23
46
19
84

14
14

11
11
91
90

73

73

13
53

STATUS

PAGE: 25
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Attachment: Vouchers (2630 : Vouchers for June, 2017)

Packet Pg. 26




7/07/2017
VENDOR SET:
BANK :

DATE RANGE:

VENDOR I.D.

000036
I-T3
52
62
62
63
63

1:56 PM

01 City of Merrill
1 LINCOLN CO - GENERAL

6/01/2017 THRU

20170630
57001-01-51000
21-5110
54080-00-51000
21-5110
54080-00-51000
20170630
21-5110
51110-01-51000
51200-01-51000
51300-01-51000
51410-01-51000
51415-01-51000
51420-01-51000
51430-01-51000
51520-01-51000
51525-01-51000
51600-01-51000
52100-01-51000
52110-01-51000
52200-01-51000
52300-01-51000
52400-01-51000
53100-01-51000
53102-01-51000
53240-01-51000
53300-01-51000
53310-01-51000
53314-01-51000
53315-01-51000
53316-01-51000
53510-01-51000
53520-01-51000
53620-01-51000
53635-01-51000
53640-01-51000
54600-01-51000
55110-01-51000
55200-01-51000
55300-01-51000
55301-01-51000
55400-01-51000
55420-01-51000
21-5110
53622-01-51000
21-5110
52100-01-51000

6/30/2017

NAME

EFTPS

FICA WITHHOLDING/MATCH

SS/Medicare
FICA/Medicare
SS/Medicare
FICA/Medicare

SS/Medicare Taxes

CONT

MEDICARE WITHHOLDING/MATCH

FICA/Medicare W/H

Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Medicare 1.45%

Medicare 1.45%

Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security
Social Security

Social Security

FICA/Medicare W/H

Social Security

FICA/Medicare W/H

Social Security

A/P HISTORY CHECK REPORT

STATUS

D

CHECK
DATE

6/30/2017

FICA WITHHOLDING/MAT
FICA WITHHOLDING/MAT
FICA WITHHOLDING/MAT
FICA WITHHOLDING/MAT
FICA WITHHOLDING/MAT

D
MEDICARE
MEDICARE
MEDICARE
MEDICARE
MEDICARE
MEDICARE
MEDICARE
MEDICARE
MEDICARE
MEDICARE
MEDICARE
MEDICARE
MEDICARE
MEDICARE
MEDICARE
MEDICARE
MEDICARE
MEDICARE
MEDICARE
MEDICARE
MEDICARE
MEDICARE
MEDICARE
MEDICARE
MEDICARE
MEDICARE
MEDICARE
MEDICARE
MEDICARE
MEDICARE
MEDICARE
MEDICARE
MEDICARE
MEDICARE
MEDICARE
MEDICARE
MEDICARE
MEDICARE
MEDICARE
MEDICARE

6/30/2017

WITHHOLDING
WITHHOLDING
WITHHOLDING
WITHHOLDING
WITHHOLDING
WITHHOLDING
WITHHOLDING
WITHHOLDING
WITHHOLDING
WITHHOLDING
WITHHOLDING
WITHHOLDING
WITHHOLDING
WITHHOLDING
WITHHOLDING
WITHHOLDING
WITHHOLDING
WITHHOLDING
WITHHOLDING
WITHHOLDING
WITHHOLDING
WITHHOLDING
WITHHOLDING
WITHHOLDING
WITHHOLDING
WITHHOLDING
WITHHOLDING
WITHHOLDING
WITHHOLDING
WITHHOLDING
WITHHOLDING
WITHHOLDING
WITHHOLDING
WITHHOLDING
WITHHOLDING
WITHHOLDING
WITHHOLDING
WITHHOLDING
WITHHOLDING
WITHHOLDING

AMOUNT

12.
760.
760.

1,023.

1,023.

3,458.
16.
29.
71.

.03

43.
30.
68.
42.
20.
45.

789.

.25

446.

307.

.09

26.
37.
69.
42.
15.
27.
20.
18.
14.

149.

.06

.78

.09

.32

.31

.85

.93

.45

.70

.13

.56

.58

.37

.37

44

53
56
61
41
38

31
36
16
04

56
11
62
04
31
47
56

03
50

80
14
53
92
61
33
39
91
29
72

STATUS

PAGE: 26
21la
CHECK CHECK
AMOUNT
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A/P HISTORY CHECK REPORT

CHECK
DATE

6/30/2017
WITHHOLDING
WITHHOLDING
WITHHOLDING
WITHHOLDING
WITHHOLDING
WITHHOLDING
WITHHOLDING
WITHHOLDING
WITHHOLDING
WITHHOLDING
WITHHOLDING
WITHHOLDING
WITHHOLDING
WITHHOLDING
WITHHOLDING
WITHHOLDING
WITHHOLDING
WITHHOLDING

6/30/2017
3 PROJECT P

6/15/2017

72 1102 2200
72 1102 2200
72 1102 2200
72 1102 2200
72 1102 2200
72 1102 2200
72 1102 2200
72 1102 2200

6/15/2017
SUPPLIES
6/15/2017

SODIUM CHLORIDE

6/15/2017

EMS MEDICAL SUPPLIES

6/15/2017

MEDICAL EMS SUPPLIES

7/07/2017 1:56 PM
VENDOR SET: 01 City of Merrill
BANK: 1 LINCOLN CO - GENERAL
DATE RANGE: 6/01/2017 THRU 6/30/2017
VENDOR I.D. NAME STATUS
000036 EFTPS CONT
I-T4 20170630 MEDICARE WITHHOLDING/MATCH D
24 21-5110 FICA/Medicare W/H MEDICARE
24 55225-01-51000 Social Security-Medicare MEDICARE
25 21-5110 FICA/Medicare MEDICARE
25 56900-01-51000 Social Security MEDICARE
41 21-5110 FICA/Medicare W/H MEDICARE
41 57100-01-51000 SS/Medicare MEDICARE
43 21-5110 FICA/Medicare W/H MEDICARE
43 57200-01-51000 SS/Medicare MEDICARE
47 21-5110 FICA/Medicare W/H MEDICARE
47 57100-01-51000 SS/Medicare MEDICARE
49 21-5110 FICA/Medicare W/H MEDICARE
49 57100-01-51000 SS/Medicare MEDICARE
52 21-5110 FICA/Medicare W/H MEDICARE
52 57001-01-51000 SS/Medicare MEDICARE
62 21-5110 FICA/Medicare MEDICARE
62 54080-00-51000 SS/Medicare MEDICARE
63 21-5110 FICA/Medicare MEDICARE
63 54080-00-51000 SS/Medicare Taxes MEDICARE
001094 EHLERS & ASSOCIATES, INC.
I-73666 2017 TID 3 PROJECT PLAN R
43 57100-02-11750 Plan Develop-Consultant 2017 TID
000127 ELAN FINANCIAL SERVICES
I-20170615 ACCT #5472 1102 2200 0197 R
10 55110-03-41000 Public Relations/Publicity ACCT #54
10 55110-03-41250 Programming - Adult ACCT #54
10 55110-03-41500 Progamming - Youth ACCT #54
10 55110-03-41501 Misc Rev-Programming-Youth ACCT #54
10 55110-14-10400 Adult Dept DVDs ACCT #54
10 55110-15-31000 Computer Supplies ACCT #54
10 55110-15-47500 Software/Upgrades ACCT #54
26 55110-03-40500 Memorial Books-Expense ACCT #54
000130 EMERGENCY MEDICAL PRODUCTS INC
I-1905040 MEDICAL SUPPLIES R
10 52300-03-40000 Operating Supplies MEDICAL
I-1905864 SODIUM CHLORIDE R
10 52300-03-40000 Operating Supplies
I-1906905 EMS MEDICAL SUPPLIES R
10 52300-03-40000 Operating Supplies
I-1907502 MEDICAL EMS SUPPLIES R
10 52300-03-40000 Operating Supplies
I-1909879 MEDICAL SUPPLIES - EMS R

6/15/2017

AMOUNT

106.
106.
16.
16.
30.
30.
0.
0.
27.
27.
4.
4.
2.
2.
177.
177.
239.
239.
*%%* VENDOR TOTALS ***

68
17

198.
817.
17.
177.
130.
102.
*** VENDOR TOTALS ***

722

328

567

93

39
39
86
86
64
63
98
98
29
29
95
97
93
91
88
96
38
21

5,000.00
*** VENDOR TOTALS ***

.36
.47
67
19
63
96
00
76

.35

.80

.32

.69

PAGE: 27
2.1.a
CHECK CHECK CHECK
NO STATUS AMOUNT
000147
—~~
N~
—
o
N
o
e
>
=
L —
O
2
66,432.79
S
5 CHECKS 183,519.11 @
e
(&)
>
O
>
155570 -
o
5,000.00 ™
O
CHECKS 5,000.00 &
2]
p—
3
S
155494 S
O
>
o
c
3
£
e
(&)
©
3
=
<
1,530.04
CHECKS 1,530.0
155379
155379
155379
155379
155379
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7/07/2017 1:56 PM A/
VENDOR SET: 01 City of Merrill
BANK: 1 LINCOLN CO - GENERAL
DATE RANGE: 6/01/2017 THRU 6/30/2017
VENDOR I.D. NAME
000130 EMERGENCY MEDICAL PRODCONT
I-1909879 MEDICAL SUPPLIES - EMS
10 52300-03-40000 Operating Supplies
003769 EMERGENCY SERVICES MARKETING C
I-13280 1 OF 3 YR SUBSCRIPTION
10 52200-03-40000 Operating Supplies
10 52300-03-40000 Operating Supplies
000109 EMPLOYEE BENEFITS CORP
I-1874560 DEPENDENT/HEALTH/LIMITED HEALT
10 21-5923 EBC Flex Plan
I-1881677 BESTFLEX PLAN MINIMUM FEE
10 51930-05-40000 Flex Plan - EBC
004176 Carol R. Engebretson
I-20170615 Mileage and Game Reimb
10 55110-03-30500 Mileage
10 55110-14-40000 Learning Games/Story Boxes
003849 ENTERPRISE LIGHTING
I-E11821 LIGHTING - RIVERBEND TRAIL
10 55273-08-53575 River Bend Trail-Lighting
004122 EVERBANK COMMERCIAL FINANCE IN
I-4521141 kyocera rental
10 52200-03-40000 Operating Supplies
10 52300-03-40000 Operating Supplies
001669 FABICK RENTS
I-459829 COMPACT TRUCK LOADER
47 57100-08-45000 Street Improvements
001923 FAMILY DOLLAR STORE
I-B. ELIAS - COURT B.ELIAS - COURT RESTITUTION
10 22-6205 Restitution-COURT Only

P HISTORY CHECK REPORT

CHECK

STATUS DATE

R 6/15/2017
MEDICAL SUPPLIES -
*** VENDOR

R 6/15/2017
1 OF 3 YR SUBSCRIPTI
1 OF 3 YR SUBSCRIPTI
**%* YVENDOR

R 6/30/2017
DEPENDENT/HEALTH/LIM
R 6/30/2017
BESTFLEX PLAN MINIMU
*** VENDOR

R 6/15/2017
Mileage and Game Rei
Mileage and Game Rei
*** VENDOR

R 6/30/2017
LIGHTING - RIVERBEND
*** VENDOR

R 6/30/2017
kyocera rental
kyocera rental

**%* VENDOR

R 6/15/2017
COMPACT TRUCK LOADER
*** VENDOR

R 6/02/2017
B.ELIAS - COURT REST
**% VENDOR

AMOUNT

470.99
TOTALS ***

367.50
367.50
TOTALS ***

927.50

50.00
TOTALS ***

56.71
163.34
TOTALS ***

241.99
TOTALS ***

98.50
98.50
TOTALS ***

506.50
TOTALS **x*

10.00
TOTALS ***

DISCOUNT

CHECK
NO

155379

CHECKS

155380

CHECKS

155571

155571

CHECKS

155495

CHECKS

155572

CHECKS

155636

CHECKS

155381

CHECKS

155265

CHECKS

PAGE: 28
2.1a
CHECK CHECK
STATUS AMOUNT
2,183.15
2,183.1
735.00
735.0
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—
o
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7/07/2017 1:56 PM
VENDOR SET: 01 City of Merrill
BANK: 1 LINCOLN CO - GENERAL
DATE RANGE: 6/01/2017 THRU 6/30/2017
VENDOR I.D. NAME
000212 FASTENAL COMPANY
I-94870 GALV KEG
10 55200-03-40000 Operating Supplies

I-WIMER94859

10

53240-03-40000

I-WIMER94861

10

53240-03-40000

I-WIMER94866

10

53240-03-40000

I-WIMER94902

10

53240-03-40000

I-WIMER94906

10

53240-03-40000

I-WIMER94929

10

53240-03-40000

I-WIMER94963

10

53240-03-40000

I-WIMER94991

10

53240-03-40000

I-WIMER94992

10

53240-03-40000

I-WIMER95014

10

53240-03-40000

I-WIMER95066

10

53240-03-40000

I-WIMER95077

10

53240-03-40000

I-WIMER95117

10

53240-03-40000

I-WIMER95146

10

53240-03-40000

I-WIMER95183

10

53240-03-40000

I-WIMER95218

10

53240-03-40000

I-WIMER95221

10

53240-03-40000

I-WIMER95249

10

53240-03-40000

I-WIMER95335

10

53240-03-40000

I-WIMER95369

10

53240-03-40000

I-WIMER95381

47

57100-01-21000

I-WIMER95403

10

53240-03-40000

I-WIMER95414

SQPLUGSOLID/TAP PINT
Operating Supplies

UV BLK CBL TIE
Operating Supplies
VARI-BIT

Operating Supplies
3/4 X 1/2" 135S&D DR
Operating Supplies
SUPPLIES

Operating Supplies
BUSHING/BRASS CONNECTOR
Operating Supplies
SUPPLIES

Operating Supplies
THREADLOCKER/SUPPLIES
Operating Supplies
PLTWRP 18X1500'80G
Operating Supplies
3/8T X 3/8T X 3/8TUT
Operating Supplies

PIPE COUPLING/BRASS CONNECTOR R

Operating Supplies
M10 X 40 FHSCS
Operating Supplies

BR PIPE COUPLING/UNICONN

Operating Supplies
MAGI-BEAM LEVEL/SUPPLIES
Operating Supplies
CLEVIS PIN

Operating Supplies
BLUBAND/ANTIBIOOINT
Operating Supplies

RATCHETBIND/CHAIN/CLVS SLP HK R

Operating Supplies
SUPPLIES

Operating Supplies
SUPPLIES

Operating Supplies
SUPPLIES

Operating Supplies
TURBO RIM PREM BLADE
Streets - Wages - Perm
SUPPLIES

Operating Supplies
USS THRU HARD

A/P HISTORY CHECK REPORT

CHECK

STATUS DATE

R 6/15/2017
GALV KEG

R 6/15/2017
SQPLUGSOLID/TAP PINT

R 6/15/2017
UV BLK CBL TIE

R 6/15/2017
VARI-BIT

R 6/15/2017
3/4 X 1/2" 135S&D DR

R 6/15/2017
SUPLIES

R 6/15/2017
BUSHING/BRASS CONNEC

R 6/15/2017
SUPPLIES

R 6/15/2017
THREADLOCKER/SUPPLIE

R 6/15/2017
PLTWRP 18X1500'80G

R 6/15/2017
3/8T X 3/8T X 3/8TUT
6/15/2017
PIPE COUPLING/BRASS

R 6/15/2017
M10 X 40 FHSCS

R 6/15/2017
BR PIPE COUPLING/UNI

R 6/15/2017
MAGI-BEAM LEVEL/SUPP

R 6/15/2017
CLEVIS PIN

R 6/15/2017
BLUBAND/ANTIBIOOINT
6/15/2017
RATCHETBIND/CHAIN/CL

R 6/15/2017
SUPPLIES

R 6/15/2017
SUPPLIES

R 6/15/2017
SUPPLIES

R 6/15/2017
TURBO RIM PREM BLADE

R 6/15/2017
SUPPLIES

R 6/15/2017

AMOUNT

10.

14.

10.

75.

26.

57.

11.

70.

18.

51.

32.

10.

37.

90.

11.

24

52

18

15

17

22

.10

90

31

30

75

23

.50

88

99

.08

.09

.17

42

59

17

.79

.53

DISCOUNT

CHECK

NO

155382

155382

155382

155382

155382

155382

155382

155382

155382

155382

155382

155382

155382

155382

155382

155382

155382

155382

155382

155382

155382

155382

155382

155382

PAGE: 29
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7/07/2017 1:56 PM
VENDOR SET: 01

City of Merrill

BANK: 1 LINCOLN CO - GENERAL
DATE RANGE: 6/01/2017 THRU 6/30/2017
VENDOR I.D. NAME
000212 FASTENAL COMPANY CONT
I-WIMER95414 USS THRU HARD
10 53240-03-40000 Operating Supplies
I-WIMER95480 TRUBOLT
10 53240-03-40000 Operating Supplies
003566 FEHR & GRAHAM
I-76963 2017 ANNUAL SAFETY
10 53312-03-32000 Safety Educ/Materials
10 53240-03-32000 Safety Educ/Materials
10 53620-03-32000 Safety Educ/Materials
10 53635-03-32000 Safety Educ/Materials
000632 FERGUSON ENTERPRISES #1476
I-0219284 SWR PIPE/PVC COUP

47 57100-08-45000
10 53314-03-40000
I-0220422

47 57100-01-21000
10 53314-03-73000
I-0221093

47 57100-01-21000
10 53314-03-73000
I-3910355

10 52200-03-40000
I-3910382

10 51600-03-50000
I-3913956

10 55200-03-40000

000632
I-3887449
10 55110-03-50000

000024
I-FUD20170602
10 21-5903
26 21-5903

000024
I-FUD20170616
10 21-5903

Street Improvements
Operating Supplies
FRM/CURB INL GRATE/DRN
Streets - Wages - Perm
Manhole Castings

HD NON ROCK M/HOLE FRM
Streets - Wages - Perm
Manhole Castings
PLEATED FILTERS
Operating Supplies
PLEATED FLTR
Repair/Maintenance Supply
PIPES

Operating Supplies

FERGUSON ENTERPRISES
CUST # 105637
M/R-General Repair/Maint.

#1476

FIRE LOCAL
UNION DUES

#847
Fire Union Dues
Fire Union Dues
FIRE LOCAL
UNION DUES

Fire Union

#847

Dues

CHECK

STATUS DATE

R 6/15/2017
USS THRU HARD

R 6/15/2017
TRUBOLT

* Kk Kk

R 6/30/2017
2017 ANNUAL SAFETY
2017 ANNUAL SAFETY
2017 ANNUAL SAFETY
2017 ANNUAL SAFETY

* k%

R 6/15/2017

A/P HISTORY CHECK REPORT

AMOUNT

13.11

1.50
VENDOR TOTALS ***

1,137.50
350.00
250.00
250.00
VENDOR TOTALS ***

SWR PIPE/PVC COUP 155.00

SWR PIPE/PVC COUP 725.96
R 6/15/2017

FRM/CURB INL GRATE/D 3,200.00

FRM/CURB INL GRATE/D 1,190.00
R 6/15/2017

HD NON ROCK M/HOLE F 1,266.36

HD NON ROCK M/HOLE F 2,532.72
R 6/15/2017

PLEATED FILTERS 332.69
R 6/15/2017

PLEATED FLTR 165.24
R 6/15/2017

PIPE/PLUMBING SUPPLI 92.34
R 6/15/2017

CUST # 105637 367.79

* Kk *

R 6/02/2017
UNION DUES
UNION DUES

R 6/16/2017
UNION DUES

* Kk Kk

VENDOR TOTALS ***

961.97
6.82

968.79
VENDOR TOTALS ***

DISCOUNT

CHECK
NO

155382

155382

1 CHECKS

155573

1 CHECKS

155385

155385

155385

155385

155385

155385

155496

2 CHECKS

155246

155324

2 CHECKS

PAGE: 30

21la

CHECK
STATUS

CHECK
AMOUNT

1,363.49
1,363.4

1,987.50
1,987.5

9,660.31

367.79
10,028.1

968.79

968.79
1,937.5
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7/07/2017 1:56 PM
VENDOR SET: 01

City of Merrill

BANK: 1 LINCOLN CO - GENERAL

DATE RANGE: 6/01/2017 THRU 6/30/2017

VENDOR I.D. NAME

004170 FIRE SAFETY USA, INC.
I-100511 RECHAREABLE BATTERY

10 52200-03-40000

004179
I-0969
26 55110-03-40500

004163
I-20170615
10 55110-03-30500
004093
I-CRAFTS MAY 2017
26  54600-03-45400
002661
I-6/15/17
10 53230-02-25000
62 53713-00-64110
10 51520-02-25000
10 53510-02-25000
27 53515-02-25022
002661
I-20170615
10 55110-02-25000
002661

I-6/30/17

10 52100-02-25000
10 52100-02-75000
10 53230-02-25000
10 55300-02-25000
10 51520-02-25000
27 53515-02-25028
63 56156-00-85600
10 52300-02-25000
10 52200-02-25500

Operating Supplies

FLYING JACKALOPE EXPRESS LLP
ADV ON WI ICE AGE TRAIL BK

Memorial Books-Expense

CAROLYN FORDE
MAY MILEAGE
Mileage

EARLEEN FOX
BIB, APRONS
Senior - Craft Shop Exp.

FRONTIER
MAY/JUNE 2016 SERVICE CHRGS
Telephone & Fiber
Warehouse Cost of Operation
Telephone
Telephone

Telephone-Fuel Pumps

FRONTIER
ACCT # 715-536-7909-010384-5
Telephone

FRONTIER

MAY/JUNE 2017 SERVICE
Telephone
Dispatch-Lincoln Cty.
Telephone & Fiber
Telephone

Telephone
Telephone-CC Line
Misc General Expense
Telephone & Internet
Fiber - Internet & VOIP

A/P HISTORY CHECK REPORT

CHECK
STATUS DATE AMOUNT
R 6/15/2017
RECHAREABLE BATTERY 405.00

*** VENDOR TOTALS ***

R 6/15/2017
ADV ON WI ICE AGE TR 23.49
*%%* VENDOR TOTALS ***

R 6/15/2017
MAY MILEAGE 53.50

*** VENDOR TOTALS ***

R 6/14/2017
BIB, APRONS 17.00

**%* VENDOR TOTALS ***

R 6/15/2017

GARAGE 8.35
WATER 8.35
TELEPHONE 66.50
AIRPORT 51.29
AIRPORT AVIATION FUE 104.90
R 6/15/2017
ACCT # 715-536-7909- 114.19
R 6/30/2017
POLICE 63.43
COMBINED DISPATCH 10.70
GARAGE 63.45
RECREATION 53.86
TELEPHONE 75.45
AIRPORT CC LINE 71.68
WWTP 63.45
AMBULANCE 67.83
FIRE 67.82

*%%* VENDOR TOTALS ***

DISCOUNT

CHECK
NO

155386

1 CHECKS

155497

1 CHECKS

155498

1 CHECKS

155336

1 CHECKS

155387

155499

155574

3 CHECKS

CHECK
STATUS

PAGE: 31

21la

CHECK
AMOUNT

405.00
405.0

23.49
23.4

53.50
53.5

17.00
17.0

239.39

114.19

537.67
891.2.
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7/07/2017 1:56 PM

VENDOR SET: 01 City of Merrill

BANK: 1 LINCOLN CO - GENERAL

DATE RANGE: 6/01/2017 THRU 6/30/2017

VENDOR I.D. NAME

004132 FUNKTION DESIGN STUDIO
I-16.014004 FINAL PAYMENT TRANSIT
26 53520-02-25000 Transit - Architectural

000236 G & K SERVICES

I-6016545596

10 55200-03-46000
I-6016548387

10 55400-02-23250
I-6016548395

10 55200-03-46000
I-6016551207

10 55200-03-46000
I-6016554003

10 51600-02-23250
I-6016554019

10 55200-03-46000

000665
I-60600027
10 55110-13-10400
I-60669745
10 55110-13-10000

000285
I-270522011
10 52100-03-51000

001467
I-5/1/17
10 53240-03-40000

000905
I-40337755
10 53520-03-67000
I-40342161
10 53520-03-67000

PARK UNIFORMS
Uniform Services
MOPS/MATS
Cleaning - Mats/Rugs, Etc.
PARK UNIFORMS
Uniform Services
PARK UNIFORMS
Uniform Services
MATS/MOP

Mats, Etc.
PARK UNIFORMS

Rugs,

Uniform Services

GALE/CENGAGE LEARNING
ACCT # 153415

Adult Dept Large Print
ACCT # 153415

Adult Dept Fiction

GARY'S TIRE SHOP
PATCH REAR TIRE - 2016 FORD

Vehicle Repair/Maintenance

GENE BAGLEY INC
HOLLAND PINTLE 90 K LATCH
Operating Supplies

GILLIG LLC
BUS PARTS - TRANSIT

Bus Supplies and Parts
BUS PARTS - TRANSIT

Bus Supplies and Parts

A/P HISTORY CHECK REPORT

CHECK
STATUS DATE AMOUNT
R 6/30/2017
FINAL PAYMENT TRANSI 271.61

*** VENDOR TOTALS ***

R 6/15/2017

PARK UNIFORMS 81.08
R 6/15/2017

MOPS/MATS 290.44
R 6/15/2017

PARK UNIFORMS 81.08
R 6/15/2017

PARK UNIFORMS 81.08
R 6/15/2017

MATS/MOP 151.35
R 6/15/2017

PARK UNIFORMS 81.08

**%* VENDOR TOTALS ***

R 6/15/2017

ACCT # 153415 32.38
R 6/15/2017
ACCT # 153415 38.92

*** VENDOR TOTALS ***

R 6/15/2017
PATCH REAR TIRE - 20 30.00
**%* VENDOR TOTALS ***

R 6/15/2017
HOLLAND PINTLE 90 K 299.00
*%% VENDOR TOTALS ***

R 6/15/2017

BUS PARTS - TRANSIT 270.04
R 6/15/2017
BUS PARTS - TRANSIT 3,513.30

**%* VENDOR TOTALS ***

DISCOUNT

CHECK

NO

155575

1 CHECKS

155388

155388

155388

155388

155388

155388

1 CHECKS

155500

155500

1 CHECKS

155389

1 CHECKS

155390

1 CHECKS

155391

155391

1 CHECKS

PAGE: 32
2.1a
CHECK CHECK
STATUS AMOUNT
271.61
271.6
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30.00 i

c

@

S

e

Q

5

=

299.00 <
299.01
3,783.34
3,783.3
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7/07/2017 1:56 PM
VENDOR SET: 01
BANK : 1

DATE RANGE:

VENDOR I.D.
000035
I-ROT20170602
10 21-5900
48 21-5900
62 21-5900
63 21-5900
I-WDC20170602
10 21-5900
24 21-5900
47 21-5900
49 21-5900
62 21-5900
63 21-5900
000035
I-ROT20170616
10 21-5900
20 21-5900
43 21-5900
47 21-5900
52 21-5900
62 21-5900
63 21-5900
I-WDC20170616
10 21-5900
20 21-5900
24 21-5900
47 21-5900
49 21-5900
52 21-5900
62 21-5900
63 21-5900
000035
I-ROT20170630
10 21-5900
20 21-5900
41 21-5900
43 21-5900
47 21-5900
52 21-5900
62 21-5900
63 21-5900
I-WDC20170630
10 21-5900
20 21-5900
24 21-5900
47 21-5900

City of Merrill
LINCOLN CO - GENERAL
6/01/2017 THRU

6/30/2017

NAME

GREAT WEST

WIS DEF COMP - ROTH
Deferred Compensation
Deferred Comp
Deferred Compensation
Deferred Compensation
WIS DEFERRED COMP
Deferred Compensation
Deferred Compensation
Deferred Comp
Deferred Comp
Deferred Compensation

Deferred Compensation

GREAT WEST

WIS DEF COMP - ROTH
Deferred Compensation
Deferred Compensation
Deferred Comp
Deferred Comp
Deferred Compensation
Deferred Compensation
Deferred Compensation
WIS DEFERRED COMP
Deferred Compensation
Deferred Compensation
Deferred Compensation
Deferred Comp
Deferred Comp
Deferred Compensation
Deferred Compensation

Deferred Compensation

GREAT WEST

WIS DEF COMP - ROTH
Deferred Compensation
Deferred Compensation
Deferred Comp
Deferred Comp
Deferred Comp
Deferred Compensation
Deferred Compensation
Deferred Compensation
WIS DEFERRED COMP
Deferred Compensation
Deferred Compensation
Deferred Compensation

Deferred Comp

A/P HISTORY CHECK REPORT

STATUS

R
WIS DEF
WIS DEF
WIS DEF
WIS DEF

R

CHECK
DATE

6/02/2017
COMP - ROTH
COMP - ROTH
COMP - ROTH
COMP - ROTH
6/02/2017

WIS DEFERRED COMP
WIS DEFERRED COMP
WIS DEFERRED COMP
WIS DEFERRED COMP
WIS DEFERRED COMP
WIS DEFERRED COMP

WIS DEF
WIS DEF
WIS DEF
WIS DEF
WIS DEF
WIS DEF
WIS DEF

6/16/2017

COMP - ROTH
COMP - ROTH
COMP - ROTH
COMP - ROTH
COMP - ROTH
COMP - ROTH
COMP - ROTH
6/16/2017

WIS DEFERRED COMP
WIS DEFERRED COMP
WIS DEFERRED COMP
WIS DEFERRED COMP
WIS DEFERRED COMP
WIS DEFERRED COMP
WIS DEFERRED COMP
WIS DEFERRED COMP

WIS DEF
WIS DEF
WIS DEF
WIS DEF
WIS DEF
WIS DEF
WIS DEF
WIS DEF
R

6/30/2017

COMP - ROTH
COMP - ROTH
COMP - ROTH
COMP - ROTH
COMP - ROTH
COMP - ROTH
COMP - ROTH
COMP - ROTH
6/30/2017

WIS DEFERRED COMP
WIS DEFERRED COMP
WIS DEFERRED COMP
WIS DEFERRED COMP

AMOUNT

1,230.
19.
114.
131.

3,422.
.47
134.
.44

91.
142.

1,230.
.60
21.
18.
10.
105.
106.

3,446.
.60
110.
.79
.76
.36

91.
139.

1,230.
.93
25.
.75
.00
.25
106.
125.

3,196.
.62
63.
.64

00

63

26

11

70

63

47
29

00

34

44

56

68

38

12

21

88
28

00

92

94
21

72

74

CHECK
DISCOUNT NO

155247

155247

155325

155325

155549

155549

PAGE: 33

21la

CHECK
STATUS

CHECK
AMOUNT

5,295.00

5,295.00

Attachment: Vouchers (2630 : Vouchers for June, 2017)
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7/07/2017 1:56 PM A/P HISTORY CHECK REPORT
VENDOR SET: 01 City of Merrill
BANK: 1 LINCOLN CO - GENERAL
DATE RANGE: 6/01/2017 THRU 6/30/2017
CHECK
VENDOR I.D. NAME STATUS DATE AMOUNT
000035 GREAT WEST CONT
I-WDC20170630 WIS DEFERRED COMP R 6/30/2017
49 21-5900 Deferred Comp WIS DEFERRED COMP 1.64
52 21-5900 Deferred Compensation WIS DEFERRED COMP 2.50
62 21-5900 Deferred Compensation WIS DEFERRED COMP 91.88
63 21-5900 Deferred Compensation WIS DEFERRED COMP 141.26
*%% YVENDOR TOTALS ***
002193 GREBE'S
I-02047190 POWER EQUIPMENT PARTS R 6/15/2017
10 55200-03-40000 Operating Supplies POWER EQUIPMENT PART 1.75
**%* VENDOR TOTALS ***
001967 GREEN LAWN UNDERGROUND SPRINKL
I-17-00303 WEED CONTROL/ATHLETIC/MARC R 6/15/2017
10 55200-08-91225 Weed Control WEED CONTROL/ATHLETI 2,800.00
*%% YVENDOR TOTALS ***
001755 GREG'S GRUETT APPLIANCE CENTER
1-3873 FREEZER/PARK & REC R 6/16/2017
26 55420-08-50000 Concessions Equipment FREEZER/PARK & REC 709.99
*** VENDOR TOTALS ***
000239 RICHARD GRENFELL
I-5/15/17 LODGING- PROCREMENT MEETING R 6/30/2017
10 53520-03-32000 Education & Conference LODGING- PROCREMENT 82.00
*%% VENDOR TOTALS ***
001111 HARGRAVE APPLIANCES, INC.
I-12436 ACCT # 5367191 R 6/15/2017
10 55110-03-50000 M/R-General Repair/Maint. ACCT # 5367191 299.95
001111 HARGRAVE APPLIANCES, INC.
I-12657 UPRIGHT VAC R 6/30/2017
24 55513-08-81000 Floor Scrubber/Vacuum UPRIGHT VAC 299.95
**%* VENDOR TOTALS ***
000714 HAVEN, INC
I-20170615 CASUAL FRIDAY DONATION R 6/15/2017
10 55110-03-31000 Misc. - Petty Cash CASUAL FRIDAY DONATI 80.00
*%% VENDOR TOTALS ***
003164 HEARTLAND COOPERATIVE SERVICES
1-298509 WEED KILLER R 6/15/2017
10 53640-03-40000 Operating Supplies WEED KILLER 47.38
1-298884 SEED/AIRPORT R 6/15/2017
10 53510-02-15550 Mowing Services SEED/AIRPORT 109.99
1-299775 K-9 DOG FOOD R 6/15/2017

DISCOUNT

CHECK
NO

155549

CHECKS

155392

CHECKS

155393

CHECKS

155529

CHECKS

155576

CHECKS

155501

155577

CHECKS

155502

CHECKS

155394

155394

155394

PAGE: 34

21la

CHECK
STATUS

CHECK
AMOUNT

4,995.00

15,585.0

1.75
1.7

2,800.00
2,800.0

709.99
709.9

82.00
82.0

299.95

299.95
599.9

80.00
80.0

Attachment: Vouchers (2630 : Vouchers for June, 2017)
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7/07/2017 1:56 PM A/P HISTORY CHECK REPORT
VENDOR SET: 01 City of Merrill
BANK : 1 LINCOLN CO - GENERAL
DATE RANGE: 6/01/2017 THRU 6/30/2017
CHECK
VENDOR I.D. NAME STATUS DATE AMOUNT
003164 HEARTLAND COOPERATIVE CONT
1-299775 K-9 DOG FOOD R 6/15/2017
26 52100-03-41575 Dog Unit Expenses K-9 DOG FOOD 36.37
I-86033 FIELDMASTER - DYED R 6/15/2017
10 53240-03-40000 Operating Supplies FIELDMASTER - DYED 202.90
*%% YENDOR TOTALS ***
000492 WILLIAM HEIDEMAN
1-05/26/17-06/02/17 MILEAGE 05/26/17 - 06/02/17 R 6/30/2017
10 51420-03-30000 Mileage MILEAGE 05/26/17 - 0 9.31
I1-06/05-09/17 MILEAGE 06/05-06/17 R 6/30/2017
10 51420-03-30000 Mileage MILEAGE 06/05-06/17 12.14
1-06/12-15/17 MILEAGE 06/12-15/17 R 6/30/2017
10 51420-03-30000 Mileage MILEAGE 06/12-15/17 7.81
1-6/19-7/23/17 MILEAGE R 6/30/2017
10 51420-03-30000 Mileage MILEAGE 4.60
**% YENDOR TOTALS ***
003864 HENRICHS, JO
1-20170615 MAY MILEAGE R 6/15/2017
10 55110-03-30500 Mileage MAY MILEAGE 71.16
*%% VENDOR TOTALS ***
000723 HUBING'S PRESSURE WASHERS & ST
1-27157 SERVICE CALL - STREET DEPT R 6/15/2017
10 53240-03-40000 Operating Supplies SERVICE CALL - STREE 103.00
**% YENDOR TOTALS ***
003765 JASON HUNEKE
1-20170615 06/28/17 PERFORMANCE R 6/15/2017
10 55110-03-41501 Misc Rev-Programming-Youth 06/28/17 PERFORMANCE 300.00
*%% VENDOR TOTALS ***
003503 ILLINOIS MUTUAL LIFE INS CO

I-ILA20170602

10 21-5905
47 21-5905
48 21-5905
49 21-5905
62 21-5905
63 21-5905
I-ILP20170602
10 21-5905
47 21-5905
48 21-5905
62 21-5905
63 21-5905

PREMIUM PER ATTACHED R 6/02/2017

AFLAC Premiums PREMIUM PER ATTACHED 64.53
AFLAC PREMIUM PER ATTACHED 6.45
AFLAC PREMIUM PER ATTACHED 3.62
AFLAC PREMIUM PER ATTACHED 0.91
AFLAC Premiums PREMIUM PER ATTACHED 26.90
AFLAC Premiums PREMIUM PER ATTACHED 9.81
PREMIUM PER ATTACHED R 6/02/2017

AFLAC Premiums PREMIUM PER ATTACHED 120.99
AFLAC PREMIUM PER ATTACHED 6.89
AFLAC PREMIUM PER ATTACHED 1.68
AFLAC Premiums PREMIUM PER ATTACHED 13.56
AFLAC Premiums PREMIUM PER ATTACHED 6.00

DISCOUNT

1

1

1

1

1

CHECK

NO

155394

155394

CHECKS

155578

155578

155578

155578

CHECKS

155503

CHECKS

155395

CHECKS

155504

CHECKS

155248

155248

PAGE: 35
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CHECK CHECK
STATUS AMOUNT
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7/07/2017
VENDOR SET: 01

1:56 PM

City of Merrill

BANK: 1 LINCOLN CO - GENERAL
DATE RANGE: 6/01/2017 THRU 6/30/2017
VENDOR I.D. NAME
003503 ILLINOIS MUTUAL LIFE INS CO
I-ILA20170616 PREMIUM PER ATTACHED
10 21-5905 AFLAC Premiums
24 21-5905 AFLAC
43 21-5905 AFLAC
47 21-5905 AFLAC
49 21-5905 AFLAC
52 21-5905 AFLAC Premiums
62 21-5905 AFLAC Premiums
63 21-5905 AFLAC Premiums
I-ILP20170616 PREMIUM PER ATTACHED
10 21-5905 AFLAC Premiums
24 21-5905 AFLAC
43 21-5905 AFLAC
47 21-5905 AFLAC
52 21-5905 AFLAC Premiums
62 21-5905 AFLAC Premiums
63 21-5905 AFLAC Premiums
003503 ILLINOIS MUTUAL LIFE INS CO
I-ILA20170630 PREMIUM PER ATTACHED
10 21-5905 AFLAC Premiums
20 21-5905 AFLAC Premiums
24  21-5905 AFLAC
41 21-5905 AFLAC
47 21-5905 AFLAC
49 21-5905 AFLAC
52 21-5905 AFLAC Premiums
62 21-5905 AFLAC Premiums
63 21-5905 AFLAC Premiums
I-ILP20170630 PREMIUM PER ATTACHED
10 21-5905 AFLAC Premiums
20 21-5905 AFLAC Premiums
24  21-5905 AFLAC
41 21-5905 AFLAC
62 21-5905 AFLAC Premiums
63 21-5905 AFLAC Premiums
003315 IMAGE TREND
I-106718 MONTHLY SUPPORT FEE
10 52200-15-92500 CAD-Software Linking

10

52300-15-92500

CAD-Linking Software

A/P HISTORY CHECK REPORT

STATUS

R
PREMIUM
PREMIUM
PREMIUM
PREMIUM
PREMIUM
PREMIUM
PREMIUM
PREMIUM

R
PREMIUM
PREMIUM
PREMIUM
PREMIUM
PREMIUM
PREMIUM
PREMIUM

R
PREMIUM
PREMIUM
PREMIUM
PREMIUM
PREMIUM
PREMIUM
PREMIUM
PREMIUM
PREMIUM

R
PREMIUM
PREMIUM
PREMIUM
PREMIUM
PREMIUM
PREMIUM

R
MONTHLY
MONTHLY

CHECK
DATE

6/16/2017

PER ATTACHED
PER ATTACHED
PER ATTACHED
PER ATTACHED
PER ATTACHED
PER ATTACHED
PER ATTACHED
PER ATTACHED
6/16/2017

PER ATTACHED
PER ATTACHED
PER ATTACHED
PER ATTACHED
PER ATTACHED
PER ATTACHED
PER ATTACHED

6/30/2017

PER ATTACHED
PER ATTACHED
PER ATTACHED
PER ATTACHED
PER ATTACHED
PER ATTACHED
PER ATTACHED
PER ATTACHED
PER ATTACHED
6/30/2017

PER ATTACHED
PER ATTACHED
PER ATTACHED
PER ATTACHED
PER ATTACHED
PER ATTACHED

6/15/2017
SUPPORT FEE
SUPPORT FEE

(o)}
O O O 39 O ©o O N

=

126.
0.
1.
0.

13.
7.
*** VENDOR TOTALS ***

326.
326.
*%%* VENDOR TOTALS ***

AMOUNT

.03
.97
.41
.38
.46
.82
.83
.32

.15
.04
.20
.24
.05
.73
.71

.24
.27
.85
.82
.54
.23
.80
.50
.97

72
09
16
28
40
47

18
17

CHECK
DISCOUNT NO

155326

155326

155550

155550

3 CHECKS

155396

1 CHECKS

PAGE: 36
21la
CHECK CHECK
STATUS  AMOUNT

261.34

261.34
784.0.

652.35
652.3.

Attachment: Vouchers (2630 : Vouchers for June, 2017)
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7/07/2017 1:56 PM
VENDOR SET: 01 City of Merrill
BANK: 1 LINCOLN CO - GENERAL
DATE RANGE: 6/01/2017 THRU 6/30/2017
VENDOR I.D. NAME
003330 IN THE LITE, LLC
I-2031 ELECTRIAL MATERIALS
10 52200-03-40000 Operating Supplies
001705 IROW
I-252043 SHREDDING - CITY HALL
10 51200-03-10000 Office Supplies
10 51520-03-18000 Checks and Supplies
003295 ISI TELEMANAGMENT SOLUTIONS,
1-2229473 MAY 2017 - MONTHLY FEE
10 51525-15-32900 Fiber & PRI - Charter
62 53716-00-85010 Computer & Software
63 56156-00-85010 Computer & Software
000253 ITU ABSORBTECH, INC.
I-6806295 CUST ID# 120084-001
10 55110-02-23250 Facility Cleaning Service
003840 J. H. LARSON COMPANY

I-5101485722.001

FLUORESCENT LAMPS

A/P HISTORY CHECK REPORT

CHECK
STATUS DATE AMOUNT
R 6/15/2017
ELECTRIAL MATERIALS 581.25

*** VENDOR TOTALS ***

R 6/30/2017
MUN COURT - SHREDDIN 17.50
MUN COURT - SHREDDIN 87.50
*%%* VENDOR TOTALS ***

L
R 6/15/2017

MAY 2017 - MONTHLY F 117.00
MAY 2017 - MONTHLY F 58.50
MAY 2017 - MONTHLY F 58.50

*** VENDOR TOTALS ***

R 6/15/2017
CUST ID# 120084-001 65.12
*** VENDOR TOTALS ***

R 6/15/2017

10 51600-03-50000 Repair/Maintenance Supply FLUORESCENT LAMPS 157.80
*%% VENDOR TOTALS ***
002445 JACK HENRY & ASSOCIATES
I-2568824 ANNUAL MTCE R 6/15/2017
10 51525-15-45000 Software Maintenance ANNUAL MTCE 551.67
62 53716-00-85010 Computer & Software ANNUAL MTCE 551.67
63 56156-00-85010 Computer & Software ANNUAL MTCE 551.67
*** VENDOR TOTALS ***
002635 LAURIE JACOBY
1-20170615 7/13/17 Peanut Butter Picinic R 6/15/2017
10 55110-03-41501 Misc Rev-Programming-Youth 7/13/17 Peanut Butte 50.00
*%% VENDOR TOTALS ***
003786 JFTCO, INC
I-280959 BRACKET/MOUNTING KIT R 6/15/2017
10 53240-03-40000 Operating Supplies BRACKET/MOUNTING KIT 780.00
I-C210999 COUPLER R 6/15/2017
10 53240-03-40000 Operating Supplies COUPLER 152.56

*%%* VENDOR TOTALS ***

DISCOUNT

CHECK
NO

155397

1 CHECKS

155579

1 CHECKS

155398

1 CHECKS

155505

1 CHECKS

155399

1 CHECKS

155400

1 CHECKS

155506

1 CHECKS

155401

155401

1 CHECKS

PAGE: 37

21la

CHECK
STATUS

CHECK
AMOUNT

581.25
581.2

105.00
105.0

234.00
234.0

65.12
65.1

157.80
157.8

1,655.01
1,655.0

50.00
50.0

932.56
932.5

Attachment: Vouchers (2630 : Vouchers for June, 2017)
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7/07/2017

VENDOR SET:

BANK:

DATE RANGE:

VENDOR I.D.

003046

1:56 PM
01 City of Merrill
1 LINCOLN CO - GENERAL
6/01/2017 THRU 6/30/2017
NAME
JUDY KARAU
I-CRAFTS MAY 2017 CARDS

26  54600-03-45400
001846
I-JUNE 2017
10 21-7200
000504

I-2017 LICENSE FEE

10

003543

53520-03-66000

I-333282424

10

000140

52100-03-40000

I-26524

10

002938

53510-02-24750

I-6/12-6/13/17

10

002400

52200-03-32000

I-87477

10

004180

55110-03-50275

I-8125

26

000741

54633-08-27001

I-0012146

10

55300-03-41500

I-0012147

10

55300-03-41500

Senior - Craft Shop Exp.

KATE GOODRICH ELEMENTARY

RIVERSIDE PARK DEPOSIT REFUND R

Park Shelter-S Deposits

TIMOTHY KOENIG

REIMBURSE COMMERCIAL LIC FEE

Other Services

A/P HISTORY CHECK REPORT

KONICA MINOLTA PREMIER FINANCE

COPIER
Operating Supplies

KRUEGER PLUMBING L. L. C.

5/22/17 - SERVICE OFFICE/HOUSE R

House Maintenance/Repair

ROBERT KRUEGER
MEALS - FIRE TRAINING

Eduation & Conference

KULP'S OF STRATFORD, LLC
05/19/17
M/R - Continguency

INVOICE DATE:

LAKELAND SIGN & GRAPHICS
50% DOWN PYMT - SIGNS
Signage-Bierman Bldg

LES & JIM'S LINCOLN LANES

6/16/17 - PARK/REC BOWLING
Self & Non-Support-Expenses
PARK/REC 6/16/17 - BOWLING
Self & Non-Support-Expenses

CHECK
STATUS DATE AMOUNT
R 6/14/2017
CARDS 6.00
*%% VENDOR TOTALS ***
6/16/2017
RIVERSIDE PARK DEPOS 50.00
*%% VENDOR TOTALS ***
R 6/15/2017
REIMBURSE COMMERCIAL 75.39
**x VENDOR TOTALS ***
R 6/30/2017
COPIER 174.95
*%% VENDOR TOTALS ***
6/30/2017
5/22/17 - SERVICE OF 128.94
*%% VENDOR TOTALS ***
R 6/30/2017
MEALS - FIRE TRAININ 25.00
*%% VENDOR TOTALS ***
R 6/15/2017
INVOICE DATE: 05/19/ 321.73
*%% YVENDOR TOTALS ***
R 6/16/2017
50% DOWN PYMT - SIG 1,933.50

*** VENDOR TOTALS ***

R 6/30/2017

6/16/17 - PARK/REC B 411.75
R 6/30/2017
PARK/REC 6/16/17 - B 310.50
*%% VENDOR TOTALS ***

DISCOUNT

CHECK

NO

155337

CHECKS

155532

CHECKS

155402

CHECKS

155580

CHECKS

155581

CHECKS

155582

CHECKS

155507

CHECKS

155534

CHECKS

155583

155583

CHECKS

PAGE: 38

21la

CHECK
STATUS

CHECK
AMOUNT

6.00
6.0

50.00
50.0

75.39
75.3

174.95
174.9.

128.94
128.9

25.00
25.0

321.73
321.7.

1,933.50
1,933.5

722.25
722.2.
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7/07/2017 1:56 PM
VENDOR SET: 01 City of Merrill
BANK: 1 LINCOLN CO - GENERAL
DATE RANGE: 6/01/2017 THRU 6/30/2017
VENDOR I.D. NAME
003195 CHAD LEWIS
I-20170615 7/7/17 PERFORMANCE
10 55110-03-41250 Programming - Adult
002198 THE LIFEGUARD STORE, INC
I-547287 SWIM SUPPLIES - AQUATIC
10 55420-03-40000 Operating Supplies
002198 THE LIFEGUARD STORE, INC
I-569597 POOL SUPPLIES
10 55420-03-40000 Operating Supplies
001161 LINCOLN CO ABSTRACT CO, INC.
I-48012 TARA INN, TITLE LETTER
43 57100-02-11500 Outside Legal Expense
I-48014 NIENOW ET AL
43 57100-02-11500 Outside Legal Expense
I-48017 BADGER PORTFOLIO LLC
43 57100-02-11500 Outside Legal Expense
001161 LINCOLN CO ABSTRACT CO, INC.
I-48060 TL-28767 - WEINBRENNER
46 57100-02-10000 Legal Notices/Letters
000982 LINCOLN CO HEALTH DEPT

I-2017 RENEWAL

ID NO 138 ENEY-9H3Q2T

A/P HISTORY CHECK REPORT

CHECK
STATUS DATE AMOUNT
R 6/15/2017
7/7/17 PERFORMANCE 300.00

*** VENDOR TOTALS ***

R 6/15/2017

SWIM SUPPLIES - AQUA 428.55
R 6/30/2017
POOL SUPPLIES 198.69

*%% VENDOR TOTALS ***

R 6/16/2017

TARA INN, TITLE LETT 75.00
R 6/16/2017

NIENOW ET AL 75.00
R 6/16/2017

BADGER PORTFOLIO LLC 75.00
R 6/30/2017

TL-28767 - WEINBRENN 175.00

*** VENDOR TOTALS ***

R 6/15/2017
ID NO 138 ENEY-9H3Q2 330.00
**%* VENDOR TOTALS ***

R 6/15/2017
SHARD FIBER CONSTRUC 1,162.50

*%% VENDOR TOTALS ***

R 6/15/2017
MUNICIPAL COURT 976.51

*** VENDOR TOTALS ***

R 6/15/2017

26 54610-03-30000 Meals - Supplies
003806 LINCOLN CO INFORMATION TECHNOL
I-2017-6 SHARD FIBER CONSTRUCTION
52 57001-08-26900 Fiber - City-County
000716 LINCOLN CO TREASURER
I-MAY 2017 MUNICIPAL COURT
10 40000-45100 Municipal Court Revenue
000313 LINCOLN CO TREASURER'S OFFICE
I-11118 MAY 2017 - TIPPING FEES
10 53620-03-94000 Tipping Fees

MAY 2017 - TIPPING F 8,474.60

*%%* VENDOR TOTALS ***

DISCOUNT

CHECK
NO

155508

CHECKS

155403

155584

CHECKS

155535

155535

155535

155585

CHECKS

155404

CHECKS

155405

CHECKS

155406

CHECKS

155407

CHECKS

PAGE: 39

21la

CHECK
STATUS

CHECK
AMOUNT

300.00
300.0

428.55

198.69
627.2

225.00

175.00
400.0

330.00
330.0

1,162.50
1,162.5

976.51
976.5

8,474.60
8,474.6
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7/07/2017

VENDOR
BANK:

DATE RANGE:

VENDOR

000148

000152

000159

000314

000030

000030

SET:

I.D.

I1-3/27-4/23/17
53312-03-40000
53300-03-40000

10
10

I-JUNE 2016 TAX SET

10
10

I-6/16/17 - LADDER
57001-08-27275

52

1:56 PM

01
1

24-4000
24-4000

I-L02965

24

55225-08-21111

I-L03635

10

I-DIS20170602

10
21
24
26
47
48
49
62
63

I-DIS20170616

10
21
24
43
47
49
52
62
63

53240-03-40000

21-5925
21-5925
21-5925
21-5925
21-5925
21-5925
21-5925
21-5925
21-5925

21-5925
21-5925
21-5925
21-5925
21-5925
21-5925
21-5925
21-5925
21-5925

A/P HISTORY CHECK REPORT

City of Merrill
LINCOLN CO - GENERAL
6/01/2017 THRU

6/30/2017

CHECK
NAME STATUS DATE AMOUNT
LINCOLN CO. HWY DEPT
SALT/COLD PATCH R 6/15/2017
Operating Supplies SALT/COLD PATCH 505.74
Operating Supplies SALT/COLD PATCH 229.59

*** VENDOR TOTALS ***

LINCOLN CO. TREASURER

JUNE 2016 TAX ROLL SETTLEMENT R 6/13/2017

County & State Taxes STATE 3,324.81

County & State Taxes COUNTY 106,320.36
*** VENDOR TOTALS ***

LINCOLN COMMUNITY BANK

PIERCE - FIRE APPARATUS LADDER R 6/15/2017

PIERCE - FIRE APPARA 408,401.00
*** VENDOR TOTALS ***

Fire Aerial Truck

LINCOLN CONTRACTORS

SNOW FENCE R 6/15/2017
Plastic Fencing SNOW FENCE 387.96
PLATE COMPACTOR R 6/15/2017

PLATE COMPACTOR 3,227.87
*%%* VENDOR TOTALS ***

Operating Supplies

MADISON NATIONAL LIFE

DISABILITY PREMIUM R 6/02/2017

Disability Premiums DISABILITY PREMIUM 402.88
Disability Premiums DISABILITY PREMIUM 16.98
Disability Premiums DISABILITY PREMIUM 2.03
Disability Insurance DISABILITY PREMIUM 1.06
Disability Premiums DISABILITY PREMIUM 44.41
Disability Premiums DISABILITY PREMIUM 1.50
Disability Premiums DISABILITY PREMIUM 3.28
Disability Premiums DISABILITY PREMIUM 18.98
Disability Premiums DISABILITY PREMIUM 15.59

MADISON NATIONAL LIFE

DISABILITY PREMIUM R 6/16/2017

Disability Premiums DISABILITY PREMIUM 410.54
Disability Premiums DISABILITY PREMIUM 16.98
Disability Premiums DISABILITY PREMIUM 38.97
Disability Premiums DISABILITY PREMIUM 0.97
Disability Premiums DISABILITY PREMIUM 3.81
Disability Premiums DISABILITY PREMIUM 0.90
Disability Premiums DISABILITY PREMIUM 2.55
Disability Premiums DISABILITY PREMIUM 17.18
Disability Premiums DISABILITY PREMIUM 14.81

*%% VENDOR TOTALS ***

DISCOUNT

CHECK
NO

155408

1 CHECKS

155316

1 CHECKS

155314

1 CHECKS

155409

155409

1 CHECKS

155249

155327

2 CHECKS

PAGE: 40

21la

CHECK CHECK
STATUS AMOUNT

735.33
735.3.

109,645.17
109,645.1

408,401.00
408,401.0

3,615.83
3,615.8.

506.71

506.71
1,013.4:
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7/07/2017 1:56 PM
VENDOR SET: 01

City of Merrill

A/P HISTORY CHECK REPORT

BANK: 1 LINCOLN CO - GENERAL
DATE RANGE: 6/01/2017 THRU 6/30/2017
CHECK
VENDOR I.D. NAME STATUS DATE AMOUNT
001797 MARATHON COUNTY PUBLIC LIBRARY
I-201759-3 LOST BK-JOHN R. WALLIN R 6/15/2017
10 45110-46710 Library Revenue LOST BK-JOHN R. WALL 15.95

003991
I-18415
10 53510-02-24733

003791
I-2239
26 55200-08-91100

000737
I-8-006-412 - MAY 17
10 51600-01-54000

002285
I-NO359N-053117
10 51600-01-54000

003055
I-58452
10 53240-03-40000
I-59218
10 53240-03-40000

000510
I-08673296722 - 6/17
10 52100-02-25000
10 51520-02-25000
10 52300-02-25000
10 52200-02-25500

001064
I-68128
10 55420-03-50000
I-68563
10 55420-03-40000

MARATHON PEST CONTROL
5/5/17 - SERVICE - AIRPORT

New Terminal - Maint

MARATHON TECHNICAL SERVICES
JOB 1715, NORMAL PARK

Normal Park Improvements

MARSHFIELD CLINIC
251015, CASPER

Health Insurance

MARSHFIELD LABS
03431499 - CASPER

Health Insurance

NO.

MATCO TOOLS

TOOLS - DIAL/ENG ROTATING
Operating Supplies

TOOLS - QUICK RELEASE
Operating Supplies

MCI

SERVICE CHRGS - JUNE 2017
Telephone

Telephone

Telephone & Internet
Fiber - Internet & VOIP

MENARDS - WAUSAU
PARTS/SHELVING
Repair/Maint. Supplies
SHELVING/DRILL BIT
Operating Supplies

*** VENDOR TOTALS ***

R 6/30/2017
5/5/17 - SERVICE - A 125.00
*%% VENDOR TOTALS ***

R 6/30/2017
JOB 1715, NORMAL PAR 500.00
*** VENDOR TOTALS ***

R 6/15/2017
251015, CASPER 92.80

**%* VENDOR TOTALS ***

R 6/15/2017
03431499 - CASPE 53.00
*** VENDOR TOTALS ***

NO.

R 6/15/2017

TOOLS - DIAL/ENG ROT 200.88
R 6/15/2017
TOOLS - QUICK RELEAS 134.90

*** VENDOR TOTALS ***

R 6/16/2017

POLICE 19.43
TELEPHONE 19.43
AMBULANCE 9.72
FIRE 9.69

*** VENDOR TOTALS ***

R 6/15/2017

PARTS/SHELVING 129.62
R 6/15/2017
SHELVING/DRILL BIT 40.53

*%%* VENDOR TOTALS ***

DISCOUNT

CHECK
NO

155509

CHECKS

155586

CHECKS

155587

CHECKS

155410

CHECKS

155411

CHECKS

155412

155412

CHECKS

155536

CHECKS

155413

155413

CHECKS

PAGE: 41

21la

CHECK
STATUS

CHECK
AMOUNT

15.95
15.9

125.00
125.0

500.00
500.0

92.80
92.8

53.00
53.0

335.78
335.7

58.27
58.2

170.15
170.1.
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7/07/2017 1:56 PM
VENDOR SET: 01

City of Merrill

BANK: 1 LINCOLN CO - GENERAL
DATE RANGE: 6/01/2017 THRU 6/30/2017
VENDOR I.D. NAME
000041 MERRILL ACE HARDWARE
I-J. PETERSON RESTITUTION MUNICIPAL COURT
10 22-6205 Restitution-COURT Only
000041 MERRILL ACE HARDWARE
C-C HALL JUNE 2017  DISC ON ACCT CITY HALL

10 51600-03-50000
C-FIRE 6/2017 DISC

10 52200-03-40000
C-JUNE 2017 AIRPORT

10 53510-03-40000
C-JUNE 2017 PARK/RE

10 55200-03-40000
C-JUNE 2017 ST DISC

10 53240-03-40000
I1-162033

10 52200-03-51000
1-162063

10 51600-03-50000
1-162064

10 55400-03-50000
I-162068

10 52200-03-51000
I-162098

10 52200-03-40000
1-162109/1

10 53240-03-40000
1-162110/1

10 53240-03-40000
I1-162111

10 55400-03-50000
1-162143

10 51600-03-44000
I-162209

10 55200-03-40000
1-162216

10 52200-03-40000
1-162233

10 53510-03-40000
1-162314

10 55400-03-50000
1-162344/1

10 53240-03-40000
1-162410

10 55200-03-40000
1-16242

10 53510-03-40000
1-162427

Repair/Maintenance Supply
DISC ON FIRE ACCT
Operating Supplies

DISC ON AIRPORT ACCT
Operating Supplies

DISC ON ACCT - PARK DEPT
Operating Supplies

DISC ON ST DEPT ACCT
Operating Supplies
FASTENERS - FIRE

Vehicle Repair/Maintenance
29 IN PLUG IN
Repair/Maintenance Supply
POLISHING/COMPOUND
Repair/Maint. Supplies
PARTS/SUPPLIES - FIRE
Vehicle Repair/Maintenance
FIRE SUPPLIES

Operating Supplies

TRASH BAGS/GLOVES/LOCK/CAN
Operating Supplies

CAP 3/4" SLIP SCHA40
Operating Supplies

MR. CLEAN/GOO GONE
Repair/Maint. Supplies
TEXK PROTECTR/SAFTY GLASS
Janitor Supplies

PUTTY KNIFE/SILICONE
Operating Supplies
PARTS/SUPPLIES - FIRE
Operating Supplies

LED FEIT - AIRPORT
Operating Supplies

MR CLEAN ERASERS
Repair/Maint. Supplies
BRAID NYLN LINE500' REEL
Operating Supplies

DRILL BIT/LED PLUG/LAMP
Operating Supplies
SUPPLIES/PARTS - AIRPORT
Operating Supplies

WIRE CHANNEL

STATUS

R

A/P HISTORY CHECK REPORT

CHECK
DATE

6/02/2017

RESTITUTION MUNICIPA

R
DISC ON
R
DISC ON
R
DISC ON
R
DISC ON
R
DISC ON
R

6/15/2017
ACCT CITY HA
6/15/2017
FIRE ACCT
6/15/2017
AIRPORT ACCT
6/15/2017
ACCT - PARK
6/15/2017

ST DEPT ACCT
6/15/2017

FASTENERS - FIRE

R

6/15/2017

29 IN PLUG IN

R 6/15/2017
POLISHING/COMPOUND
R 6/15/2017

PARTS/SUPPLIES - FIR

R

6/15/2017

FIRE SUPPLIES

R

6/15/2017

TRASH BAGS/GLOVES/LO

R

6/15/2017

CAP 3/4"™ SLIP SCH40

R

6/15/2017

MR. CLEAN/GOO GONE

R

6/15/2017

TEXK PROTECTR/SAFTY

R

6/15/2017

PUTTY KNIFE/SILICONE

R

6/15/2017

PARTS/SUPPLIES - FIR

R

6/15/2017

LED FEIT - AIRPORT

R

6/15/2017

MR CLEAN ERASERS

R

6/15/2017

BRAID NYLN LINES500'

R

6/15/2017

DRILL BIT/LED PLUG/L

R

6/15/2017

SUPPLIES/PARTS - AIR

R

6/15/2017

AMOUNT

28.

10.

22.

20.

24

15.

29.

13.

16.

15.

20.

31.

17.

11.

25.

40.

155.

38CR

.72CR

T4CR

21CR

.17CR

97

28

99

98

.86

.79

76

98

97

.98

99

.07

98

97

86

DISCOUNT

CHECK
NO

155270

155414

155414

155414

155414

155414

155414

155414

155414

155414

155414

155414

155414

155414

155414

155414

155414

155414

155414

155414

155414

155414

155414

PAGE: 42
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CHECK CHECK
STATUS  AMOUNT
28.00
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7/07/2017
VENDOR SET: 01

1:56 PM

City of Merrill

MERRILL ACE HARDWARE CONT

BANK: 1 LINCOLN CO - GENERAL
DATE RANGE: 6/01/2017 THRU 6/30/2017
VENDOR I.D. NAME
000041

1-162427 WIRE CHANNEL

10 51600-03-50000

I-162493

10 55200-03-40000

I-162502

10 53510-03-40000

I-162593/1

10 53240-03-40000

I-162665

10 52200-03-40000

I-162677

10 52200-03-40000

I-162683

10 52200-03-40000

I-162735

10 53240-03-40000

I-16274

10 53510-03-40000

I-162743

10 55200-03-40000

I-162767

10 55200-03-40000

I-162771

10 55200-03-40000

I-162796

24 55225-02-50000

I-162942

10 55200-03-40000

000839
C-20170615

10 55110-03-50000

I-162078

10 55110-03-44000

I-162332

10 55110-03-50000

I-162374

10 55110-03-50000

I-162570

10 55110-03-50000

I-162594

10 55110-03-50000

I-162720

10 55110-03-50000

I-162821

10 55110-03-50000

I-162856

PARTS/SUPPLI
Operating Su
PARTS/SUPPLI
Operating Su
CAULK GUN SK
Operating Su
WALLBITER KI
Operating Su
ANCHOR/RING

Operating Su
AIR EFFECTS

Operating Su

Repair/Maintenance Supply

ES
pplies
ES - AIRPORT

pplies
ELETON
pplies

T MED DUTY
pplies

KEY

pplies
RAIN
pplies

RULE TAPE/CAULK GUN

Operating Su
POLY FLAG

Operating Su
NOZZLE GRADE
Operating Su
ACE GLOVES/S
Operating Su
SS CLNR/POLI
Operating Su
SINGLE CUT K
Locks-Securi
SINGLE CUT K
Operating Su

MERRILL ACE
ACCT #81867
M/R-General
ACCT #81867
Janitor Supp
ACCT #81867
M/R-General
ACCT #81867
M/R-General
ACCT #81867
M/R-General
ACCT #81867
M/R-General
ACCT #81867
M/R-General
ACCT #81867
M/R-General
ACCT #81867

pplies

pplies

pplies
PRYR
pplies
SH
pplies
EY

ty

EY
pplies

HARDWARE

Repair/Maint.

lies

Repair/Maint.

Repair/Maint.

Repair/Maint.

Repair/Maint.

Repair/Maint.

Repair/Maint.

A/P HISTORY CHECK REPORT

CHECK

STATUS DATE

R 6/15/2017
WIRE CHANNEL

R 6/15/2017
PARTS/SUPPLIES

R 6/15/2017
PARTS/SUPPLIES - AIR

R 6/15/2017
CAULK GUN SKELETON

R 6/15/2017
WALLBITER KIT MED DU

R 6/15/2017
ANCHOR/RING KEY

R 6/15/2017
AIR EFFECTS RAIN

R 6/15/2017
RULE TAPE/CAULK GUN

R 6/15/2017
POLY FLAG

R 6/15/2017
NOZZLE GRADE

R 6/15/2017
ACE GLOVES/SPRYR

R 6/15/2017
SS CLNR/POLISH

R 6/15/2017
SINGLE CUT KEY

R 6/15/2017
SINGLE CUT KEY

*** VENDOR TOTALS ***

R 6/15/2017
ACCT #81867

R 6/15/2017
ACCT #81867

R 6/15/2017
ACCT #81867

R 6/15/2017
ACCT #81867

R 6/15/2017
ACCT #81867

R 6/15/2017
ACCT #81867

R 6/15/2017
ACCT #81867

R 6/15/2017
ACCT #81867

R 6/15/2017

AMOUNT

19.

39.

29.

19.

17.

32.

31.

23.

21.

11.

12.

23.

16.

39.

46.

.99

98

46

.99

.99

.98

.58

98

98

98

98

.99

84

88

61CR

99

98

.99

48

98

27

DISCOUNT

CHECK

NO

155414

155414

155414

155414

155414

155414

155414

155414

155414

155414

155414

155414

155414

155414

CHECKS

155510

155510

155510

155510

155510

155510

155510

155510

155510

PAGE: 43
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CHECK CHECK
STATUS  AMOUNT

766.41
794.4
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7/07/2017 1:56 PM A/P HISTORY CHECK REPORT PAGE: 44
VENDOR SET: 01 City of Merrill
BANK: 1 LINCOLN CO - GENERAL 2l
DATE RANGE: 6/01/2017 THRU 6/30/2017
CHECK CHECK CHECK CHECK
VENDOR I.D. NAME STATUS DATE AMOUNT DISCOUNT NO STATUS AMOUNT
000839 MERRILL ACE HARDWARE CONT
I-162856 ACCT #81867 R 6/15/2017 155510
10 55110-03-50000 M/R-General Repair/Maint. ACCT #81867 0.61
I-162920 ACCT #81867 R 6/15/2017 155510
10 55110-03-50000 M/R-General Repair/Maint. ACCT #81867 63.98
I-162944 ACCT #81867 R 6/15/2017 155510
10 55110-03-50000 M/R-General Repair/Maint. ACCT #81867 33.47 234.34
*** VENDOR TOTALS *** 1 CHECKS 234.3
000517 MERRILL AREA CHAMBER OF COMMER
I-1ST QTR 17 - ROOM 1ST QTR - 2017 ROOM TAX R 6/15/2017 155418
24 55304-03-50000 Tourism Committee-Chamber 1ST QTR - 2017 ROOM 10,603.52 10,603.52
**%* VENDOR TOTALS *** 1 CHECKS 10,603.5
<
001537 MERRILL AREA PUBLIC SCHOOLS —
I-JUNE 2017 TAX SETT JUNE 2016 TAX ROLL SETTLEMENT R 6/13/2017 155317 g3
10 24-5000 School District Taxes JUNE 2016 TAX ROLL S 165,935.37 165,935.37 g§
=
-
001537 MERRILL AREA PUBLIC SCHOOLS E
I-2ND QTR 2017 MOBILE HOME FEES R 6/30/2017 155588 t;
10 40000-41140 Mobile Home Parking Fees MOBILE HOME FEES 909.06 909.06 EE
**% VENDOR TOTALS *** 2 CHECKS 166,844.4. g
s
000523 MERRILL DISTRIBUTING, INC "
I-1378222 URNINAL BLOCKS R 6/15/2017 155419 §§
10 55200-03-40000 Operating Supplies URNINAL BLOCKS 43.60 N
I-1380028 FOOD/SUPPLIES R 6/15/2017 155419 2
10 55420-03-40100 Concession Supplies FOOD/SUPPLIES 882.78 jg
I1-1381411 FOOD/CONCESSION SUPPLIES R 6/15/2017 155419 S
10 55420-03-40100 Concession Supplies FOOD/CONCESSION SUPP 668.10 1,594.48 fz
o
000523 MERRILL DISTRIBUTING, INC %
I-1382231 AQUATIC - ICE CREAM SUPPLIES R 6/30/2017 155589 _E
10 55420-03-40100 Concession Supplies AQUATIC - ICE CREAM 88.80 Eg
I-1383012 AQUATIC CONCESSIONS R 6/30/2017 155589 :E
10 55420-03-40100 Concession Supplies AQUATIC CONCESSIONS 400.92 489.72
**%* VENDOR TOTALS *** 2 CHECKS 2,084.2
003362 MERRILL FOTO NEWS & MERRILL CO
I-00030664-05-17 MAY 2017 - PUBLICATIONS R 6/15/2017 155420

10
10
10
52
10
10
43
10

51110-03-20000
51110-03-20000
52400-03-20000
57001-08-25000
55301-03-45000
51110-03-20000
57100-02-10000
53520-03-41000

Publish Legal Notices COUNCIL MINUTES - LE 395.99
Publish Legal Notices LIQUOR LICENSE PUBLI 83.93
Publications & Notices YARD JUNK - BLDG INS 323.25
Street Improvements 2017 PAVING BIDS 140.00
Promoting Govt Services MEMORIAL FLAG/GRADUA 85.00
Publish Legal Notices BOARD OF REVIEW 210.00
Legal Notices/Letters JOINT REVEIEW MTG 5/ 13.32
Public Relations/Publicity TRANSIT EMPLOYMENT A 358.60

Packet Pg. 45




7/07/2017 1:56 PM
VENDOR SET: 01 City of Merrill
BANK: 1 LINCOLN CO - GENERAL
DATE RANGE: 6/01/2017 THRU 6/30/2017
VENDOR I.D. NAME
003362 MERRILL FOTO NEWS & MECONT

I-00030664-05-17

52 57001-08-31605
62 53713-00-65400
62 53716-00-92800
10 54600-03-40000
10 53620-03-20000
10 53635-03-20000
10 55400-03-41000
10 55400-03-41000
10 53640-03-40000

003362
I-00030615-05-17
10 55110-03-41000

002443
I-T. MYERS
10 22-6205

000328
I-20170615
10 55110-02-21000

000328
I-6/30/17 - SOCCER
10 55200-02-21000
1-6/30/17 109 BATHR
10 55200-02-21000
I-6/30/17 109 W. 1ST
10 55200-02-21000
1-6/30/17 AQUATIC
10 55420-02-21000
1-6/30/17 CONCESSION
10 55200-02-21000
1-6/30/17 FOSTER
10 55200-02-21000
I-6/30/17 FOSTER N
10 55200-02-21000
1-6/30/17 HYDRANT
10 55200-02-21000
I-6/30/17 LIONS
10 55200-02-21000
I-6/30/17 MARC
10 55400-02-21000
T-HANGAR 07/17

MAY 2017 - PUBLICATIONS
Library - Electrical

Maint - Hydrants
Regulatory Com. Expense
Operating Supplies

Publish Legal Notices
Publish Legal Notices
Public Relations/Marketing
Public Relations/Marketing
Operating Supplies

MERRILL FOTO NEWS & MERRILL
ACCT # 00030615
Public Relations/Publicity

MERRILL SHELL
MUNICIPAL COURT RESTITUTION
Restitution-COURT Only

MERRILL WATER UTILITY
Quarterly Water & Sewer

Water and Sewer

MERRILL WATER UTILITY
106-00943-00
Water and Sewer
112-01540-13 KIT BATHROOMS
Water and Sewer
112-01440-13 - 109 W.
Water and Sewer
106-00944-00 AQUATIC CT
Water and Sewer
106-00941-06 CONCESSION
Water and Sewer
102-38040-13 FOSTER ST
Water and Sewer
102-38140-13 N. FOSTER ST
Water and Sewer
339-30140-00 HYDRANT/CONST
Water and Sewer
116-02440-00 - LIONS

Water and Sewer
106-00940-00 MARC

Water and Sewer

AIRPORT HANGAR 07/2017

SOCCER

1ST ST

A/P HISTORY CHECK REPORT

CHECK
STATUS DATE AMOUNT

R 6/15/2017
LIBRARY LIGHT PROJEC 27.90
WATER UT FLUSHING 504.80
WATER RATE INCREASE 161.00
ENRICHMENT CENTER SA 34.00
GARBAGE - MEMORIAL D 189.30
RECYCLE - MEMORIAL D 189.30
POOL PASSES 210.00
GRAD SPONSOR - MARC 35.00
WEED NOTICE 129.30

co

R 6/15/2017

ACCT # 00030615 115.00

*** VENDOR TOTALS ***

R 6/02/2017
MUNICIPAL COURT REST 20.01
*%%* VENDOR TOTALS ***

R 6/15/2017

Quarterly Water & Se 425.82
R 6/30/2017

106-00943-00 SOCCER 112.82
R 6/30/2017

112-01540-13 KIT BAT 106.29
R 6/30/2017

112-01440-13 - 109 W 25.47
R 6/30/2017

106-00944-00 AQUATIC 3,209.25
R 6/30/2017

106-00941-06 CONCESS 274.23
R 6/30/2017

102-38040-13 FOSTER 62.77
R 6/30/2017

102-38140-13 N. FOST 25.19
R 6/30/2017

339-30140-00 HYDRANT 130.76
R 6/30/2017

116-02440-00 - LIONS 319.52
R 6/30/2017

106-00940-00 MARC 1,333.16

R 6/30/2017

CHECK

DISCOUNT NO

155420

155511

2 CHECKS

155271

1 CHECKS

155512

155590

155590

155590

155590

155590

155590

155590

155590

155590

155590

155590

PAGE: 45

21la

CHECK
STATUS

CHECK
AMOUNT

3,090.69

115.00
3,205.6

20.01
20.0

425.82

Attachment: Vouchers (2630 : Vouchers for June, 2017)
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7/07/2017 1:56 PM
VENDOR SET: 01
BANK: 1
DATE RANGE: 6/01/20
VENDOR I.D.

000328
I-HANGAR 07/17
10 53510-0
I-TERMINAL 07/17
10 53510-0
000530
I-176968U
10 53240-0
1-177162U
10 53240-0
T1-177284U
10 53240-0
1-445664
10 53240-0
000529
1-1284723-01
10 53240-0
1-1284723-02
10 53240-0
003982
1-0421087
10 55420-0
1-0421088
10 55420-0
000853
1-2020897
10 53240-0
002656
I-1550
10 52100-0
000107
I-JUNE 2017
10 13-8300

City of Merrill
LINCOLN CO - GENERAL
17 THRU 6/30/2017

NAME

MERRILL WATER UTILITY CONT
AIRPORT HANGAR 07/2017

2-21000 Water and Sewer

AIRPORT TERMINAL JULY 2017

2-21000 Water and Sewer
MID-STATE TRUCK SERVICE,
VALVE/ELBOW/ANCHOR
3-40000 Operating Supplies
VALVE TRAC/KNOB HAND
3-40000 Operating Supplies
HANDLE HAN
3-40000 Operating Supplies
REPATIRS SUSPENSIONS SPRINGS
3-40000 Operating Supplies

MID-STATES EQUIPMENT INC
BAND CLAMP

Operating Supplies

BAND CLAMP

Operating Supplies

3-40000

3-40000

MID-WISCONSIN BEVERAGE

BEVERAGES - AQUATIC
3-40100 Concession Supplies
BEVERAGES - AQUATIC

3-40100 Concession Supplies

MIDWEST TRAILER SALES
RUBBER BOOT/FITTING

3-40000 Operating Supplies

MINISTRY GOOD SAMARITAN HEALTH

MAY 2017 LAB FEES

2-94000 Jail/Evidence

MINNESOTA MUTUAL LIFE INS
JULY 2017 PREMIUM
Prepaid Life Ins.

INC

A/P HISTORY CHECK REPORT

CHECK
STATUS DATE AMOUNT
R 6/30/2017
AIRPORT HANGAR 07/20 126.50
R 6/30/2017
AIRPORT TERMINAL JUL 118.94

**%* VENDOR TOTALS ***

R 6/15/2017

VALVE/ELBOW/ANCHOR 422.40
R 6/15/2017

VALVE TRAC/KNOB HAND 413.17
R 6/15/2017

HANDLE HAN 395.45
R 6/15/2017

REPAIRS SUSPENSIONS 6,742.80

*** VENDOR TOTALS ***

R 6/15/2017

BAND CLAMP 69.86
R 6/15/2017
BAND CLAMP 61.09

*%% VENDOR TOTALS ***

R 6/15/2017

BEVERAGES - AQUATIC 403.00
R 6/15/2017
BEVERAGES - AQUATIC 257.76

*** VENDOR TOTALS ***

R 6/15/2017
RUBBER BOOT/FITTING 26.89

*%% VENDOR TOTALS ***

R 6/30/2017
MAY 2017 LAB FEES 95.40
*** VENDOR TOTALS ***

R 6/15/2017
JULY 2017 PREMIUM 3,609.05
*** VENDOR TOTALS ***

DISCOUNT

CHECK

NO

155590

155590

2 CHECKS

155421

155421

155421

155421

1 CHECKS

155422

155422

1 CHECKS

155423

155423

1 CHECKS

155424

1 CHECKS

155591

1 CHECKS

155425

1 CHECKS

PAGE: 46
2.1.a
CHECK CHECK
STATUS AMOUNT
5,844.90
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A/P HISTORY CHECK REPORT

CHECK
STATUS DATE AMOUNT
R 6/15/2017
15000 TON RECYCLED M 38,500.00

R

DRUG
R

DRUG

R
ROLL

7/07/2017 1:56 PM
VENDOR SET: 01 City of Merrill
BANK: 1 LINCOLN CO - GENERAL
DATE RANGE: 6/01/2017 THRU 6/30/2017
VENDOR I.D. NAME
004175 MITCH KING & SONS GRAVEL & TRU
I-S17-003 15000 TON RECYCLED MATERIALS
52 57001-08-31600 Crushing-Street Materials
003093 MMG EMPLOYER SOLUTIONS
I-126563 DRUG SCREENS - TRANSIT
10 53520-03-66000 Other Services
I-126739 DRUG SCREENING - WWATER
62 53716-00-92300 Outside Serv. Employed
000516 MONROE TRUCK EQUIPMENT
I-405582 ROLL RITE TARP MOTOR
10 53240-03-40000 Operating Supplies
000104 MPPA

I-MP120170602
10 21-5916
21 21-5916

000104
I-MP120170616
10 21-5916
21 21-5916
000104
I-MP120170630
10 21-5916
21 21-5916
002637
I-B. EICHHORN-COURT
10 22-6205
004053
I-3348
26 55425-03-42750

DUES-UNION POLICE
MPPA - Union (Police)
MPPA - Union (Police)

MPPA

DUES-UNION POLICE
MPPA - Union (Police)
MPPA - Union (Police)
MPPA

DUES-UNION POLICE
MPPA - Union (Police)
MPPA - Union (Police)

MURPHY'S MINI MART
RESTITUTION MUNICIPAL COURT
Restitution-COURT Only

MURRAY & ASSOCIATES,
LOBSER CRAW BANNER

INC.

Lobsterfest Expenses

R

DUES-
DUES-

R

DUES-
DUES-

R

DUES-
DUES-

R

RESTITUTION MUNICIPA

R

LOBSER CRAW BANNER

*** VENDOR TOTALS ***

6/15/2017

SCREENS - TRANS 84.00
6/15/2017

SCREENING - WWA 28.00

*%% VENDOR TOTALS ***

6/15/2017
RITE TARP MOTOR 496.78
*** VENDOR TOTALS ***

6/02/2017
UNION POLICE 322.50
UNION POLICE 21.50
6/16/2017
UNION POLICE 322.50
UNION POLICE 21.50
6/30/2017
UNION POLICE 322.50
UNION POLICE 21.50

*%* VENDOR TOTALS ***

6/02/2017
147.80
**% VENDOR TOTALS ***

6/15/2017
120.00

**%* VENDOR TOTALS ***

DISCOUNT

CHECK
NO

155426

1 CHECKS

155427

155427

1 CHECKS

155428

1 CHECKS

155250

155328

155551

3 CHECKS

155272

1 CHECKS

155429

1 CHECKS

PAGE: 47
2.1.a
CHECK CHECK
STATUS AMOUNT
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7/07/2017 1:56 PM A/P HISTORY CHECK REPORT
VENDOR SET: 01 City of Merrill
BANK: 1 LINCOLN CO - GENERAL
DATE RANGE: 6/01/2017 THRU 6/30/2017
CHECK
VENDOR I.D. NAME STATUS DATE
000540 NAPA AUTO PARTS
C-65709 METALMAX CUTOF R 6/15/2017
10 52200-03-51000 Vehicle Repair/Maintenance METALMAX CUTOF
I1-656538 AUTO PARTS - FIRE R 6/15/2017
10 52200-03-51000 Vehicle Repair/Maintenance AUTO PARTS - FIRE
I1-656560 CUTOFF/BODY MOULDING R 6/15/2017
10 52200-03-51000 Vehicle Repair/Maintenance CUTOFF/BODY MOULDING
I-656591 BODY MOULDING R 6/15/2017
10 52200-03-51000 Vehicle Repair/Maintenance BODY MOULDING
I-656631 HTCH EXTN R 6/15/2017
10 52200-03-51000 Vehicle Repair/Maintenance HTCH EXTN
I1-656866 FITTING/AEROSOL/COAT R 6/15/2017
10 53240-03-40000 Operating Supplies FITTING/AEROSOL/COAT
I-658901 KNIFE R 6/15/2017
10 53240-03-40000 Operating Supplies KNIFE
I-659310 LEADS FOR MCR R 6/15/2017
10 53240-03-40000 Operating Supplies LEADS FOR MCR
I-659543 0zzY JUIC R 6/15/2017
10 53240-03-40000 Operating Supplies 0zzY JUIC
I-659548 OIL SEAL/BEARING SET R 6/15/2017
10 53240-03-40000 Operating Supplies OIL SEAL/BEARING SET
I-660481 COUPLER GLOSS BLK R 6/15/2017
10 53240-03-40000 Operating Supplies COUPLER GLOSS BLK
I1-660642 3 WIRE PLUG-IN R 6/15/2017
10 53240-03-40000 Operating Supplies 3 WIRE PLUG-IN
I-660655 RUBBER R 6/15/2017
10 53240-03-40000 Operating Supplies RUBBER
**% YVENDOR
002974 NATIONWIDE TRUST COMPANY, FSB
I-PPE20170602 PAYROLL PER ATTACHED R 6/02/2017
10 52100-01-56000 PEHP - City Portion PAYROLL PER ATTACHED
21 52100-01-56000 PEHP - City Portion PAYROLL PER ATTACHED
002974 NATIONWIDE TRUST COMPANY, FSB
I-PPE20170616 PAYROLL PER ATTACHED R 6/16/2017
10 52100-01-56000 PEHP - City Portion PAYROLL PER ATTACHED
21 52100-01-56000 PEHP - City Portion PAYROLL PER ATTACHED
002974 NATIONWIDE TRUST COMPANY, FSB
I-PPE20170630 PAYROLL PER ATTACHED R 6/30/2017
10 52100-01-56000 PEHP - City Portion PAYROLL PER ATTACHED
21 52100-01-56000 PEHP - City Portion PAYROLL PER ATTACHED

*%%* VENDOR

AMOUNT

17.

99CR

34.

22.

04

4.05

62.

98

81.

21

17.

70

82.

75

81.

49

.03

.20

8.25

8.54
TOTALS ***

555.
37.

00
00

555.
37.

00
00

555.00
37.00
TOTALS ***

DISCOUNT

CHECK

NO

155430

155430

155430

155430

155430

155430

155430

155430

155430

155430

155430

155430

155430

1 CHECKS

155251

155329

155552

3 CHECKS
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7/07/2017 1:56 PM

A/P HISTORY CHECK REPORT

VENDOR SET: 01 City of Merrill
BANK : 1 LINCOLN CO - GENERAL
DATE RANGE: 6/01/2017 THRU 6/30/2017
CHECK
VENDOR I.D. NAME STATUS DATE AMOUNT
002452 NELSON'S POWERHOUSE
I-20851 TRIMMER LINE R 6/15/2017
10 53640-03-40000 Operating Supplies TRIMMER LINE 11.95
I-21156 STIHL TRIMMER R 6/15/2017
10 55200-08-90500 Park Equipment Outlay STIHL TRIMMER 199.95
1-21179 TRIMMER LINE R 6/15/2017
10 53240-03-40000 Operating Supplies TRIMMER LINE 88.18
1-21379 SERVICE - TRIMMER R 6/15/2017
10 55200-03-50000 Repair/Maint. Supplies SERVICE - TRIMMER 42.50

002452
I-21245
10 55110-03-50000

002452
I-21433
10 53510-03-40000
I-21645
10 53510-03-40000
I-21824
10 55200-08-90500

003510
I-54904387
10 55110-03-11000

000336
I-3766
24 55225-08-75790

001487
I-MERRILL FD 0515
10 52200-03-32000

000545
I-JUNE 2017 TAX SET
10 24-7000

NELSON'S POWERHOUSE
5/19/17 PURCHASE (2) 530-053007 R 6/15/2017
M/R-General Repair/Maint. 5/19/17 PURCHASE (2) 4.98

NELSON'S POWERHOUSE

STIHL CHISEL BLADE R 6/30/2017
Operating Supplies STIHL CHISEL BLADE 24.95
STIHL CHISEL BLADE R 6/30/2017
Operating Supplies STIHL CHISEL BLADE 49.90
HEDGE TRIMMER R 6/30/2017
Park Equipment Outlay HEDGE TRIMMER 399.85

*%%* VENDOR TOTALS ***

NEOPOST USA INC

ACCT # 73949 R 6/15/2017

Postage ACCT # 73949 80.85
*%% VENDOR TOTALS ***

NIENOW ELECTRIC, INC

STOCK PAVILION UPDATE R 6/30/2017

Barn-Electrical Imp. STOCK PAVILION UPDAT 5,095.17
*%% VENDOR TOTALS ***

NORTH CENTRAL TECHNICAL COLLEG

COREY NOWAK - 15002258 R 6/15/2017

Eduation & Conference COREY NOWAK - 150022 80.00
**%* VENDOR TOTALS ***

NORTHCENTRAL TECHNICAL

JUNE 2016 TAX ROLL SETTLEMENT R 6/13/2017

Voc Tech Taxes TAX SETTLEMENT - JUN 22,872.63
*%% YENDOR TOTALS ***

DISCOUNT

CHECK

NO

155432

155432

155432

155432

155513

155592

155592

155592

CHECKS

155514

CHECKS

155593

CHECKS

155433

CHECKS

155318

CHECKS

PAGE: 49

21la

CHECK CHECK
STATUS AMOUNT

342.58

474.70
822.2

80.85
80.8.

5,095.17
5,095.1°

80.00
80.0

22,872.63
22,872.6

Attachment: Vouchers (2630 : Vouchers for June, 2017)
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7/07/2017 1:56 PM A/P HISTORY CHECK REPORT
VENDOR SET: 01 City of Merrill
BANK: 1 LINCOLN CO - GENERAL
DATE RANGE: 6/01/2017 THRU 6/30/2017
CHECK
VENDOR I.D. NAME STATUS DATE AMOUNT
002396 NORTHSTAR ENVIRONMENTAL
1-170282 807 CHIPPWA STREET R 6/15/2017
52 57001-08-26150 Blight-Demo (Non-TID) 807 CHIPPWA STREET 1,660.00
1-170298 MERRILL PAPER - S. COOPER R 6/15/2017
49 57300-02-57511 Environmental-Merrill Pavers MERRILL PAPER - S. C 1,185.00
*%% VENDOR TOTALS ***
003614 NORTHWEST TERRITORIAL MINT LLC
1-783872 ANTIQUE SILVER MEDALLION/FIRE R 6/15/2017
26 52200-08-82000 Fire-Memorial Expenses ANTIQUE SILVER MEDAL 1,182.00
*%% YVENDOR TOTALS ***
002506 NORTHWOODS NURSERY
1-73576 TREE PURCHASE R 6/15/2017
26 55250-08-27977 Tree Planting-Grant Funds TREE PURCHASE 871.00
*%% VENDOR TOTALS ***
002179 OFFICE ENTERPRISES INCORPORATE
1-404789 OFFICE ENTERPRISES INCORPORATE R 6/30/2017
10 52100-03-40000 Operating Supplies OFFICE ENTERPRISES I 95.35
*%% VENDOR TOTALS ***
1 DAKOTA BEHNKE
I-D BEHNKE REFUND R 6/02/2017
10 22-6240 Ins/Outs - COURT REFUNDS DAKOTA BEHNKE :REFUND 118.00
1 JACOB J. TESSMER
I-J. TESSMER COURT PYMT R 6/02/2017
10 22-6205 Restitution-COURT Only JACOB J. TESSMER:COU 200.00
1 JESSE RENN
I-J. RENN REFUND R 6/02/2017
10 22-6240 Ins/Outs - COURT REFUNDS JESSE RENN:REFUND 186.00
1 KATHLEEN GENOVESE
I-K. GENOVESE REFUND R 6/02/2017
10 22-6240 Ins/Outs - COURT REFUNDS KATHLEEN GENOVESE:RE 182.36
1 LONNA GRAAP KIDDER
I-L. GRAAP KIDDER REFUND R 6/02/2017
10 22-6240 Ins/Outs - COURT REFUNDS LONNA GRAAP KIDDER:R 124.00
1 SHAWN KOTH
I-S. KOTH:REFUND REFUND PYMT R 6/02/2017
10 22-6240 Ins/Outs - COURT REFUNDS SHAWN KOTH:REFUND PY 321.60

DISCOUNT

1

1

1

1

CHECK
NO

155434

155434

CHECKS

155435

CHECKS

155436

CHECKS

155594

CHECKS

155263

155266

155267

155268

155269

155273

PAGE: 50
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CHECK CHECK
STATUS AMOUNT

2,845.00
2,845.0

1,182.00
1,182.0

871.00
871.0

95.35

118.00

Attachment: Vouchers (2630 : Vouchers for June, 2017)
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7/07/2017 1:56 PM A/P HISTORY CHECK REPORT PAGE: 51

VENDOR SET: 01 City of Merrill
BANK : 1 LINCOLN CO - GENERAL 2.1a
DATE RANGE: 6/01/2017 THRU 6/30/2017
CHECK CHECK  CHECK CHECK
VENDOR I.D. NAME STATUS DATE AMOUNT DISCOUNT NO  STATUS  AMOUNT
1 AIDAN TAUTGES
I-A. TAUTGES - 2017 REFUND R 6/15/2017 155347
10 55420-03-40500 License Fee(s) AIDAN TAUTGES:REFUND 10.00 10.00
1 SKYE HANSON
I-S. HANSON REFUND R 6/15/2017 155461
10 40000-44110 Bartenders Licenses-AVE. SKYE HANSON:REFUND 10.00 10.00
1 ANDREW PLAUTZ
I-PLAUTZ, ANDREW PARK REFUND R 6/16/2017 155525
10 45200-46722 Park Shelter Reservation Rev. ANDREW PLAUTZ: PARK 50.00
10 21-7200 Park Shelter-S Deposits ANDREW PLAUTZ: PARK 50.00 100.00
1 CARL LUEDTKE —
I-LUEDTKE, CARL DEPOSIT REFUND R 6/16/2017 155526 g
10 21-7200 Park Shelter-S Deposits CARL LUEDTKE: DEPOSI 50.00 50.00 N_
(0]
c
1 DON SULOFF a
I-SULOFF, DON DEPOSIT REFUND R 6/16/2017 155527 o)
10 21-7200 Park Shelter-S Deposits DON SULOFF: DEPOSIT 50.00 50.00 “u_)
@
e
1 HAILIE NELSON g
I-HAILIE NELSON DEPOSIT REFUND R 6/16/2017 155530 g
10 21-7200 Park Shelter-S Deposits HAILIE NELSON: DEPOS 50.00 50.00 -
3
1 JULIE BELFIORI )
I-BELFIORI, JULIE DEPOSIT REFUND R 6/16/2017 155531 )
10 21-7200 Park Shelter-S Deposits JULIE BELFIORI: DEPO 50.00 50.00 g
S
1 KIM SKIFF g
I-SKIFF, KIM DEPOSIT REFUND R 6/16/2017 155533 =
10 21-7200 Park Shelter-S Deposits KIM SKIFF: DEPOSIT R 50.00 50.00 GC-’
£
1 SANDRA KRUEGER §
T-KRUEGER, SANDRA DEP REFUND R 6/16/2017 155537 E
10 21-7200 Park Shelter-S Deposits SANDRA KRUEGER: DEP 50.00 50.00
1 SUE WENSEL
I-WENSEL, SUE DEPOSIT REFUND R 6/16/2017 155538
10 21-7200 Park Shelter-S Deposits SUE WENSEL: DEPOSIT 50.00 50.00
1 TRINITY SCHOOL
I-TRINITY JUNE 2017 DEPOSIT REFUND R 6/16/2017 155539
10 21-7200 Park Shelter-S Deposits TRINITY SCHOOL: DEPO 50.00 50.00

Packet Pg. 52




7/07/2017

VENDOR SET:

BANK:

DATE RANGE:

VENDOR I.D.

1:56 PM

01 City of Merrill
1 LINCOLN CO - GENERAL

6/01/2017 THRU

I-WIESMAN, WENDY

10

I-D.

10

I-J.

10

21-7200

BLAUBACH
42400-44300

LACROSSE
45420-46734

I-ALISHA BANECK

10

21-7200

I-AMANDA LEPSCH

10

21-7200

I-CHASE KASPER

10

21-7200

I-DOUG PONZER

10

21-7200

I-ERIC WOLLER

10

55300-03-41500

I-FAYE NELSON

10

21-7200

I-JON LOKEMOEN

10

21-7200

I-LADONNA FERMANICH

10

21-7200

6/30/2017

NAME

WENDY WIESMAN
DEPOSIT REFUND
Park Shelter-S Deposits

DON BLAUBACH
PERMIT REFUND

Building/Zoning Permit Fees

JULIE LACROSSE
PASS REFUND

Aquatic Center Revenue

ALISHA BANECK
REFUND
Park Shelter-S Deposits

AMANDA LEPSCH
REFUND
Park Shelter-S Deposits

CHASE KASPER
REFUND
Park Shelter-S Deposits

DOUG PONZER
REFUND
Park Shelter-S Deposits

ERIC WOLLER
REFUND

Self & Non-Support-Expenses

FAYE NELSON
REFUND
Park Shelter-S Deposits

JON LOKEMOEN
REFUND
Park Shelter-S Deposits

LADONNA FERMANICH
REFUND
Park Shelter-S Deposits

A/P HISTORY CHECK REPORT

CHECK

STATUS DATE

R 6/16/2017
WENDY WIESMAN: DEPOS

R 6/19/2017
DON BLAUBACH:PERMIT

R 6/19/2017
JULIE LACROSSE:PASS

R 6/30/2017
ALISHA BANECK: REFUN

R 6/30/2017
AMANDA LEPSCH: REFUN

R 6/30/2017
CHASE KASPER: REFUND

R 6/30/2017
DOUG PONZER: REFUND

R 6/30/2017
ERIC WOLLER: REFUND

R 6/30/2017
FAYE NELSON: REFUND

R 6/30/2017
JON LOKEMOEN: REFUND

R 6/30/2017
LADONNA FERMANICH: R

AMOUNT

50.

10.

100.

50.

50.

50.

50.

20.

50.

50.

00

00

00

00

00

00

00

00

00

00

.00

DISCOUNT

CHECK

NO

155540

155542

155543

155623

155624

155625

155626

155627

155628

155629

155630

PAGE: 52
21la
CHECK CHECK
STATUS  AMOUNT
50.00
10.00
100.00

50.00

50.00

50.00

50.00

20.00

50.00

50.00

50.00

Attachment: Vouchers (2630 : Vouchers for June, 2017)
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7/07/2017 1:56 PM
VENDOR SET: 01

City of Merrill

BANK: 1 LINCOLN CO - GENERAL
DATE RANGE: 6/01/2017 THRU 6/30/2017
VENDOR I.D. NAME

1 LINDA LANGREN

I-LINDA LANGREN

10 21-7200
1
I-NATALIE LECHMAIER
10 55300-03-41500
1
I-PCCU 06/2017
10 21-7200
1
I-TRACY LOKEMOEN
10 21-7200
1
I-VERONICA GIESE
10 55300-03-41500
001419
I-6396
10 52300-03-51000
001419
I-6451
10 52100-03-51000
I-6455
10 53520-03-66000
000564
I-CVvw04377617
10 55110-02-16000
003251
I-CRAFTS MAY 2017
26  54600-03-45400
003876

I1-6/15/17
10 53510-02-13400

REFUND
Park Shelter-S Deposits

NATALIE LECHMAIER
REFUND
Self & Non-Support-Expenses

PARK CITY CREDIT UNION
REFUND
Park Shelter-S Deposits

TRACY LOKEMOEN
REFUND
Park Shelter-S Deposits

VERONICA GIESE
REFUND
Self & Non-Support-Expenses

ONE WAY COLLISION CENTER, LL
2012 FORD - PER ESTIMATE

Amb. Repair/Maintenance

ONE WAY COLLISION CENTER, LL
POLICE DEPARTMENT

Vehicle Repair/Maintenance
BUS REPAIRS

Other Services

OTIS ELEVATOR COMPANY
CUST #301097

Elevator Contract/Inspection

GENE PAGEL
BIRDHOUSE, FEEDERS
Senior - Craft Shop Exp.

PARK CITY AVIATION LLC
BI MONTHLY PAYMENT
FBO/Airport Man. Contractor

A/P HISTORY CHECK REPORT

CHECK

STATUS DATE

R 6/30/2017
LINDA LANGREN: REFUN

R 6/30/2017
NATALIE LECHMAIER: R

R 6/30/2017
PARK CITY CREDIT UNI

R 6/30/2017
TRACY LOKEMOEN: REFU

R 6/30/2017
VERONICA GIESE: REFU

*%%* VENDOR TOTALS ***

o
R 6/15/2017
2012 FORD - PER ESTI

C
R 6/30/2017
POLICE DEPARTMENT
R 6/30/2017
BUS REPAIRS

*** VENDOR TOTALS ***

R 6/15/2017
CUST #301097

R 6/14/2017
BIRDHOUSE, FEEDERS

*** VENDOR TOTALS ***

R 6/15/2017
BI MONTHLY PAYMENT

AMOUNT

50.00

10.00

50.00

50.00

40.00

210.00

779.48

629.41

2,678.36
*%% VENDOR TOTALS ***

40.00

2,114.06

DISCOUNT

CHECK
NO

155631

155632

155633

155634

155635

CHECKS

155437

155595

155595

CHECKS

155515

CHECKS

155338

CHECKS

155438

PAGE: 53
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CHECK CHECK
STATUS  AMOUNT
50.00
10.00
50.00

50.00

40.00
2,381.9

210.00

1,408.89
1,618.8

2,678.36
2,678.3

40.00
40.0

2,114.06
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7/07/2017 1:56 PM
VENDOR SET: 01

City of Merrill

BANK: 1 LINCOLN CO - GENERAL
DATE RANGE: 6/01/2017 THRU 6/30/2017
VENDOR I.D. NAME
003876 PARK CITY AVIATION LLC
I-06/30/17 PARK CITY AVIATION LLC
10 53510-02-13400 FBO/Airport Man. Contractor
1-1217 MOWING/MTCE

10 53510-02-15550
10 53510-02-24250
10 53510-02-24600
10 53510-02-24725
10 53510-03-50000
10 53510-02-15600

001149
I-Inv JUN DEC 17
10 55110-15-40000
I-REPLACEMENT 2017
10 55110-15-42500

000824
I-1709793
10 51600-02-95000
I-1709991
10 55420-02-95000
I-1710336
10 55420-02-95000

000362
I-11551
24 55225-08-23522
I-11552
10 55200-08-91000

002864
I-1050
26 52100-03-45000

000576
I-117042513
10 52300-03-40000

Mowing Services
Electrical Maint/Repair
T-Hangar Repair/Maint.
FBO Hanger Maint/Repairs
Repair/Maint Supplies
Brush Cutting/Tree Grub

PC MEDIC

TBScott2017 2nd 1/2
Computer/Network Maintenance
I3105 SMALL DESKTOP

Computer Equipment

PER MAR SECURITY SERVICES
2017-18 SECURITY - C. HALL
Fire/Security Monitoring
ANNUAL SECURITY - SMITH CTR
Security-Alarms/Cameras
2017-18 - SECURITY MARC DR

Security-Alarms/Cameras

PETERSON BROS.
DOZERS -CITY PIT TO FESTIVAL
Sand - Equipment-Labor
CONCRETE SAND

Park Improvements

SAND

PETERSON BUSSING LLC
05/05/17 BUS TO CEDAR CREEK
School Safety Patrol Exp.

PHYSIO-CONTROL,
EMS SUPPLIES
Operating Supplies

INC

A/P HISTORY CHECK REPORT

CHECK
STATUS DATE AMOUNT

R 6/30/2017
PARK CITY AVIATION L 2,114.06

R 6/30/2017
MOWING 293.40
LIGHTS/ELEC MTCE 72.00
T HANGAR MTCE 63.00
TERMINAL MTCE 36.00
FUEL SYSTEM MTCE 88.20
BRUSH REMOVAL 603.00

*%% VENDOR TOTALS ***

R 6/15/2017

TBScott2017 2nd 1/2 4,500.00
R 6/15/2017
13105 SMALL DESKTOP 4,146.00

**%* VENDOR TOTALS ***

R 6/15/2017

2017-18 SECURITY - C 1,174.20
R 6/15/2017

ANNUAL SECURITY - SM 440.64
R 6/15/2017

2017-18 - SECURITY M 657.72

*** VENDOR TOTALS ***

R 6/15/2017

DOZERS -CITY PIT TO 118.75
R 6/15/2017
CONCRETE SAND 229.00

*%%* VENDOR TOTALS ***

R 6/30/2017
05/05/17 BUS TO CEDA 160.86
*** VENDOR TOTALS ***

R 6/15/2017
EMS SUPPLIES 940.62

*%%* VENDOR TOTALS ***

DISCOUNT

CHECK

NO

155596

155596

2 CHECKS

155516

155516

1 CHECKS

155439

155439

155439

1 CHECKS

155440

155440

1 CHECKS

155597

1 CHECKS

155441

1 CHECKS
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CHECK
STATUS

CHECK
AMOUNT

3,269.66
5,383.7.

8,646.00
8,646.0

2,272.56
2,272.5

347.75
347.7.

160.86
160.8

940.62
940. 6.
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7/07/2017 1:56 PM A/P HISTORY CHECK REPORT
VENDOR SET: 01 City of Merrill
BANK: 1 LINCOLN CO - GENERAL
DATE RANGE: 6/01/2017 THRU 6/30/2017
CHECK

VENDOR I.D. NAME STATUS DATE AMOUNT
002817 PIETZ, VANDERWAAL, STACKER & R

1-5921 BLIGHT - 807 CHIPPEWA ST R 6/15/2017

52 57001-08-26150 Blight-Demo (Non-TID) BLIGHT - 807 CHIPPEW 1,940.14

*%% VENDOR TOTALS ***

000566 PITNEY BOWES FINANCIAL SERVICE

000582

002204

003545

003888

000588

002697

003112

I-330363219

10

51520-03-11000

I-350028459

10

53240-03-40000

I-4002

26

55200-08-91050

I-17-10658

10

52200-03-40000

I-13054

49

57100-08-23777

I-77542825

10

55110-14-10100

I-0681

43
48

57100-02-41000
57100-02-41000

I-934989-00

10

55200-08-91000

3/30 - 6/39/17 FOLDER LEASE R 6/30/2017
Postage 3/30 - 6/39/17 FOLDE 414.66
**% VENDOR TOTALS ***

POMP'S TIRE SERVICE, INC

TIRES R 6/30/2017

Operating Supplies TIRES 1,102.96
*%% VENDOR TOTALS ***

PREMIER MFG OF CENTRAL WISCONS

HOME PLATE PLAQUES R 6/15/2017

Athletic Park Improvements HOME PLATE PLAQUES 140.00
*%% YENDOR TOTALS ***

R.J. MARX INC

REFLECTIVE STRIPING R 6/15/2017

REFLECTIVE STRIPING 63.65
*%% VENDOR TOTALS ***

Operating Supplies

RE-VI DESIGN LLC

MERRILL RIVER TRAIL - DESIGN R 6/30/2017

Rotary Park Improvements MERRILL RIVER TRAIL 4,000.00
*%% YVENDOR TOTALS ***

RECORDED BOOKS LLC

ACCT #392355 R 6/15/2017

Adult Dept Books on CD ACCT #392355 74.98
*** VENDOR TOTALS ***

REDEVELOPMENT RESOURCES LLC

CONSULTING - TID 3 & 8 R 6/15/2017
Plan - Redevelop Resources CONSULTING - TID 3 & 900.00
Plan - Redevelop Resources CONSULTING - TID 3 & 858.18

*** VENDOR TOTALS ***

REINDERS

40 BAGS - TURFACE R 6/15/2017

40 BAGS - TURFACE 370.00
*%% VENDOR TOTALS ***

Park Improvements

DISCOUNT

CHECK
NO

155442

CHECKS

155598

CHECKS

155599

CHECKS

155443

CHECKS

155444

CHECKS

155600

CHECKS

155517

CHECKS

155445

CHECKS

155446

CHECKS

PAGE: 55
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CHECK CHECK
STATUS AMOUNT

1,940.14
1,940.1

414.66
414.6

1,102.96
1,102.9

140.00
140.0

63.65
63.6.

4,000.00
4,000.0

74.98
74.9

1,758.18
1,758.1

370.00
370.0
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7/07/2017
VENDOR SET:

BANK:

DATE RANGE:

VENDOR

000531

004103

004103

004103

003735

003883

002039

52110-03-57000

I-GAR20170602

I-GAR20170616

I-GAR20170630

53240-03-40000

53240-03-40000

53240-03-40000

55200-03-50000

53240-03-40000

53240-03-40000

53240-03-40000

51525-15-32750
53716-00-85010
56156-00-85010

City of Merrill
LINCOLN CO - GENERAL
6/01/2017 THRU

6/30/2017

NAME

RENT-A-FLASH OF WI
SIGN - POLICE PARKING ONLY

Traffic Signs

RESURGENCE LEGAL GROUP, PC
GARNISHMENT WAGES

Garnishment-Wages

RESURGENCE LEGAL GROUP, PC
GARNISHMENT WAGES

Garnishment-Wages

RESURGENCE LEGAL GROUP, PC
GARNISHMENT WAGES

Garnishment-Wages

RIESTERER & SCHNELL, INC
FILTER KIT

Operating Supplies
TIRE/WHEEL

Operating Supplies
BALL BEARING

Operating Supplies
SHOES - PARK/REC
Repair/Maint. Supplies
2 TIRES

Operating Supplies

RIVER'S EDGE LP
FORKLIFT

Operating Supplies
FORKLIFT

Operating Supplies

RMM SOLUTIONS INC.
JUNE 2017 - ANTI SPAM
Internet & Spam Filter
Computer & Software
Computer & Software

A/P HISTORY CHECK REPORT

CHECK
STATUS DATE AMOUNT

R 6/15/2017
SIGN - POLICE PARKIN 28.50
*** VENDOR TOTALS ***

R 6/02/2017
GARNISHMENT WAGES 582.50

R 6/16/2017
GARNISHMENT WAGES 582.50

R 6/30/2017
GARNISHMENT WAGES 582.50
*** VENDOR TOTALS ***

R 6/15/2017

FILTER KIT 85.04
R 6/15/2017

TIRE/WHEEL 157.80
R 6/15/2017

BALL BEARING 61.82
R 6/15/2017

SHOES - PARK/REC 201.64
R 6/15/2017

2 TIRES 206.80

*** VENDOR TOTALS ***

R 6/15/2017

FORKLIFT 24.00
R 6/15/2017
FORKLIFT 24.00

*%% VENDOR TOTALS ***

R 6/15/2017

JUNE 2017 - ANTI SPA 168.00
JUNE 2017 - ANTI SPA 40.00
JUNE 2017 - ANTI SPA 40.00

*%%* VENDOR TOTALS ***

CHECK

NO

155447

CHECKS

155252

155330

155553

CHECKS

155448

155448

155448

155448

155448

CHECKS

155449

155449

CHECKS

155450

1 CHECKS

PAGE: 56
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CHECK CHECK
STATUS AMOUNT

28.50
28.5

582.50

582.50

582.50
1,747.5

713.10
713.1

48.00
48.0

248.00
248.0
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7/07/2017 1:56 PM
VENDOR SET: 01

A/P HISTORY CHECK REPORT

City of Merrill

BANK: 1 LINCOLN CO - GENERAL
DATE RANGE: 6/01/2017 THRU 6/30/2017
CHECK
VENDOR I.D. NAME STATUS DATE AMOUNT
002778 ROBERTS REPAIR
I-0022396 2012 FORD VAN REPAIR R 6/15/2017
10 52300-03-51000 Amb. Repair/Maintenance 2012 FORD VAN REPAIR 353.27

000537
1-1727
10 52400-03-10000
I-1728
25 56900-03-10000
1-1928
10 51200-03-10000
000023
T-61698
10 55200-02-15000
000023
T-61693
10 53510-02-24733
000697
I-227205
10 51300-02-11500
62 53716-00-92300
63 56156-00-85200
004007
I-M2016-04 FINAL
52 21-2000
003801
T-M2016-05§11
26 54633-02-25925
003098

I-2511
10 52300-03-40000

*** VENDOR TOTALS ***

ROTOGRAPHIC PRINTING

LETTERHEAD - INSPECTION DEPT R 6/15/2017
Office Supplies LETTERHEAD - INSPECT 30.00
COM DEV LETTER HEAD R 6/15/2017
Office Supplies COM DEV LETTER HEAD 30.00
ENVELOPES - MUNICIPAL COURT R 6/15/2017
Office Supplies ENVELOPES - MUNICIPA 96.00

*%% VENDOR TOTALS ***

RTL ELECTRIC LLP

RIVERSIDE PARK SHELTER LAMP R 6/15/2017

Contract Services RIVERSIDE PARK SHELT 132.17
RTL ELECTRIC LLP

AIRPORT TERMINAL BLDG R 6/30/2017

New Terminal - Maint AIRPORT TERMINAL BLD 263.89

*%%* VENDOR TOTALS ***

RUDER WARE, LLSC

INV 227205 - EMPLOYEE HANDBOOK R 6/15/2017

Outside Legal Counsel INV 227205 - EMPLOYE 220.50
Outside Serv. Employed INV 227205 - EMPLOYE 110.25
Outside Service Employed INV 227205 - EMPLOYE 110.25

*** VENDOR TOTALS ***

RUOTSALA CONSTRUCTION, LLC

FINAL 6TH ST CONSTRUCTION R 6/15/2017

FINAL 6TH ST CONSTRU 14,673.83
*%%* VENDOR TOTALS ***

Vouchers Payable-Capital

S. D. ELLENBECKER INC

ENRICHMENT/EXPO - NO. 11 R 6/30/2017

ENRICHMENT/EXPO - NO 35,343.90
*** VENDOR TOTALS ***

Facility Construction

SAFECARE DIV. MAGIC MEDIA INC

XLARGE NITRILE GLOVES R 6/15/2017

XLARGE NITRILE GLOVE 212.28
*%% VENDOR TOTALS ***

Operating Supplies

DISCOUNT

CHECK
NO

155451

CHECKS

155452

155452

155452

CHECKS

155453

155601

CHECKS

155454

CHECKS

155455

CHECKS

155602

CHECKS

155456

CHECKS
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CHECK
STATUS

CHECK
AMOUNT

353.27
353.2°

156.00
156.0

132.17

263.89
396.0

441.00
441.0

14,673.83
14,673.8.

35,343.90
35,343.9

212.28
212.2

Attachment: Vouchers (2630 : Vouchers for June, 2017)

Packet Pg. 58




7/07/2017 1:56 PM
VENDOR SET: 01 City of Merrill
BANK: 1 LINCOLN CO - GENERAL
DATE RANGE: 6/01/2017 THRU 6/30/2017
VENDOR I.D. NAME
000546 SCHAEFFER MFG CO
1-10609 SUPPLIES - QUART CASE
10 53520-03-53000 Fuel and Lube

I-MN10615-INV1

10

53240-03-40000

I-105181701

53620-03-91577

I-FHR20170602

52200-01-56000
52300-01-56000
52200-01-56000

I-FHR20170616

52200-01-56000
52300-01-56000

I-FHR20170630

000260
10
002169
10
10
26
002169
10
10
002169
10
10
000106

I-D. LITZER - 7/2017

10

52200-01-56000
52300-01-56000

51930-05-45000

I-HS120170616

10
10
10
10
10
10
10
10
10
10
10
10
10
10
10

51200-01-54000
51300-01-54000
51415-01-54000
51430-01-54000
52100-01-54000
52110-01-54000
52200-01-54000
52300-01-54000
52400-01-54000
53100-01-54000
53102-01-54000
53240-01-54000
53300-01-54000
53310-01-54000
53316-01-54000

SCHAEFFER MFG CO
Operating Supplies

SCHULZ'S RECYCLING,
5/18/17 TIRES

INC.

Tire/Appliance Disposal

SECURITY BENEFIT
HRA PLAN # 770094
PEHP - City Portion
PEHP - City Portion
PEHP - City Portion

SECURITY BENEFIT
HRA PLAN # 770094
PEHP - City Portion
PEHP - City Portion

SECURITY BENEFIT
HRA PLAN # 770094
PEHP - City Portion
PEHP - City Portion

SECURITY HEALTH INSURANCE

D. LITZER - JULY 2017 PREMIUM R

Retiree's SL/Health Ins.
HSA HEALTH INS PREMIUMS
Health
Health
Health
Health
Health
Health

Insurance
Insurance
Insurance
Insurance
Insurance
Insurance
Health
Health
Health
Health
Health
Health
Health
Health
Health

Insurance
Insurance
Insurance
Insurance
Insurance
Insurance
Insurance
Insurance

Insurance

A/P HISTORY CHECK REPORT

CHECK

STATUS DATE

R 6/15/2017
SUPPLIES - QUART CAS
R 6/15/2017

SCHAEFFER MFG CO

**%* VENDOR TOTALS ***

R 6/15/2017
5/18/17 TIRES

*%% VENDOR TOTALS ***

R 6/02/2017
HRA PLAN # 770094
HRA PLAN # 770094
HRA PLAN # 770094

R 6/16/2017
HRA PLAN # 770094
HRA PLAN # 770094

R 6/30/2017
HRA PLAN # 770094
HRA PLAN # 770094

*** VENDOR TOTALS ***

6/19/2017
D. LITZER - JULY 201
R 6/19/2017
HSA HEALTH INS
HSA HEALTH INS
HSA HEALTH INS
HSA HEALTH INS
HSA HEALTH INS
HSA HEALTH INS
HSA HEALTH INS
HSA HEALTH INS
HSA HEALTH INS
HSA HEALTH INS
HSA HEALTH INS
HSA HEALTH INS
HSA HEALTH INS
HSA HEALTH INS
HSA HEALTH INS

PREMI
PREMI
PREMI
PREMI
PREMI
PREMI
PREMI
PREMI
PREMI
PREMI
PREMI
PREMI
PREMI
PREMI
PREMI

AMOUNT

64

536

15

123.
126.

124.
127.

124
127

1,538.

1,384.
2,768.
1,038.

2,284

20,763.
8.
8,170.
5,671.
1,799.
692.
1,384.
1,384.
34.
1,142.
415,

.56

.88

.00

72
45
.83

51
49

.26
.74

04

24
48
18
.03
60
65
67
73
53
12
24
24
61
03
20

DISCOUNT

CHECK
NO

155457

155457

CHECKS

155458

CHECKS

155253

155331

155554

CHECKS

155544

155544
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CHECK
STATUS

CHECK
AMOUNT

601.44
601.4

15.00
15.0

252.00

252.00

252.00
756.0
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7/07/2017

VENDOR SET:

BANK:

DATE RANGE:

VENDOR I.D.

000106

1:56 PM

01 City of Merrill
1 LINCOLN CO - GENERAL

6/01/2017 THRU

I-HS120170616

10 53520-01-54000
10 53620-01-54000
10 53635-01-54000
10 55110-01-54000
10 55200-01-54000
10 55300-01-54000
10 55301-01-54000
21 52100-01-54000
24 55225-01-54000
25 56900-01-54000
43 57200-01-54000
47 57100-01-54000
49 57100-01-54000
52 57001-01-54000
62 53716-00-92620
63 56156-00-85420
I-HS220170602

10 13-8200

21 13-8200

24 13-8200

25 13-8200

47 13-8200

48 13-8200

49 13-8200

62 13-8200

63 13-8200
I-HS220170616

10 13-8200

21 13-8200

24 13-8200

25 13-8200

43 13-8200

47 13-8200

49 13-8200

52 13-8200

62 13-8200

63 13-8200

I-HS320170616

10
10
10
10
10
10
10
10

51420-01-54000
51520-01-54000
52100-01-54000
52110-01-54000
52200-01-54000
52300-01-54000
53240-01-54000
53300-01-54000

6/30/2017

NAME

SECURITY HEALTH INSURACONT
HSA HEALTH INS PREMIUMS

Health Insurance
Health
Health
Health
Health
Health
Health
Health
Health
Health
Health
Health
Health

Insurance
Insurance
Insurance
Insurance
Insurance
Insurance
Insurance
Insurance
Insurance
Insurance
Insurance
Insurance
Health Ins.-Streets

Employee Health Ins.

Employee Health Ins.

HSA FAM HEALTH INS PREMIUMS
Prepaid Health Ins.

Pre-Paid Health Insurance
Pre-Paid Health
Pre-Paid Health

Insurance
Insurance
Pre-Paid Health
Pre-Paid Health
Pre-Paid Health
Pre-Paid Health Insurance
Pre-Paid Health
HSA FAM HEALTH INS PREMIUMS

Insurance

Prepaid Health Ins.
Pre-Paid Health Insurance
Pre-Paid Health

Pre-Paid Health

Insurance
Insurance
Prepaid Health

Pre-Paid Health
Pre-Paid Health
Pre-Paid Health Ins.
Pre-Paid Health
Pre-Paid Health

Insurance
Insurance
HSA SGL HLTH INS PREMIUMS
Health
Health
Health
Health
Health
Health
Health
Health

Insurance
Insurance
Insurance
Insurance
Insurance
Insurance
Insurance

Insurance

A/P HISTORY CHECK REPORT

STATUS

HSA
HSA
HSA
HSA
HSA
HSA
HSA
HSA
HSA
HSA
HSA
HSA
HSA
HSA
HSA
HSA

HSA
HSA
HSA
HSA
HSA
HSA
HSA
HSA
HSA

HSA
HSA
HSA
HSA
HSA
HSA
HSA
HSA
HSA
HSA

HSA
HSA
HSA
HSA
HSA
HSA
HSA
HSA

HEALTH
HEALTH
HEALTH
HEALTH
HEALTH
HEALTH
HEALTH
HEALTH
HEALTH
HEALTH
HEALTH
HEALTH
HEALTH
HEALTH
HEALTH
HEALTH

FAM
FAM
FAM
FAM
FAM
FAM
FAM
FAM
FAM

FAM
FAM
FAM
FAM
FAM
FAM
FAM
FAM
FAM
FAM

SGL
SGL
SGL
SGL
SGL
SGL
SGL
SGL

CHECK
DATE

6/19/2017

INS
INS
INS
INS
INS
INS
INS
INS
INS
INS
INS
INS
INS
INS
INS
INS

PREMI
PREMI
PREMI
PREMI
PREMI
PREMI
PREMI
PREMI
PREMI
PREMI
PREMI
PREMI
PREMI
PREMI
PREMI
PREMI

6/19/2017

HEALTH
HEALTH
HEALTH
HEALTH
HEALTH
HEALTH
HEALTH
HEALTH
HEALTH

INS
INS
INS
INS
INS
INS
INS
INS
INS

'y v W W W W U U ™

6/19/2017

HEALTH
HEALTH
HEALTH
HEALTH
HEALTH
HEALTH
HEALTH
HEALTH
HEALTH
HEALTH

INS
INS
INS
INS
INS
INS
INS
INS
INS
INS

'y W W W W W W W W O

6/19/2017
HLTH INS PRE

HLTH
HLTH
HLTH
HLTH
HLTH
HLTH
HLTH

INS
INS
INS
INS
INS
INS
INS

PRE
PRE
PRE
PRE
PRE
PRE
PRE

AMOUNT

2,768.
2,733.
1,384.
5,536.
692.
2,076.
26.
1,384.
1,003.
968.
.50
655.
17.
668.
4,723.
4,755.

564

3,554.

76.
.79
53.
62.
31.
.53
268.
323.

3,564.
76.
55.
53.
31.
36.

.97

37.

262.

.21

264

678.
605.
2,768.
17.
1,968.
2,876.
666.
269.

48
87
24
96
12
36
11
24
35
95

38
44
53
61
99

44
90

83
91
12

35
43

31
90
74
83
37
41

14
42

28
61
48
30
70
14
17
18

CHECK
DISCOUNT NO

155544

155544

155544

155544

CHECK
STATUS

PAGE: 59

21la

CHECK
AMOUNT

Attachment: Vouchers (2630 : Vouchers for June, 2017)

Packet Pg. 60




7/07/2017

VENDOR SET:

BANK:

DATE RANGE:

VENDOR I.D.

000106

1:56 PM

A/P HISTORY CHECK REPORT

01 City of Merrill
1 LINCOLN CO - GENERAL

6/01/2017 THRU

I-HS320170616

10 53314-01-54000
10 53316-01-54000
10 53620-01-54000
10 53635-01-54000
10 55110-01-54000
10 55301-01-54000
24 55225-01-54000
43 57200-01-54000
47 57100-01-54000
49 57100-01-54000
52 57001-01-54000
62 53716-00-92620
63 56156-00-85420
I-HS420170602

10 13-8200

24 13-8200

26 13-8200

47 13-8200

48 13-8200

49 13-8200

62 13-8200

63 13-8200
I-HS420170616

10 13-8200

24 13-8200

43 13-8200

47 13-8200

49 13-8200

52 13-8200

62 13-8200

63 13-8200

I-HS720170616

10

54600-01-54000

I-HS820170602

10

13-8200

I-HS820170616

10 13-8200
I-JULY 2017
10 51930-05-45000

I-S. HINTZE 7/2017

10

13-8200

6/30/2017

NAME

SECURITY HEALTH INSURACONT
HSA SGL HLTH INS PREMIUMS
Health Insurance

Health Insurance

Health Insurance

Health Insurance

Health Insurance

Health Insurance

Health Insurance

Health Insurance

Health Insurance

Health Insurance

Health Ins.-Streets
Employee Health Ins.
Employee Health Ins.

HSA SNGL HLTH INS PREMIUMS
Prepaid Health Ins.
Pre-Paid Health Insurance
Pre-Paid Health Insurance
Pre-Paid Health

Pre-Paid Health

Pre-Paid Health

Pre-Paid Health Insurance
Pre-Paid Health Insurance
HSA SNGL HLTH INS PREMIUMS
Prepaid Health Ins.
Pre-Paid Health Insurance
Prepaid Health

Pre-Paid Health

Pre-Paid Health

Pre-Paid Health Ins.
Pre-Paid Health Insurance
Pre-Paid Health Insurance
HEALTH INS PREMIUM

Health Insurance

HEALTH INS PREMIUMS
Prepaid Health Ins.

HEALTH INS PREMIUMS
Prepaid Health Ins.

K. NEFF - JULY 2017 PREMIUM
Retiree's SL/Health Ins.
S. HINTZE - JULY 2017 PREMIUM
Prepaid Health Ins.

CHECK

STATUS DATE

R 6/19/2017
HSA SGL HLTH INS PRE
HSA SGL HLTH INS PRE
HSA SGL HLTH INS PRE
HSA SGL HLTH INS PRE
HSA SGL HLTH INS PRE
HSA SGL HLTH INS PRE
HSA SGL HLTH INS PRE
HSA SGL HLTH INS PRE
HSA SGL HLTH INS PRE
HSA SGL HLTH INS PRE
HSA SGL HLTH INS PRE
HSA SGL HLTH INS PRE
HSA SGL HLTH INS PRE

R 6/19/2017
HSA SNGL HLTH INS PR
HSA SNGL HLTH INS PR
HSA SNGL HLTH INS PR
HSA SNGL HLTH INS PR
HSA SNGL HLTH INS PR
HSA SNGL HLTH INS PR
HSA SNGL HLTH INS PR
HSA SNGL HLTH INS PR

R 6/19/2017
HSA SNGL HLTH INS PR
HSA SNGL HLTH INS PR
HSA SNGL HLTH INS PR
HSA SNGL HLTH INS PR
HSA SNGL HLTH INS PR
HSA SNGL HLTH INS PR
HSA SNGL HLTH INS PR
HSA SNGL HLTH INS PR

R 6/19/2017
HEALTH INS PREMIUM

R 6/19/2017
HEALTH INS PREMIUMS

R 6/19/2017
HEALTH INS PREMIUMS

R 6/19/2017
K. NEFF - JULY 2017

R 6/19/2017
S. HINTZE - JULY 201

AMOUNT

21.
473.
171.
103.

2,076.

13.

3,552.
112.
189.

55.
246.
277.
851.

750.

11.
.04
214.
.15
11.
26.
50.

629.
197.
.25
10.
.07
13.

15.
47.

1,258.

1,538.

1,538.
**% VENDOR TOTALS ***

63
46
33
98
36
05
25
44
42
32
92
49
61

84
89

41

96

48

83

20
34

51

72

41

30

74

.65

.65

04

04

CHECK
DISCOUNT NO

155544

155544

155544

155544

155544

155544

155544

155544

1 CHECKS

CHECK
STATUS

PAGE: 60

21la

CHECK
AMOUNT

113,814.96
113,814.9

Attachment: Vouchers (2630 : Vouchers for June, 2017)

Packet Pg. 61




7/07/2017 1:56 PM
VENDOR SET: 01

A/P HISTORY CHECK REPORT

City of Merrill

BANK: 1 LINCOLN CO - GENERAL
DATE RANGE: 6/01/2017 THRU 6/30/2017
VENDOR I.D. NAME
000476 NED R. SEUBERT
I1-5/15/17 TOMAHAWK MILEAGE - MAY
10 51200-03-30000 Mileage
I-6/19/17 TOMAHAWK MILEAGE - JUNE

10 51200-03-30000

000572
I-19149
10 55200-03-40000
003905
I-550126
26 55420-15-46377
000947
I-334245
62 53713-00-65000
001042
I-0303621-IN
10 52100-02-94000
004032
I-6/506/9/17
10 52100-03-32000
002033
I-239898101-114
10 53230-02-25000
10 53240-03-40000
62 53716-00-85010
63 56156-00-85010
000257

I-MAY 2017
10 40000-45100

Mileage

SHARE CORP
T BOWL CLEANER
Operating Supplies

SHOPKEEP.COM INC
ANNUAL MTCE - POINT OF SALE
ShopKeep POS

SHORT ELLIOTT HENDERICKSON INC

WATER TOWER TENANT AUDIT

Maint-Standpipe/Reserviors

SIRCHIE
TESTS

Jail/Evidence

ERIC SOBERG
MEALS - FTO TRAINING

Education & Conference

SPRINT

MAY 2017 SERVICE FEES
Telephone & Fiber
Operating Supplies
Computer & Software

Computer & Software

STATE OF WI - COURT FINES AND
MUNICIPAL COURT

Municipal Court Revenue

CHECK
STATUS DATE AMOUNT
R 6/30/2017
TOMAHAWK MILEAGE - M 24.61
R 6/30/2017
TOMAHAWK MILEAGE - J 24.61

**%* VENDOR TOTALS ***

R 6/15/2017
T BOWL CLEANER 236.34

*%% VENDOR TOTALS ***

R 6/15/2017
ANNUAL MTCE - POINT 1,132.00

*** VENDOR TOTALS ***

R 6/30/2017
WATER TOWER TENANT A 3,700.00
*%%* VENDOR TOTALS ***

R 6/30/2017
TESTS 274.00

*** VENDOR TOTALS ***

R 6/30/2017
MEALS - FTO TRAINING 137.50
**%* VENDOR TOTALS ***

R 6/15/2017

MAY 2017 SERVICE FEE 49.99
MAY 2017 SERVICE FEE 49.99
MAY 2017 SERVICE FEE 149.97
MAY 2017 SERVICE FEE 49.99

*** VENDOR TOTALS ***

R 6/15/2017
MUNICIPAL COURT 3,150.07

*%%* VENDOR TOTALS ***

DISCOUNT

CHECK
NO

155603

155603

CHECKS

155459

CHECKS

155460

CHECKS

155604

CHECKS

155605

CHECKS

155606

CHECKS

155462

CHECKS

155463

CHECKS

PAGE: 61

21la

CHECK
STATUS

CHECK
AMOUNT

49.22
49.2.

236.34
236.3

1,132.00
1,132.00

3,700.00
3,700.0

274.00
274.0

137.50

137.5

299.94

299.9

3,150.07
3,150.0°

Attachment: Vouchers (2630 : Vouchers for June, 2017)

Packet Pg. 62




7/07/2017 1:56 PM
VENDOR SET: 01

BANK : 1
DATE RANGE: 6/01/20
VENDOR I.D.
003291
I-CRAFTS MAY
26 54600-0
003757
I-15876
10 52110-0
003488
I-0096554
10 55420-0
003985
I-MAY 2017
24  55225-0
10 53640-0
002488
I-7847-5
10 53620-0
I-7984-3
10 55400-0
I1-8295-1
10 53635-0
003772
I-WAG2017060
10 13-2500
003772
I-WAG2017061
10 13-2500
003772

I-WAG2017063
10 13-2500

City of Merrill

LINCOLN CO - GENERAL

17 THRU 6/30/2017

NAME

LAUREL STINE

2017 CARDS

3-45400 Senior - Craft Shop Exp.
STRASMAN/DAKOTA ELECTRIC SERVI
BOOM TRUCK USE/LAMP

3-22075 Traffic Controls-Repairs
STREICH EQUIPMENT CO INC
POSTS/SHELVES

3-40000 Operating Supplies
STURM LAWN CARE
FESTIVAL/STATE & 10TH

2-15500 Mowing Services

2-15500 Mowing-Contractor Service
SUNRISE BROADCASTING
STREET DEPT COMMUNITY SCAN

3-20000 Publish Legal Notices
PARK/REC SPORTS BILLBOARD

3-41000 Public Relations/Marketing
MEMORIAL DAY COLLECTION

3-20000 Publish Legal Notices

SUSAN A SCHUELKE
2 WAGE ASSIGNMENT
Garnishment-Wages

SUSAN A SCHUELKE
6 WAGE ASSIGNMENT

Garnishment-Wages

SUSAN A SCHUELKE
0 WAGE ASSIGNMENT

Garnishment-Wages

A/P HISTORY CHECK REPORT

CHECK
STATUS DATE AMOUNT
R 6/14/2017
CARDS 15.00

*** VENDOR TOTALS ***

R 6/15/2017
BOOM TRUCK USE/LAMP 146.65
*%%* VENDOR TOTALS ***

R 6/30/2017
POSTS/SHELVES 186.00

*** VENDOR TOTALS ***

R 6/15/2017
FESTIVAL GROUNDS MOW 1,910.00
STATE 7 10TH ST - MO 50.00
*%%* VENDOR TOTALS ***

R 6/15/2017

STREET DEPT COMMUNIT 207.00
R 6/15/2017

PARK/REC SPORTS BILL 249.00
R 6/15/2017

MEMORIAL DAY COLLECT 100.00

*** VENDOR TOTALS ***

R 6/02/2017

WAGE ASSIGNMENT 157.00
R 6/16/2017

WAGE ASSIGNMENT 157.00
R 6/30/2017

WAGE ASSIGNMENT 157.00

**%* VENDOR TOTALS ***

DISCOUNT

CHECK
NO

155339

CHECKS

155464

CHECKS

155607

CHECKS

155465

CHECKS

155466

155466

155466

CHECKS

155254

155332

155555

CHECKS

PAGE: 62
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CHECK
STATUS

CHECK
AMOUNT

15.00
15.0

146.65
146.6.

186.00
186.0

1,960.00
1,960.0!

556.00
556.0

157.00

157.00

157.00
471.0

Attachment: Vouchers (2630 : Vouchers for June, 2017)
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7/07/2017
VENDOR SET:

BANK:

DATE RANGE:

VENDOR

004177

004177

000276

004174

002444

001630

002383

002847

55420-03-40100

55420-03-40100

55420-03-40100

55110-03-41500
55110-03-10000

55110-03-41501

I-6/5-6/9/117
52100-03-32000

55110-03-41501

53240-03-40000

53240-03-40000

53240-03-40000

53240-03-40000

53240-03-40000

City of Merrill
LINCOLN CO - GENERAL
6/01/2017 THRU

6/30/2017

NAME

SYSCO BARABOO, LLC
CONCESSION - SUPPLIES
Concession Supplies
CONCESSION SUPPLIES

Concession Supplies

SYSCO BARABOO, LLC
AQUATIC CONCESSIONS
Concession Supplies

T.B. SCOTT LIBRARY-PETTY CASH

PETTY CASH REIMB
Progamming - Youth

Office Supplies

NICKI JEAN TAVES

7/13/17 Peanut Butter Picinic

Misc Rev-Programming-Youth

TYLER TESCH
FTO TRAINING - MEALS

Education & Conference

DENNIS TLACHAC
07/12/17 PERFORMANCE

Misc Rev-Programming-Youth

TOMAHAWK PUBLIC LIBRARY

THE CELESTINE PROPHECY-BRADLEY

Library Revenue

TOMAHAWK TRUCK PARTS, LLC
HOSE/LOW BEAM LAMP
Operating Supplies
DRUM/LOW BEAM LAMP
Operating Supplies
MISC PARTS
Operating Supplies
LOW BEAM LAMP
Operating Supplies
SHOCK/VALVE
Operating Supplies

A/P HISTORY CHECK REPORT

6/15/2017

6/15/2017

CHECK
DATE AMOUNT
CONCESSION - SUPPLIE 1,216.82
CONCESSION SUPPLIES 802.11

6/30/2017
AQUATIC CONCESSIONS 891.10

*%%* VENDOR TOTALS ***

6/15/2017
PETTY CASH REIMB 19.00
PETTY CASH REIMB 8.95

*** VENDOR TOTALS ***

6/15/2017
7/13/17 Peanut Butte 50.00

*%%* VENDOR TOTALS ***

6/30/2017
FTO TRAINING - MEALS 112.50

*** VENDOR TOTALS ***

6/15/2017
07/12/17 PERFORMANCE 300.00

*** VENDOR TOTALS ***

6/15/2017
THE CELESTINE PROPHE 24.80

*%% VENDOR TOTALS ***

6/15/2017
HOSE/LOW BEAM LAMP 17.41
6/15/2017
DRUM/LOW BEAM LAMP 162.83
6/15/2017

242.08

6/15/2017
LOW BEAM LAMP
6/15/2017

123.93

375.83
*%% VENDOR TOTALS ***

CHECK

NO

155467

155467

155608

CHECKS

155518

CHECKS

155519

CHECKS

155609

CHECKS

155520

CHECKS

155521

CHECKS

155468

155468

155468

155468

155468

CHECKS

PAGE: 63

21la

CHECK CHECK
STATUS AMOUNT

2,018.93

891.10
2,910.0.

27.95
27.9

50.00
50.0

112.50
112.5

300.00
300.0

24.80
24.8

922.08
922.0
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7/07/2017 1:56 PM A/P HISTORY CHECK REPORT
VENDOR SET: 01 City of Merrill
BANK: 1 LINCOLN CO - GENERAL
DATE RANGE: 6/01/2017 THRU 6/30/2017
CHECK
VENDOR I.D. NAME STATUS DATE AMOUNT
003518 TRANSAMERICA EMPLOYEE BENEFITS
I-TAA20170602 BILLING GROUP ID G000026475 R 6/02/2017
10 21-5905 AFLAC Premiums BILLING GROUP ID GOO 15.73
48 21-5905 AFLAC BILLING GROUP ID GOO 1.45
62 21-5905 AFLAC Premiums BILLING GROUP ID GOO 18.87
63 21-5905 AFLAC Premiums BILLING GROUP ID GOO 8.71
003518 TRANSAMERICA EMPLOYEE BENEFITS
I-TAA20170616 BILLING GROUP ID G000026475 R 6/16/2017
10 21-5905 AFLAC Premiums BILLING GROUP ID GOO 15.73
62 21-5905 AFLAC Premiums BILLING GROUP ID GOO 17.42
63 21-5905 AFLAC Premiums BILLING GROUP ID GO0O 11.61
003518 TRANSAMERICA EMPLOYEE BENEFITS
I-TAA20170630 BILLING GROUP ID G000026475 R 6/30/2017
10 21-5905 AFLAC Premiums BILLING GROUP ID GOO 15.73
62 21-5905 AFLAC Premiums BILLING GROUP ID GOO 16.33
63 21-5905 AFLAC Premiums BILLING GROUP ID GOO 12.70
*%% YVENDOR TOTALS ***
003517 TRANSUNION RISK AND ALTERNATIV
I-172022 MAY 2017 MAY 2017 - SERVICE POLICE R 6/15/2017
10 52100-02-94000 Jail/Evidence MAY 2017 - SERVICE P 25.00
*** VENDOR TOTALS ***
001632 TRAVELING LANTERN THEATER COMP
I-20170615 KB&D PRODUCTIONS, INC. R 6/15/2017
10 55110-03-41501 Misc Rev-Programming-Youth KB&D PRODUCTIONS, IN 445.50
*%% YVENDOR TOTALS ***
003413 TRUCK EQUIPMENT INC
I-732149-00 FLATBED - 1994 FORD f£250 R 6/15/2017
10 53240-03-40000 Operating Supplies FLATBED - 1994 FORD 2,881.00
*** VENDOR TOTALS ***
003857 LORRAINE TURNER
I-CRAFTS MAY 2017 POTHOLDER, HANDBAG,QUILT R 6/14/2017
26 54600-03-45400 Senior - Craft Shop Exp. POTHOLDER, HANDBAG, Q 39.50
*%% VENDOR TOTALS ***
000578 USA BLUE BOOK
I1-247288 HOSE/PUMP R 6/15/2017
10 53314-03-40000 Operating Supplies HOSE/PUMP 1,052.12

*%%* VENDOR TOTALS ***

CHECK
DISCOUNT NO

155255

155333

155556

3 CHECKS

155469

1 CHECKS

155522

1 CHECKS

155470

1 CHECKS

155340

1 CHECKS

155471

1 CHECKS

PAGE: 64
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CHECK CHECK
STATUS AMOUNT

44.76

44.76

44.76
134.2

25.00
25.0

445.50
445.5

2,881.00
2,881.0

39.50
39.5

1,052.12
1,052.1;
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7/07/2017 1:56 PM
VENDOR SET: 01 City of Merrill
BANK: 1 LINCOLN CO - GENERAL
DATE RANGE: 6/01/2017 THRU 6/30/2017
VENDOR I.D. NAME
000651 V & H INC.
I-2403196 AIR SPRING/BRAKE DRUM
10 53240-03-40000 Operating Supplies
I-2403392 FILTER RESERVOIR
10 53240-03-40000 Operating Supplies
I-2404492 SENSOR/NUT
10 53240-03-40000 Operating Supplies
002306 KATHY VANDRE

I-CRAFTS MAY 2017

26

54600-03-45400

002501
I-9786646311
26 52100-03-41575
10 52100-02-25000
25 56900-02-25000
10 52400-02-25500
10 55200-02-25000
10 51525-15-42550
62 53716-00-85010
63 56156-00-85010
10 52200-02-25500
10 52300-02-25000
10 53300-03-40000
62 53716-00-85500
24 55225-02-25000
I-9786727801
10 51415-02-25000
002501

I-9787447645

26  52100-03-41575
10 52100-02-25000
25 56900-02-25000
10 52400-02-25000
10 55200-02-25000
62 53713-00-64110
10 52200-02-25500
10 52300-02-25000
10 53300-03-40000
10 53510-02-25000

VEST
Senior - Craft Shop Exp.

VERIZON WIRELESS

MAY 2017 SERVICE - IPADS
Dog Unit Expenses
Telephone

Telephone

iPad - Bldg Inspector
Telephone

Council iPads

Computer & Software
Computer & Software
Fiber - Internet & VOIP
Telephone & Internet
Operating Supplies

GIS - Water Components
Telephone-iPad

CITY ADMIN CELL PHONE
Telephone-Cell/Smart

VERIZON WIRELESS
VERIZON WIRELESS
Dog Unit Expenses
Telephone
Telephone
Telephone
Telephone

Warehouse Cost of Operation

Fiber - Internet & VOIP
Telephone & Internet
Operating Supplies
Telephone

A/P HISTORY CHECK REPORT

CHECK
STATUS DATE AMOUNT
R 6/15/2017
AIR SPRING/BRAKE DRU 434.21
R 6/15/2017
FILTER RESERVOIR 17.09
R 6/15/2017
SENSOR/NUT 89.06
*%% VENDOR TOTALS ***
R 6/14/2017
VEST 6.00

*%% VENDOR TOTALS ***

R 6/15/2017
K-9
POLICE
COM DEV
BLDG INPSECTOR
PARK
IPAD
IPAD
IPAD
FIRE
AMBULANCE
STREET
WATER
FESTIVAL GROUNDS
R 6/15/2017
CITY ADMIN CELL PHON

R 6/30/2017
K-9 POLICE
POLICE
COMM DEV
BLDG INSP - PHONE
PARK
UTILITY "ON CALL PHO
FIRE
AMBULANCE
STREET
AIRPORT

*%%* VENDOR TOTALS ***

19.
96.

28.
19.
96.
48.
48.
86.
86.
38.
7.
19.

56.

57
567
28
86
194
57
9

9
58
19

42
31
.64
91
27
35
18
18
76
76
54
08
24

50

17
.58
.88
.66
.16
.80
.31
.30
.45
.53

DISCOUNT

CHECK
NO

155472

155472

155472

1 CHECKS

155341

1 CHECKS

155473

155473

155610

2 CHECKS

CHECK
STATUS

PAGE: 65

21la

CHECK
AMOUNT

540.36
540.3

6.00
6.0

731.14

1,089.44
1,820.5

Attachment: Vouchers (2630 : Vouchers for June, 2017)
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7/07/2017 1:56 PM
VENDOR SET: 01
BANK : 1

DATE RANGE:

VENDOR I.D.

000650
I-4875

10 51600-03-44000

I-94422

10 51600-03-44000

I-94423

10 51600-03-44000

I-94518

10 51600-03-44000

I-94519

10 51600-03-44000

I-94618

10 51600-03-44000

I-94633

10 52200-03-40000

I-94744

10 51600-03-44000

I-94883

10 51600-03-44000

I-94924

10 51600-03-44000

I-94969

10 51600-03-44000

000650
I-94634

10 55110-03-44000

I-94968

10 55110-03-44000

I-95010

10 55110-03-44000

000284
I-0100577

10 51430-03-10000
10 51520-03-10000

I-0100587

10 51525-15-31000

I-0100591

10 51420-03-10000

I-0100640-001

24 55231-03-40000

I-0100641-001

10 52300-03-10000

I-0100648

10 51520-03-10000

I-010067

City of Merrill
LINCOLN CO - GENERAL
6/01/2017 THRU

6/30/2017

NAME

VICTORY JANITORIAL, INC.
BRUTE VENTED LID
Janitor Supplies
CLEANING SUPPLIES
Janitor Supplies
WIPES/TISSUE/HANDWASH
Janitor Supplies

HAND SANITIZER

Janitor Supplies

DECK BRUSH/BROOM HANDLE
Janitor Supplies
TOWELS/WIPERS/WIPES
Janitor Supplies
TOWELS/STND ROLL
Operating Supplies

STND ROLL/VINYL GLOVES
Janitor Supplies
CLEANING SUPPLIES
Janitor Supplies
KIMBERLY CLARK SUPPLIES
Janitor Supplies
BATHROOM CLEANING SUPPLIES

Janitor Supplies

VICTORY JANITORIAL, INC.
S.0. #94580

Janitor Supplies

S.0. #94922

Janitor Supplies

S,0. # 94992

Janitor Supplies

VIP ALL-VALUE

OFFICE SUPPLIES/TONER
Office Supplies
Office Supplies
OUTLET STRIP

Computer Supplies
CITY STAMPER SEAL
Office Supplies

CARD STOCK

Operating - Food-Drink
TONER

Office Supplies

TONER

Office Supplies
CORRECTION TAPE

A/P HISTORY CHECK REPORT

CHECK
STATUS DATE

R 6/15/2017
BRUTE VENTED LID

R 6/15/2017
CLEANING SUPPLIES

R 6/15/2017
WIPES/TISSUE/HANDWAS

R 6/15/2017
HAND SANITIZER

R 6/15/2017
DECK BRUSH/BROOM HAN

R 6/15/2017
TOWELS/WIPERS/WIPES

R 6/15/2017
TOWELS/STND ROLL

R 6/15/2017
STND ROLL/VINYL GLOV

R 6/15/2017
CLEANING SUPPLIES

R 6/15/2017
KIMBERLY CLARK SUPPL

R 6/15/2017
BATHROOM CLEANING SU

R 6/15/2017
S.0. #94580

R 6/15/2017
S.0. #94922

R 6/15/2017
S,0. # 94992

*%* VENDOR TOTALS ***

R 6/15/2017
OFFICE SUPPLIES/TONE
OFFICE SUPPLIES/TONE

R 6/15/2017
OUTLET STRIP

R 6/15/2017
CITY STAMPER SEAL

R 6/15/2017
CARD STOCK

R 6/15/2017
TONER

R 6/15/2017
TONER

R 6/15/2017

AMOUNT

21.

49.

49.

16.

80.

42.

64.

56.

66.

30.

147

14.

49.

95.

191.

00

12

.59

03

98

.48

03

18

.42

.00

98

55

82

71

.99
.98

99

99

.40

99

98

DISCOUNT

CHECK

NO

155474

155474

155474

155474

155474

155474

155474

155474

155474

155474

155474

155523

155523

155523

CHECKS

155475

155475

155475

155475

155475

155475

155475

PAGE: 66
21la
CHECK CHECK
STATUS  AMOUNT

992.81

154.08
1,146.8

Attachment: Vouchers (2630 : Vouchers for June, 2017)

Packet Pg. 67




7/07/2017 1:56 PM
VENDOR SET: 01
BANK: 1
DATE RANGE:
VENDOR I.D.
000284

I-010067
10
I-100683
10
000284

C-4/25/17 DOWNPYMT
54633-08-27005
54633-08-27007
54633-08-27011

26
26
26
I-0100546
26
I-100547
26
I-100548
26
I-100549
26
I-100550
26
I-100551
26
I-100720
26
I-100928
26
001378
I-8036232
43
003681
I-v0Y20170602
10 21-5900
21 21-5900
47 21-5900
48 21-5900
62 21-5900
63 21-5900

52300-03-10000

52200-03-40000

54633-08-27007

54633-08-27007

54633-08-27011

54633-08-27007

54633-08-27005

54633-08-27007

54633-08-27007

54633-08-27007

57200-08-26100

A/P HISTORY CHECK REPORT

City of Merrill
LINCOLN CO - GENERAL
6/01/2017 THRU

6/30/2017

NAME

VIP ALL-VALUE CONT
CORRECTION TAPE

Office Supplies

UPS - POWERTOOL SERVICE
Operating Supplies

VIP ALL-VALUE

CREDIT FOR DOWNPAYMENT
Furniture-Fixtures EXPO
Furniture-Fixtures Enrichment
Kitchen Fixtures-Appliances
CHAIRS/MATS
Furniture-Fixtures Enrichment
CONFERENCE ROOM FURNITURE
Furniture-Fixtures Enrichment
TABLE/TABLETOP KITCHEN
Kitchen Fixtures-Appliances
DINING AREA - TABLE/CHAIRS
Furniture-Fixtures Enrichment
TABLES/CHAIRS
Furniture-Fixtures EXPO
QUILT/SHOP AREAS
Furniture-Fixtures Enrichment
RETAIL STORE
Furniture-Fixtures Enrichment
CASH DRAWER

Furniture-Fixtures Enrichment

VOLM COMPANIES, INC
PLASTIC CULVERT

Stormwater Improvements

VOYA INSTITUTIONAL TRUST COMPA
VOYA DEFERRED COMP

Deferred Compensation

C
STATUS

R 6/15/

HECK
DATE

2017

CORRECTION TAPE

R 6/15/
UPS - POWERTO

R 6/30/

2017
OL SERV

2017

CREDIT FOR DOWNPAYME

CREDIT FOR DOWNPAYME
CREDIT FOR DOWNPAYME

R 6/30/
CHAIRS/MATS

R 6/30/
CONFERENCE RO

R 6/30/
TABLE/TABLETO

R 6/30/
DINING AREA -

R 6/30/
TABLES/CHAIRS

R 6/30/

2017

2017

OM FURN
2017

P KITCH
2017
TABLE/
2017

2017

QUILT/SHOP AREAS

R 6/30/
RETAIL STORE

R 6/30/
CASH DRAWER

R 6/15/

2017

2017

*** VENDOR TOTALS ***

2017

PLASTIC CULVERT

R 6/02/
VOYA DEFERRED

Deferred Compensation VOYA DEFERRED
Deferred Comp VOYA DEFERRED
Deferred Comp VOYA DEFERRED
Deferred Compensation VOYA DEFERRED
Deferred Compensation VOYA DEFERRED

*%* VENDOR TOTALS ***

2017
COMP
COMP
COMP
COMP
COMP
COMP

AMOUNT

15.

14.

12,329.

11,532.

1,138.

832.

3,063.

1,138.

9,657.

24,658.

5,896.

865.

169

1,702

1,101.
200.
48.
37.
163.
219.

96

91

00CR

01CR

99CR

47

00

99

82

26

89

50

.99

.20

55
00
45
29
68
03

DISCOUNT

CHECK

NO

155475

155475

155611

155611

155611

155611

155611

155611

155611

155611

155611

CHECKS

155476

CHECKS

155256

PAGE: 67

21la

CHECK CHECK
STATUS AMOUNT

542.19

21,282.92
21,825.1

1,702.20
1,702.2

1,770.00

Attachment: Vouchers (2630 : Vouchers for June, 2017)

Packet Pg. 68




7/07/2017 1:56 PM
VENDOR SET: 01
BANK : 1

DATE RANGE:

VENDOR I.D.
003681
I-v0Y20170616
10 21-5900
21 21-5900
24 21-5900
43 21-5900
47 21-5900
49 21-5900
52 21-5900
62 21-5900
63 21-5900
003681
I-v0Y20170630
10 21-5900
20 21-5900
21 21-5900
24 21-5900
41 21-5900
47 21-5900
49 21-5900
52 21-5900
62 21-5900
63 21-5900
003406
I-WUNSCH 2017
10 52100-03-32000
000299
I-20170615
10 55110-15-31000
10 55110-03-41500
000299

I-01063

26 52100-03-40500

I-01385

26  54610-03-30000

I-03341

10 55420-03-40000

I-03889

10 55420-03-40100

I-04502

10 54600-03-40000

I-05191 W

City of Merrill
LINCOLN CO - GENERAL
6/01/2017 THRU

6/30/2017

NAME

A/P HISTORY CHECK REPORT

CHECK

STATUS DATE

VOYA INSTITUTIONAL TRUST COMPA

VOYA DEFERRED COMP

Deferred Compensation
Deferred Compensation

Deferred Compensation

Deferred Comp
Deferred Comp

Deferred Comp

Deferred Compensation
Deferred Compensation

Deferred Compensation

R
VOYA
VOYA
VOYA
VOYA
VOYA
VOYA
VOYA
VOYA
VOYA

VOYA INSTITUTIONAL TRUST COMPA

VOYA DEFERRED COMP

Deferred Compensation
Deferred Compensation
Deferred Compensation

Deferred Compensation

Deferred Comp
Deferred Comp
Deferred Comp

Deferred Compensation
Deferred Compensation

Deferred Compensation

WACCI - NORTH
WACCI 2017 DUES

Education & Conference

WAL-MART COMMUNITY/GEMB
ACCT#6032 2020 0052 8969

Computer Supplies

Progamming - Youth

WAL-MART COMMUNITY/GEMB

DARE SUPPLIES
DARE-Program Expense
GROCERIES/SUPPLIES
Meals - Supplies
POOL SUPPLIES
Operating Supplies
POOL SUPPLIES
Concession Supplies
MICOR USB

Operating Supplies

SAFETY PATROL SUPPLIES

VOYA
VOYA
VOYA
VOYA
VOYA
VOYA
VOYA
VOYA
VOYA
VOYA

R

6/16/2017
DEFERRED COMP
DEFERRED COMP
DEFERRED COMP
DEFERRED COMP
DEFERRED COMP
DEFERRED COMP
DEFERRED COMP
DEFERRED COMP
DEFERRED COMP

6/30/2017
DEFERRED COMP
DEFERRED COMP
DEFERRED COMP
DEFERRED COMP
DEFERRED COMP
DEFERRED COMP
DEFERRED COMP
DEFERRED COMP
DEFERRED COMP
DEFERRED COMP

6/30/2017

WACCI 2017 DUES

R

ACCT#6032 2020 0052
ACCT#6032 2020 0052

6/15/2017

R 6/30/2017
DARE SUPPLIES

R 6/30/2017
GROCERIES/SUPPLIES

R 6/30/2017
POOL SUPPLIES

R 6/30/2017
POOL SUPPLIES

R 6/30/2017
MICOR USB

R 6/30/2017

AMOUNT

1,108.
200.
35.
17.
19.
.75
58.
178.
150.

1,129.
.98
200.
16.
95.
0.
0.
2.
175.
145.
*** VENDOR TOTALS ***

20.
*** VENDOR TOTALS ***

66.
63.

38.

63.

68.

36.

18
00
10
10
48

06
46
87

68

00
56
39
63
63
50
86
77

00

76
83

46

61

86

42

.44

CHECK
DISCOUNT NO

155334

155557

3 CHECKS

155612

1 CHECKS

155524

155613

155613

155613

155613

155613

155613

PAGE: 68

21la

CHECK
STATUS

CHECK
AMOUNT

1,770.00

1,770.00
5,310.0

20.00
20.0

130.59

Attachment: Vouchers (2630 : Vouchers for June, 2017)

Packet Pg. 69




7/07/2017 1:56 PM
VENDOR SET: 01 City of Merrill
BANK: 1 LINCOLN CO - GENERAL
DATE RANGE: 6/01/2017 THRU 6/30/2017
VENDOR I.D. NAME
000299 WAL-MART COMMUNITY/GEMCONT
I-05191 w SAFETY PATROL SUPPLIES
26 52100-03-45000 School Safety Patrol Exp.
I-05193 ENRICHMENT SUPPLIES
26 54610-03-30000 Meals - Supplies
I-05220 POOL SUPPLIES
10 55420-03-40000 Operating Supplies

I-05556

10 52300-03-40000
I-07152

10 55300-03-41500
I-2168

10 55420-03-40000
I-2243

10 55420-03-40000
I-5157

10 55420-03-40100
I-9949

10 55420-03-40100

000584
C-014992
10 55420-03-40000
I-273520
10 55420-03-40000
I-273601
10 55420-03-40000

000584
I-273951
10 55420-03-40000

002171
I-201"7 CONFERENCE
10 52100-03-32000

000292
I-6/6-6/8/17 EXP
10 52200-03-32000

REL GLUC GEL
Operating Supplies
RECREATION SUPPLIES
Self & Non-Support-Expenses
DRUM LINER
Operating Supplies
POOL SUPPLIES
Operating Supplies
PAPER PLATES
Concession Supplies
POOL SUPPLIES
Concession Supplies

WAUSAU CHEMICAL CORP.
SODIUM BICARBONATE
Operating Supplies
AQUATIC POOL SUPPLIES
Operating Supplies
CALCIUM CHLORIDE BRINDRS
Operating Supplies

WAUSAU CHEMICAL CORP.
POOL CHEMICALS
Operating Supplies

WDOA CONFERENCE - 2017
7/24-7/26/17 CONFERENCE FEES

Education & Conference

TADD WEGENER
MEALS - ARSON CLASS

Eduation & Conference

A/P HISTORY CHECK REPORT

CHECK
STATUS DATE AMOUNT
R 6/30/2017
SAFETY PATROL SUPPLI 48.98
R 6/30/2017
ENRICHMENT SUPPLIES 61.81
R 6/30/2017
POOL SUPPLIES 89.51
R 6/30/2017
REL GLUC GEL 20.64
R 6/30/2017
RECREATION SUPPLIES 152.83
R 6/30/2017
DRUM LINER 20.68
R 6/30/2017
POOL SUPPLIES 332.46
R 6/30/2017
PAPER PLATES 13.08
R 6/30/2017
POOL SUPPLIES 46.91

*%%* VENDOR TOTALS ***

R 6/15/2017

SODIUM BICARBONATE 465.00CR
R 6/15/2017

AQUATIC POOL SUPPLIE 966.30
R 6/15/2017

CALCIUM CHLORIDE BRI 376.00
R 6/30/2017

POOL CHEMICALS 1,831.50

*%* VENDOR TOTALS ***

R 6/13/2017
7/24-7/26/17 CONFERE 600.00
**x VENDOR TOTALS ***

R 6/15/2017
MEALS - ARSON CLASS 77.50
**%* VENDOR TOTALS ***

DISCOUNT

PAGE: 69
2.1.a
CHECK CHECK CHECK
NO STATUS AMOUNT
155613
155613
155613
155613
155613
155613
155613 —
N~
—
o
155613 N
[
e
>
155613 S
999.69 g5
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o
e
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5
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>
o
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O
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@
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O
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o
>
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c
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©
3
=
<
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600.00
1 CHECKS 600.0
155478
77.50
1 CHECKS 77.5

Packet Pg. 70




7/07/2017
VENDOR SET:
BANK :

DATE RANGE:

VENDOR I.D.

003405

I-409

26

004074

I-CRAFTS MAY 2017
54600-03-45400

26

000298

I-JUNE 2017 AIRPORT
53510-02-24735
I-JUNE 2017 GARAGE

53230-03-40000

10

10

000037
I-T2
10
21
24
25
26
47
48
49
62
63

000037
I-T2
10

000037
I-T2
10
20
21
24
25
43
47
49
52
62
63

1:56 PM

01 City of Merrill
1 LINCOLN CO - GENERAL

6/01/2017 THRU

52100-03-45000

20170602
21-5130
21-5130
21-5130
21-5130
21-5130
21-5130
21-5130
21-5130
21-5130
21-5130

20170609
21-5130

20170616
21-5130
21-5130
21-5130
21-5130
21-5130
21-5130
21-5130
21-5130
21-5130
21-5130
21-5130

6/30/2017

NAME

WENDORF BUS SERVICE,

SAFETY PATROL 05/05/17
School Safety Patrol Exp.

BARB WENDT
DISH TOWEL, APRON

Senior - Craft Shop Exp.

KATY WHITT

6/3 & 6/17/17 - CLEANING
Cleaning - New Terminal

CLEANING - CITY GARAGE

Operating Supplies

WI DEPT OF REVENUE

STATE TAX WITHHOLDING

State Tax W/H
State Tax W/H
State Tax W/H
State Tax W/H
State Tax W/H
State Tax W/H
State Tax W/H
State Tax W/H
State Tax W/H
State Tax W/H

WI DEPT OF REVENUE

STATE TAX WITHHOLDING

State Tax W/H

WI DEPT OF REVENUE

STATE TAX WITHHOLDING

State Tax W/H
State Tax W/H
State Tax W/H
State Tax W/H
State Tax W/H
State Tax W/H
State Tax W/H
State Tax W/H
State Tax W/H
State Tax W/H
State Tax W/H

A/P HISTORY CHECK REPORT

CHECK
STATUS DATE
R 6/30/2017

SAFETY PATROL 05/05/

R

6/14/2017
DISH TOWEL, APRON

R 6/30/2017
6/3 & 6/17/17 - CLEA
R 6/30/2017

CLEANING - CITY GARA

D
STATE
STATE
STATE
STATE
STATE
STATE
STATE
STATE
STATE
STATE

STATE

STATE
STATE
STATE
STATE
STATE
STATE
STATE
STATE
STATE
STATE
STATE

6/02/2017

TAX
TAX
TAX
TAX
TAX
TAX
TAX
TAX
TAX
TAX

WITHHOLDIN
WITHHOLDIN
WITHHOLDIN
WITHHOLDIN
WITHHOLDIN
WITHHOLDIN
WITHHOLDIN
WITHHOLDIN
WITHHOLDIN
WITHHOLDIN

6/09/2017

TAX

WITHHOLDIN

6/16/2017

TAX
TAX
TAX
TAX
TAX
TAX
TAX
TAX
TAX
TAX
TAX

WITHHOLDIN
WITHHOLDIN
WITHHOLDIN
WITHHOLDIN
WITHHOLDIN
WITHHOLDIN
WITHHOLDIN
WITHHOLDIN
WITHHOLDIN
WITHHOLDIN
WITHHOLDIN

AMOUNT

210.
*** VENDOR TOTALS ***

11.
*%%* VENDOR TOTALS ***

100.

396.
*** VENDOR TOTALS ***

9,162.
102.
34.
53.
16.
533.
50.
40.
563.
726.

176.

9,484

94

46

75

00

00

38
85
69
96
82
36
06
50
69
04

18

.32
.56
.46
512.
53.
54.
71.
.65
84.
554.
721.

28
96
03
77

10
48
03

DISCOUNT

CHECK
NO

155616

CHECKS

155342

CHECKS

155617

155617

CHECKS

000140

000142

000144

PAGE: 70

21la

CHECK CHECK
STATUS AMOUNT

210.46
210.4

11.75
11.7.

496.00
496.0

11,284.35

176.18

11,644.64

Attachment: Vouchers (2630 : Vouchers for June, 2017)

Packet Pg. 71




7/07/2017 1:56 PM
VENDOR SET: 01

City of Merrill

BANK: 1 LINCOLN CO - GENERAL

DATE RANGE: 6/01/2017 THRU 6/30/2017

VENDOR I.D. NAME

000037 WI DEPT OF REVENUE

I-T2 20170623

10 21-5130
000037
I-T2 20170630
10 21-5130
20 21-5130
21 21-5130
24 21-5130
25 21-5130
41 21-5130
43 21-5130
47 21-5130
49 21-5130
52 21-5130
62 21-5130
63 21-5130
001657
I-735035950 - 6/17
10 53442-02-30000
001657
I-735067740 - 2017
10 53510-02-21000
000110
I-ELT20170505
10 21-5210
10 51420-01-52000
62 21-5210
62 53716-00-92610
63 21-5210

63 56156-00-85410
I-ELT20170519

10 21-5210
10 51420-01-52000
62 21-5210
62 53716-00-92610
63 21-5210

63 56156-00-85410
I-FS020170505

10 21-5210

10 52200-01-52000

10 52300-01-52000
I-FS020170519

STATE TAX WITHHOLDING
State Tax W/H

WI DEPT OF REVENUE
STATE TAX WITHHOLDING
State Tax W/H
State Tax W/H
State Tax W/H
State Tax W/H
State Tax W/H
State Tax W/H
State Tax W/H
State Tax W/H
State Tax W/H
State Tax W/H
State Tax W/H
State Tax W/H

WI DNR - ENVIRONMENTAL FEES
ENVIRONMENTAL FEE
DNR Stormwater Fee

WI DNR - ENVIRONMENTAL FEES

AIRPORT - STORMWATER FEE

Water and Sewer

WI RETIREMENT SYSTEM

ELECTED
WRS - Retirement
Retirement (WRS)

WRS - Retirement
Employee Retirement-WRS
WRS - Retirement
Employee Retirement-WRS
ELECTED

WRS - Retirement

(WRS)

WRS - Retirement

Retirement

Employee Retirement-WRS
WRS - Retirement

Employee Retirement-WRS
FIRE W/O SS AFTER 06/30/11
WRS - Retirement

(WRS)
Retirement (WRS)

FIRE W/O SS AFTER 06/30/11

Retirement

A/P HISTORY CHECK REPORT

CHECK

STATUS DATE

D 6/23/2017
STATE TAX WITHHOLDIN

D 6/30/2017
STATE TAX WITHHOLDIN
STATE TAX WITHHOLDIN
STATE TAX WITHHOLDIN
STATE TAX WITHHOLDIN
STATE TAX WITHHOLDIN
STATE TAX WITHHOLDIN
STATE TAX WITHHOLDIN
STATE TAX WITHHOLDIN
STATE TAX WITHHOLDIN
STATE TAX WITHHOLDIN
STATE TAX WITHHOLDIN
STATE TAX WITHHOLDIN

R 6/16/2017
ENVIRONMENTAL FEE

R 6/30/2017
AIRPORT - STORMWATER

D 6/30/2017
ELECTED
ELECTED
ELECTED
ELECTED
ELECTED
ELECTED
D 6/30/2017
ELECTED
ELECTED
ELECTED
ELECTED
ELECTED
ELECTED
D 6/30/2017
FIRE W/O SS AFTER 06
FIRE W/O SS AFTER 06
FIRE W/O SS AFTER 06
D 6/30/2017

AMOUNT

10,821.
3.

92.
346.
52.

82.

3.

82.

15.

8.

565.
750.
*** VENDOR TOTALS ***

1,000.

130.
*** VENDOR TOTALS ***

1,193.
2,672.
13.

.33

45
19
91
32
75
01
00
04
34
57
54
52

00

00

.84
.84
.51
.51
.51
.51

.84
.84
.51
.51
.51
.51

74
05
87

PAGE: 71
2.1a
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7/07/2017

VENDOR SET:

BANK:

DATE RANGE:

VENDOR I.D.

000110

1:56 PM

01 City of Merrill

1 LINCOLN CO - GENERAL
6/01/2017 THRU

I-FS020170519

10
10
10

21-5210
52200-01-52000
52300-01-52000

I-FSS20170505

10
10
10

21-5210
52200-01-52000
52300-01-52000

I-FSS20170519

10
10
10

21-5210
52200-01-52000
52300-01-52000

I-GNL20170505

10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
20
20
24
24
25
25
47
47

21-5210

51200-01-52000
51300-01-52000
51415-01-52000
51430-01-52000
51520-01-52000
51525-01-52000
51600-01-52000
52100-01-52000
52110-01-52000
52400-01-52000
53100-01-52000
53102-01-52000
53240-01-52000
53300-01-52000
53310-01-52000
53316-01-52000
53520-01-52000
53620-01-52000
53635-01-52000
53640-01-52000
54600-01-52000
55110-01-52000
55200-01-52000
55300-01-52000
55400-01-52000
21-5210

53622-01-52000
21-5210

55225-01-52000
21-5210

56900-01-52000
21-5210

57100-01-52000

6/30/2017

NAME

WI RETIREMENT SYSTEM CONT
FIRE W/O SS AFTER 06/30/11

WRS - Retirement

Retirement

Retirement

FIRE W/O SS PRE 06/30/11

(WRS)
(WRS)

WRS - Retirement

Retirement
Retirement

FIRE W/O SS PRE 06/30/11

(WRS)
(WRS)

WRS - Retirement

Retirement
Retirement

GENERAL

(WRS)
(WRS)

WRS - Retirement

Retirement
Retirement
Retirement
Retirement
Retirement
Retirement
Retirement
Retirement
Retirement
Retirement
Retirement
Retirement
Retirement
Retirement
Retirement
Retirement
Retirement
Retirement
Retirement
Retirement
Retirement
Retirement
Retirement
Retirement

Retirement

(WRS)
(WRS)
(WRS)
(WRS)
(WRS)
(WRS)
(WRS)
(WRS)
(WRS)
(WRS)
(WRS)
- WRS
(WRS)
(WRS)
(WRS)
(WRS)
(WRS)
(WRS)
(WRS)
(WRS)
(WRS)
(WRS)
(WRS)
(WRS)
(WRS)

WRS - Retirement

Retirement

(WRS)

WRS - Retirement

WRS - Retirement

WRS - GEP

Retirement

(WRS)

WRS - Retirement

WRS - Retirement

A/P HISTORY CHECK REPORT

CHECK

STATUS DATE

D 6/30/2017
FIRE W/O SS AFTER 06
FIRE W/O SS AFTER 06
FIRE W/O SS AFTER 06

D 6/30/2017
FIRE W/O SS PRE 06/3
FIRE W/O SS PRE 06/3
FIRE W/O SS PRE 06/3

D 6/30/2017
FIRE W/O SS PRE 06/3
FIRE W/O SS PRE 06/3
FIRE W/O SS PRE 06/3

D 6/30/2017
GENERAL
GENERAL
GENERAL
GENERAL
GENERAL
GENERAL
GENERAL
GENERAL
GENERAL
GENERAL
GENERAL
GENERAL
GENERAL
GENERAL
GENERAL
GENERAL
GENERAL
GENERAL
GENERAL
GENERAL
GENERAL
GENERAL
GENERAL
GENERAL
GENERAL
GENERAL
GENERAL
GENERAL
GENERAL
GENERAL
GENERAL
GENERAL
GENERAL
GENERAL

AMOUNT

1,195.
2,667.
22.

2,423.
2,872.
3,631.

2,459.
2,930.
3,668.

6,858.
100.
378.
213.
397.
206.

95.
116.
326.

31.
190.
129.

.19

340.

480.

84.
92.

799.

254.

302.

.00
190.

1,243.
488.
211.

.34

32.
32.
50.
50.
83.
83.
443.
443.

174

19
05
12

76
61
13

23
32
64

07
90
35
77
89
82
23
66
56
25
10
07

91
21
35
76
60
71
12

55
89
86
02

56
57
86
86
85
85
70
69

DISCOUNT

CHECK

NO

000149

000149

000149

000149

CHECK
STATUS

PAGE: 72

21la

CHECK
AMOUNT

Attachment: Vouchers (2630 : Vouchers for June, 2017)
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7/07/2017

VENDOR SET:

BANK:

DATE RANGE:

VENDOR I.D.

000110

1:56 PM

01 City of Merrill
1 LINCOLN CO - GENERAL

6/01/2017 THRU

I-GNL20170505

49
49
52
52
62
62
63
63

21-5210
57100-01-52000
21-5210
57001-01-52000
21-5210
53716-00-92610
21-5210
56156-00-85410

I-GNL20170519

10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
20
20
24
24
25
25
43
43
47
47
49
49

21-5210

51200-01-52000
51300-01-52000
51415-01-52000
51430-01-52000
51520-01-52000
51525-01-52000
51600-01-52000
52100-01-52000
52110-01-52000
52400-01-52000
53100-01-52000
53102-01-52000
53240-01-52000
53300-01-52000
53310-01-52000
53316-01-52000
53520-01-52000
53620-01-52000
53635-01-52000
53640-01-52000
54600-01-52000
55110-01-52000
55200-01-52000
55300-01-52000
21-5210

53622-01-52000
21-5210

55225-01-52000
21-5210

56900-01-52000
21-5210

57200-01-52000
21-5210

57100-01-52000
21-5210

57100-01-52000

6/30/2017

NAME

WI RETIREMENT SYSTEM
GENERAL

WRS - Retirement

WRS - Retirement

WRS - Retirement
WRS-Retirement

WRS - Retirement

Employee Retirement-WRS

WRS - Retirement

Employee Retirement-WRS

GENERAL

WRS - Retirement
Retirement (WRS)
Retirement (WRS)
Retirement (WRS)
Retirement (WRS)
Retirement (WRS)
Retirement (WRS)
Retirement (WRS)
Retirement (WRS)
Retirement (WRS)
Retirement (WRS)
Retirement (WRS)
Retirement - WRS
Retirement (WRS)
Retirement (WRS)
Retirement (WRS)
Retirement (WRS)
Retirement (WRS)
Retirement (WRS)
Retirement (WRS)
Retirement (WRS)
Retirement (WRS)
Retirement (WRS)
Retirement (WRS)
Retirement (WRS)
WRS - Retirement
Retirement (WRS)
WRS - Retirement
WRS - Retirement
WRS - GEP
Retirement (WRS)
WRS - Retirement
WRS - Retirement
WRS - Retirement
WRS - Retirement
WRS - Retirement
WRS - Retirement

A/P HISTORY CHECK REPORT

STATUS

CONT
D
GENERAL
GENERAL
GENERAL
GENERAL
GENERAL
GENERAL
GENERAL
GENERAL
D

GENERAL
GENERAL
GENERAL
GENERAL
GENERAL
GENERAL
GENERAL
GENERAL
GENERAL
GENERAL
GENERAL
GENERAL
GENERAL
GENERAL
GENERAL
GENERAL
GENERAL
GENERAL
GENERAL
GENERAL
GENERAL
GENERAL
GENERAL
GENERAL
GENERAL
GENERAL
GENERAL
GENERAL
GENERAL
GENERAL
GENERAL
GENERAL
GENERAL
GENERAL
GENERAL
GENERAL
GENERAL

CHECK

DATE AMOUNT

6/30/2017

91.
91.
27.
27.
826.
826.
1,147.
1,147.

6/30/2017

6,092.
101.
378.
216.
345.
206.

95.
116.
326.

20.
217.
129.

.19
335.
155.
109.

76.
617.
192.
233.

37.
196.

1,236.
351.
221.

10.

10.

.92

.92

83.

83.

.12

.12

802.

802.

44,
44.

174

41
41
21
21
55
59
63
55

64
73
35
28
93
82
22
66
56
04
31
07

83
49
02
88
82
33
93
25
36
30
38
89
65
65

85
85

78
80
96
96

STATUS

PAGE: 73
21la
CHECK CHECK
AMOUNT
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7/07/2017 1:56 PM
VENDOR SET: 01

City of Merrill

BANK: 1 LINCOLN CO - GENERAL

DATE RANGE: 6/01/2017 THRU 6/30/2017

VENDOR I.D. NAME

000110 WI RETIREMENT SYSTEM CONT

I-GNL20170519

62 21-5210
62 53716-00-92610
63 21-5210

63 56156-00-85410
I-PSS20170505

10 21-5210
10 52100-01-52000
21 21-5210

21 52100-01-52000
I-PSS20170519

10 21-5210
10 52100-01-52000
21 21-5210

21 52100-01-52000

000034
I-SP120170602
10 21-5908
47 21-5908
62 21-5908
63 21-5908
000034
I-SP120170616
10 21-5908
62 21-5908
63 21-5908
000034
I-SP120170630
10 21-5908
62 21-5908
63 21-5908
001686

I-4/4/17-6/14/17
10 52400-03-53000

GENERAL

WRS - Retirement

Employee Retirement-WRS
WRS - Retirement

Employee Retirement-WRS
PROT W/ SS PRE 06/30/2011
WRS - Retirement

(WRS)

WRS - Retirement
Retirement (WRS)

PROT W/ SS PRE 06/30/2011
WRS - Retirement

(WRS)

WRS - Retirement

(WRS)

Retirement

Retirement

Retirement

WI SUPPORT COLLECTIONS
CHILD SUPPORT PER ENCLOSED
Child Support/Maintenance
Child
Child
Child

Support-Maintenance
Support/Maintenance

Support/Maintenance

WI SUPPORT COLLECTIONS
CHILD SUPPORT PER ENCLOSED
Child Support/Maintenance
Child Support/Maintenance
Child Support/Maintenance

WI SUPPORT COLLECTIONS
CHILD SUPPORT PER ENCLOSED
Child Support/Maintenance
Child Support/Maintenance
Child Support/Maintenance

WICKE, SHARI
MILEAGE - EXT INSPECTIONS
Mileage & Gas

A/P HISTORY CHECK REPORT

STAT

D
GENER
GENER
GENER

CHECK
Us DATE

6/30/2017
AL
AL
AL

GENERAL

D
PROT
PROT
PROT
PROT

PROT
PROT
PROT
PROT

R
CHILD
CHILD
CHILD
CHILD

CHILD
CHILD
CHILD

CHILD
CHILD
CHILD

R

6/30/2017

W/ SS PRE 06/30
W/ SS PRE 06/30
W/ SS PRE 06/30
W/ SS PRE 06/30

6/30/2017
W/ SS PRE
W/ SS PRE
W/ SS PRE
W/ SS PRE

6/02/2017
SUPPORT PER
SUPPORT PER
SUPPORT PER
SUPPORT PER

6/16/2017
SUPPORT PER
SUPPORT PER
SUPPORT PER

6/30/2017
SUPPORT PER
SUPPORT PER
SUPPORT PER

6/30/2017

06/30
06/30
06/30
06/30
*** VENDOR TOTALS ***

EN
EN
EN
EN

EN
EN
EN

EN
EN
EN

MILEAGE - EXT INSPEC

AMOUNT

944

3,353.
5,424,
202.
327.

3,541.
5,729.
168.
273.

1,571.
14.
126.
126.

1,333.
126.
126.

1,333.
126.
126.

*** VENDOR TOTALS ***

53.
**%* VENDOR TOTALS ***

.17

944.
1,131.
1,131.

20
53
48

61
91
36
34

71
22
80
06

08
21
92
92

47
92
92

47
92
92

77

DISCOUNT

CHECK
NO

000149

000149

000149

1 CHECKS

155257

155335

155558

3 CHECKS

155619

1 CHECKS

PAGE: 74
21la
CHECK CHECK
STATUS  AMOUNT

82,744.28
82,744.2;

1,839.13

1,587.31

1,587.31
5,013.7.

53.77
53.7
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7/07/2017 1:56 PM
VENDOR SET: 01 City of Merrill
BANK: 1 LINCOLN CO - GENERAL
DATE RANGE: 6/01/2017 THRU 6/30/2017
VENDOR I.D. NAME
004178 WIFC-FM
I-300812-11 PARK/REC PROMOS
10 55400-03-41000 Public Relations/Marketing
000266 WISCONSIN BUILDING SUPPLY
I-476959 BROWN TURBINE VENT
10 53510-02-24600 T-Hangar Repair/Maint.
I-477027 TUBE/CONCRETE MIX
10 53510-02-24700 Terminal Maint/Repair
I-477371 SOLID BLOCK
10 51600-03-50000 Repair/Maintenance Supply
I-477458 TREATED PINE
26 55200-08-92903 Ped-Bike Marking/Posts
I-477648 RIGID INSUL
43 57200-08-26100 Stormwater Improvements
I-477715 TURBINE
10 53510-02-24600 T-Hangar Repair/Maint.
000656 WISCONSIN PUBLIC SERVICE
I-06152017 MAY/JUNE 2017 SERVICE CHRGS
10 53420-02-22000 Electric - St. Lights
10 53420-02-23000 Sirens - Electric Service
24 55225-02-22000 Electric and Natural Gas
24 55513-02-22000 Electric and Natural Gas
000656 WISCONSIN PUBLIC SERVICE
I-6/30/17 MAY/JUNE SERVICE CHARGES
10 55200-02-22000 Electric and Natural Gas
10 55300-02-22000 Electric and Natural Gas
10 55420-02-22000 Electric and Natural Gas
10 55202-02-22000 Electric - Field Lights
10 55201-02-22000 Electric - Field Lights
10 53520-02-20000 Utility Charges
10 51600-02-22000 Electric and Natural Gas
10 53230-02-22000 Electric and Natural Gas
10 52300-02-22000 Electric and Natural Gas
10 52200-02-22000 Electric and Natural Gas
20 53622-02-22000 Gas Monitoring
10 52110-03-22000 Electric-Traffic Controls
10 52110-03-22500 Electric-Hwy64/Pine Ridge
10 53420-02-22000 Electric - St. Lights
10 53420-02-23000 Sirens - Electric Service
10 53510-02-22000 Electric and Natural Gas
10 55273-02-22000 WPS - S Park St Building
10 55273-02-22035 WPS - Trail Lighting

A/P HISTORY CHECK REPORT

CHECK

STATUS DATE

R 6/15/2017
PARK/REC PROMOS

R 6/30/2017
BROWN TURBINE VENT

R 6/30/2017
TUBE/CONCRETE MIX

R 6/30/2017
SOLID BLOCK

R 6/30/2017
TREATED PINE

R 6/30/2017
RIGID INSUL

R 6/30/2017
TURBINE

R 6/15/2017
STREET LIGHTS
SIRENS
FESTIVAL GROUNDS
EXPO CENTER

R 6/30/2017
PARKS
RECREATION
AQUATIC CENTER
OTT'S LIGHTS
ATHLETIC LIGHTS
TRANSIT
CITY HALL
GARAGE MTCE
AMBULANCE
FIRE
SOLID WASTE MONITOR
TRAFFIC CONTROL LIGH
TRAFFIC CONTROL/EAGL
STREET LIGHTS
SIRENS
ATIRPORT
306B S. PARK ST
N. POLK STREET

AMOUNT

100.
*** VENDOR TOTALS ***

49.

37.

30.

86.
**%* VENDOR TOTALS ***

11,694.

34.
.18
450.

364

1,329.
281.
2,579.
190.
260.
267.
6,412.
2,425.
1,605.
1,605.
223.
686.
191.
2,401.
30.
1,776.
50.
78.
*x* VENDOR TOTALS ***

00

94

.89

.58

99

98

93
42

95

22
47
52
44
08
81
62
93
70
69
58
39
09
31
89
05
58
94

DISCOUNT

CHECK

NO

155479

1 CHECKS

155620

155620

155620

155620

155620

155620

1 CHECKS

155480

155621

2 CHECKS

PAGE: 75
21la
CHECK CHECK
STATUS  AMOUNT
100.00
100.0

345.37
345.3

12,544.48

22,397.31
34,941.7
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7/07/2017
VENDOR SET:
BANK :

DATE RANGE:

VENDOR I.D.

000680

1:56 PM
01
1

6/01/2017 THRU

I-089306317

10

000303

I-JUNE 2017 LIC FEE
55200-03-32000

10

000855

51520-03-13000

I-0151889P

10

53240-03-40000

I-0152604P

10

53240-03-40000

I-152865P

10

001322

I-CRAFTS MAY 2017
54600-03-45400

26

* %

REGULAR
HAND

NON

VOID

53240-03-40000

TOTALS

CHECKS:
CHECKS:

DRAFTS:
EFT:

CHECKS:

CHECKS:

TOTAL ERRORS: 0

A/P HISTORY CHECK REPORT

City of Merrill
LINCOLN CO - GENERAL

*

*

6/30/2017
CHECK CHECK
NAME STATUS DATE AMOUNT DISCOUNT NO
XEROX CORPORATION
JUNE - 2017 CHARGES R 6/15/2017 155481
Copier JUNE - 2017 CHARGES 849.12
**% VENDOR TOTALS *** 1 CHECKS
JIM YATES
REFUND LICENSE FEES R 6/30/2017 155622
Education & Conference REFUND LICENSE FEES 234.00
*%% VENDOR TOTALS *** 1 CHECKS
ZIENTARA FLEET EQUIPMENT INC.
AIR FILTER R 6/15/2017 155482
Operating Supplies AIR FILTER 23.21
AIR FILTERS R 6/15/2017 155482
Operating Supplies AIR FILTERS 42.72
FILTERS R 6/15/2017 155482
Operating Supplies FILTERS 44.66
*** VENDOR TOTALS *** 1 CHECKS
SHIRLEY ZOCHER
TOWELS R 6/14/2017 155343
Senior - Craft Shop Exp. TOWELS 31.25
*** VENDOR TOTALS *** 1 CHECKS
NO INVOICE AMOUNT DISCOUNTS
346 1,888,175.53 0.00
0 0.00 0.00
11 302,200.60 0.00
0 0.00 0.00
0 0.00 0.00
0 VOID DEBITS 0.00
VOID CREDITS 0.00 0.00 0.00
** G/L ACCOUNT TOTALS **
G/L ACCOUNT NAME AMOUNT
10 13-2500 Garnishment-Wages 2,218.50
10 13-8200 Prepaid Health Ins. 10,316.13
10 13-8300 Prepaid Life Ins. 3,609.05
10 21-5110 FICA/Medicare W/H 40,128.82
10 21-5120 Federal Tax W/H 68,815.90

PAGE: 76
21la
CHECK CHECK
STATUS  AMOUNT
849.12
849.1.
234.00
234.0

110.59
110.5

31.25
31.2.

CHECK AMOUNT

1,888,175.53
0.00

302,200.60
0.00

0.00
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7/07/2017 1:56 PM
VENDOR SET: 01
BANK : 1

City of Merrill
LINCOLN CO - GENERAL

DATE RANGE: 6/01/2017 THRU 6/30/2017

G/L ACCOUNT

10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10

21-5130
21-5210
21-5900
21-5903
21-5905
21-5908
21-5912
21-5916
21-5919
21-5923
21-5924
21-5925
21-7200
22-6205
22-6240
22-6775
24-4000
24-5000
24-7000
40000-41140
40000-44110
40000-45100
42400-44300
45110-46710
45200-46722
45420-46734
51110-01-51000
51110-03-20000
51200-01-51000
51200-01-52000
51200-01-54000
51200-03-10000
51200-03-30000
51300-01-51000
51300-01-52000
51300-01-54000
51300-02-11500
51300-03-32000
51410-01-51000
51410-03-30000
51415-01-51000
51415-01-52000
51415-01-54000
51415-02-25000
51415-03-32000
51417-02-50000

A/P HISTORY CHECK REPORT

** G/I, ACCOUNT TOTALS **

State Tax W/H

WRS - Retirement
Deferred Compensation
Fire Union Dues

AFLAC Premiums

Child Support/Maintenance
Dental Premiums

MPPA - Union (Police)
BMO Auto Direct Deposit
EBC Flex Plan

HSA - Employee
Disability Premiums

Park Shelter-S Deposits
Restitution-COURT Only
Ins/Outs - COURT REFUNDS
Tomahawk-Muni Court
County & State Taxes
School District Taxes
Voc Tech Taxes

Mobile Home Parking Fees
Bartenders Licenses-AVE.
Municipal Court Revenue
Building/Zoning Permit Fees
Library Revenue

Park Shelter Reservation Rev.
Aquatic Center Revenue
Social Security

Publish Legal Notices
Social Security
Retirement (WRS)

Health Insurance

Office Supplies

Mileage

Social Security
Retirement (WRS)

Health Insurance

Outside Legal Counsel
Education & Conference
Social Security

Mileage

Social Security
Retirement (WRS)

Health Insurance
Telephone-Cell/Smart
Education & Conference

EAP-Employee Assistance

29,652.
27,413.
17,094.

1,930.
1,775.
4,290.
2,305.
967.
542,764.
927.
25,665.
813.
1,050.
438.
931.
1,134.

109, 645.

165,935,
22,872.

909.
10.
4,126.
10.
40.
50.
100.
238.
689.
449.
202.
1,384.
128.
49,
1,160.
756.
2,768.
220.
526.
111.
34.
680.
430.
1,038.
56.
299,
260.
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7/07/2017 1:56 PM
VENDOR SET: 01
BANK : 1

City of Merrill
LINCOLN CO - GENERAL

DATE RANGE: 6/01/2017 THRU 6/30/2017

G/L ACCOUNT

A/P HISTORY CHECK REPORT

** G/I, ACCOUNT TOTALS **

10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10

51417-03-40000
51420-01-51000
51420-01-52000
51420-01-54000
51420-03-10000
51420-03-30000
51420-03-32000
51430-01-51000
51430-01-52000
51430-01-54000
51430-03-10000
51520-01-51000
51520-01-52000
51520-01-54000
51520-02-25000
51520-03-10000
51520-03-11000
51520-03-13000
51520-03-18000
51520-03-40000
51525-01-51000
51525-01-52000
51525-15-31000
51525-15-32750
51525-15-32900
51525-15-42500
51525-15-42550
51525-15-45000
51600-01-51000
51600-01-52000
51600-01-54000
51600-02-22000
51600-02-23250
51600-02-95000
51600-03-44000
51600-03-50000
51910-03-40000
51930-05-40000
51930-05-45000
52100-01-51000
52100-01-52000
52100-01-54000
52100-01-56000
52100-02-25000
52100-02-75000
52100-02-94000

Operating Supplies
Social Security
Retirement (WRS)

Health Insurance

Office Supplies

Mileage

Education & Conference
Social Security
Retirement (WRS)

Health Insurance

Office Supplies

Social Security
Retirement (WRS)

Health Insurance
Telephone

Office Supplies

Postage

Copier

Checks and Supplies
Operating Supplies
Social Security
Retirement (WRS)
Computer Supplies
Internet & Spam Filter
Fiber & PRI - Charter
Computer Hardware/Upgrades
Council iPads

Software Maintenance
Social Security
Retirement (WRS)

Health Insurance
Electric and Natural Gas
Mats, Rugs, Etc.
Fire/Security Monitoring
Janitor Supplies
Repair/Maintenance Supply
Over-Collected Taxes
Flex Plan - EBC
Retiree's SL/Health Ins.
Social Security
Retirement (WRS)

Health Insurance

PEHP - City Portion
Telephone
Dispatch-Lincoln Cty.

Jail/Evidence

34,
470.
295.
678.

49,
33.
270.

1,060.
743.

2,284.

657.
413.
605.
161.
339.
414.
849.
87.
.48CR
321.
190.
14.
168.
1,986.
5,299.
96.
551,
716.
233,
145,
6,412.
151.
1,174.
974.
355,
962.
50.
3,076.
12,806.
11,807.
23,532.
1,665.
746.
10.
394,

42
45
99
00
69
00
35
67
36
32
80
62
35
20
76
51
64
00
08
29
25
08
00
75
70
40
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7/07/2017 1:56 PM
VENDOR SET: 01
BANK : 1

City of Merrill
LINCOLN CO - GENERAL

DATE RANGE: 6/01/2017 THRU 6/30/2017

G/L ACCOUNT

10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10

52100-03-32000
52100-03-40000
52100-03-50000
52100-03-51000
52100-03-53000
52110-01-51000
52110-01-52000
52110-01-54000
52110-03-22000
52110-03-22075
52110-03-22500
52110-03-57000
52200-01-51000
52200-01-52000
52200-01-54000
52200-01-56000
52200-02-22000
52200-02-25500
52200-03-32000
52200-03-40000
52200-03-51000
52200-15-92500
52300-01-51000
52300-01-52000
52300-01-54000
52300-01-56000
52300-02-22000
52300-02-25000
52300-03-10000
52300-03-32000
52300-03-40000
52300-03-51000
52300-15-92500
52400-01-51000
52400-01-52000
52400-01-54000
52400-02-25000
52400-02-25500
52400-03-10000
52400-03-20000
52400-03-53000
53100-01-51000
53100-01-52000
53100-01-54000
53102-01-51000
53102-01-52000

A/P HISTORY CHECK REPORT

** G/I, ACCOUNT TOTALS **

Education & Conference
Operating Supplies
Equipment Repair

Vehicle Repair/Maintenance
Gas & 0Oil - Vehicles
Social Security
Retirement (WRS)

Health Insurance
Electric-Traffic Controls
Traffic Controls-Repairs
Electric-Hwy64/Pine Ridge
Traffic Signs

Medicare 1.45%
Retirement (WRS)

Health Insurance

PEHP - City Portion
Electric and Natural Gas
Fiber - Internet & VOIP
Eduation & Conference
Operating Supplies
Vehicle Repair/Maintenance
CAD-Software Linking
Medicare 1.45%
Retirement (WRS)

Health Insurance

PEHP - City Portion
Electric and Natural Gas
Telephone & Internet
Office Supplies
Education & Conference
Operating Supplies

Amb. Repair/Maintenance
CAD-Linking Software
Social Security
Retirement (WRS)

Health Insurance
Telephone

iPad - Bldg Inspector
Office Supplies
Publications & Notices
Mileage & Gas

Social Security
Retirement (WRS)

Health Insurance

Social Security

Retirement - WRS

1,198.
649.
86.
859.
58.
28.
51.
25.
686.
146.
191.
28.
1,464.
11,142,
10,139.
372.
1,605.
898.
864.
2,737.
164.
326.
921.
7,335.
8,547.
381.
1,605.
898.
111.
575.
5,987.
563,
326.
687.
407.
1,799.
86.
28.
84.
323.
53.
418.
258.
692.
572.
348,
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7/07/2017 1:56 PM
VENDOR SET: 01
BANK : 1

City of Merrill
LINCOLN CO - GENERAL

DATE RANGE: 6/01/2017 THRU 6/30/2017

G/L ACCOUNT

10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10

53102-01-54000
53230-02-22000
53230-02-25000
53230-03-40000
53240-01-51000
53240-01-52000
53240-01-54000
53240-03-32000
53240-03-40000
53240-03-46000
53300-01-51000
53300-01-52000
53300-01-54000
53300-03-40000
53300-03-46000
53310-01-51000
53310-01-52000
53310-01-54000
53310-03-46000
53312-03-32000
53312-03-40000
53314-01-51000
53314-01-54000
53314-03-40000
53314-03-73000
53315-01-51000
53316-01-51000
53316-01-52000
53316-01-54000
53420-02-22000
53420-02-23000
53442-02-30000
53510-01-51000
53510-02-13400
53510-02-15550
53510-02-15600
53510-02-21000
53510-02-22000
53510-02-24250
53510-02-24600
53510-02-24700
53510-02-24725
53510-02-24733
53510-02-24735
53510-02-24750
53510-02-25000

A/P HISTORY CHECK REPORT

** G/I, ACCOUNT TOTALS **

Health Insurance
Electric and Natural Gas
Telephone & Fiber
Operating Supplies
Social Security
Retirement (WRS)

Health Insurance

Safety Educ/Materials
Operating Supplies
Uniform Services

Social Security
Retirement (WRS)

Health Insurance
Operating Supplies
Uniform Services

Social Security
Retirement (WRS)

Health Insurance

Uniform Services

Safety Educ/Materials
Operating Supplies
Social Security

Health Insurance
Operating Supplies
Manhole Castings

Social Security

Social Security
Retirement (WRS)

Health Insurance
Electric - St. Lights
Sirens - Electric Service
DNR Stormwater Fee
Social Security
FBO/Airport Man. Contractor
Mowing Services

Brush Cutting/Tree Grub
Water and Sewer

Electric and Natural Gas
Electrical Maint/Repair
T-Hangar Repair/Maint.
Terminal Maint/Repair
FBO Hanger Maint/Repairs
New Terminal - Maint
Cleaning - New Terminal
House Maintenance/Repair

Telephone

1,384.
2,425,
521.
479.
1,111.
676.
2,050.
350.
46,668.
48.
386.
635.
303.
326.
288.
289.
193.
1,142.
88.
1,137.
505.
149.
21.
3,156.
3,722.
107.
294,
169.
888.
14,096.
65.
1,000.
234.
4,228.
1,798.
603.
375.
1,776.
72.
199.
37.
1,064.
388.
100.
128.
70.
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7/07/2017 1:56 PM
VENDOR SET: 01
BANK : 1

City of Merrill
LINCOLN CO - GENERAL

DATE RANGE: 6/01/2017 THRU 6/30/2017

G/L ACCOUNT

10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10

53510-03-40000
53510-03-42575
53510-03-42600
53510-03-50000
53520-01-51000
53520-01-52000
53520-01-54000
53520-02-20000
53520-03-32000
53520-03-41000
53520-03-53000
53520-03-66000
53520-03-67000
53620-01-51000
53620-01-52000
53620-01-54000
53620-03-20000
53620-03-32000
53620-03-46000
53620-03-91577
53620-03-94000
53635-01-51000
53635-01-52000
53635-01-54000
53635-03-20000
53635-03-32000
53635-03-46000
53640-01-51000
53640-01-52000
53640-02-15500
53640-03-40000
54600-01-51000
54600-01-52000
54600-01-54000
54600-03-40000
55110-01-51000
55110-01-52000
55110-01-54000
55110-02-16000
55110-02-21000
55110-02-23250
55110-02-25000
55110-03-10000
55110-03-10500
55110-03-11000
55110-03-30500

A/P HISTORY CHECK REPORT

** G/I, ACCOUNT TOTALS **

Operating Supplies
Fiber - Charter
UPS-Computer Equipment
Repair/Maint Supplies
Social Security
Retirement (WRS)

Health Insurance
Utility Charges
Education & Conference
Public Relations/Publicity
Fuel and Lube

Other Services

Bus Supplies and Parts
Social Security
Retirement (WRS)

Health Insurance
Publish Legal Notices
Safety Educ/Materials
Uniform Services
Tire/Appliance Disposal
Tipping Fees

Social Security
Retirement (WRS)

Health Insurance
Publish Legal Notices
Safety Educ/Materials
Uniform Services

Social Security
Retirement (WRS)
Mowing-Contractor Service
Operating Supplies
Social Security
Retirement (WRS)

Health Insurance
Operating Supplies
Social Security
Retirement (WRS)

Health Insurance
Elevator Contract/Inspection
Water and Sewer
Facility Cleaning Service
Telephone

Office Supplies

Library Supplies
Postage

Mileage

1,178.
917.
1,404.
88.
2,453.
1,417.
2,768.
267.
82.
358.
64.
788.
3,783.
738.
447.
2,905.
396.
250.
50.
15.
8,474.
814.
536.
1,488.
289.
250.
41.
261.
44,
50.
188.
680.
386.
1,258.
381.
4,231.
2,480.
7,613.
2,678.
425.
65.
114.
27.
1,275.
80.
181.

PAGE: 81

21la

Attachment: Vouchers (2630 : Vouchers for June, 2017)

Packet Pg. 82




7/07/2017 1:56 PM
VENDOR SET: 01
BANK : 1

City of Merrill
LINCOLN CO - GENERAL

DATE RANGE: 6/01/2017 THRU 6/30/2017

G/L ACCOUNT

10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10

55110-03-31000
55110-03-41000
55110-03-41250
55110-03-41500
55110-03-41501
55110-03-44000
55110-03-50000
55110-03-50275
55110-13-10000
55110-13-10100
55110-13-10200
55110-13-10400
55110-13-20000
55110-13-20100
55110-13-50000
55110-14-10100
55110-14-10200
55110-14-10400
55110-14-40000
55110-15-31000
55110-15-32900
55110-15-40000
55110-15-42500
55110-15-47500
55200-01-51000
55200-01-52000
55200-01-54000
55200-02-15000
55200-02-21000
55200-02-22000
55200-02-25000
55200-03-32000
55200-03-40000
55200-03-46000
55200-03-50000
55200-08-90500
55200-08-91000
55200-08-91225
55201-02-22000
55202-02-22000
55273-02-22000
55273-02-22035
55273-08-53575
55300-01-51000
55300-01-52000
55300-01-54000

A/P HISTORY CHECK REPORT

** G/I, ACCOUNT TOTALS **

Misc. - Petty Cash

Public Relations/Publicity
Programming - Adult
Progamming - Youth

Misc Rev-Programming-Youth
Janitor Supplies
M/R-General Repair/Maint.
M/R - Continguency

Adult Dept Fiction

Adult Dept Non-Fiction
Adult Dept Paperbacks
Adult Dept Large Print
Youth Children's Books
Young Adult Books
Magazines/Periodicals
Adult Dept Books on CD
Adult Dept CDs

Adult Dept DVDs

Learning Games/Story Boxes
Computer Supplies

Charter Fiber-VOIP
Computer/Network Maintenance
Computer Equipment
Software/Upgrades

Social Security
Retirement (WRS)

Health Insurance

Contract Services

Water and Sewer

Electric and Natural Gas
Telephone

Education & Conference
Operating Supplies
Uniform Services
Repair/Maint. Supplies
Park Equipment Outlay
Park Improvements

Weed Control

Electric - Field Lights
Electric - Field Lights
WPS - S Park St Building
WPS - Trail Lighting
River Bend Trail-Lighting
Social Security
Retirement (WRS)

Health Insurance

80.
253.
388.
675.

2,104.
165.
895.
321.

1,323.

1,791.
125.
949.

1,378.
187.

11.
85.
70.
813.
163.
430.
540.

4,500.

4,146.
130.

2,024,
840.
692.

1,337.

1,057.

1,329.
213.
234.
523,
324.
244,
599,

1,431.

2,1800.
260.
190.

50.
78.
241,

1,991.
432.

2,076.
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7/07/2017 1:56 PM
VENDOR SET: 01
BANK : 1

City of Merrill
LINCOLN CO - GENERAL

DATE RANGE: 6/01/2017 THRU 6/30/2017

G/L ACCOUNT

10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10

20
20
20
20
20
20
20
20
20
20

21
21
21
21
21
21
21
21
21

55300-02-22000
55300-02-25000
55300-03-41500
55301-01-51000
55301-01-54000
55301-03-39200
55301-03-45000
55400-01-51000
55400-01-52000
55400-02-21000
55400-02-23250
55400-02-23600
55400-02-25500
55400-03-41000
55400-03-50000
55420-01-51000
55420-02-21000
55420-02-22000
55420-02-95000
55420-03-40000
55420-03-40100
55420-03-40500
55420-03-50000

21-5110
21-5120
21-5130
21-5210
21-5900
21-5905
21-5924
53622-01-51000
53622-01-52000
53622-02-22000

13-8200
21-5110
21-5120
21-5130
21-5210
21-5900
21-5916
21-5924
21-5925

A/P HISTORY CHECK REPORT

** G/I, ACCOUNT TOTALS **

Electric and Natural Gas
Telephone

Self & Non-Support-Expenses
Social Security

Health Insurance
Fireworks-July 4th
Promoting Govt Services
Social Security
Retirement (WRS)

Water and Sewer

Cleaning - Mats/Rugs, Etc.
Waste Removal Services
Fiber-Internet-Wireless
Public Relations/Marketing
Repair/Maint. Supplies
Social Security

Water and Sewer

Electric and Natural Gas
Security-Alarms/Cameras
Operating Supplies
Concession Supplies
License Fee(s)
Repair/Maint. Supplies

*%% FUND TOTAL ***

FICA/Medicare W/H
Federal Tax W/H

State Tax W/H

WRS - Retirement
Deferred Compensation
AFLAC Premiums

HSA - Employee

Social Security
Retirement (WRS)

Gas Monitoring

*** FUND TOTAL ***

Pre-Paid Health Insurance
FICA/Medicare W/H

Federal Tax W/H

State Tax W/H

WRS - Retirement

Deferred Compensation
MPPA - Union (Police)

HSA - Employee

Disability Premiums

281.
53.
3,626.
19.
39.
4,000.
138.
147.
1.
1,333.
290.
226.
425,
594.
42,
1,426.
3,209.
2,579.
1,098.
5,086.
5,707.
10.
129.
1,470,902,

20.
20.
8.
43.
9.
0.
6.
20.
43.
223.
396.

153.
509.
434.
290.
371.
600.

64.
822.

33.

27
02
75
21
73
36
89
27
22
58
30

80
93
41
22
16
00
50
00
96
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7/07/2017 1:56 PM
VENDOR SET: 01
BANK : 1

City of Merrill
LINCOLN CO - GENERAL

DATE RANGE: 6/01/2017 THRU 6/30/2017

G/L ACCOUNT

21
21
21
21

24
24
24
24
24
24
24
24
24
24
24
24
24
24
24
24
24
24
24
24
24
24
24
24
24
24
24
24

25
25
25
25
25
25
25
25
25
25

52100-01-51000
52100-01-52000
52100-01-54000
52100-01-56000

13-8200
21-5110
21-5120
21-5130
21-5210
21-5900
21-5905
21-5912
21-5924
21-5925
55225-01-51000
55225-01-52000
55225-01-54000
55225-02-15000
55225-02-15500
55225-02-22000
55225-02-25000
55225-02-50000
55225-08-21111
55225-08-23522
55225-08-75790
55231-03-40000
55231-03-40111
55304-03-50000
55513-02-16500
55513-02-22000
55513-02-25500
55513-08-81000

13-8200
21-5110
21-5120
21-5130
21-5210
21-5924
56900-01-51000
56900-01-52000
56900-01-54000
56900-02-25000

A/P HISTORY CHECK REPORT

** G/I, ACCOUNT TOTALS **

Social Security
Retirement (WRS)
Health Insurance
PEHP - City Portion
*%* FUND TOTAL ***

Pre-Paid Health Insurance
FICA/Medicare W/H
Federal Tax W/H

State Tax W/H

WRS - Retirement
Deferred Compensation
AFLAC

Dental Premiums

HSA - Employee
Disability Premiums
Social Security-Medicare
WRS - Retirement

Health Insurance
Festival Grounds Manager
Mowing Services

Electric and Natural Gas
Telephone-iPad
Locks-Security

Plastic Fencing

Sand - Equipment-Labor
Barn-Electrical Imp.
Operating - Food-Drink
Supplies-Operating
Tourism Committee-Chamber
Fire/Security Service
Electric and Natural Gas
Fiber-Internet-Wireless
Floor Scrubber/Vacuum
*x% FUND TOTAL **x*

Pre-Paid Health Insurance
FICA/Medicare

Federal Tax W/H

State Tax W/H

WRS - GEP

HSA - Employee

Social Security
Retirement (WRS)

Health Insurance

Telephone

509.
600.
1,384.
111.
5,885.

268.
1,467.
2,244,
893.
60.
229.
52.
123.
462.
41.
1,467.
60.
4,555.
1,000.
1,910.
364.
19.
31.
387.
118.
5,095.
2.
926.
10, 603.
973.
450.
425,
299.

34,536.

107.
269.
310.
160.
167.

70.
269.
167.
968.

38.

76
75
47
29
78
08
32
82
97
00
74
78
60
00
00
18
24
84
96
75
17
40
05
52
00
95
00

37

66
40
41
67
70
00
39
70
95
52
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7/07/2017
VENDOR SET:
BANK :

DATE RANGE:

1:56 PM
01
1
6/01/20

City of Merrill

LINCOLN CO - GENERAL

17 THRU 6/30/2

017

G/L ACCOUNT

25

26
26
26
26
26
26
26
26
26
26
26
26
26
26
26
26
26
26
26
26
26
26
26
26
26
26
26
26
26
26
26
26
26
26
26
26
26
26
26

27
27

56900-03-10000

13-8200

21-5110

21-5120

21-5130

21-5903

21-5905

21-5912

21-5924

21-5925

52100-03-40500
52100-03-41575
52100-03-45000
52100-03-49000
52200-01-51000
52200-01-56000
52200-03-40000
52200-08-82000
53520-02-25000
54600-03-45150
54600-03-45301
54600-03-45400
54610-03-30000
54633-02-25925
54633-08-27001
54633-08-27005
54633-08-27007
54633-15-25500
54633-15-46345
55110-03-12625
55110-03-40500
55200-08-91050
55200-08-91100
55200-08-92903
55250-08-27977
55305-03-46500
55420-03-25999
55420-08-50000
55420-15-46377
55425-03-42750

53515-02-25022
53515-02-25028

A/P HISTORY CHECK REPORT

** G/I, ACCOUNT TOTALS **

Office Supplies
*%% FUND TOTAL ***

Pre-Paid Health Insurance
FICA/Medicare
Fed Tax W/H
State Tax W/H
Fire Union Dues
AFLAC Premiums
Dental Premiums
HSA - Employee
Disability Insurance
DARE-Program Expense
Dog Unit Expenses
School Safety Patrol Exp.
Police Technology Exp.
Medicare
PEHP - City Portion

% Fire Dues Expenses
Fire-Memorial Expenses
Transit - Architectural
Senior - Memorial Exp.
Quilting Proj Expenses
Senior - Craft Shop Exp.
Meals - Supplies
Facility Construction
Signage-Bierman Bldg

Furniture-Fixtures EXPO

Furniture-Fixtures Enrichment

Fiber - Installation/Initial

Phone Equipment - VOIP
Cross-County - Expense
Memorial Books-Expense
Athletic Park Improvements
Normal Park Improvements
Ped-Bike Marking/Posts
Tree Planting-Grant Funds
Festival Grounds & Expo
Signage

Concessions Equipment
ShopKeep POS

Lobsterfest Expenses

**% FUND TOTAL **x*

Telephone-Fuel Pumps
Telephone-CC Line

271

104.
1.

.04
.62
34.
16.
.82
.83
.06

40
82

.06
591,
636.

1,673.

89.

4.

1.
542,
1,182.
.61
81.
155.
166.
506.
35,343,
1,933.
12,329.
13,990.
1,382.
34,

54,
334,
763.
500.
136.
871.
260.
300.
709.
2,112.
120.
77,157.

30
06
30
99
62
83
10
00

50
98
50
12
90
50
26
02
00
20
98
53
00
00
58
00
00
00
99
00
00
45

90
68
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7/07/2017 1:56 PM

VENDOR SET: 01 City of Merrill

BANK: 1 LINCOLN CO - GENERAL
DATE RANGE: 6/01/2017 THRU 6/30/2017

G/L ACCOUNT

27

41
41
41
41
41
41
41

43
43
43
43
43
43
43
43
43
43
43
43
43
43
43
43
43
43

46

47
47
47
47
47
47
47
47
47
47
47

53515-04-53333

21-5110
21-5120
21-5130
21-5900
21-5905
21-5924
57100-01-51000

13-8200
21-5110
21-5120
21-5130
21-5210
21-5900
21-5905
21-5912
21-5924
21-5925
57100-02-10000
57100-02-11500
57100-02-11750
57100-02-41000
57200-01-51000
57200-01-52000
57200-01-54000
57200-08-26100

57100-02-10000

13-8200
21-5110
21-5120
21-5130
21-5210
21-5900
21-5905
21-5908
21-5912
21-5924
21-5925

A/P HISTORY CHECK REPORT

** G/I, ACCOUNT TOTALS **

Rental Car - Paid via CC
*** FUND TOTAL ***

FICA/Medicare W/H
Federal Tax W/H
State Tax W/H
Deferred Comp
AFLAC

HSA - Employee
SS/Medicare

*x% FUND TOTAL **x*

Prepaid Health
FICA/Medicare W/H
Federal Tax W/H

State Tax W/H

WRS - Retirement
Deferred Comp

AFLAC

Dental Premiums

HSA - Employee
Disability Premiums
Legal Notices/Letters
Outside Legal Expense
Plan Develop-Consultant
Plan - Redevelop Resources
SS/Medicare

WRS - Retirement

Health Insurance
Stormwater Improvements
**% FUND TOTAL **x*

Legal Notices/Letters
*%% FUND TOTAL ***

Pre-Paid Health
FICA/Medicare W/H

Federal Tax W/H

State Tax W/H

WRS - Retirement

Deferred Comp

AFLAC

Child Support-Maintenance
Dental Premiums

HSA Employee

Disability Premiums

70.
246.

161.
144.
82.
.31
.10
342.
161.
1,014.

121

37.
94.
115.
57.
.72
40.
17.
14.
38.
.97
13.
225.
5,000.
900.
94.
.12
676.
1,733.
9,065.

175.
175.

324,
1,182.
1,617.
687.
1,246.
230.
66.
.31
148.
444,
48.

14

00
58

55
20
01

31
53
01

62
53
78
03

19
32
96
86

32
00
00
00
51

94
19
66

00
00

24
29
41
17
48
06
25

81
82
22

PAGE: 86

21la

Attachment: Vouchers (2630 : Vouchers for June, 2017)

Packet Pg. 87




7/07/2017 1:56 PM
VENDOR SET: 01
BANK : 1

City of Merrill
LINCOLN CO - GENERAL

DATE RANGE: 6/01/2017 THRU 6/30/2017

G/L ACCOUNT

47
47
47
47
47

48
48
48
48
48
48
48
48
48
48
48

49
49
49
49
49
49
49
49
49
49
49
49
49
49
49
49

52
52
52
52
52
52
52
52

57100-01-21000
57100-01-51000
57100-01-52000
57100-01-54000
57100-08-45000

13-8200
21-5110
21-5120
21-5130
21-5900
21-5905
21-5912
21-5924
21-5925
57100-01-51000
57100-02-41000

13-8200
21-5110
21-5120
21-5130
21-5210
21-5900
21-5905
21-5912
21-5924
21-5925
57100-01-51000
57100-01-52000
57100-01-54000
57100-08-23777
57300-02-57511
57300-08-52500

13-8200
21-2000
21-5110
21-5120
21-5130
21-5210
21-5900
21-5905

A/P HISTORY CHECK REPORT

** G/I, ACCOUNT TOTALS **

Streets - Wages - Perm
SS/Medicare

WRS - Retirement
Health Insurance
Street Improvements
**% FUND TOTAL **x*

Pre-Paid Health
FICA/Medicare W/H
Federal Tax W/H
State Tax W/H
Deferred Comp

AFLAC

Dental Premiums

HSA - Employee
Disability Premiums
SS/Medicare

Plan - Redevelop Resources
**% FUND TOTAL **x*

Pre-Paid Health
FICA/Medicare W/H
Federal Tax W/H

State Tax W/H

WRS - Retirement
Deferred Comp

AFLAC

Dental Premiums

HSA - Employee
Disability Premiums
SS/Medicare

WRS - Retirement

Health Insurance

Rotary Park Improvements
Environmental-Merrill Pavers
River Bend Trail-East
*** FUND TOTAL ***

Pre-Paid Health Ins.
Vouchers Payable-Capital
FICA/Medicare W/H
Federal Tax W/H

State Tax W/H

WRS - Retirement
Deferred Compensation

AFLAC Premiums

4,672.
1,182.
1,246.

844.
6,159.
20,115.

36.
89.
94.
50.
56.
11.
.64
104.
.50
89.
858.
1,398.

24

50.
14,673.
155.
185.
92.

27.

77.

15.

27
60
05
06
92
06

81

59

18
68

.53
106.
154.
64.
136.
14.
.84
12.
36.
.18
106.
136.
72.
4,000.
1,185.
143.
6,198.

15
00
49
37
22

11
09

13
37
76
00
00
50
74

86
83
04
98
67
21
23
65
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7/07/2017 1:56 PM
VENDOR SET: 01
BANK : 1

City of Merrill
LINCOLN CO - GENERAL

DATE RANGE: 6/01/2017 THRU 6/30/2017

G/L ACCOUNT

52
52
52
52
52
52
52
52
52
52
52
52
52
52
52
52

62
62
62
62
62
62
62
62
62
62
62
62
62
62
62
62
62
62
62
62
62
62
62

63
63
63

21-5912

21-5924

21-5925

57001-01-51000
57001-01-52000
57001-01-54000
57001-08-25000
57001-08-26150
57001-08-26900
57001-08-26925
57001-08-27275
57001-08-27900
57001-08-28210
57001-08-30555
57001-08-31600
57001-08-31605

13-8200
21-5110
21-5120
21-5130
21-5210
21-5900
21-5905
21-5908
21-5912
21-5924
21-5925
53713-00-64110
53713-00-65000
53713-00-65400
53716-00-85010
53716-00-85025
53716-00-85500
53716-00-92100
53716-00-92300
53716-00-92610
53716-00-92620
53716-00-92800
54080-00-51000

13-8200
21-5110
21-5120

A/P HISTORY CHECK REPORT

** G/I, ACCOUNT TOTALS **

Dental Premiums

HSA - Employee

Disability Premiums
SS/Medicare
WRS-Retirement

Health Ins.-Streets
Street Improvements
Blight-Demo (Non-TID)
Fiber - City-County
Scanner-Maps

Fire Aerial Truck
Enrichment-Expo Facility
Police Squad/Equipment
Transit Bus Building Improve.
Crushing-Street Materials
Library - Electrical

*%* FUND TOTAL ***

Pre-Paid Health Insurance
FICA/Medicare

Federal Tax W/H

State Tax W/H

WRS - Retirement

Deferred Compensation
AFLAC Premiums

Child Support/Maintenance
Dental Ins. Premiums

HSA - Employee

Disability Premiums
Warehouse Cost of Operation
Maint-Standpipe/Reserviors
Maint - Hydrants

Computer & Software

Fiber - Internet-PRI

GIS - Water Components
Supplies & Expenses
Outside Serv. Employed
Employee Retirement-WRS
Employee Health Ins.
Regulatory Com. Expense
SS/Medicare

**% FUND TOTAL **x*

Pre-Paid Health Insurance
FICA/Medicare
Federal Tax W/H

155.
27.

915.
140.
13,125.
1,162.
137.
416,367.
35.

500.
10,783.
38,500.
27.
497,293.

572.
2,808.
3,344.
1,683.
1,773.
1,120.

203.

383.

128.
1,673.

36.
66.
3,700.

504.
1,500.
1,650.
.08

37.
188.
1,773.
5,001.
161.
2,809.
31,197.

77

685.
3,662.
4,681.

66
96
89
71
74
11
32
01
53
02
16
15
00
80
73
00

64
45
81
10
00
06
93

77
16
12
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7/07/2017
VENDOR SET:

BANK:

DATE RANGE:

1:56
01
1

6/01/2017 THRU

VENDOR SET: 01

BANK:

1

PM

City of Merrill

LINCOLN CO - GENERAL
6/30/2017

BANK:

TOTALS:

1

G/L ACCOUNT

63 21-5130
63 21-5210
63 21-5900
63 21-5905
63 21-5908
63 21-5912
63 21-5924
63 21-5925
63 54080-00-51000
63 56156-00-85010
63 56156-00-85025
63 56156-00-85100
63 56156-00-85200
63 56156-00-85410
63 56156-00-85420
63 56156-00-85600
NO
TOTALS: 357
357

A/P HISTORY CHECK REPORT

** G/I, ACCOUNT TOTALS **

State Tax W/H

WRS - Retirement

Deferred Compensation
AFLAC Premiums

Child Support/Maintenance
Dental Ins. Premiums

HSA - Employee

Disability Premiums
SS/Medicare Taxes
Computer & Software

Fiber - Internet-PRI
Office Supplies & Expenses
Outside Service Employed
Employee Retirement-WRS
Employee Health Ins.

Misc General Expense

*%* FUND TOTAL ***

2,197.
2,282.
1,301.

131.
383.
123.
1,998.
30.
3,661.
1,400.
1,450.
34,
200.
2,282.
5,607.
63.
32,178.

INVOICE AMOUNT

2,190,376.13

2,190,376.13

DISCOUNTS

0.

0.

00

00
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CHECK AMOUNT
2,190,376.13

2,190,376.13
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7/07/2017 1:56 PM A/P HISTORY CHECK REPORT
VENDOR SET: 01 City of Merrill
BANK: 4 UTILITY A/P
DATE RANGE: 6/01/2017 THRU 6/30/2017
CHECK
VENDOR I.D. NAME STATUS DATE AMOUNT
003108 AIRGAS USA, LLC
I-053117 AIRGAS USA, LLC R 6/09/2017
63 56152-00-83310 Secondary Maintenance AIRGAS USA, LLC 2,426.97
*** VENDOR TOTALS ***
002654 AQUACHEM OF AMERICA INC
I-1746AQ AQUACHEM OF AMERICA INC R 6/09/2017
63 56150-00-82400 Phosphorous Removal Chem. AQUACHEM OF AMERICA 4,686.00
*** VENDOR TOTALS ***
003126 B & M TECHNICAL SERVICES INC
I-5459 B & M TECHNICAL SERVICES INC R 6/09/2017
63 56152-00-83320 Digesters Maintenance B & M TECHNICAL SERV 656.20
*%% VENDOR TOTALS ***
001521 BAY TOWEL, INC
I-053117 BAY TOWEL, INC R 6/09/2017
62 53716-00-92300 Outside Serv. Employed BAY TOWEL, INC 319.85
63 56156-00-85200 Outside Service Employed BAY TOWEL, INC 166.44
*** VENDOR TOTALS ***
004173 CENTRAL STATE MECHANICAL INSUL
I1-22732 CENTRAL STATE MECHANICAL INSUL R 6/09/2017
62 53713-00-65100 Maint - Water Mains CENTRAL STATE MECHAN 406.60
63 56152-00-83100 Sewer Main Maintenance CENTRAL STATE MECHAN 663.40
*%% VENDOR TOTALS ***
000215 CHEMTRADE CHEMICALS US LLC
1-92094072 CHEMTRADE CHEMICALS US LLC R 6/09/2017
63 56150-00-82400 Phosphorous Removal Chem. CHEMTRADE CHEMICALS 3,252.00
*%% YVENDOR TOTALS ***
000381 CITY OF MERRILL
I-053117 CITY OF MERRILL R 6/09/2017
63 11-2650 Capital Rep.-River Valley CITY OF MERRILL 15,000.00
**%* VENDOR TOTALS ***
001916 DNR ACCOUNTS RECEIVABLE
I-WU75321 DNR ACCOUNTS RECEIVABLE R 6/09/2017
62 53716-00-92800 Regulatory Com. Expense 2017 WATER USE FEES 125.00
*** VENDOR TOTALS ***
002871 KATE DREWEK

I-5/31 GIS CONF

62
63
10

53716-00-85500
56156-00-85050
51525-15-55500

KATE DREWEK R 6/09/2017

GIS - Water Components KATE DREWEK 91.52
GIS - Sewer Components KATE DREWEK 91.53
GIS - City Functions KATE DREWEK 183.05

*%% VENDOR TOTALS ***

DISCOUNT

CHECK
NO

155275

CHECKS

155276

CHECKS

155277

CHECKS

155278

CHECKS

155279

CHECKS

155280

CHECKS

155281

CHECKS

155282

CHECKS

155283

CHECKS
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CHECK CHECK
STATUS AMOUNT

2,426.97
2,426.9

4,686.00
4,686.0

656.20
656.2

486.29
486.2

1,070.00
1,070.0

3,252.00
3,252.0

15,000.00
15,000.0

125.00
125.0

366.10
366.1
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7/07/2017 1:56 PM
VENDOR SET: 01
BANK : 4

DATE RANGE: 6/01/2017 THRU

VENDOR I.D.

001867
I-052917-23A
63 56152-00-83100

000212
T-053117
62 53713-00-64100
62 53713-00-65100
63 56152-00-83200
63 56152-00-83300
43 57200-08-26000
000632
1-053117
62 15-5000
48 57100-08-23522
43 57200-08-26000
002661
I-053117
62 53713-00-64110
001556
1-053117
62 15-5000
000224
I-053117
62 53712-00-63200
63 56152-00-83310
002849
1-0042803-1N
62 53713-00-64500
000751

I-103508
63 56152-00-83320

City of Merrill
UTILITY A/P

6/30/2017

NAME

ENVIROTECH EQUIPMENT CO.
ENVIROTECH EQUIPMENT CO.

Sewer Main Maintenance

FASTENAL COMPANY
FASTENAL COMPANY
Supplies & Expenses
Maint - Water Mains

Lift Station Maintenance
Primary Maintenance

Water Improvements

FERGUSON ENTERPRISES
FERGUSON ENTERPRISES

#1476
#1476
Materials/Supplies-Const.
Utility-Mitchell Metal

Water Improvements

FRONTIER
FRONTIER

Warehouse Cost of Operation

HD SUPPLY WATERWORKS, LTD
HD SUPPLY WATERWORKS, LTD
Materials/Supplies-Const.

HYDRITE CHEMICAL CO
HYDRITE CHEMICAL CO
Water Treatment Supplies

Secondary Maintenance

HYDROCORP
HYDROCORP

Cross Connection Inspections

L W ALLEN LLC
L W ALLEN LLC
Digesters Maintenance

A/P HISTORY CHECK REPORT

CHECK
STATUS DATE AMOUNT
R 6/09/2017
ENVIROTECH EQUIPMENT 463.38

*** VENDOR TOTALS ***

R 6/09/2017

FASTENAL COMPANY 44.25
FASTENAL COMPANY 2.22
FASTENAL COMPANY 41.44
FASTENAL COMPANY 8.27
FASTENAL COMPANY 19.86

*%% VENDOR TOTALS ***

R 6/09/2017

FERGUSON ENTERPRISES 3,680.44
FERGUSON ENTERPRISES 450.00
FERGUSON ENTERPRISES 241.60

*%%* VENDOR TOTALS ***

R 6/09/2017
FRONTIER 142.93

*%% VENDOR TOTALS ***

R 6/09/2017
HD SUPPLY WATERWORKS 4,471.40

*** VENDOR TOTALS ***

R 6/09/2017
HYDRITE CHEMICAL CO 2,537.80
HYDRITE CHEMICAL CO 1,219.06
*%% VENDOR TOTALS ***

R 6/09/2017
HYDROCORP 1,340.00

*** VENDOR TOTALS ***

R 6/09/2017
L W ALLEN LLC 259.85

*%%* VENDOR TOTALS ***

DISCOUNT

CHECK
NO

155284

CHECKS

155285

CHECKS

155286

CHECKS

155287

CHECKS

155288

CHECKS

155289

CHECKS

155290

CHECKS

155291

CHECKS
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CHECK
STATUS

CHECK
AMOUNT

463.38
463.3

116.04
116.0

4,372.04
4,372.0

142.93
142.9.

4,471.40
4,471.4

3,756.86
3,756.8

1,340.00
1,340.0

259.85
259.8.
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A/P HISTORY CHECK REPORT

CHECK
STATUS DATE AMOUNT
R 6/09/2017
LINCOLN CO TREASURER 424.45

*** VENDOR TOTALS ***

R 6/09/2017
LOCAL GOVERNMENT INV 8,750.00
*%%* VENDOR TOTALS ***

R 6/09/2017
MENARDS - WAUSAU 119.76

*** VENDOR TOTALS ***

R 6/09/2017

PVC PIPE 44.97
SHIMS, STTELHOOK, LOC 18.06
JOINT PLIER, FASTENE 6.43
SB TEE, CONN, CPLR, 93.90
DRILL BITS, SCREWS 12.80
ALLIGATOR CLIPS 4.26
PIPE CUTTER, MAG, BA 27.75
STEEL ANGL, FASTENER 48.95
HALG BULB 9.99
CEMENT PVC, CLEANER 19.98

*** VENDOR TOTALS ***

R 6/09/2017
MIDWEST TESTING 3,281.60

*%* VENDOR TOTALS ***

R 6/09/2017
NAPA AUTO PARTS 35.98
41.49

*** VENDOR TOTALS ***

NAPA AUTO PARTS

R 6/09/2017

7/07/2017 1:56 PM
VENDOR SET: 01 City of Merrill
BANK: 4 UTILITY A/P
DATE RANGE: 6/01/2017 THRU 6/30/2017
VENDOR I.D. NAME
000313 LINCOLN CO TREASURER'S OFFICE
I-053117 LINCOLN CO TREASURER'S OFFICE
63 56150-00-82720 Landfill Tipping Fees
000351 LOCAL GOVERNMENT INVESTMENT PO
I-053117 LOCAL GOVERNMENT INVESTMENT PO
62 11-2735 SDWLP Bond - LGIP
001064 MENARDS - WAUSAU
I-66897 MENARDS - WAUSAU
62 53713-00-64100 Supplies & Expenses
000041 MERRILL ACE HARDWARE
I-053117 MERRILL ACE HARDWARE
63 50000-07-55603 N. Center Ave.
63 50000-07-56333 Cover-Sludge Clarifier
63 56152-00-83310 Secondary Maintenance
43 57200-08-26000 Water Improvements
62 53716-00-93300 Transportation Expense
63 56150-00-82800 Transportation
62 53713-00-64100 Supplies & Expenses
62 53713-00-65100 Maint - Water Mains
63 56152-00-83200 Lift Station Maintenance
63 56152-00-83100 Sewer Main Maintenance
001903 MIDWEST TESTING
I-4142 MIDWEST TESTING
62 53713-00-65300 Maint - Meters
000540 NAPA AUTO PARTS
I-053117 NAPA AUTO PARTS
63 56152-00-83200 Lift Station Maintenance
63 56152-00-83300 Primary Maintenance
001891 NORTHERN LAKE SERVICE INC
I-314862 NORTHERN LAKE SERVICE INC
20 53622-02-22500 Contractor - Sampling

NORTHERN LAKE SERVIC 3,893.70

*%%* VENDOR TOTALS ***

DISCOUNT

CHECK
NO

155292

CHECKS

155293

CHECKS

155294

CHECKS

155295

CHECKS

155296

CHECKS

155297

CHECKS

155298

CHECKS

CHECK
STATUS
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CHECK
AMOUNT

424.45
424 .4

8,750.00
8,750.0

119.76
119.7

287.09
287.0

3,281.60
3,281.6

77.47
7.4

3,893.70
3,893.7
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7/07/2017 1:56 PM
VENDOR SET: 01
BANK : 4

DATE RANGE:

VENDOR I.D.

000806
I-053117
63 50000-07-56465
63 56152-00-83310

000586
I-6789180
62 53716-00-92100
63 56156-00-85100

000377
I-141855
62 53716-00-92300
63 56156-00-85200
004070
I-6154
20 53622-02-22500
004008
I-CDL LICENSE
63 56156-00-85600
004008
I-CDL LICENSING
63 56156-00-85600
000578
I-053117
63 56150-00-82700
63 56152-00-83200
63 56152-00-83310
62 53712-00-63200
43 57200-08-26000
000678

I-08517
63 56152-00-83400

City of Merrill
UTILITY A/P
6/01/2017 THRU

6/30/2017

NAME

PROCESS EQUIPMENT REPAIR SERVI

PROCESS EQUIPMENT REPAIR SERVI
Primart Clarifiers-ReconditionPRIMARY CLARIFIER

Secondary Maintenance

QUILL CORPORATION
QUILL CORPORATION
Supplies & Expenses

Office Supplies & Expenses

REINDL PRINTING INC
REINDL PRINTING INC
Outside Serv. Employed

Outside Service Employed

SAND CREEK CONSULTANTS INC
SAND CREEK CONSULTANTS INC
Contractor - Sampling

ALEXANDER SMUDDE
ALEXANDER SMUDDE

Misc General Expense

ALEXANDER SMUDDE
ALEXANDER SMUDDE

Misc General Expense

USA BLUE BOOK

USA BLUE BOOK

Other Operating Sup/Exp
Lift Station Maintenance
Secondary Maintenance
Water Treatment Supplies

Water Improvements

VAN ERT ELECTRIC CO INC
VAN ERT ELECTRIC CO INC

Bldg./Grounds Maintenance

A/P HISTORY CHECK REPORT

CHECK
STATUS DATE AMOUNT
R 6/09/2017
75,276.75
AERATION BASINS 4,000.00

*** VENDOR TOTALS ***

R 6/09/2017
QUILL CORPORATION 29.96
QUILL CORPORATION 29.96
*%% VENDOR TOTALS ***

R 6/09/2017
REINDL PRINTING INC 1,107.50
REINDL PRINTING INC 1,107.50
*** VENDOR TOTALS ***

R 6/09/2017
SAND CREEK CONSULTAN 501.50
*%%* VENDOR TOTALS ***

R 6/09/2017

ALEXANDER SMUDDE 50.00
R 6/14/2017
ALEXANDER SMUDDE 44.75

*** VENDOR TOTALS ***

R 6/09/2017

USA BLUE BOOK 866.54
USA BLUE BOOK 2,018.30
USA BLUE BOOK 779.85
USA BLUE BOOK 119.12

USA BLUE BOOK 48.70
*** VENDOR TOTALS ***

R 6/09/2017
VAN ERT ELECTRIC CO 1,113.44
*%%* VENDOR TOTALS ***

DISCOUNT

CHECK
NO

155299

CHECKS

155300

CHECKS

155301

CHECKS

155302

CHECKS

155303

155319

CHECKS

155304

CHECKS

155305

CHECKS
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CHECK
STATUS

CHECK
AMOUNT

79,276.75
79,276.7

59.92
59.9

2,215.00
2,215.0

501.50
501.5

50.00

44.75
94.7.

3,832.51
3,832.5

1,113.44
1,113.4
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7/07/2017 1:56 PM
VENDOR SET: 01
BANK : 4

DATE RANGE:

VENDOR I.D.

000650

I-94522
62 53713-00-64100

000284
I-0100701-001
63 56156-00-85100
000299
I-053117
63 56150-00-82710
001481
I-76779
63 56152-00-83340
000587
I-505601
62 53712-00-63210
000266
I-053117
63 56152-00-83100
48 57100-08-23522
43 57200-08-26000
000656

I-053117
63 56150-00-82100
63 56150-00-82210
63 56150-00-82200
62 53711-00-62200
62 53711-00-62210
62 53713-00-64110
62 53713-00-65000

City of Merrill
UTILITY A/P
6/01/2017 THRU

6/30/2017

NAME

VICTORY JANITORIAL,
VICTORY JANITORIAL,

Supplies & Expenses

INC.
INC.

VIP ALL-VALUE
VIP ALL-VALUE
Office Supplies & Expenses

WAL-MART COMMUNITY/GEMB
WAL-MART COMMUNITY/GEMB
Laboratory Supplies

WAUSAU HYDRAULICS & MACHINE
WAUSAU HYDRAULICS & MACHINE IN

Sludge Disposal

WI STATE LAB OF HYGIENE
WI STATE LAB OF HYGIENE

Outside Services-Testing

WISCONSIN BUILDING SUPPLY
WISCONSIN BUILDING SUPPLY
Sewer Main Maintenance
Utility-Mitchell Metal

Water Improvements

WISCONSIN PUBLIC SERVICE
WISCONSIN PUBLIC SERVICE
Power & Fuel for Pumping
Gas for Heat & Digesters

Power & Fuel for Aeration

Operation - Electric Pumping

Gas for Heat

Warehouse Cost of Operation

Maint-Standpipe/Reserviors

A/P HISTORY CHECK REPORT

CHECK

STATUS DATE

R 6/09/2017
VICTORY JANITORIAL,
*** VENDOR

R 6/09/2017
VIP ALL-VALUE
*%* VENDOR

R 6/09/2017
WAL-MART COMMUNITY/G
**% VENDOR

IN

R 6/09/2017
WAUSAU HYDRAULICS &
*** VENDOR

R 6/09/2017
WI STATE LAB OF HYGI
* %% YVENDOR

R 6/09/2017
INVH 477739
INVH 477278
INVH# 477666
**% VENDOR

R 6/09/2017
WWTP, LIFT STATIONS
LIFT STATIONS
LIFT STATIONS
WHSE
WHSE
WHSE
WHSE

WWTP,
WWTP,
WELLS, TOWERS,
WELLS, TOWERS,
WELLS, TOWERS,
WELLS, TOWERS,

*%% VENDOR

AMOUNT

32.18
TOTALS ***

178.99
TOTALS ***

70.40
TOTALS ***

205.51
TOTALS ***

25.00
TOTALS ***

61.98
309.90

11.49
TOTALS ***

2,540.29
538.51
3,369.08
3,560.49
130.80
849.77
72.15
TOTALS ***

DISCOUNT

CHECK
NO

155306

CHECKS

155307

CHECKS

155308

CHECKS

155309

CHECKS

155310

CHECKS

155311

CHECKS

155312

1 CHECKS
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CHECK
STATUS

CHECK
AMOUNT

32.18
32.1

178.99
178.9

70.40
70.4

205.51
205.5

25.00
25.0

383.37
383.3

11,061.09
11,061.0
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7/07/2017 1:56 PM
VENDOR SET: 01
BANK : 4

DATE RANGE: 6/01/2017 THRU

VENDOR I.D.

000882
I-WWOA MBR RENEW
63 56156-00-85600

000882

I-NC REGION MEETING
63 56156-00-85600

*  *

TOTALS * *
REGULAR CHECKS:
HAND CHECKS:
DRAFTS:
EFT:

NON CHECKS:

VOID CHECKS:

TOTAL ERRORS: 0

City of Merrill
UTILITY A/P

A/P HISTORY CHECK REPORT

6/30/2017
CHECK CHECK
NAME STATUS DATE AMOUNT DISCOUNT NO
WWOA
WWOA R 6/09/2017 155313
Misc General Expense WWOA 50.00
WWOA
WWOA R 6/21/2017 155546
Misc General Expense WWOA 35.00
*%% VENDOR TOTALS *** 2 CHECKS
NO INVOICE AMOUNT DISCOUNTS
41 158,960.54 0.00
0 0.00 0.00
0 0.00 0.00
0 0.00 0.00
0 0.00 0.00
0 VOID DEBITS 0.00
VOID CREDITS 0.00 0.00 0.00
** G/L ACCOUNT TOTALS **
G/L ACCOUNT NAME AMOUNT
10 51525-15-55500 GIS - City Functions 183.05
*%* FUND TOTAL *** 183.05
20 53622-02-22500 Contractor - Sampling 4,395.20
**% FUND TOTAL **x* 4,395.20
43 57200-08-26000 Water Improvements 415.55
*x% FUND TOTAL **x* 415.55
48 57100-08-23522 Utility-Mitchell Metal 759.90
**% FUND TOTAL *** 759.90
62 11-2735 SDWLP Bond - LGIP 8,750.00
62 15-5000 Materials/Supplies-Const. 8,151.84
62 53711-00-62200 Operation - Electric Pumping 3,560.49
62 53711-00-62210 Gas for Heat 130.80
62 53712-00-63200 Water Treatment Supplies 2,656.92
62 53712-00-63210 Outside Services-Testing 25.00
62 53713-00-64100 Supplies & Expenses 223.94
62 53713-00-64110 Warehouse Cost of Operation 992.70

CHECK
STATUS
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CHECK
AMOUNT

50.00

35.00

85.0

CHECK AMOUNT
158,960.54
0.00

0.00
0.00
0.00
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7/07/2017
VENDOR SET: 01
BANK : 4

DATE RANGE:

VENDOR SET: 01

BANK: 4

REPORT TOTALS:

6/01/2017 THRU

1:56 PM

City of Merrill
UTILITY A/P
6/30/2

017

G/L ACCOUNT

TOTALS:

62 53713-00-64500
62 53713-00-65000
62 53713-00-65100
62 53713-00-65300
62 53716-00-85500
62 53716-00-92100
62 53716-00-92300
62 53716-00-92800
62 53716-00-93300
63 11-2650

63 50000-07-55603
63 50000-07-56333
63 50000-07-56465
63 56150-00-82100
63 56150-00-82200
63 56150-00-82210
63 56150-00-82400
63 56150-00-82700
63 56150-00-82710
63 56150-00-82720
63 56150-00-82800
63 56152-00-83100
63 56152-00-83200
63 56152-00-83300
63 56152-00-83310
63 56152-00-83320
63 56152-00-83340
63 56152-00-83400
63 56156-00-85050
63 56156-00-85100
63 56156-00-85200
63 56156-00-85600

NO

BANK: 4 TOTALS: 41

41

398

A/P HISTORY CHECK REPORT

** G/I, ACCOUNT TOTALS **

Cross Connection Inspections
Maint-Standpipe/Reserviors
Maint - Water Mains

Maint - Meters

GIS - Water Components
Supplies & Expenses

Outside Serv. Employed
Regulatory Com. Expense
Transportation Expense

**%*x FUND TOTAL ***

Capital Rep.-River Valley
N. Center Ave.
Cover-Sludge Clarifier
Primart Clarifiers-Recondition
Power & Fuel for Pumping
Power & Fuel for Aeration
Gas for Heat & Digesters
Phosphorous Removal Chem.
Other Operating Sup/Exp
Laboratory Supplies
Landfill Tipping Fees
Transportation

Sewer Main Maintenance
Lift Station Maintenance
Primary Maintenance
Secondary Maintenance
Digesters Maintenance
Sludge Disposal
Bldg./Grounds Maintenance
GIS - Sewer Components
Office Supplies & Expenses
Outside Service Employed
Misc General Expense

*x% FUND TOTAL **x*

1,340.
72.
457.
3,281.
91.

29.
1,427.
125.
12.
31,329.

15,000.
44,

18.
75,276.
2,540.
3,369.
538.
7,938.
866.
70.

.45
4.
1,208.
2,105.
49,
8,432.
916.
205.
1,113.
91.

208.
1,273.
179.
121,877.

424

INVOICE AMOUNT

158,960.54

158,960.54

2,349,336.67

00
97
06
75
29
08
51
00
54
40

26
74
71
76
31
05
51
44
53
95
94
75
00

PAGE: 96

21la

CHECK AMOUNT
158,960.54

158,960.54

2,349,336.67

Attachment: Vouchers (2630 : Vouchers for June, 2017)
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A/P HISTORY CHECK REPORT

SELECTION CRITERIA

PAGE: 97

21la

VENDOR SET: 01-City of Merrill

VENDOR : ALL

BANK CODES: 1Include: 1, 3, 4

FUNDS: All

CHECK SELECTION

CHECK RANGE: 000000

THRU 999999

DATE RANGE: 6/01/2017 THRU 6/30/2017

CHECK AMOUNT RANGE:
INCLUDE ALL VOIDS:

0.00 THRU 999,999,999.99

PRINT OPTIONS
SEQUENCE :

PRINT TRANSACTIONS:
PRINT G/L:

UNPOSTED ONLY:
EXCLUDE UNPOSTED:
MANUAL ONLY:

STUB COMMENTS:
REPORT FOOTER:
CHECK STATUS:

PRINT STATUS:

VENDOR SORT KEY

YES
YES

Attachment: Vouchers (2630 : Vouchers for June, 2017)
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REQUEST TO INCLUDE ITEM ON AGENDA

Board or Committee: Personnel & Finance Committee
Date of Meeting: Tuesday, July 25" 2017
Request by: Finance Director Kathy Unertl

Describe below the item(s) you wish to have put on the agenda:
(please attach any pertinent information):

Preliminary 2018 budget development provisions

State Levy Limit for 2018 WI DOR will release August 1%
See following historical information

Wages Preliminary 1.0% as of 12/25/2017 and another 1.0% as of 6/25/2018

WRS - Retirement Slightly lower General % and minimal increase for
Protective Duty Disability
See following comparison of 2017 and 2018 rates

Health Insurance City group claims experience has been negative.
See following information for 2017 health insurance

| will be use 15.0% increase for preliminary budgeting. No formal 2018 renewal
has been requested pending upcoming retirement/shift off City health insurance.

Kathy Unert, Finance Director ~ Date: 7/18/2017 % M

Packet Pg. 99




3.1.a

1wawdojanap 186png 8T0Z Aleulwipid : /92) 1uawdoljaaaq 196png 810z Areulwi@id :luswyoeny
City of Merrill Net New Construction - Historical

Net New Construction % -

by January 1st Assessment Year

Packet Pg. 100

3.000%
2.500%
2.000%
1.500%

1.000%

O_DDD% I ' L I — I_

2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016

City

Levy Budget Net New State Levy New Tax
Year Year Construction Limit* Amount
2005 2006 0.334% 2.00% 2.00%
2006 2007 1.913% 2.00% 2.00%
2007 2008 0.500% 3.86% City 2.5%
2008 2009 1.463% 3.00% City 2.0%
2009 2010 0.463% 3.00% 3.00%
2010 2011 0.620% 3.00% 3.00%
2011 2012 0.680% Net New Growth $25,600
2012 2013 0.019% Net New Growth $860
2013 2014 0.608% Net New Growth $27,637
2014 2015 3.028% Net New Growth $131,321
2015 2016 0.830% Net New Growth $35,194
2016 2017 0.320% Net New Growth $13,639
2017 2018 Pending Net New Growth Pending

* Plus adjustments for debt service increases and annexations.

Notes: 2006 refiected Church Mutual Insurance addition
2014 reflected new Wal-Mart (S. Pine Ridge Ave.)

Net New Construction - 2018 Budget Revised: 7/18/2017
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WRS Employer Rates
Current / Future Rates Inquiry

This page allows you to view current and fulure employer rates.

Employer Selection: [0997-000 ~ MERRILL, CIFYOF

Ci_e-a;-l-'om

Employer Name  MERRILL, CITY OF
Employer Number 0897-000

B V]

Return to Homepage

071912017

_ General |
Calendar Year]Employee Required|Benefit Adjust[Employer Required|Prior Service|Duty Disability|Sick Leave| Totall|
2017 || 6.80 il 0.00 6.80 000 | 0.00 000 [13.60}
2018 | 6.70 I__0.00 6.70 000 | 0.0 000 |13.40]

Elected Officials,

Judges, St;_t; Executive Pay Plan

[Calendar YearEmployee Required|[Benefit Adjus[Employer Required|Prior Service|Duty DisabilitySick Leave|Total

2017 | 6.80 i 0.00

6.80 000 | 000

0.00

13.60]

2018 | 6.70 || o000

6.70 000 | 0.00

0.00 [13.40)

Protective with Social Security

Calendar Year|Employee Required|Benefit Adjust]

Employer Required|Prior Service|Duty Disability|Sick Leave| Total

2017 6.80 0.00

10.60 0.00 0.40

0.00 J17.80

2018 6.70 0.00

10.70 0.00 0.46

0.00 17.86

| Protective without Social Security

Calendar Year|Employee Required|Benefit Adjust

Employer Required|Prior Service|Duty Disability|Sick Leave|Total

2017 | 6.80 0.00 | 14.90 [ 0.00 0.40 || 000 |22.10)
2018 | 670 000 | 1490 [ 0.00 0.46 000 |[22.06
https://etfonline.wi.gov/ETF CalculatorWeb/etf/internet/employer/ETFemployerrates.jsp 07/19/2017
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City of Merrill - Security Health Plan (SHP) - 2017

The 2016 SHP - With 6.3% Reduction

HMO - High Deductible Health Plan
- HSA Eligible Option

Monthly Premium Annual Premium Employee
Deductible $1,300/$2,600 - then 80%/20% Single Family Single Family Y
up to Maximum Out-of-Pocket $1,700/$3,400
Security Health Plan - HMO - HSA Eligible $772.99 $1,545.98 $9,275.88 $18,551.76
Employee Co-Payment {$77.30) ($154.60) ($927.60) ($1,855.20) 10.000%
Net City Expense $695.69  $1,391.38 $68,348.28 $16,696.56
Employee Co-Payment | ($38.65) {$77.30) Pay Period |
OPTION 4
The 2017 SHP - With 0.5% Reduction
Tier 4 Drugs ($10/$30/$60/25%) Monthly Premium Annual Premium Employee
Deductible $1,500/$3,000 - then 80%/20% Single Family Single Family %
up to Maximum Out-of-Pocket $3,000/$6,000
Security Health Plan - HMO - HSA Eligible $769.02 $1,538.07 $9,228.24 $18,456.84
Employee Co-Payment {$76.90) ($153.80) {$922.80) ($1,845.60) 10.000%
Net City Expense $692.12 $1,384.27 $8,305.44 $16,611.24
Employee Co-Payment | ($38.45) ($76.90) Pay Period |
Change in Premium ($3.97) {$7.91) ($47.64) ($94.92)
Change in City Expense for 2017 ($3.57) ($7.11) ($42.84) {$85.32)
Employee Co-Pay quployee Co-Pay
Difference Difference
Monthly Premium Annual Premium
Single Family Single Family Employee
% Change
($0.40) ($0.80) ($4.80) ($9.60)] 0.000%

Health 2017-SHP Employee-Option 4

Revised: 10/25/2016
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REQUEST TO INCLUDE ITEM ON AGENDA

Board or Committee: Personnel & Finance Committee
Date of Meeting: Tuesday, July 25" 2017
Request by: Library Director Stacy Stevens,

Fire Chief Dave Savone
and Finance Director Kathy Unertl

Describe below the item(s) you wish to have put on the agenda:
(please attach any pertinent information)

Consider 2018 budget requests to Lincoln County for:

a. T.B. Scott Free Library; and

b. Merrill Ambulance/EMS

Signed: 7&% %—4«27/ Date: 7/18/2017
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Memeo to: Dan Leydet, Lincoln County Finance Director
From: Stacy D. Stevens, T.B. Scott Free Library Director
Re: 2018 Budget Request
Date: July 26, 2017

T.B. Scott Library

2018 BUDGET REQUEST
Personnel Services 744,562
Contractual Service 52,400
Supplies and Expenses 36,930
Fixed Charges (Insurance) 9,400
Print Media—Library 55,450
Nonprint Media—Library 19,950
Technology 57,515
Special Major Projects -0-
Subtotal 976,207
Est. misc. income -16,000
(turned over to City)
TOTAL $960,207
COUNTY REQUEST $448,400

CITY OF MERRILL REQUEST $511,807

Due to mitigating fiscal challenges at both municipal and county
levels, the T.B. Scott Free Library Board approved a 2018 budget that
reflects an increase of 0.00% from 2017 budget. As such, the Board’s
funding request to the county will be the same as that in 2017.

Circulation to Lincoln County Residents in 2016 — 45.25%
Circulation to Lincoln County Residents in 2015 — 46.7%
Circulation to Lincoln County Residents in 2014 — 45.8%
Circulation to Lincoln County Residents in 2013 — 43.7%
Circulation to Lincoln County Residents in 2012 — 45.5%

This budget request has been approved by the Library Board of Trustees
7/19/2017 and the City of Merrill Personnel and Finance Committee
7/25/2017.
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2018 BUDGET-PRELIMINARY WORKSHEET e z
Account 2013 Actual 2014 Actual = 2015 Actual = 2016 Actual 2017 YTD 2017 Budget 2018 Budget Inc./(Dec.| ©
TOTAL PERSONNEL SERVICES 73458713 748,892.96  729,299.38 709,088.34 362,118.26 735,337.00 744,562.00 1.259 §
02-15000- Contract Services 65.00 - 70.00 105.00 227.50 - -
02-15500- Snow Removal 582.75 908.43 673.93 296.53 464.91 750.00 600.00
02-16000- Elevator Contract 2,472.44 2,556.68 2,552.60 2,721.97 2,763.36 2,800.00 2,800.00
02-16250- HVAC Service Contract - - - - - - -
02-16500- Fire/Security System 1,659.20 2,079.86 1,896.10 2,815.60 250.75 2,000.00 2,000.00
02-21000- Water 1,394.17 1,596.34 1,471.97 1,639.33 1,077.18 1,600.00 1,700.00
02-22000- Electric 27,419.02 26,004.05 28,471.23 26,880.38 10,349.24  29,000.00 28,000.00
02-22500- Fuel 10,258.94 14,020.65 8,478.80 6,117.24 5,676.67  10,000.00 9,000.00
02-23100- Janitorial Services - - - - - - -
02-23250- Facility Cleaning Service 6,116.92 6,134.09 5,499.01 5,001.14 382.67 7,000.00 6,000.00
02-23500- Misc. Facility/Equipment S 225.00 383.00 4,562.94 164.24 - - -
02-25000- Telephone 2,691.28 1,660.10 941.39 1,296.14 824.94 1,400.00 1,300.00
02-26000- Office Equipment Service 698.00 629.49 1,242.00 772.00 - 1,000.00 1,000.00
TOTAL CONTRACTUAL SERVICES 53,582.72 55,972.69 55,859.97 47,809.57 21,917.22  55,550.00 52,400.00 -5.67%
05-10000- Insurance 7,794.00 8,358.00 7,939.00 9,704.00 1,800.00 8,400.00 9,400.00 11.90%
15-31000- Computer Supplies 4,434.13 2,256.49 3,069.05 2,030.56 1,545.36 3,500.00 3,000.00
15-32750 T1/Inet Access 3,747.50 3,850.00 4,530.00 4,570.00 4,798.00 4,530.00 4,798.00
15-32900- Charter Fiber-VOIP - - 3,095.76 6,480.00 3,240.00 6,480.00 6,480.00
15-40000- Computer/Network Maint. 9,250.00 9,000.00 9,000.00 9,000.00 4,500.00 9,000.00 9,000.00
15-42500- Computer Equip. 8,277.73 - 7,402.00 12,964.01 4,258.23  10,000.00  10,000.00
15-47500- Software/Upgrades 2,648.04 2,306.91 2,336.67 1,697.75 1,368.68 4,337.00 4,303.00
156-70000- V-CAT Shared Automatior  14,707.63 15,061.81 15,119.04 16,896.80 16,481.39  16,482.00 17,134.11
15-71000- Computer Contingency 475.29 26,463.35 5,012.13 14,687.88 - 6,000.00 2,800.00
TOTAL TECHNOLOGY 44,540.32 58,938.56 49,564.65 68,427.00 36,191.66  60,329.00 57,515.11 -4.66%
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2018 BUDGET-PRELIMINARY WORKSHEET e
Account 2013 Actual 2014 Actual 2015 Actual 2016 Actual 2017 YTD 2017 Budget 2018 Budget Inc./(Dec.

03-10000- Office 2,061.20 1,874.75 2,741.31 2,845.98 726.36 1,800.00 1,800.00
03-10500- Library Supplies 6,923.93 5,985.76 9,192.27 9,749.54 2,764.27 7,150.00 7,150.00
03-11000- Postage 3,823.17 3,272.38 1,827.74 2,069.50 710.59 3,000.00 3,000.00
03-13000- Printing 644.00 1,216.00 228.50 678.00 145.00 1,000.00 1,000.00
03-21000- Memberships 200.00 250.00 50.00 250.00 200.00 250.00 250.00
03-30500- Mileage 1,992.42 1,325.41 835.43 1,294.49 727.36 1,600.00 1,600.00
03-31000- Petty Cash - - - 7.95 (125.00) - -
03-32000- Education/In Service 2,685.55 1,060.78 1,517.15 3,089.55 553.00 2,000.00 2,000.00
03-41000- Publicity 2,167.48 1,023.28 2,618.31 3,082.84 715.62 2,500.00 2,500.00
03-41250- Programming-Adult 299.63 605.78 504.05 3,005.79 2,632.07 2,750.00 2,750.00
03-41500- Programming-YS 1,904.80 845.18 1,452.03 2,055.68 978.86 2,000.00 2,000.00
03-41750- Hospitality 429.36 213.00 517.23 226.88 42.20 300.00 300.00
03-44000- Janitorial 3,896.61 3,757.00 4,290.23 4,373.33 1,545.70 3,800.00 3,800.00
03-50000- M/R-General 7,878.40 6,862.73 5,799.20 8,814.57 2,326.53 5,980.00 5,980.00
03-50275- M/R Contingency 2,423.54 2,275.26 12,431.94 9,678.55 1,387.73 6,425.00 2,800.00
03-50750- M/R Equipment - - 444.49 329.94 - -

TOTAL SUPPLIES 37,330.09 30,567.31 44,449 .88 51,5562.59 15,330.29  40,555.00  36,930.00 -8.94%
13-10000- Adult Fiction 9,817.79 7,152.39 10,001.13 10,166.01 5,006.74 9,700.00 9,700.00
13-10100- Adult NonFiction 12,167.13 8,434.18 11,326.01 10,649.11 5826.16 10,150.00  10,150.00
13-10200- Adult Paperbacks 1,633.73 1,167.81 1,488.36 1,077.34 301.80 1,600.00 1,400.00
13-10300- Adult Reference 1,299.88 1,340.20 1,233.61 1,017.62 636.31 500.00 500.00
13-10400- Large Print 4,161.55 2,416.90 4,560.66 4,231.30 2,766.10 3,800.00 3,800.00
13-20000- YS Books 15,377.92 9,259.13 14,684.18 17,772.41 5,497.67 17,000.00 17,000.00
13-20100- Young Adult Bks 2,798.88 1,139.11 2,860.38 1,759.43 913.13 2,600.00 2,600.00
13-20200- YS Reference 693.91 431.41 764.90 581.73 - - -
13-30000- Standing Order 1,667.57 307.86 1,453.03 573.64 159.56 1,300.00 1,300.00
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Account

13-40000- Professional Bks
13-50000- Magazines
13-75000- Misc Rev-Grant Print
TOTAL PRINT MEDIA

14-10000- Adult AudioBooks
14-10100- Books on CD
14-10200- Adult CDs
14-10300- Adult Software
14-10400- Adult DVD
14-10500- Aduit Videos
14-20000- YS AudioBooks/CDs
14-20100- YS Videos/Software
14-30000- Microfilm

14-40000- LG/Story Boxes
14-45000- Ebooks/Digital Content
TOTAL NON-PRINT MEDIA

08-50500- Capital Equipment

TOTAL EXPENDITURES*

08-50000- Special Major Projects
08-28100- Capital Projects
08-57500- Property Damages
15-50000- Library Technology

Packet Pg. 107

-0.36%

-1.87%

0.00%

2013 Actual 2014 Actual 2015 Actual 2016 Actual 2017 YTD 2017 Budget 2018 Budget Inc./(Dec.
23.72 - - - - - -
9,188.21 8,045.61 8,478.03 8,466.86 681.49 9,000.00 9,000.00
58,820.29 39,694.60 56,850.29 56,295.45 21,788.96  55,650.00 55,450.00
3,476.27 3,424.56 3,630.40 3,706.97 1,115.22 4,000.00 3,800.00
2,117.00 1,349.57 1,991.53 1,531.03 598.40 2,000.00 1,500.00
- 149.00 - - - - -
4,227.18 2,678.51 4,181.49 4,702.47 2,372.00 4,250.00 4,750.00
2,877.90 2,749.66 2,975.67 1,872.86 425.35 2,800.00 2,800.00
2,954.46 1,177.82 2,186.16 1,476.40 1,147.53 2,000.00 1,800.00
435.00 150.00 - - - 500.00 500.00
259.83 134.79 135.41 379.09 287.65 1,000.00 1,000.00
6,213.26 4,039.76 3,859.46 3,739.57 3,939.60 3,800.00 3,800.00
22,560.90 15,853.67 18,960.12 17,408.39 9,885.75  20,350.00  19,950.00
293.00 1,420.80 259.95
_959,21545 957,984.79  964,344.09 960,545.29 469,032.14 976,171.00 976,207.11
5,700.00 - 31.26
(47.18)
2,045.19

*does not include Special Major Projects, Capital Projects, or Library Technology
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PROPOSED BUDGET WORKSHEET
AS OF: JUNE 30TH, 2017
10 -General Fund
Library
(mmm——————————— 2017 ===c—-m——emeem=———— ) (—————=eeccccccaa 2018 -—==mm—mmmm—e—————— )
2015 2016 CURRENT ¥=-T=D PROJECTED REQUESTED BUDGET PROPOSED
ACTUAL ACTUAL BUDGET ACTUAL YEAR END BUDEGT CHANGE BUDGET

REVENUES
- ]
Intergovernmental
45110-43790 County Library Aid 424,775 437,720 448,400 224,200 448,400 448,400 0

TOTAL Intergovernmantal 424,775 437,720 448,400 224,200 448,400 449,400 0
Public Charges-Services
45110-46710 Library Revenue 16,063 15,789 16,000 7,526 16,000 16,000 0

TOTAL Public Charges-Servicaes 16,063 15,789 16,000 7,526 16,000 16,000 0
Miscaellanaous Revanues
45110-468400 Library Endowment Reimb. 4,908 15,645 0 Q o] Q 0
45110-48450 Insurance Reimbursement 0 1,045 0 [+] 0 ] 0
45110-48455 Friends of Lib. Reimb. 2,426 1,917 0 2,124 o [} 0
45110-48475 Library Programs Revenue 2,203 6,993 0 1,538 0 0 0
45110-48500 Grant - Mead Witter o} 0 0 [¢] o 0 0
45110-48555 Grant - WVLS System Aid 0 0 0 [¢] 0 0 0
45110-48750 Grant - Walmart 2,500 1,000 0 0 0 0 0

TOTAL Miscellaneous Reavenuas 12,038 26,601 0 3,662 [} 0 0
TOTAL REVENUES 452,876 480,110 464,400 235,388 464,400 464,400 0
EXPENDITURES
f o ————————— 1
Parscnnel Services
55110-01-11000 Salaries - Regular 170,741 174,203 177,250 88,600 184,211 171,214 6,036)
55110-01-21000 Wages - Parm - Regular 353,850 351,376 363,843 177,570 363,843 373,772 9,929
55110-01-22000 Overtima 92 216 0 29 200 0 0
55110-01-23000 Longevity 1,440 1,008 1,008 0 1,008 1,008 o]
$5110-01-51000 Social Security 40,911 39,030 41,471 19,265 42,003 41,76% 298
55110-01-52000 Retirement (WRS) 34,861 31,126 32,907 16,141 33,381 31,660 1,247)
55110-01-52500 Prior Service-Debt Serv. 3,481 3,489 3,388 3,388 3,388 3,308 B0}
55110-01-54000 Health Insurance 119,574 104,775 111,329 55,330 107,000 118,087 6,758
55110-01-55000 Life Insurance 4,351 3,865 4,141 1,735 3,855 3,744 397)

TOTAL Personnel Services 729,289 709,088 735,337 362,118 738,889 744,562 9,225

55110-01~11008alaries - Regular

PERMANENT NOTES:
Salaried include Library Director, Assistant Library
Directeor, and a Department Head.
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PROPOSED BUDGET WORKSHEET
AS OF: JUNE 30TH, 2017
10 -Ganeral Fund
Library
--------------- 2017 —==m=mr——————sees) (mmemmmemmmmm e e == 01B ~——--——————————aes)
2015 2016 CURRENT ¥-T-D PROJECTED REQUUESTED BUDGET PROPOSED
ACTUAL ACTUAL BUDGET ACTUAL YERR END BUDEGT CHANGE BUDGET

Contractual Services
55110-02-15000 Contract Services 70 105 0 228 2,228 0 Q
55110-02-15500 Snow Removal Sarvices 674 297 750 465 750 600 ( 150)
55110-02-16000 Elevator Centract/Inspact 2,553 2,722 2,800 2,763 2,800 2,800 0
55110-02-16250 BVAC Service 0 0 0 0 0 0 0
55110-02-16500 Fire/Security System Cont 1,896 2,816 2,000 251 2,000 2,000 0
55110-02-21000 Water and Sewar 1,472 1,639 1,600 1,077 1,600 1,700 100
55110-02-22000 Electric 28,471 26,880 29,000 10,349 28,000 28,000 ( 1,000}
55110-02-22500 Fuel - Natural Gas 8,479 6,117 10,000 5,577 9,500 9,000 ¢ 1,000)
55110-02-23100 Janitorial Services Contr 0 0 0 0 0 0 0
§5110-02-23250 Facility Cleaning Service 5,499 5,001 7,000 383 6,000 6,000 [ 1,000}
55110-02-23500 Misc Facility/Equip Servi 4,563 164 0 [¢] 250 0 0
55110-02-25000 Telephcne 941 1,296 1,400 825 1,400 1,300 ¢ 100)
55110-02-26000 Office Equipment Service 1,242 772 1,000 0 1,000 1,000 0

TOTAL Contractual Services 55,860 47,810 55,550 21,917 55,528 52,400 3,150)
Supplies & Expenseas
55110-03-10000 Office Supplies 2,741 2,846 1,800 726 1,800 1,800 0
55110-03-10500 Library Supplies 9,192 9,750 7,150 2,764 7,150 7,150 0
55110-03-11000 Postage 1,828 2,070 3,000 711 3,000 3,000 0
55110-03-13000 Copier/Printing 229 678 1,000 145 1,000 1,000 0
55110-03-21000 Membership Dues 50 250 250 200 250 250 0
55110-03-30500 Mileage 83s 1,294 1,600 727 1,600 1,600 Q
55110-03-31000 Misc. - Patty Cash { 83) { 92) o 125) 1] 0 0
55110-03-31001 Misc Rav-Petty Cash 100 100 0 +] 0 0 Q
55110-03-32000 Education & Conference 1,517 3,090 2,000 553 2,000 2,000 1]
55110-03~41000 Public Relations/Publicit 2,618 3,083 2,500 716 2,500 2,500 Q
55110-03-41001 Misc Rev - Publicity 713 5,499 0 1,187 0 0 1]
55110-03-41250 Programming - Adult 1,240 3,006 2,750 2,632 2,750 2,750 Q
55110-03-41251 Misc Rav-Programming Adul 1,893 686 0 120 0 0 0
55110-03-41500 Progamming - Youth 1,199 2,056 2,000 979 2,000 2,000 0
55110-03-41501 Misc Rev-Programming-Yout 4,841 4,404 0 3,294 0 0 0
§55110-03-41750 Hospitality 517 227 300 42 300 300 0
55110-03-41751 Misc Rev-Hospitality 311 4] 1] 0 0 0 0
55110-03-44000 Janitor Supplies 4,290 4,373 3,800 1,546 3,800 3,800 0
55110-03-50000 M/R-General Repair/Maint. 5,799 8,815 5,980 2,327 5,980 5,580 0
55110-03-50001 Mis Rev-M/R Ganeral/Cont 0 3,172 0 0 3,500 0 0
55110-03-50275 M/R - Continguency 12,432 9,679 6,425 1,388 6,524 2,800 ( 3,625)
55110-03-50750 M/R- Equipment Maint. 444 330 0 0 0 0 0

TOTAL Supplies & Expansas 52,708 65,315 40,555 19,912 44,154 36,930 3,625)

55110-03-50274/R - Continguency PERMANENT NOTES:

Unexpendad 2016 amount will be transferred to Non-Lapsing

account to offset potential future changes in employee

health insurance status,
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PROPOSED BUDGET WORKSHEET
AS OF: JUNE 30TH, 2017
10 -General Fund
Library
(mmemmrr———————— 2017 --—---m——— e ) (=== m e 2018 ===mceee e
2015 2016 CURRENT ¥-1r-D PROJECTED REQUESTED BUDGET PROPOSED
ACTUAL ACTUAL BUDGET ACTUAL TERR END BUDEGT CHANGE BUDGET
Fixed Charges
55110-05-10000 Ins.-Proparty, Liability, 7,939 9,704 8,400 1,800 9,400 9,400 1,000
TOTAL Fixad Charges 7,938 9,704 8,400 1,800 9,400 9,400 1,000
Capital Outla
55110-08-50000 Special/Major Projects 5,700 0 0 31 0 0 0
55110-08-50001 Misc Rev-Special/Major Pr 1,279 10,099 0 0 0 [} [+
55110-08-50500 Capital Equipment/Cutlay 1,421 260 0 0 0 0 0
55110-08-50501 Misc Rev-Capital Equip/Ou 0 660 0 95 0 0 0
55110-0B-57500 Proparty Damages ] 2,045 0 0 0 0 0
TOTAL Capital Cutlay 8,400 13,064 0 126 0 0 0
Print Media - Library
55110-13-10000 Adult Dept Fiction 10,001 10,166 &,700 5,007 9,700 9,700 0
55110-13-10100 Adult Dept Nen-Fiction 11,328 10,649 10,150 5,826 10,150 10,150 0
55110-13-10200 Adult Dept Paparbacks 1,488 1,077 1,600 302 1,600 1,400 200}
55110-13-10300 Adult Dept Referance 1,234 1,018 500 636 1,000 500 0
55110-13-10400 Adult Dept Large Print 4,561 4,231 3,800 2,766 3,800 3,800 0
55110-13-20000 Youth Children's Books 14,684 17,772 17,000 5,498 17,000 17,000 1)
5§5110-13-20100 Young Adult Books 2,860 1,759 2,600 913 2,600 2,600 0
55110-13-20200 Youth Services Reference 765 582 0 0 0 1] ]
55110-13-30000 Standing Crdars 1,453 574 1,300 160 1,300 1,300 0
55110-13-40000 Professional Bocks 0 0 0 0 0 0 [}
55110-13-50000 Magazinas/Periodicals B,478 8,467 9,000 681 9,000 9,000 0
55110-13-60000 Pamphlats 0 0 0 [} 0 0 0
55110-13-75000 Misc Rev-Grant Print '] 1,000 0 Y] 0 0 0
TOTAL Print Madia - Library 56,850 57,295 55,650 21,789 56,150 55,450 200)
Non-Print Media-Library
55110-14-10000 Adult Dept Audioc Books 0 1] 0 0 0 0 0
55110-14-10100 Adult Dept Books on CP 3,630 3,707 4,000 1,115 4,000 3,800 ( 200)
55110-14-10200 Adult Dept CDs 1,992 1,531 2,000 598 2,000 1,500 ( 500}
S$5110-14-10300 Adult Dept CD-ROMs Circ. 0 0 0 0 0 [+ 0
55110-14-10301 Misc Rev-Adult Software 0 [+ 0 ] 0 0 0
55110-14-10400 Adult Dept DVDs 4,181 4,702 4,250 2,372 4,250 4,750 500
$5110-14-10500 Adult Dept Videos 0 0 0 0 0 0 0
55110-14-20000 Youth Audiobooks & CDs 2,909 1,873 2,800 425 2,800 2,800 0
55110-14-20100 Youth Videosa, DVDs & CD-R 2,188 1,476 2,000 1,148 2,000 1,800 ¢ 200)
55110-14-30000 Microfilm 0 0 500 0 500 500 0
55110-14-40000 Learning Games/Story Boxe 135 379 1,000 288 1,000 1,000 0
55110-14-45000 Ebooks/Digital Content 3,859 3,740 3,800 3,940 4,250 3,800 0
55110-14-45001 Misc Rev-Ebooks/Digital o] 0 0 1 0 0 0
55110-14-45900 Misc Rev-Grant Non-Print 2,567 0 0 0 0 0 0
TOTAL Non-Print Media-Library 21,460 17,408 20,350 9,886 20,800 19,950 { 400)
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PROPOSED BUDGET WORKSHEET
AS QF: JUNE 30TH, 2017
10 -Genaral Fund
Library
L 2017 ~=w==cmmmccmcaea- e 2018 ————-—~mmemmmme e )
2015 2016 CURRENT ¥=-T=-D PROJECTED REQUESTED BUDGET PROPOSED
ACTUAL ACTUAL BUDGET ACTUAL YEAR END BUDEGT CHANGE BUDGET

Technolo
55110-15-31000 Computar Suppliaes 3,069 2,031 3,500 1,545 3,500 3,000 ( 500)
55110-15-32750 T1/Internet Access 4,530 4,570 4,530 4,798 5,000 4,798 268
55110-15-32900 Charter Fibar-VOIP 3,096 6,480 6,480 3,240 6,480 6,480 0
55110-15-40000 Computer/Network Maintena 9,000 9,000 9,000 4,500 9,000 9,000 0
55110-15-42500 Computer Equipment 7,402 12,964 10,000 4,258 10,000 10,000 [+]
55110-15-47500 Software/Upgrades 2,337 1,698 4,337 1,369 4,337 4,303 ¢ 34)
55110-15-70000 v-Cat Shared Automation 15,119 16,997 16,482 16,481 16,481 17,134 652
55110-15-71000 Computer Contingency 5,012 14,688 6,000 0 6,000 2,800 ¢ 3,200)

TOTAL Technology 49,565 68,427 60,329 36,192 60,798 57,515 2.814)
TOTAL EXPENDITURES 982,082 988,112 976,171 473,740 985,719 976,207 36
REVENUE OVER/ (UNDER) EXPENDITURES { 529,206) { 508,002} | 511,771) { 238,352) { 521,319 511,807 | 36)
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PROPOSED BUDGET WORKSHEET
AS OF: JUNE 30TH, 2017
10 -Ganaral Fund
Ambulance/EMS
--------------- 2017 ——===smemmer———em) {—m—m s me e a2l mmmmmees e
2015 2016 CURRENT ¥-T-D PROJECTED REQUESTED BUDGET PROPOSED
ACTUAL ACTUAL BUDGET ACTUAL YEAR END BUDEGT CHANGE BUDGET
REVENUES
oHESSEEED
Intergovernmental
42300-43795 County Ambulance Aid 1,002,013 1,007,084 1,023,130 398,580 1,021,500 1,043,593 20,463
TOTAL Intergovernmental 1,002,013 1,007,084 1,023,130 398,580 1,021,500 1,043,593 20,463
TOTAL REVENUES 1,002,013 1,007,084 1,023,130 398,580 1,021,500 1,043,593 20,463
EXPENDITURES
]
Parsonnel Servicaes
52300-01-15000 Ambulance Training 1,195 5,204 5,000 9585 5,000 5,000 [}
52300-01-21000 Wages - Perm - Ragular 535,415 540,127 538,341 276,668 538,341 553,103 14,762
$2300-01-22000 Overtime 39,784 45,653 47,500 19,627 47,500 47,500 0
52300-01-23000 Longavity 3,204 3,447 3,690 [¢] 3,690 3,933 243
52300-01-24000 Holiday Pay 33,497 33,885 34,576 0 34,576 35,516 940
52300-01-25000 Amb-EMS Stand-by Service 1,489 394 1,500 0 1,500 1,500 o
52300-01-26000 Certification/Educ Pay 7,020 8,120 9,120 9,120 9,120 9,120 0
52300-01-50000 Clothing Allowance 3,600 3,600 3,600 3,600 3,600 3,600 0
52300-01-51000 Medicare 1.45% 8,949 B, 695 9,424 4,154 9,424 9,655 231
52300-01-52000 Ratirement (WRS) 98,868 93,916 103,801 49,385 103,801 106,104 2,303
52300-01-52500 Prior Service=-Debt Servic 6,703 6,840 6,979 6,978 6,979 7,171 192
52300-01-54000 Health Insurance 121,921 122,792 139,500 62,390 130,000 142,616 3,116
52300-01-55000 Life Insurance 1,511 1,614 1,621 844 1,675 1,797 176
52300~01-55250 Cell Phone Stipend 0 1,080 1,620 1,620 1,620 1,620 0
52300-01-56000 PEHP - City Portion 7,354 8,474 08,458 6,826 8,458 8,458 0
TCOTAL Personnel Services 870,535 884,851 914,730 442,177 905,284 936,693 21,963
Contractual Sarvices
52300-02-21000 Water and Sewer 1,947 1,789 2,250 B61 2,000 2,250 0
52300-02-22000 Electric and Natural Gas 12,206 10,620 14,500 7,294 14,000 14,000 ¢« 500)
52300-02-25000 Telephone & Internet 10,575 9,849 10,000 5,392 10,000 10,000 0
52300-02-50000 Radio Contract 75 3,971 1,500 79 1,500 1,500 0
TOTAL Contractual Services 24,8013 26,229 28,250 13,626 27,500 27,750 ( 500)
Supplies & Expenses
52300-03-10000 Office Supplies 1,886 3,351 2,000 900 2,000 2,000 0
52300-03-32000 Education & Conferance 4,827 9,332 7,000 5,443 7,000 7,000 0
52300-03-40000 COperating Supplies 61,591 65,456 50,500 28,471 60,066 50,500 0
52300-03-40250 Linens & Laundry o 0 150 o 150 150 0
§2300-03-51000 Amb. Repair/Maintenance 5,663 6,609 7,000 4,637 7,000 7,000 0
52300-03-53000 Gas & O0il - Vehiclas 7,668 5,739 8,500 3,503 7,000 7,000 ( 1,500)
TOTAL Supplies & Expenses Bl,634 90,487 75,150 42,9585 83,216 73,650 1,500}

[ FLANLFLT
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PROFOSED BUDGET WORKSHEET —

AS OF: JUNE 30TH, 2017 5

10 -General Fund o

Ambulance/EMS o

(———==ecm———ee=- 2017 -——--———ssscecco--= (= 2018 ===e-ccc—crceece--- X~

2015 2016 CURRENT ¥Y-T-D PROJECTED REQUESTED BUDGET PROPOSED %

ACTUAL ACTUAL BUDGET ACTUAL YEAR END BUDEGT CHANGE BUDGET [a

Tachnolo

52300-15-92500 CAD-Linking Seftware 4,822 5,487 5,000 2,740 5,500 5,500 500
TOTAL Tachnology 4,822 5,487 5,000 2,740 5,500 5,500 500
TOTAL EXPENDITURES 981,794 1,007,055 1,023,130 501,499 1,021,500 1,043,593 20,463
REVENUE OVER/ (UNDER) EXPENDITURES 20,219 29 o { 102,919) 0 0 0
g =
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Heideman, Bill

Fram: Iohnsan, David

Semnt; Thursday, Juby Ga, 2017 11:50 Akd
Ta: Heliderman, Bill

Ce: Seubett Kathy, Uneértl, Kathy
Subject FAF Agenda itern

Bl

Please place an item on the next PEF 2penda to discuss émployes Health Insurance for 2018,

David Johnsan, Clty Administralor
City af Merrill

1004 E. 1" 58

Mo rrill Wi 54452

715-536-5504
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Vacation Accrual & Carryover

After a long discussion in our Department Head Meeting we have come up with the following
recommendations.

1) Accrual to remain on a monthly basis.

I”

2) Three (3) normal weeks of vacation could be carried over. The word “normal” is to cover the
extra hours worked by the firemen (2080 vs 2912) annually.

3) Three normal weeks of vacation would be the cap paid out upon resignation or retirement.

4) Due to time on the books we would transition into this by January 1, 2020. The cap would be 5

weeks in 2018, 4 weeks in 2019, and 3 weeks in 2020.

This is what Department Heads said would work best for them and that they can make it work for their
operations.

No matter how we address this issue there will be those who are not happy because they will not
receive a large payout of accrued vacation upon retirement or resignation.

Attachment: Vacation Accrual Carryover Information (2646 : Continue addressing vacation accrual/payout policies)
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INTRODUCTORY MATTERS

GENERAL POLICY STATEMENT

It is the policy of the City of Merrill to provide equal opportunity in employment to all
qualified employees and applicants for employment. Positive action is required from all
employees to help ensure that the City of Merrill complies with its obligations under state and
federal law,

This Handbook is not a contract of employment; the Handbook supersedes and
replaces provisions previously found in collective bargaining agreements that have expired
and/or found in personnel policies and procedures that require modification due to the recent
legislative enactments. The Handbook applies to non-represented employees as well as general
municipal employees previously covered under a collective bargaining agreement. For
employees who remain covered under a collective bargaining agreement, the terms of the
bargaining agreement supersede the terms of the Handbook. Those policies not covered under
the terms of the collective bargaining agreement are covered under the Employee Handbook.

This Employee Handbook acquaints employees with the City of Merrill and its policies
and benefits provided to all employees. Although supervisors and City administration may also
provide such information, it is hoped that this Handbook will be a ready reference to assist from
time to time as the need arises. It does not and is not intended to cover these matters in detail or
serve as a contract between any employee and the City.

The contents of this Handbook are presented as a matter of information only. While the
City believes in the plans, policies, and procedures described herein, they are not intended to be,
nor do they constitute, contracts of employment with individual employees. The City reserves
the right to modify, revoke, suspend, terminate, or change any or all of such plans, policies, or
procedures, in whole or in part, at any time. The language used in this Handbook is not
intended to create, nor is it to be construed to constitute a contract between the City and
any one or all of its employees.

No person other than the Common Council, Library Board, Police and Fire Commission,
Transit Commission, Parks and Recreation Commission, and Airport Commission has authority
to make any agreement for employment for any specified period of time or to make any
agreement contrary to this Handbook. Non-represented employees of the City of Merrill are
employees-at-will; that is, employment may be terminated for any reason and with or without
notice at any time by the employee or by the City of Mermrill. Nothing in the Employee
Handbook or any other document or statement limits the right to terminate employment at-will.
No express or implied agreement to the contrary may be made unless it is made by the Common
Council either through the Ordinances or by an express written agreement signed by the
employee and appropriate officials authorized by action of the Common Council, Library Board,
Police and Fire Commission, Transit Commission, Parks and Recreation Commission, and
Airport Commission.

'581139.DOCX/1}
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This Handbook does not supersede the rights granted by State Statutes or City Ordinances to the
Common Council, Library Board, Police and Fire Commission, Transit Commission, Parks and
Recreation Commission, and Airport Commission, or any employee covered by this Handbook.

{W1581139.D0CX/1}
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DEFINITIONS

Definitions

ANNIVERSARY DATE. The date a full-time and part-time employee begins City
Employment (as may be modified by personnel actions).

APPOINTING AUTHORITY. A City Official or Committee, Commission or Board
who has the authority to appoint and remove individuals to and from positions in the City
service.

CLASS. One or more positions which are sufficiently alike in duties and responsibilities
to warrant using the same title, similar qualifications, selection procedures and the same pay
range.

CLASS SPECIFICATIONS. A written description of a class containing the class title,
a general statement of the duties and responsibilities, examples of typical duties performed and
minimum qualifications required.

CLASS TITLE. The official designation or name of the class as stated in the class
specification. The class title is used on all personnel records and other official personnel files.

CLASSIFICATION PLAN. The sum total of all job class specifications in the City
service and a system showing salary and classification relationships.

COMMON COUNCIL. The Common Council is the governing and policy making
body of the City of Merrill and is composed of the eight Alderpersons and Mayor. Its powers
and composition is defined in Wis. Stat. Sec. 62.11, as amended from time to time, which section
is incorporated into this definition by reference.

COMPLAINT. A formal written complaint of a regular City employee regarding
working conditions, applications of discipline, any application or violation of the personnel rules
and regulations of the City or the department for which the employee works.

DEMOTION. The assignment of an employee from one class to another class with a
lower pay range.

DEPARTMENT HEAD. A City Officer with the responsibility for the operation of a
City Department,

DISCIPLINARY ACTION. The action taken to discipline an employee, including any

action from a verbal reprimand, written reprimand, suspension with pay, suspension without pay,
demotion, up to and including discharge.

{WI581411 DOCX/1} 1
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EMERGENCY APPOINTMENTS. An appointment which may be made in case of
unforeseen emergency and when necessary to prevent impairment of City service.

EMPLOYEE. An individual who is legally employed by the City.

ENFRAMNGE ENTRY LEVEL PAY RATE. The rate at which an individual not
currently on the payroll is generally to be employed.

EXEMPT EMPLOYEE. An employee of the City who is not subject to the overtime
rules and regulations of the Fair Labor Standards Act (the FLSA), as amended from time to time.,
It shall also istended-te include non-covered employees as defined in the FLSA.

LAYOFF. The involuntary separation of an employee because of reasons unrelated to an
employee’s performance.

LIMITED TERM EMPLOYEE. An employee not occupying a positions established
by Common Council action. Limited Term Employees are seasonal and temporary employees
that have a clear start and end date. Limited Term Employees are not eligible for any fringe
benefits as specified in this manual unless required by federal or state law.

NON-EXEMPT EMPLOYEE. A City employee subject to the overtime rules and
regulations of the FLSA.

PAY PLAN. A schedule of pay ranges for all classes of positions in the City services.

PAY RANGE. The minimum through maximum rates of pay established for each class
of positions.

CITY ADMINISTRATOR. The City Administrator or other City official designated by
the Common Council by ordinance to manage personnel issues for the City.

POSITION. A grouping of duties and responsibilities to be performed by an employee.
A position may be filled or vacant, full-time or part-time, regular, seasonal or temporary.

POSITION DESCRIPTION. A written description of all the major duties and
responsibilities of a specific position within a class.

PROMOTION. The assignment of an employee from one class to another class with a
higher pay range.

RECLASSIFICATION. The reassignment of a position from one class to another to

recognize a change in the duties and responsibilities of a position or to correct an error in the
original assignment.

{W1581411.DOCX/1}

2

Packet Pg. 119




3.5.a

[SUUOSIad JO UOIRIBPISUOD BNUIUOD : 6779Z) OJU| YOOqpPURH S81d1|0d [2UU0SIad :luswyoeny

REINSTATEMENT. The action by which a former employee may be reinstated to a

position with pay and/or fringe benefits comparable to that received at the time of separation or
as may be appropriate at the time.

SUPERVISOR. The person responsible for the assignment, direction and the work of
another employee, usually a full-time City employee.

TERMINATION. The removal of an employee from the payroll for voluntary or
involuntary reasons, including dismissal, resignation, retirement, or death.

TRANSFER. The assignment of an employee from one position to another in the same
class or to a class with the same pay range.

{W1581411.DOCX/1}
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INTRODUCTORY MATTERS

INTRODUCTION

1-1 City of Merrill Employee Team Values

As employees of the City of Merrill, we are dedicated and hard working. We strive to
perform in a high quality manner. We seek to do a good job, make positive contributions, and
grow as public servants. Most importantly, we must treat each other and the citizens with mutual
respect, trust and dignity.

To support this philosophy, it is necessary for us to enhance Merrill’s quality of life by
effectively managing its resources today and in the future. It is also necessary to provide a work
environment that is conducive to learning, to improving one’s skills and abilities, to promoting
teamwork, and encouraging the use of creativity and innovation.

1.2 City of Merrill Employee Team Principles

As public employees, we foster the belief that each of us must treat each employee and
citizen with the same respect, trust and dignity that we personally desire.

City employees want to do a good job, are hard-working, and can improve the services
and programs provided by the City of Merrill.

We never compromise our personal and organizational integrity, while acknowledging
that the public interest is always paramount to personal or private interests.

Working together as a team is essential to our success as a City. Teamwork requires full
participation and collaboration of all employees.

Everyone in the City organization is an important member of the City of Merrill team.
1-3 City of Merrill Employee Nine Tools of Civility

1-3-1 Pay Attention. Be aware and attend to the work and the people around you.

1-3-2  Listen. Focus on others in order to better understand their points of view.

1-3-3  Be Inclusive. Welcome all groups of citizens working for the greater good of the
community.

1-3-4 Don’t Gossip. And don’t accept when others choose to do so.

1-3-5 Show Respect. Honor other people and their opinions, especially in the midst of
a disagreement.

{W1581141,DOCX/1} 1
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1-3-6 Be Agreeable. Look for opportunities to agree; don’t contradict just to do so.

1-3

7 Apologize. Be sincere and repair damaged relationships.

1-3

8 Give Constructive Criticism. When disagreeing, stick to the issues and don’t
make a personal attack,

1-3-9 Take Responsibility. Don’t shift responsibility and blame onto others; share
disagreements publicly.

{WI581141 DOCN/1} 2
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INTRODUCTORY MATTERS

PURPOSE AND SCOPE

2-1 PURPOSE. This handbook represents the formal documentation of an
orderly system of personnel administration that has been developed to meet the
organizational needs of the City of Merrill and the employment needs of its personnel.
The system set forth herein is consistent with the following principles:

2-1-1 Recruitment, selection, placement, and advancement of employees
is based upon their relative ability, knowledge, and skills as
determined through open competition.

2-1-2 Recognition of employee performance which exceeds normal
performance.
2-1-3 Marginal and/or substandard employee performance is discouraged

and corrective action will be taken to ensure its discontinuation.

2-1-4 Fair treatment of job applicants and employees in all aspects of
personnel administration shall be provided and is based solely
upon a consideration of factors except where physical requirements
constitute a bona fide occupational qualification,

2-2 EQUAL OPPORTUNITY. Qualified applicants are considered for all
positions, and neither the City, nor its agents discriminates against any employee on the
basis of race, color, religion, gender, sexual preference, age or national origin. The City
only hires individuals who are legally authorized to work with proper documentation.

2-3 POLITICAL ACTIVITY. No person while employed by the City,
during duty hours, may engage in any form of political activity calculated to favor or
improve the chances of any political party or any person seeking or attempting to hold
public political office or public election referenda. Any violations of this section may
result in disciplinary action, up to and including termination.

2-3-1 Definition of “Employer Resources”: Employees may not use
employer resources for political activities. Employer resources
include office supplies, electronic equipment including e-mail,
facsimile and photocopying machines, bulletin boards, and other
public spaces.

2-3-2 Definition of “Political” Activities: Partisan “political” activities
must be conducted independent of your role as an employee. The
following guidelines are not exhaustive, but are intended to help in
differentiating between those activities that may be viewed as
harmful to workplace functioning and those activities that

{W1581146.DOC/1} 1
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generally fall outside the “political™ activities subject to employer
restrictions and intervention. Employees are expected to avoid the
following political activities:

a)

b)

g)

Using working hours or employer resources to solicit
money or signatures, or to make political contributions;

Using non-working hours to solicit contributions,
signatures or services from other employees who are on
work time;

Posting political materials in areas open to the public
(generally, individual work stations that are not available to
the public are exempt from this restriction);

Using the employer’s mailing address as the return address
for political solicitations;

Providing employee mailing lists to any individual or
organization for political solicitations if this information is
not generally available to the public. (Note: the use and
distribution of employer mailing lists to outside parties
always requires prior authorization including an assessment
of whether fees should be charged to cover production
costs);

Providing a forum for an individual candidate to promote
his or her campaign without giving an equal opportunity to
other candidates, for the same office, to participate in the
forum,;

Political advocacy in the form of clothing items, armbands
and buttons that cause a disruption in operations and/or
violates the rights of others including the right to be free
from discrimination, harassment and intimidation in the
workplace.

2-4 EMPLOYEES COVERED. Unless excluded from coverage, in one of
the categories listed and described below, all non-represented employees of the City of
Merrill are covered under the policies of this handbook, as are those employees covered
by a collective bargaining agreement for those items not specifically covered by the
collective bargaining agreement.

2-5 EXCLUSIONS. Lﬂ—dd%ﬂﬂ—mﬁmﬂwewﬁted—by—eﬁﬂﬁm
bargaining-units;-Persons in other employment or quasi-employment positions within the
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City organization may also be excluded from one or more of the provisions of this
handbook. Persons in the following capacities are excluded from these provisions:

2-5-1

2-5-2

2-5-3

2-5-4

2-5-5

2-5-6

2-5-7

2-5-8

2-3-9

2-5-10

2-6

Members of the City of Merrill Common Council.
Elected City officers.

Non-City employee members of committees, boards or
commissions.

Independent contractors providing services with City facilities.
Volunteer workers.

Persons providing services on a per diem basis.

Work relief participants.

Employees of another unit of government.

Consultants.

Students engaged in field training.

EXCEPTIONS. The Mayor or Common Council may make exceptions

to any of these policies (e.g. employment situations, or where specific federal or other
funding requirements must be met) when it is assured that granting such exceptions is not
detrimental to the system or in conflict with Wisconsin Statutes or federal laws or

regulations.
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INTRODUCTORY MATTERS

ORGANIZATION AND ADMINISTRATION

3-1 PURPOSE. This chapter sets forth the delineation of authority and
responsibilities in the administration of the City of Mermill personnel system and
program.  Effective and efficient delivery of City services requires appropriate
organization and assignment of responsibilities.

3-2 CITY ADMINISTRATOR. The Administrator is responsible for
carrying out the directives and policies of the Mayor and Common Council, subject to
statutory limits which may apply. The Administrator shall have clear authority to
coordinate and administer the day-to-day operations of municipal government. The
Administrator serves as the City’s Department Head.

3-3 CITY OF MERRILL MAYOR. The Mayor is the Chief Executive of
the City of Merrill. As Chief Executive, the Mayor exercises day to day responsibility
for the operation of City Government. The Mayor is responsible to ensure that the
ordinances and policies adopted by the Common Council are carried out by the
Departments, officials and employees of the City of Merrill. The Mayor also serves as
the chair of the Common Council.

34 CITY OF MERRILL COMMON COUNCIL. The Common Council:

3-4-1 Acts to approve the Departmental Organization as set forth in the
adopted version of the Annual City Budget.

3-4-2 Authorizes the creation of any new classified positions.

3-4-3 Confirms Department Head appointments, promotions and
terminations, except as otherwise provided for by Ordinance or
State Statute.

3-4-4 Approves the compensation policy for non-represented employees

and all labor agreements.

3-4-5 Reviews and approves City personnel policies, including
amendment of this handbook. Any changes to this handbook may
be done by resolution.

3-4-6 Delegates such duties and responsibilities as necessary.
3-8 ROLE OF MANAGEMENT —Department-Heads

Certain—rghis—and-—respensibilities—are—imposed-by-Stateand Federal laws—and
regulations—Many-oi-these-rights-and respensibilities have-implicationsfor-policies-and
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OPERATIONS

POSITION AND ADMINISTRATION

4-1 PURPOSE. This chapter sets forth the policies goveming the creation,
abolition, classification, and funding of positions within the City organization and
delineation of administrative responsibilities therein.

4-2 ORGANIZATION CHARTS. The Rersennel-DirectorCity Administrator
maintains Organization Charts listing the authorized positions, and the functional
relationship of positions with the City organizational structure. The Rersonnel
DirectorCity Administrator presents the Organization Charts to the City’s Personnel and
Finance Committee for approval on an annual basis and inclusion in the City Budget.

4-3 POSITION CREATION, DELETION, and MODIFICATION. The
Common Council adds to, deletes, or modifies the Organization Charts List in the Annual
City Budget.

The Common Council may add/delete/modify positions at any time, but considers the
recommendation of the affected Department Head prior to acting.

4-4 RESIDENCY.

(a) Residency requirements apply to all law enforcement personnel, fire
personnel and the Water Utility Operations Managerbiilities
Superiatendent-Manager, hired after July 1, 2013. Such personnel shall
reside within 15 miles of the jurisdictional boundaries of the City of
Merrill no later than the end of their probationary period.

(b) Any change in residence for any law enforcement personnel, fire
personnel and the Water Utility Operations Managerbtilities
Superintendentires}—shall be in conformity with the above residency
requirements. (Res. #2329 9-10-2013)

4-5 PROBATIONARY PERIODS.
(a) Probationary Period Required.

(1) The employee is required to serve a six (6) month probationary period
commencing on his/her date of employment or promotion, except that new
Department Heads, by transfer, promotion or newly hired, and law
enforcement and fire personnel shall serve a twelve (12) month
probationary period. The employee shall have employment-at-will status
during the probationary period.

{W1581156 BOC/1) 1

Packet Pg. 129




3.5.a

[SUUOSIad JO UOIRIBPISUOD BNUIUOD : 6779Z) OJU| YOOqpPURH S81d1|0d [2UU0SIad :luswyoeny

These probationary periods may be extended up to an additional six (6)
months by the—Cemmon—Ceouneil,—it's the Personnel and Finance
Committee or the City Administrator by written notice to the employee.

(b) Reduction of Probationary Period. At any time during the probationary
period, the-Commen—Couneil,-the Personnel and Finance Committee or
City Administrator may reduce the probationary period.

(c} Dismissal During Probationary Period. During the Performance
Probationary Period, the employee has the obligation to demonstrate
proper attitudes and abilities for the position for which employed. The
employee may be dismissed by-the Commen-Couneil: the Personnel-and
Finance—Commitiee—or—the City Administrator without prior notice,
hearing, or cause during the Performance Probationary Period. The
Personnel and Finance Committee shall be informed of any such
dismissal-—Within-thirty-(30} days-afier the-expiration-of-the-probationary
perod;the- Commen-Couneil—its Personnel-and Finance Committee-or-the
City—Administrator—shall —make s determination—as—to—retaining—the
probatienary employee (New Probation Periods  Res. #2329 09-10-13)

Note: Completion of the probationaty period does not change the employees “at-will™ employment status.

4-6 PHYSICAL EXAMINATIONS. New full-time and part-time employees
are required to undergo a pre-employment physical and drug testing at City expense after
the position is offered but before the employee begins work as a condition of
employment. H-available—the-City's Health-Officer-or-his-or-her-designee-will-administer
the plivsieal

4-7 BACKGROUND CHECK. A background check is conducted by the
City of Merrill Police Department prior to employment for all new full-time and part-
time employees as a condition of employment. The information resu]tmg from the

background check is reported to the PepartmentHead City Administrator prior to hiring.;
sk phreedHrthe personnel e

4-8 REGULAR-FULL-TIME. Persons employed full-time (festythirty or
more hours per week), as established by the Common Council action and defined in City
ordinances. These persons receive full fringe benefits as specified in this manual.

4-9 REGULAR-PART-TIME. Persons employed less than full-time, in
positions established by Common Council action. Those persons receive either pro-rata
or no fringe benefits as specified in this manual.

4-10 LIMITED TERM EMPLOYEES (LTE). A Limited Term Employee is
defined as an employee not occupying positions established by Common Council action.
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Limited Term Employees are seasonal and temporary employees that have a clear start
and end date,

Limited Term Employees are not eligible for any fringe benefits as specified in this
manual unless required by federal or state law.

No such employee may be employed in violation of Section 43-4 11-4 (Nepotism) of this
manual.

4-11 FILLING VACANCIES. The-CommenCouncil-is—empowered—to
uuihﬁﬂﬁ—ﬂr—éem—ﬂ%e—ﬁﬂmu—&fli}asﬂmn% as-they-become-vaeant: The City Administrator
is empowered to authorize or deny the filling of any budgeted position as they become
vaeantv. The City Administration shall notify the Personnel and Finance Committee of
such action. (12-9-14 ¢C Minutes)

Upon occasion it is necessary that a City Department shall be in need of an employee to
perform certain services for the City, not to exceed 1200 hours per year, and assuming
there are sufficient funds in the department’s budget to pay for the same, no Common
Council and Committee authorization shall be required.

The following process will be followed for hiring of persens to fill existing Authorized
Positions and newly created positions:

4-11-1 Existing Authorized Position
The first step in the process when a vacancy occurs in an existing
Authorized Position is for the Department Head to report the
vacancy to the Personnel-DireeterCity Administrator,

When the Personnel-DireeterCity Administrator determines that a
vacancy exists, the-atier shall-bereferred-to-a-Commitiee-of the
Whole-mectngtor-constderation-and that-committee shall-make-a
recommendation—to—theCemmen—Couneil: City Administrator
shall determine the need for filling the vacancy and act
accordingly.

4-11-2 Newly Created Position/Hire
The Rersonnel-DirecterCity Administrator shall take a request for a
new positionhire to a Committee of the Whole meeting for
consideration. That Committee shall make a recommendation to
the Common Council.

The authorization of the new position automatically includes Hfting
efthe hiringfreeze-and authorization to recruit to fill the position.

4-12 POSITION DESCRIPTIONS. The Persennel—DirecterCity
Administrator oversees the development and modification of position descriptions for all
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positions within the City organization. Department Heads may modify position

descriptions or job titles subject to the approval of the Persennel DirectorCity
Administrator. The Persennel-DirectorCity Administrator maintains current position
descriptions for all positions within the City organization.

4-13 ADDITIONAL HIRING INFORMATION. For additional information

and hiring practices and procedures, please see Merrill Municipal Code #2-191 and
Policies and Procedures chapters Hiring and Hiring Police and Fire with Questionnaire.
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OPERATIONS

RECRUITMENT AND SELECTION

5-1 PURPOSE. This chapter sets forth the policy and practices of the City of Merrill
governing the recruitment and selection of persons for placement in employment positions.

5-2 POLICY. It is the policy of the City of Merrill to recruit and select the most
qualified persons for the positions in City services in accordance with the City’s Equal
Opportunity Policy. Recruitment and selection activities reflect the affirmative action goals of
the City of Merrill. Promotional and internal transfer opportunities for existing personnel are
actively encouraged.

5-3 RECRUITMENT. The City Administrator coordinates and supervises the
recruitment of candidates for all City positions for which no immediate internal promotion or
transfer is authorized. The City Administrator is notified of vacancies in City positions prior to
any steps taken to fill the position. The recruitment program is designed to meet the current and
projected personnel needs of the City, is tailored to each individual position to be filled, and is
directed to sources likely to yield applicants. The City Administrator authorizes newspaper and
other media advertisements. For a limited number of positions requiring a level of skill and
experience not readily found locally, including, but not limited to Department Heads, use of
statewide/national publications and professional journals may be authorized.

5-4 JOB VACANCIES AND INTERNAL NOTIFICATIONS. When the
Employer determines that a vacancy or new position shall be filled, the Employer shall post a
notice, in a prominent location throughout the City facilities, of such vacancy or new position,
for a minimum of five (5) working days. The notice shall include the date the position is to be
filled, title of position, requirements, rate of pay and benefits. The Employer retains the right to
determine whether and when to recruit outside applicants.

AH-employees—whe—meet—the—minimum—qualifications—for—the -position—will-be given—the
epportunity—te-interview forthe-epening—All-employees who-interview fora-pesition—will be
netfied-of selection resuls

5-5 APPLICATION. All applications for employment are made on forms meeting

state and federal requirements. Applicants may be required to provide proof in verification of
employment applications statements made.

-6 REJECHON-OFEAPPLICATION The City-ef Merrill-may-rejectany-applica-
tontoremployment—thebasis-may-inclide butisnotlimited-o-the following:

61— Improperhcompleted-orfalsitied the upplication:
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b
g
| &)

Has—been—convicted—Conviction—of a—ecrime —which—renders—himer
unsuitable-for-the-pesition—(Determination-ef-this-basis-is-eontingent upen
the-nature-efthe-offensedate-of -ceeurrence—eligibility for surety bend;
bl 7 R I

5-6-3———Dees-Not-meeting-or-will-not-meet at-the tirne-ef placement—therequired
.. o 11 ion.

3-6-4———Has-An—unsatisfactory-employment record which—indicates—unsuitability

65— Apphed-afierthe published-deadline forapplication-subsmission-

3-6-6———Is—a—Membership—ofin—an—erganization—which—adveeates—the—vielent
everthirow-of the government-of the Lnited States:

5-6—F———Is-Physieally-er-mentally unable-to-perform-the-duties-of the position,-and
such-tnability-cannot bereasonably-accommedated by the ity

5-6-8——Dees—not—meet—the—minimum—skill-or-experence—reguirements—of-the

3640 Deesnot-pass-drupsereen-evaluation:
5-6—H0———Dees-net-passemployment physieal-as required-by-the-City-

5-6 NOTICE OF REJECTION. Whenever an applicant has applied for a current
vacancy and is erjected, notice of the rejection will be mailed to the applicant.

5-7 INTERVIEW., Only the best qualified applicants are selected for interviews and
final consideration. The City Administrator will develop pelicies procedures for conducting
interviews with applicants for City positions.

5-8 INTERVIEW EXPENSE. Applicants who are called in to interview will
normally do so at their expense. The City may elect to reimburse an applicant for all or part of
reasonable expense incurred in conjunction with interviews including travel, meals, and
overnight accommodations. Payment for such expense must be approved in advance by the
Personnel and Finance Committee,

5-9 SELECTION DEVICES. The City Administrator is responsible for determining
methods to be used to screen applicants for job vacancies, except to the extent reserved to other
bodies of the City by ordinance or State Statute (e.g., the Police & Fire Commission). In
developing the selection devices, the Cemmittee City Administrator confers with Department
Heads and others familiar with the knowledge, skills and abilities required and devices to best
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measure these factors. Such methods or devices may include, but need not be limited to, one or
more of the following:

5-9-1 Review of education, training, and experience as shown on the application
and resume.

5-9-2 Practical written or oral tests, work samples or performance test if job
related.

5-9-3 Physical tests of strength, stamina, or dexterity, and pre-employment

health examination when job related.

5-9-4 Background and reference inquiries.
5-9-5 Personal interviews.
5-9-6 Drug and alcohol screening for new employment.

5-10 CONFIDENTIALITY. All persons participating in the development and
maintenance of selection materials must exercise every precaution to ensure the highest level of
confidentiality and security.

5-11 NEW EMPLOYEE ORIENTATION. The orientation of a new employee is the
final step in the hiring process. Without o planned orientation-program—employees—would be
eompelled-to-asktheircoworkersfor thetnformation they-need—andmight be misinformed—A
well-organized orientation program enables new employees to be sure that they are getting all the
facts firsthand, increases morale, and contributes to a more positive attitude toward the City.

The City has devised a formal Orientation Program for all new employees. It consists of two
(2) phases:

Phase I -- Payroll and Benefits Specialist Persennel-Depariment
Phase Il -- Department Headlmmediate-Superviser

It is important that each phase of the two (2) phases of the Orientation Program be completed
(see attached checklists). If you do not receive the proper forms, contact the City
Administrator at once to secure them. The orientation of new employees is very important
and should be carried out conscientiously. Every effort should be made to make them feel
comfortable and welcome. The checklists on the following pages, or a version as modified to
match existing policies, is used by the City Administrator and the employee’s immediate
supervisor. Please note that the attached forms are intended to provide a template of the
issues to be covered in orientation. Actual orientation checklists may vary depending on
specific departmental and/or personnel department practices and procedures.
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PERSONNEL ORIENTATION CHECKLIST
(COMPLETED BY: CITY ADMINISTRATOR OR DESIGNEE)

Employee Name

Packet Pg. 136

Department Hire Date

The following items are to be discussed with the new employee upon his/her successful
completion of physical exam and drug test.

v'=Done v'= Done
Discussed Sign up
Employee

1. W-4 Withholding Tax Form (Federal).
2. WT-4 Withholding Tax Form (State).

3. Form I-9 Employment Eligibility Verification.
**Copy of Passport or Drivers License & another form of ID

4, Direct Deposit of Payroll Check — Voided Check Required
** Savings, Checking, Loans as direct deductions — ACH

5. Emergency Contact Form.
6. Medical Report.

7. Life Insurance Application w/booklet.
** Advise of Coverage for Spouse/Dependents
** Additional Employee Coverage

8. Retirement Form w/booklet.
** Application for Variable Participation
** Additional Contributions Booklet
** Beneficiary Designation
** Benefit Information Request Form.

9. Notice of Change of Standard Sequence
10. Health Insurance Application w/booklet.
** Creditable Coverage Notice

**Health Benefit Exchange — ACA Notice

11. Children’s Health Insurance Program Notice(CHIPS)
{W1581159.D0C/1} 4
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v'= Done v'=Done
Discussed Sign up
Employee

12. Health Insurance Incentive Plan.

13. HSA - Health Savings Account
(with High-deductible Insurance)

14. Market Place Coverage Options
15. Wisconsin Deferred Compensation Program.
16. VOYA 457(b) Deferred Compensation Program
17. Best Flex — Employee Benefits Cooperative.
18. Dental Insurance
19. Disability Insurance (1200 hrs & over are eligible).
Madison National
AFLAC Info. And Waiver
Advantage Group Inc. (short-term disability, accident, critical IlIness, etc.)
** Tllinois Mutual
** Transamerica
20. Employee Assistance Program.
21. Personnel Policy Booklet — Non-Union Pers. Only.
22. General Computer Usage Guidelines.
23. First Aid Policy.
24, United Way Contribution

25. Post Employment Health Plan -
Police Union Officers & Fire Union (only}

26. Department Head/Supervisor Orientation Check List

QUESTIONS
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I have been advised and I understand all information covered above. 1 have also been issued
copies of the Personnel Policies and Insurance booklets, and General Safety Rules checklist.

Packet Pg. 138

Signature of Employee Date

Personnel Representative:

Signature Date

Place Completed form in Employee’s Permanent File.

(08-11-16 changes made)
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DEPARTMENT ORIENTATION CHECKLIST
(COMPLETED BY: DEPARTMENT HEAD OR SUPERVISOR)

Employee Name

Department:

Department Supervisor:

Date;

This checklist is to insure that all necessary supplies, tools, information, and safety equipment
have been given to your new employee.

Welcome new employee and put him/her at ease.

Discuss: v'=Done
I8 Hours of work [ 1]
2. Lunch/Break provisions - time and place [ ]
3. Overtime policy. [ ]
4, Attendance - Proper Reporting [ ]
5. Pay procedures: when, where, how. [ ]
6. Vacation/Holiday/Sick leave eligibility [ ]
7. Bulletin boards & restrooms: where located [ ]
8. Parking [ ]
0. Telephone Call - Emergency or Other [ ]
10.  Department rules and regulations. [ ]
11.  How to get tools and supplies. [ ]
12.  City Safety Policy:

a. Review department safety rules and record. [ ]

b. Inquire about employee's past safety record. [ ]

c. Explain procedures to follow in case on-the-job

injury occurs. [ 1]

13. Importance of good housekeeping and elimination of scrap. [ ]
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Provide employee with: v'= Done
1. Employee's job classification (title). [ ]
2. [nitial assignment and necessary training. [ ]
3. Explain/show new employee his/her job. [ ]
4. Goals of the first few months - what he/she should learn. [ 1]
5. Introduce employee to department head. [ ]
6. Introduce employee to his/her training instructor. [ ]
7. Required Uniforms/Safety Shoe requirements. [ ]
8. Provide lock with key, where applicable. [ ]
9. Required tools. [ ]
10.  Required safety equipment. [ 1]
1. Type of on-the-job training/possible promotional opportunities

he/she will be given. [ 1]
12.  Introduce employee to Steward(if applicable). [ ]

Employee questions, if any:

Employee Signature Date

Signature of Department Head/Supervisor Date

Return completed and signed form to the Personnel Department.
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OPERATIONS

COMPENSATION ADMINISTRATION

6-1 PURPOSE. This chapter sets forth the basis of authority and the
delineation of responsibilities in the City Administrative Compensation Plan.

6-2 ADMINISTRATIVE COMPENSATION PLAN. The Administrative
Compensation Plan covers all regular positions not covered by a collective bargaining
agreement, professional services agreement, or grant agreement. The principal objectives
of the plan are the following:

6-2-1 To provide for a competitive compensation structure and practice
in order to enhance the recruitment and retention of a fully
competent work force.

6-2-2 To provide for a high level of internal equity in compensation
administration in order to foster the purpose of rewarding and
encouraging job performance of a superior or exceptional quality.

6-2-3 To be sensitive to the local economy and budget.

6-2-4 To recognize the contributions of part-time employees who
provide essential City services on a long-term basis often with the
same professional qualifications and performance standards as full-
time employees.

6-3 POLICY. The City of Merrill’s Personnel and Finance Committee
establishes the general policy governing the administration of the plan and through the
Budget and Tax Levy Ordinance, or by resolution confirmed by the Common Council,
and establishes the amount of pay increase (if any) employees receive,

6-4 ADMINISTRATION. The Personnel and Finance Committee establishes
specific rules and procedures governing the overall administration of the plan. The
Committee determines the specific wage rates individual employees receive, consistent
with the rules and procedures established. The City Administrator and Finance Director
oversee the day-to-day administration of the plan, implement compensation adjustments
approved by the Common Council, and eestifies certify the compliance of any such
adjustments with the established rules and procedures.

6-5 COMPENSATION RANGE ASSIGNMENT. Compensation ranges
may be assigned to individual positions, on an annual basis, by the Personnel and Finance
Committee with confirmation by the Common Council. The Personnel and Finance
Committee may establish a compensation scale to ease the administration of
compensation changes.
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6-6 INITIAL COMPENSATION ASSIGNMENT. Upon hire, an employee
is advised, in writing, as to their beginning compensation. The beginning compensation
is within the compensation range established for the position and is normally the
minimum rate in the range. A Department Head may request that a particular
appointment be made above the entrance pay rate. Such requests must be made in
writing and approved by the Bemsennel-S—Finance-Commitice—with-Common-Couneil
esnfirmatien City Administrator.

6-7 PART-TIME EMPLOYEE COMPENSATION ADJUSTMENTS.
Part-time employees routinely working ten or more hours per week in a position that has
been classified in the Non-Union Compensation Schedule, are eligible for pro-rated step
adjustments based upon percentage of position (e.g. twenty hours would be 50%) and
length of service.

6-8 ANNUAL COMPENSATION REVIEW AND ADJUSTMENTS.
Following the annual revision of the plan, the Personnel and Finance Committee may
authorize compensation adjustments to employees in accordance with the rules
established in the plan. ln-se-deingthe-Persennel-and-Finanee—Committoe-takes—inte

eensideration-the-recommendation-of-the-Deparimeni-Hesd—rogardina-the-demenstzated
1eb-perfonnaneesdtheemplovee:
6-9 OTHER ADJUSTMENTS. The following personnel actions may

require a compensation adjustment for an affected employee:

6-9-1 TRANSFER. When an employee is transferred from one
department to another having the same jeb—centent assigned
compensation range, the compensation range in effect for the
employee prior to the transfer remains in effect.

6-9-2 PROMOTION. When an employee is promoted to a position
having a higher jeb-elassifieation assigned compensation range, the
employee is eligible for a compensation adjustment upon
promotion. The terms, conditions, and amounts of any such
adjustment are approved by the Personnel and Finance Committee.
Such adjustment is usually to the closest step in the pay grade of
the new position above the employee’s compensation before the
promotion.

6-9-3 DEMOTION. When an employee is demoted to a position having
a lower jeb-econtent assigned compensation range, the employee
assumes moves to the eompensatien step in the new pesitien
assigned compensation range based—es commensurate with the
number of years of employment with the City, subject to review
and adjustment by the supervising committee of the position.
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6-9-4 TEMPORARY CLASSIFICATION. When a Supervisory
Employee is absent from his/her position for a period exceeding 20
working days for medical or other reasons (excluding vacations),
and if a department employee, as designated by the City
Administrator, assumes those duties during that absence, that
employee shall be paid at a rate equal to one compensation grade
higher than their normal compensation. Such additional
compensation shall be retroactive to the first day of assumption of
additional duties. This adjustment shall cease upon the return to
work by the Supervisory Employee. Such temporary classifications
will be reviewed by the Personnel and Finance Committee prior to

payment.

6-10 LONGEVITY. No additional Non-Union employees will be added to the
list of employees eligible for longevity. Longevity for Police and Fire Union employees
promoted to Non-Union management positions, will be paid at the same amount as the

year prior to thelr promotlon AH—F&I—I—Hme—empIeyee& h-bﬁeé—ﬁﬁeFte—.l-&ﬁ&ar—y—l—l-!}%-

check for longevity pay is issued on or about the Friday before Thanksgiving. Retiring
employees receive such payment for longevity prorated on the basis of percentage of the
calendar year served (figured to the end of the month in which they retire) at the time of
retirement. Persons who terminate service with the City do not receive any pro-rated

longevity payment, except in the case of death. Pelice Supervisory—employees—whe
entered-City-service-en-oraflerJanuary 1, 1994-under-the-contract-between-the City-and
the-Mert-Professienal-Police Asseciation-shall-ret be-ehiuiblefor-longevity-pay-under
this-paragraph:

Employees whom previously received a longevity payment, who are working less than
full-time, such as under an ADA work accommodation or whose position is reduced from
full-time due to fiscal constraints, will receive pro-rated longevity pay.
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Finance Director Kathy Unertl draft — 2017-06-20

6-10 LONGEVITY. -No additional Non-Union emplovees will ill be added to the list

of cmplovees eligible for longevity, Longevity for Police and Fire Union employees
promoted to Non-Union management positions will be paid at the same amount as the year

prior to their promotion.

Ad-full time-employeeshired priortoJanuary 1998 -except-elected o fficials,—whe-are
wvaderthe-Wisconsin-Retirement-Syster-with-five-or more years-ol-eontinuous-paid service with
tl&CﬁﬁWﬁW%&dollaﬁwW&aﬁme
paid-servicefelroactiveto-the-first-day-of employmentThe Jongevity-payment-is based-enthe
employee's-anniversery date-plus-any-additional-months-from-sueh-date-to-the-end-of December
ef-the—eurent—year—The check for longevxty pay is issued on or about the Friday before
Thanksgiving. Retiring employees receive such payment for longevity prorated on the basis of
percentage of the calendar year served (figured to the end of the month in which they retire) at
the time of retirement. Persons who terminate service with the City do not receive any pro-rated
longevity payment, except in the case of death. Pehee-Supendisery-employeeswho-entered City
serviee—or—or-afterJanvary—h-4004underthe —contract belween—the City—and the-Memill

Professtonal Police-Asseciation-shall-nat-be-eligible-for-longevity puy-under this paragraph-

Employees whom previously received a longevity payment, who are working less than full-time,
such as under an ADA work accommodation or whose position is reduced from full-time due to
fiscal constraints, will receive pro-rated longevity pay.

Pursuant-lo-Cominen-Council-action-January-1 02012 -no-addiional-employeeswill-be added 4o
the-list-efthase-eligible forlonpevity-and-all-future longevitypayrments-—will-be froren—atthe
20H-dellar-smountforthose-employees-whe-received-longevity-payinents- in204H-

FermerFire-Captainsremeved-from-the Fire-Unien-after October 1204 2 will receive Longevity
CWW&WWF*E&G&MMMF& LrAten
prior—to—October| 2042 will reeeive Longevity—compensation—frozen—at-the 204 -ameunts

fRes#B3L) 41043
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City of Merrili - Non-Unicn Longeviti i
Frozan Frozen
EMPLOYEE Yaar Amount
Frozen in 2011 unless noled
Com Dav __|Wicke, Shari $367.00
C-T Stafl Grele, Brenda $450 00
C-T Staff Seubert, Kathrym $866 25
tFire Drury, Michael ma §72000
Fire Hinlze, Steven §510 75
Fire Krause, Scoli 2012 $556 25
Fire Wegner, Tadd 2M4 $645.75
1) Tumer, Ronald ~ §588 50
|Library Schwartz, Eleanor $1.008 00
IParks Yates, James $31500
Police Bacher, Date $636 75
“Follcs Drabek, Mati 2015 $231.75
Palice Hanwig. Grag $589 50|
Police Seubart, Don 2015 855575
Police Wunsch, Pal 2015 | $472.50
Strest Conrad, Vincent $578 25
Streel Drewek, Roger 836675
Street [Graap. Chrislopher $324 00
Street Pike, Kortney $231.75
Straat Weaix Michael 5614 25
Transit Drost, Douglas 540275
Transit Grenfell, Richard $598.50
Utility Hoock, Gerald $621.00
| Litility _|Landwehr, Steven $382 50
hgﬂl_iy Steinagel, Gabe $31080
Total $13,005.00

Longevily - Nen-Unicn 2017

Revised 8102017
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OPERATIONS

SCHEDULED HOURS AND OVERTIME

7-1 PURPOSE. This chapter sets forth the policy and practice governing the
establishment of work schedules, the scheduling of overtime, and forms of overtime
compensation.

7-2 SCHEDULED HOURS. The normal scheduled hours for each full-time
position is forty hours per week in accordance with City policy. Part-time employees
work a normal schedule of hours averaging less than those established for full-time
positions within the department.

7-2-1 Normal operating hours for City Hall and other City administrative
offices is from 8:00 a.m. until 4:30 p.m. Offices in City Hall are
generally open during these hours. Offices may be closed during
lunch, with the exception of the Police and Fire Departments; and
City Clerk/Director of Finance Offices.

7-2-2 Notwithstanding the foregoing, regulasfull-time employees may
arrange an  alternative schedule with the approval of the
Department Head and City Administrator provided that the
schedule allows for forty hours of work per week and service to the
public is not diminished.

7-2-3 Library, hours and work schedules for library staff members is
established by the Library Board.

7-2-4 Parks and Recreation Department, hours will be 7:00 AM. to
3:30 P.M. Monday through Friday. Arena Specialists position will
work on as needed basis with primary hours scheduled for
evenings (i.e. after 3:30 P.M.) and weekends.

7-2-5 Garbage and Recycling Department, Pickup Crew Only: 6:00
A M. to 2:30 P.M., Monday through Friday.

7-2-6 Street Department, the regular schedule hours shall be from 7:00
A.M. to 3:30 P.M. Monday through Friday.

7-2-7 Utilities Department, from 7:00 A.M. to 3:30 P.M. and one (1)
employee on call from 3:30 P.M. on Friday to 7:00 A.M. the
following Monday.

There will be one person from the Water and Sewage Department
on call from 3:30 P.M. Friday until 7:00 A.M. the following
Monday. There will be assigned scheduled work on Saturday
morning starting at 7:00 A.M. for the on-call person. Once the
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assigned work for that day has been completed, the employee may
punch out for the day without further pay. The on-call employee
shall be given a cellular telephone for use and if contacted, regular
overtime and call time provisions would apply. In recognition of
the employee’s weekend call time service, the City will provide a
paid day off on the following Friday.

7-2-8 Wastewater Treatinent Plant, there will be a rotating schedule
regarding the Water and Sewer Department work on weekends.
For payroll purposes their work week will be, Friday at 12:00
midnight through Friday at 11:59 P.M. work week, with
scheduling set up by the Department Head.

For Parks and Recreation Department and Street Department (except Garbage and
Recycling) employees, an alternative four (4) day, ten (10) hour per day schedule may be
established by the Parks & Recreation Director and Street Cemsmissioner Superintendent
for their department upon approval of the City Administrator.

7-3 LUNCH PERIODS. A non-paid one-half hour lunch period is normally
provided midway through an employee’s shift. A different time for lunch break is
permitted provided that it is approved by the employee’s Department Head, service to
citizens is not harmed, and the employee’s schedule is such to accommodate a 40-hour
work week. This section does not apply to police and fire personnel who are required to
remain on duty and respond to calls during any lunch break.

7-4 OVERTIME/COMPENSATORY. Each position is designated as either
“Non-Exempt” or “Exempt” from the Federal Fair Labor Standards Act and state wage
and hour laws. Employees in “non-exempt” jobs are paid on an hourly basis and are
entitled to overtime pay for hours worked in excess of 40 hours per week. Employees in
“exempt” positions are generally paid on a salary basis and are excluded from specific
provisions of federal and state wage and hour laws and are not eligible for overtime pay.
Employees should contact their supervisor if they are unsure of their position’s
designation.

Any paid leave time shall be counted as hours worked for overtime purposes.

All overtime must be approved in advance by management.

All City employees, unless exempt, are paid at time and one-half the regular rate of
pay for all time worked in excess of their regular work week. For purposes of this
manual, a work week begins at 12:01 a.m. on Monday and runs through 11:59 p.m. the
following Sunday, except Wastewater Treatment Plant employees.

City employees, upon the approval and in the discretion of their Department Head,

may receive overtime pay in the form of compensatory time at the rate of time and one-
half. Compensatory time may be accumulated up to a maximum of 80 hours and a
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maximum of 40 hours annuallﬁ! may be paid out by December 15", if requested by the
employee prior to October 15", In addition, a maximum of 24 hours of compensatory
time may be carried over into the following calendar year.

7-5 POLICE SUPERVISORY PERSONNEL. Police Supervisory
Personnel, not covered by the collective bargaining agreement, have the following work
hours:

7-5-1 Police Supervisory Personnel. The following rules apply to non-
union police supervisory personnel except for the Police Chief,
Captain, and Investigative Lieutenant.

(a)  Except for changes necessitated by training and
departmental manpower needs, the normal work day
consists of a twelve hour shift. The normal work schedule
shall be 2 days on duty, followed by 2 days off duty
followed by 3 days on duty, followed by 2 days off duty,
followed by 2 days on duty followed by 3 days off duty on
a continuing 2-2, 3-2, 2-3 schedule. In the event that this
schedule differs from the schedule under the contract
between the City and the Merrill Professional Police
Association (the Union Schedule), it shall be adjusted to
match the Union Schedule.

(b)  The schedule shall provide an additional 12 hours off per
month and 48 additional hours per year, when
circumstances permit, as determined and administered by
the Chief of Police. Non-union supervisory personnel
receive an additional 16 hours off per year. After eighteen
(18) years of service, all non-union supervisory personnel
receive an additional 8 hours each year in addition to the
above described days off.

7-5-2 Fire Department Supervisory Personnel  Fire Department
supervisory personnel (Battalion Chief) not covered by the
collective bargaining agreement work a 46-heur 56 hour week,
except the Operations Battalion Chief who works a 45 hour week.

(a) All Fire Department employees not covered by union
contract are entitled to one (1) Kelly Day per year.
Employees must have at least one (1) full year of service to
be eligible for a Kelly Day. In addition, an employees with
eighteen (18) years of service receives one (1) additional
Kelly Day.-each:
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7-6 DEPARTMENT HEADS. Department Heads and other exempt

employees, as executive or professional staff, work such hours and times
as necessary to complete their duties.
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OPERATIONS

EMPLOYMENT CONVERSION TO PART-TIME STATUS
CONTINUANCE, LAYOFF, RECALL FROM LAYOFF

8-1 PURPOSE. The purpose of this chapter is setting forth the policies and
practices regarding employment conversion to part-time, continuance, layoff, and the
recall of laid off employees.

8-2 CONVERSION TO PART-TIME STATUS. Employees in regular-full-
time positions, who convert to part-time status, retain sick leave and vacation benefits
previously earned, per the fringe benefit policy for part-time employees.

8-3 LAYOFF. The Employer retains the right to lay off employees, in whole
or in part, and to retain those employees who are most qualified to perform the available
work, regardless of their previous length of employment.

In the event of lack of work or lack of funds, employees may be laid off based upon the
nature of the duties to be consolidated or eliminated, funding levels and the past
performance of the individual employees involved. Under certain circumstances, as
determined by each Department Head, work week reductions may be imposed in lieu of
layoff. Part-time, and other Limited-Term Employees in the same classification are laid
off before any regular, full-time employee.

The rehiring of employees that have been laid off shall be determined by the Employer
based on the need for the most qualified person to perform the available work.

8-3-1 Employees laid off are eligible for continuation of their
participation in the Group Health Insurance Programs in
accordance with state and federal laws, provided that they submit a
written request, and pay the full premium to the Treasurer starting
the first month following the month in which the layoff occurs.
Employee premium payments must be made on a monthly basis.
Failure to pay premium within thirty (30) calendar days will result
in group health insurance program cancellation.

8-3-2 Laid off employees may not accrue sick leave or vacation credits
during any time of layoff, but retain all past sick leave
accumulations for possible use following recall from layoff, and
retain seniority for vacation calculation purposes following recall.

8-3-3 Laid off employees may continue their participation in other
insurance programs at their expense for up to eighteen {18) months
following the first day of the month following the date of layoff, in
accordance with the terms established under the various insurance
programs,
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8-3-4

8-3-5

8-3-6

8-3-7

8-3-8

84

Laid off employees may continue on the payroll beyond the date of
layoff until all earned and accrued vacation and floating holidays
benefits are exhausted.

Laid off employees may be given preferential treatment in recall
and/or placement in other appropriate vacancies based upon their
demonstrated abilities and past performance.

Laid off employees who have not been recalled to their former
positions or placed in another appropriate position within six (6)
months from their date of layoff, are considered terminated from
City employment.

It is the responsibility of laid off employees to notify the City
Administrator Rersennel-Pireetor as to their current address and
telephone number so that recall may be effectively handled. Any
employee failing to do so may be considered to have forfeited
his/her recall or other placement rights.

Persons assigned to reduced work weeks in lieu of layoff have
their salaries and benefits eligibility administered on a prorated
basis effective from the date of work week reduction.

RECALL FROM LAYOFF. Any employee recalled from layoff shall

report for work as soon as possible following the date of recall notice but no later than
seven (7) calendar days therefrom. An employee who fails to report for work within the
recall period shall be considered to have voluntarily terminated his/her employment.
Exceptions to the work return requirement may be made at the discretion of the City
Administrator for medical or other compelling circumstances. In the event that other
appropriate employment is offered by the City to a laid off employee, the employee is
obligated to accept such employment in order to retain his/her employment status with
the City. Refusal of such employment shall be considered to constitute a voluntary
termination of employment.
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OPERATIONS

EMPLOYMENT TERMINATION

9-1 PURPOSE. The purpose of this chapter is that of setting forth policies
governing employment termination of all types.

9-2 NOTIFICATION. Employees planning to voluntarily terminate their
employment with the City of Merrill are requested to notify their Department Head as far
in advance as possible, but not less than two (2) weeks prior to their last day on the job.
Department Heads, and others holding top administrative positions, are requested to
provide an advance notice of three (3) months.

9-2-1 Once a resignation has been submitted, it cannot be withdrawn
except upon mutual agreement by the employee and the
Department Head.

9-2-2 Persons dismissed or involuntarily terminated from employment

do not normally receive advance notice of termination.

9-2-3 Terminated employees must turn in all keys and other City
propetties in their possession immediately to their supervisor or
other designated personnel as directed.

9-3 RETIREMENT. For the purpose of establishing eligibility for annuity
payment under the Wisconsin Retirement System and/or Social Security, persons retiring
are eligible for a payment of all earned and accrued benefits, such as vacation and sick
leave, which shall be pro-rated to the date of retirement. Ne-employee may-camy-over

more-than-40-hoursperyear: Siclleave payoutsshall becaleulated-as per Section 1237
pithePerssenrel Poklees Nenunton [mployee Manual.

9-4 RESIGNATION. After a minimum of one (1) year of continuous
employment, employees voluntarily terminating their employment for purposes other
than retirement and who provide proper notice in accordance with the notice provisions
of this article are eligible for a payout of all vacation time accumulated up to the
employee’s last day on the job. No other benefits are paid out.

9-5 DISMISSAL. Persons involuntarily terminated (dismissed) from City
employment for misconduct are ineligible for any form of termination pay other than
payment for regular time worked.

9-6 HEALTH INSURANCE CONTINUATION. Persons terminating their

employment for any reason are eligible to continue their participation in the City’s group
health insurance program in accordance with state and federal laws.
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OPERATIONS

RECORDS MANAGEMENT

10-1 PURPOSE. Written personnel records are essential to the establishment
of formal data regarding the employment history of all personnel. In addition, for the
purpose of meeting a variety of legal requirements, the establishment and maintenance of
records relative to all personnel department activities is essential. This chapter sets forth
the basic personnel record keeping requirements and identifies procedures governing
accessibility to such records.

10-2 INDIVIDUAL PERSONNEL FILES. An individual personnel file is
maintained for each person employed by the City of Merrill in compliance with
Wisconsin state law.

10-2-1 The active files consist of the individual files of all persons
currently on the City payroll. The inactive files consist of the
individual files of all persons formerly employed by the City.

10-2-2 Individual records relative to employee discipline, complaints,
physical fitness, occupational injury, and job performance should
be maintained for each employee. Any such records, including
individual files, should be considered confidential to the extent
permitted by the Wisconsin Open Records Law and should be
provided only to the employee or his/her authorized representative,
the City Administrator, the individual’s Department Head and
immediate supervisors and authorized federal and state
representatives who have reason to review such official records for
official reasons.

W3 — ACCESS TO-INDPPAIDUAL FILES Reasenable secessto

individual-personnel-hles-will be-autherized-in-accordanee-with-State Laws—Any/all
persenalmedicalinfermation-will-be seenwrednansreaseparate froprthe-personnel
recerd—with-strictly controlledund-hmited-aceess—inorderto-protectconfidentiality No
documents-inay-berermevedfFrom-individual-persennel-files-without the-expresswritten
permissien-ofthe City-Administrater—Copies-of deeuments—econtained-withinan
mdividualspersonnelfile sheuld-be-provided-totheindividual or-histherauthorized

representative-upen-wititenreguest:

3+ Therequesting parbyisass lefeeforthecostof
repmdwﬂg—&ny—&ueh—de&meﬁ—&eh&cces& iy besranted
vndercerlain-conditionsin-aecordanee-with-proceduresestablished
b the-CitrAiamey.

Lmplovees—and-othersuthorizedviewers-of records-shal-have the
autherty-to-review-and-copybut-notremeveoralterpersonnel
records—Haremployee disagrecswithannformationnhisther

..._.
L+ =)
el
It

{WI1581155.D0C/1} 1

Packet Pg. 153




3.5.a

[SUUOSIad JO UOIRIBPISUOD BNUIUOD : 6779Z) OJU| YOOqpPURH S81d1|0d [2UU0SIad :luswyoeny

persenpelethe omploves maysubmit-a-written slatarnent
explaininghisTher positien-whieh-shall-be-ineluded-inthe file:

wéé—'ﬁhe—gifhﬂ%ﬁme—!}weetef—aﬂ;ﬁmﬁce 45 &eeeuﬂmbie—ﬁ-}r—%he

Fepeﬁ&—m-addmmﬂ—mqaﬁed—ﬁﬁpm%&e&h—sw#ﬂﬁﬂw&e
relaling o group-salebrand-equal-opportunibrare-maintained by
the DirsctoretFinanes:

10-4 PUBLIC INSPECTION. Public inspection of personnel records is

permitted in accordance with state law. The requesting party is assessed a reasonable fee
for the cost of reproducing the requested documents.
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CONFLICT OF INTEREST

CONFLICT OF INTEREST

11-1 PURPOSE. Democratic government requires that employees be
independent, impartial and responsible to the people they serve, It is important that the
public have confidence in the integrity of its government. The policies outlined in this
chapter are intended to be in addition to, supplement and elaborate on, the requirements
of the City’s Ethics Code.

11-2 CONFLICT OF INTEREST. No City employee may use his/her office
or position for personal financial gain or the financial gain of his/her family. No
employee may engage in his/her own business activity, accept private employment or
render services for private interests which such employment, business activity or service
is incompatible with the proper discharge of his/her official duties or would impair
his/her independence of judgment or action in the performance of his/her official duties.
No employee may use or disclose “privileged information™ gained in the course of or by
reason of his/her official position or activities.

11-3 POLITICAL ACTIVITY. No employee is precluded from engaging in
political activity provided that such activity does not interfere with normal work
performance and is not conducted during normal working hours and does not involve the
use of City equipment or property.

11-3-1 Any City employee declaring their intention to seek a political
office is expected to take an administrative leave of absence and/or
use accumulated vacation if the time and effort required to conduct
an election campaign is likely to affect the performance of their
duties as a City employee. In any case, City employees seeking
either partisan or non-partisan political office may not engage in
any kind of political activity while on City property or engaged in
work as a City employee.

11-3-2 A City employee elected to a full-time partisan or non-partisan
political office, except Mayor, Alderperson, and Clerk, and-Sireet
Commissiener, is expected to either terminate their employment
with the City or request an administrative leave of absence, not to
exceed two (2) years. If serving in the office is expected to benefit
the employee’s performance upon their return from leave,
Department Heads may recommend a leave of absence for Council
approval. Furthermore, it is inconsistent to hold the office of
Mayor or Alderperson and any other City employment position.
Upon election to the office of Mayor or Alderperson, any person
presently holding a position as a City employee must resign that
position.
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11-3-3 A City employee elected to a part-time political office may
continue their employment with the City, but are expected not to
conduct business related to their elective position while on City
property or engaged in work as a City employee.

114 NEPOTISM. Members of immediate families may not be employed in a
direct superior-subordinate relationship. When applicants who are relatives of the
selecting official, are reached for appointment in the conventional manner, the selection
should be deferred to the next higher administrative level. This policy is not for the
purpose of depriving any citizen of an equal opportunity to City employment. It is solely
to eliminate the possibility of preferential treatment in favor of relatives or to subject the
employing authority to possible criticism. Nothing in this policy affects persons so
employed prior to the effective date of this policy. City of Merrill Municipal Code
Section 2-191

{W1581195.DOC/1} 2
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PAID LEAVES
VACATIONS AND PAID LEAVES

12-1 ELIGIBILITY. Regular full-time employees are eligible for full leave
benefits. Regular part-time employees, working twenty (20) or more hours per week
(excluding summer recreation employees) are eligible for pro-rated leave benefits.

12-2 VACATION. The City accrues vacation on a monthly basis based upon
anniversary date of hire. New employees are not allowed to take vacation time during
their first six (6) months of employment.

The City believes that adequate time must be provided to employees annually for rest and
relaxation. For this reason, all employees are encouraged to take their full allotment of
vacation days each year.

Additional vacation time is not generally granted if the employee is sick during the
vacation period. If, however, the employee becomes seriously ill and requires
hospitalization, the Personnel and Finance Committee, upon recommendation of the
Department Head or the City Administrator/Rersennel-Director may consider this as sick
time and not vacation time.

12-2-1 Non-union personnel including Police and Fire Support Positions.

The following vacation schedule applies to all non-union City
personnel (except for Administrative, Professional, Supervisory,
Technical Personnel and police and fire non-union personnel
working other than a standard 40 hour per week Monday through
Friday schedule). A work week is defined as five working days.

' yearof continuousserviee- —4-hours
3“49—8“‘—»&&?5 of continboussendce—— 30-hours

9 4o 43" years-of-eontinuous sepdee———— 120 hours
M“‘i 17" yearsof continuous-serviee—— 160-hours
ST "-and-afler-years-of continuousserviee 208 hours

After 1 year of continuous service 40 hours
After 2 years of continuous service 80 hours
After 7 years of continuous service 120 hours
After 12 years of continuous service 160 hours
After 18 years of continuous service 208 hours

12-2-2 Administrative, Professional,_Supervisory and Technical
Personnel.

{W1581236.DOC/1} 1
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The following vacation schedule applies to all Administrative,
Professional, Supervisory and Technical Personnel (except for
police and fire non-union personnel working other than a standard
40 hour per week Monday through Friday schedule). A work week
is defined as five working days.

' yearof L—HHH-HHHH—H—E:E-H—!-EE—" 40-hours
Q“d—te—é“ years-of continuous sery 80-hours
746 v—i—l"‘—}e&rs—ef-cammuewemee— 120 hours
1410 17" years-of continuous serviee—— 160 hours
18" and-afier- years-of continuous-serviece——— 208 houss

After 1 year of continuous service 40 hours
After 2 years of continuous service 80 hours
After 7 years of continuous service 120 hours
After 12 years of continuous service 160 hours
After 18 years of continuous service 208 hours

12-2-3 Non-union police personnel (except Support Positions).

The Chief of Police reserves the right to determine the number of
personnel on vacation at any one time in order to ensure maximum
protection and safety of the City. A work week for Police
Department Supervisors working the same shift as union police
personnel shall be defined consistent with the definition of the
work week in the police union contract and this policy shall be
applied consistent with the police union contract. Police
Department Supervisors, on a Monday-Friday, 40 hours schedule,
have a five (5) day work week, said work week being defined as 40
hours. The vacation policy for the Police Department Supervisors
is as follows:

o year-ofeontinuous-sendee d-hours
2" 406" ATt Lo RROUE-S0IVICE BO-horurs
Fiedat pepabeantitions-se R 120-heuss

&4 %Hm—yﬁﬂi&-&FGHMﬂ%ﬁ%ﬁ#@%—-———kééHi@%H
Hmﬂﬁdqtﬁﬁ-#wu%&mﬁwm-———lg&hems

After | year of continuous service 40 hours

After 2 years of continuous service 80 hours

After 7 years of continuous service 120 hours

After 12 years of continuous service 160 hours

After 18 years of continuous service 208 hours
12-2-4 Non-union fire personnel.
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12-

1
1%,

12-2-6

12-2-7

12-2-8

12-2-9

The Fire Chief reserves the right to determine the number of
personnel on vacation at any one time in order to ensure maximum
protection and safety of the City.

Chief and Battalion Chiefs Captains - Administration:

1* year of continuous service 5 Days
2"'to 6™ years of continuous service 10 Days
7" to 13" e/ears of continuous service 15 Days
14" to 17™ years of continuous service 20 Days
18" and after years of continuous service 25 Days

Battalion Chief Captains - Operations:

1* year of continuous service 72  Hours
2™ to 6" years of continuous service 120  Hours
7" to 13" years of continuous service 192 Hours
14040 17" years of continuous service 240  Hours
18™ and after years of continuous service 312 Hours

(Res #2332 09-10-2013) Res. #2373 06-10-2014)

When a holiday falls during an employee’s vacation, he/she
receives an additional day of vacation. This subsection does not
apply to non-union police and fire personnel eligible for holiday

pay.

In the event an employee is on authorized sick leave and has
insufficient sick leave credits to cover the period of his/her
absence, earned vacation time may be used for this purpose if the
employee so elects.

An employee who moves from one position to another in the City
service, is credited with his/her accumulated vacation leave in
his/her new position.

Vacation credits are not earned by an employee during their leave
of absence without pay, a suspension without pay, or when an
employee is otherwise in a non-compensable status, should such
period without pay exceed ten (10) working days in any calendar
year.

Use of vacation time must be approved in advance by the
Department Head in accordance with Department policy.

{WI1581236.DOC1}
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12-3

SICK LEAVE. Sick leave for all regular employees is accumulated at a

rate of one work day for each month of continuous service. Upon termination of an
employee, any accumulated sick leave, except for retirement or employee death as
provided below, is forfeited and not paid.

12-3-1

12-3-2

12-3-3

12-3-4

{W1581236.D0C/1})

Sick leave is intended for the use of employees in the event of
personal illness, bodily injury, exposure to a contagious disease, or
in the event of an unexpected serious illness or accident involving
a member of the employee’s immediate family.

Unpaid leave must be granted for any of the following reasons: to
care for the employee’s child after birth, or placement for adoption
or foster care; to care for the employee’s spouse, son or daughter
or parent who has a serious health condition; or for a serious health
condition that makes the employee unable to perform the
employee’s job.

Sick leave can be used for doctor or dental appointments which
cannot be scheduled during an employee’s regular time off.

Newly hired employees are not eligible to use any sick leave until
they have completed six (6) months of service.

A Department Head may require the employee to submit a medical
statement, stating the specific illness, period of treatment, and date
that the employee may return to work from sick leave when it
occurs before or after a holiday or other scheduled days off, for
sick leave in excess of three (3) days or when an employee has a
record of repetitious usage of short amounts of sick leave over an
extended period of time. The Department Head may require an
employee to take a medical examination upon returning from sick
leave or on such occasions that it is in the best interest of the City.
The medical examination is giea-by-the-City's-Heald-Ofcerand
paid for by the City.

Employees who are going to be absent from duty for reasons
which entitle them to sick leave must notify their Department Head
or supervisor one hour before the start of scheduled work hours
when possible.
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12-3-5

12-3-6

12-3-7

12-3-8

12-3-9

{W1581236.D0C/1}

The Department Head may investigate the alleged illness of an
employee absent from work on sick leave. False or fraudulent use
of sick leave may result in disciplinary action against the
employee, up to and including dismissal.

Sick leave may be used in no less than one-half hour units.

A regular employee who moves from one department to another by
transfer, promotion, or demotion may have his/her total sick leave
credits transferred to the new department. Upon retirement,
employees eligible for a pension under the Wisconsin Retirement
System and the employee’s spouse may remain a member of the
City’s Group Health Insurance until the employee or the
employee’s spouse is eligible for Medicare, whichever occurs later.
Said employee is responsible for the entire premium as deducted
from the total amount due the employee from the funds available
from the converted sick leave accumulation. In the event that the
retired employee exhausts the converted sick leave benefit, the
retired employee shall pay any premiums which come due within
thirty (30) calendar days. Failure to pay the premium within thirty
(30) calendar days will result in group health insurance program
cancellation.

For purposes of this section, “retire” is defined as drawing a
monthly pension or a lump sum payment check from the
Wisconsin Retirement System. (Said payments do not include any
separation benefits).

Sick leave accumulation upon retirement is set at a maximum of
the employee’s total accumulated sick leave hours or 1,300 hours,
whichever is less. Accumulated sick leave may be converted to a
sick leave cash equivalent based on the employee’s hourly rate at
the time of retirement times the sick leave accumulation. The sick
leave cash equivalent may only be used to purchase health
insurance coverage under the City’s health insurance plan, oras a
cash payout.

Sick leave accumulation upon employee death before retirement is
set at a maximum of the employee’s total accumulated sick leave
hours or 1,300 hours, whichever is less. Accumulated sick leave
may be converted to a sick leave cash equivalent based on the
employee’s hourly rate at the time of death times the sick leave
accumulation. The sick leave cash equivalent may only be paid as
a cash payout to the estate of the deceased employee. The
effective date of this provision is April 1, 2013. (Resol 2289 dated 2-12-13)
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12-3-10 An FMLA leave request form must be completed upon the fourth
consecutive sick leave day taken.

Employees who retire for medical/disability reasons or when the WRS allows for
early window period retirements shall not be subject to this restriction.
Employees eligible for a cash payout must make an irrevocable election prior to
retiring to accept either extended health insurance coverage or the cash payout.
The sick leave cash equivalent is taxed in accordance with state and federal law,
as applicable. In the event that the retired employee leaves the City’s health plan
before exhausting the sick leave cash equivalent, or chooses not to remain a part
of the City’s health care plan after retirement, any amount in the retired
employee’s sick leave cash equivalent is forfeited to the City, provided that the
employee was not eligible for a cash payout as provided above. Failure by the
retired employee to notify the Personnel Department in writing of the employee’s
desire to remain a part of the City’s health insurance plan before the retired
employee’s coverage lapses shall result in the forfeiture of the retired employee’s
sick leave cash equivalent.

12-4 FUNERAL LEAVE. Funeral leave is granted to all regular full-time and,
to regular part-time employees in accordance with the following provisions.

12-4-1 Immediate Family. In the event of a death in an employee’s
immediate family, an employee may be excused from work for up
to three (3) working days without loss of pay to attend the funeral
and to attend to matters of the estate.

(a) Immediate family is defined as spouse, child/step-child,
spouses of children/step-children, parent, brother, sister,
mother-in-law, father-in-law, or any person who has
resided with the employee immediately preceding the
person’s death.

12-4-2 Extended Family. In the event of the death in the extended family
of an employee, the employee may request funeral leave from the
Department Head, or if the employee is a Department Head, the
Mayor, and upon such request be granted funeral leave of up to
one working day for attending the funeral.

(a) Extended family includes the aunt, uncle, niece, nephew,
brother-in-law, sister-in-law, grandchildren, and
grandparents.

12-4-3 Attendance other than Familv. Employees wishing to attend the
funeral of a friend must use earmned vacation.

{W1581236.DOC/1} &
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12-5

PAID HOLIDAYS; PERSONAL DAYS. Employees in regular

positions and working a Monday through Friday schedule except sworn police and fire
non-union personnel, receive paid time off for recognized holidays which occur after
their first full day on the job. No employee is eligible for holiday pay for a holiday which
occurs after his/her last day on the job. Sworn police and fire non-union personnel are
governed by the terms of Section 15-5 below.

12-5-1

12-5-2

12-5-3

12-5-4

{W1581236.DOC1)

The following holidays are granted to full-time employees in
regular positions, at eight hours wages, and to regular part-time
employees, on a pro rata basis:

New Year's Day

Friday before Easter Sunday
Memorial Day
Independence Day

Labor Day

Thanksgiving Day

The Day after Thanksgiving
Christmas Eve

Christmas Day

In addition, Easter Sunday shall be considered a holiday for
purposes of overtime compensation (i.e. non-union sworn police
and fire employees whom work shall be paid double-time for hours
worked).

After six (6) months of service, in addition to the above holidays,
each regular full-time employee receives two (2) additional
personal days off during the year. Regular part-time employees
receive personal days off on a pro rata basis.

Each employee qualifies for holiday pay, if that employee has
reported for work on the last scheduled workday before, and the
first scheduled workday after the holiday. This provision is
waived if the employee is on authorized vacation or sick leave.

If a paid holiday falls on a Saturday, it is observed on the Friday
before. If a holiday falls on a Sunday;, it is observed on the
Monday following the holiday.

For Wastewater Treatment Plant Operators: If the City holiday
falls on a scheduled off-day, the employee shall have the last
regularly scheduled workday prior to the City holiday as paid day
off.
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12-5-5 Double time — Non-Union Employees. Non-Union employees,
except for police and fire management whom receive holiday pay
under Section 12-6, required to work on a holiday as listed in this
section are paid double time.

12-6 HOLIDAY COMPENSATION — NON-UNION POLICE AND FIRE
PERSONNEL. Holiday pay compensation for police and fire employees not covered by
a collective bargaining agreement is as follows:

12-6-1 Police personnel. All sworn police personnel receive holiday pay
on the same basis as provided for under the union contract with the
Merrill Professional Police Association.

12-6-2 Firefighters. All swomn fire department personnel receive holiday
pay on the same basis as provided for under the union contract
with the Merrill Firefighters, International Association of
Professional Firefighters Local 847.

12-7 DISABILITY LEAVE. Disability is defined as a temporary physical or
mental disability impacting the employee’s ability to fully perform their duties. An
employee who becomes disabled must notify his/her supervisor at the earliest date
possible. Such notification must be completed by the employee’s physician and must
include any temporary physical limitations placed upon the employee relative to the
performance of his/her job. Follow-up reports may be required from time to time by the
City.

12-8 FAMILY AND MEDICAL LEAVE ACT. Sick leave and disability
leave as provided for under this manual is administered by the City in compliance with
the Federal and State Family and Medical Leave Acts. (See UNPAID LEAVE section
for additional information and forms.)

12-9 JURY DUTY. Employees covered by this chapter who serve on a jury or
are subpoenaed to appear as a witness before a court or administrative tribunal are paid
the difference between the jury or witness duty fees and their regular earnings up to a
maximum of ten (10) work days per calendar year, if scheduled to work, provided that
the employee remits all compensation received for such duty (exclusive of travel pay or
actual expenses) within three (3) days of receipt thereof. Employees when released from

Jjury or witness duties must immediately return to their job and complete the scheduled

work day. Employees are not entitled to overtime or shift differential under this
provision.

12-10 MILITARY SERVICE PROVISIONS.
12-10-1 While on active military duty or training of six (6) months or less,

the Employer shall make up the difference between the military
compensation received and the employee’s current salary.

{W1581236.DOC/1} 8
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12-10-2

In addition to the above, employees requesting an unpaid leave of
absence for military service are covered consistent with federal
law,

12-11 DONATION OF TIME. Employees will be allowed to donate vacation
time to another employee who may have exhausted their sick leave and is in need of
additional sick leave as follows:

12-11-1

12-11-2

12-11-3

12-11-4

12-11-5

All requests to donate vacation time or receive time to be credited
to sick leave must be submitted on the attached form and be
preapproved by the City Administrator/Rersennel Bireetor or
his/her designee.

Donation of time can only be accepted if the receiving employee
has 40 or less hours of sick time remaining and employee will be
in need of additional sick leave hours in the foreseeable future.

An employee cannot receive an amount of donated time greater
than the number of hours worked during a normal payroll pay
period.

All donated time must be calculated in complete hours (no
fractions of an hour).

An employee’s sick leave balance must be depleted before donated
leave time can be utilized.

12-12 VACATION DONATION POLICY

The donation of vacation time by employees to other employees who are off work for
periods of time due to serious illness or injury of a family member (as defined in the
Federal Family and Medical Leave Act (FMLA) is authorized under the following

conditions;

12-12-1

12-12-2

{W1581236.D0C/1}

The employee receiving the donated vacation time would have
exhausted all of their accrued vacation benefits, personal days,
compensatory time and sick leave time.

The employee donating vacation time would sign a Waiver
relinquishing all rights and claims to donated vacation. This form
can be obtained at the Clerk-Treasurer office. Participation is done
on a strictly voluntary basis.
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12-12-3 During the use of donated vacation time, other benefits would

continue to accrue to the employee (i.e. sick leave, vacation, health
and dental insurance benefits, etc.).

12-12-4 This policy shall be administered by the City
AdministratoriPessennel-Pirector.

{W1581236.D0C/1) 10
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VACATION DONATION WAIVER FORM

I, (donating employee) hereby donate

hours of vacation time to (receiving employee)

in the Department of

[ relinquish all rights and claims to this donated time.

[ authorize these hours to be deducted from my eligible vacation balance and used to

increase the sick leave balance of®

(employee receiving donation).

Signed Date

Please return this completed form to the City AdministratortRersennel-Director.

{W1581236.DOC/1} 11
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UNPAID LEAVES

UNPAID LEAVE OF ABSENCE

13-1 PURPOSE AND POLICY. The City of Merrill considers and may
permit unpaid leaves of absence of defined duration when required by law; otherwise it is
considered a privilege granted by the City, not a right of the employee.

13-2 GENERAL PROVISIONS. The following relates to requests for, and
the granting of, all unpaid leaves of absence. Except as required by law, no unpaid leave
of absence in excess of one year is granted.

13-2-1 Any request for an unpaid leave of absence is submitted in writing
by the requesting employee to his/her Department Head as far in
advance of the anticipated leave dates as possible. Except in
unavoidable situations, no unpaid leave of absence is granted
retroactively.

13-2-2 Except for military leave or disability insurance coverage, no
unpaid leave of absence is granted unless the employee has first
used all available vacation, floating holidays.

13-2-3 An employee granted an unpaid leave of absence may not be
employed elsewhere during the leave period. (This provision does
not apply to military service).

13-2-4 A return to work on an earlier date than scheduled may be arranged
between the employee and the Department Head.

13-2-5 Employees seeking a disability annuity under the Wisconsin
Retirement System are automatically placed on an unpaid leave of
absence upon the exhaustion of all paid time off benefits and until
a final determination is issued by Wisconsin Retirement System.

13-3 FAMILY AND MEDICAL LEAVE. The terms and requirements of the
State and Federal Family and Medical Leave Acts apply to requests for unpaid leave for
situations covered by those acts.

The City of Merrill complies with all applicable state and federal laws relating to family
and medical leave, and will not discriminate against or interfere with the rights of an
employee to take such leave. Employees should work with the Department Head and/or
City Administrator/Persennel-Direeter to coordinate FMLA leave.

13-3-1 Eligibility. Any employee who has been employed by the City of

Merrill for at least 12 months and who has worked at least 1,250
hours within the previous 12-month period is eligible for federal

{W1581246. DOC/1} 1
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FMLA. Any employee who has been on the payroll for 52
consecutive weeks, and has worked at least 1,000 hours in the
preceding 52-week period is eligible for Wisconsin FMLA.

Employees eligible for federal FMLA may take up to 12 weeks of
leave in a 12-month period for the employee’s own serious health
condition; the serious health condition of an employee’s spouse,
dependent child, or parent; the birth, adoption or foster placement
of a child with the employee; or for a qualifying exigency related
to a spouse, child, or parent’s active duty or call to active duty in
the Armed Forces. If both parents work for City of Merrill, leave
for the birth or adoption or to care for a sick parent will be limited
to 12 weeks total between the 2 employees. Up to 26 weeks of
leave (inclusive of the 12 weeks noted above) in a 12-month period
are available to care for a spouse, child, parent, or next of kin in
connection with a serious injury or illness incurred while on active
duty.

Employees eligible for Wisconsin leave may take up to 2 weeks of
leave for the employee’s own serious health condition; 2 weeks for
the serious health condition of an employee’s spouse, dependent
child, parent or parent-in-law; and 3 weeks for the birth or
adoption of the employee’s child.

A “serious health condition” is any condition requiring inpatient
care in a hospital or residential care facility; a condition lasting
more than three calendar days with either: two or more treatments
either by or under the supervision of a health care provider, or one
treatment by a health care provider with a continuing regiment of
treatment (e.g. prescription meds); condition involving pregnancy
or prenatal care; a chronic, permanent, or long-term condition
under the supervision of a health care provider; or a condition that
would likely result in incapacity for more than three days if left
untreated. In order to take military-related leave to care for an
injured family member, the serviceperson must be undergoing
medical treatment, recuperation, or therapy, otherwise in outpatient
status, or on the temporary disability retired list, for a serious
injury or illness as defined by the Department of Defense.

The employee may be eligible to take intermittent or reduced-
schedule leave in the event of his/her serious health condition or
that of the employee’s family member; contact the Department
Head and/or City Administratori2ersennel-Birector for more
information. Employees taking intermittent or reduced-schedule
leave must consult with their supervisor to schedule the leave so as
not to unduly disrupt City of Merrill’s business operations. City of
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13-3-2

13-3-3

{WI1581246.D0C/1}

Merrill may transfer an employee on intermittent or reduced-
schedule leave to a different position (keeping the same rate of pay
and benefits) that would better accommodate the employee’s leave,

Notice of Certification. City of Merrill administers its 12-month
period for purposes of both laws on a calendar year basis. Leave
that qualifies under both the federal and state FMLA is to be used
simultaneously. An employee needing to take FMLA leave must
notify the Department Head and/or City Administrator/Rersennel
Bireeter, who will determine the employee’s eligibility and
provide the employee with the necessary paperwork. If the need
for FMLA leave is foreseeable, it must be requested by the
employee in advance at least 30 days prior to a federal FMLA
leave unless it is not practicable to do so. If the need for leave is
unforeseeable, the employee must notify the Department Head
and/or City Administrator/Personnel-Director as soon as
practicable. Specifics should be worked out with the employee’s
immediate supervisor in advance of the leave, wherever possible.

Any employee requesting leave for the serious health condition of
the employee or the employee’s family will be required to have the
serious health condition certified by the affected individual’s
health care provider. The form will be provided by the Department
Head and/or City Administrator/Rersonnel-Director, and must be
returned within 15 days of the request, or the employee’s leave
may be delayed. Second or third opinions may be required in
certain circumstances, and the employee may be asked to have his
or her health care provider recertify the original condition from
time to time during the leave. Any employee taking leave because
of the employee’s serious health condition will also be required to
provide a “Fitness for Duty” certification filled out by the
employee’s health care provider prior to returning to work.

Any employee requesting leave to care for an injured or ill
serviceperson will be required to present certification from the
Armed Forces of the individual’s serious illness or injury.

FPaid Leave and Benefits. FMLA leave is unpaid leave. Any
employee using Wisconsin FMLA leave may choose to substitute
any of the employee’s accrued paid leave for unpaid FMLA leave.
Once the period of Wisconsin leave has expired, any employee
using federal FMLA leave will be required to substitute any
remaining accrued paid leave for unpaid FMLA leave. During
FMLA leave, an employee’s group health benefits will be
maintained, provided that the employee continues to pay required
employee premium contributions during the leave. Ifa required
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13-3-4

13-3-5

13-3-6

{W1581246 DOC/}

employee contribution is more than 30 days late, the employee’s
health care coverage will terminate. Additional information
regarding premium payments will be provided by the Department

Head and/or City Administrator/Rersonnel-Birector upon an
employee’s request for leave.

Reinstatement. An employee returning from FMLA leave will be
reinstated to the employee’s prior position, or if that position is no
longer available, an equivalent position with the same pay,
benefits, and other terms and conditions of employment.
Employees’ benefits will be reinstated after FMLA leave as though
a leave had not been taken. If an employee wishes to return to
work before the leave was to end, the employee must notify the
Department Head and/or City AdministratoriRersennel-Directer at
least two days prior to the desired return date,

Failure to Return After FMLA Leave. 1f an employee, without
approval from the Department Head and/or City
Administrator‘Persennel-Bireetor, does not return from FMLA
leave on the day indicated on the original application (or any
approved change of that date), or within three days of release by
the employee’s health care provider if such release is required and
the employee does not submit a request to extend the leave, the
employee may be considered to have voluntarily resigned from
employment with City of Merrill as of the day on which the
employee’s FMLA was to end. In the event this occurs, City of
Merrill reserves the right to collect from the employee any
employer-paid benefits payments made while employee was on
leave, unless the employee’s failure to return to work is due to
circumstances outside of the employee’s control (e.g., the
continued serious health condition prevents returning to work).

Failure to Meet Policy Requirements. If an employee fails to
meet the requirements laid out in this policy, the request for family
or medical leave may be denied or delayed until the requirements
are met.
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Employee Name (Print):
Department/Position:

Date Leave Request Submitted:

CITY OF MERRILL

EMPLOYEE REQUEST FOR FAMILY/MEDICAL LEAVE

I am requesting family/medical leave pursuant to the federal Family and Medical Leave Act of
1993 and state law. The purpose of the leave is:

Il

{W1581246.D0C/ 1}

The birth of a child, adoption, or the placement of a child for adoption or foster
care;

Expected date of event:

Employee medical leave as a result of a serious health condition which has
rendered me unable to perform my job functions;

State condition:

A serious health condition affecting my [ ] spouse; [] child; [] parent; []
parent-in-law (maximum of 2 weeks in calendar year); for which I am needed to
provide care.

State medical condition and care required:

To provide care for a recovering military service member who is my: [ ] spouse;
[] child; [] parent; [] nearest blood relative; and who suffered an injury or
illness while on active duty that rendered the member unable to perform the
duties of the member’s office, grade, rank, or rating.

State medical condition and care required:

As a result of a qualifying exigency of a service member who is my: [] spouse;
[ child; [] parent; and who has been called to active duty or has been notified
of an impending call or order to active duty in the Armed Forces.

State nature of qualifying exigency:
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[ understand that each time I need FMLA leave that I should advise the City as soon as possible
of the need for that leave. I would like to commence my leave on .20 and
expect the leave to continue through ,20____. While I am on leave, 1 would
like to use the following paid time off provided by the City that I have accrued (e.g., vacation):_

Other Comments With Regard to Leave:

[] Approved [] Denied

By:
Employee’s Signature (Signature/Title)

Date:

{W1581246 DOC/1} 6

Packet Pg. 173




3.5.a

[SUUOSIad JO UOIRIBPISUOD BNUIUOD : 6779Z) OJU| YOOqpPURH S81d1|0d [2UU0SIad :luswyoeny

CITY OF MERRILL

RESPONSE TO EMPLOYEE REQUEST FOR LEAVE UNDER THE
FEDERAL FAMILY AND MEDICAL LEAVE ACT OF 1993
To be completed by Department Head

TO:

(Employee’s Name)

Department/Position:

FROM:

(Name of Employer Representative)

SUBJECT: Request for Family/Medical Leave Under Federal Family and Medical Leave Act
of 1993

On , 20___, you notified us of your need to take family/medical leave.
Except as explained below, you have a right under the federal Family and Medical Leave Act
(FMLA) of 1993 to take up to twelve (12) weeks and, with military FMLA leave to care for
certain service members who is a relative, possibly up to twenty-six (26) weeks, of unpaid leave
the calendar year. While on leave under the FMLA, your coverage under our health plan must be
maintained during any period of unpaid leave under the same conditions as if you continued to
work and, in general, you must be reinstated to the same or an equivalent job with the same pay,
benefits, and terms and conditions of employment on your return from leave,

If you do not return to work following FMLA leave for a reason other than: (1) the continuation,
reoccurrence, or onset of a serious health condition which would entitle you to FMLA leave; or
(2) other circumstances beyond your control, you may be required to reimburse us for our share
of health insurance premiums paid on your behalf during your FMLA leave.

The following sets forth our expectations, and your obligations, with respect to your leave under
the federal law. If a provision does not apply to you, it has been marked as "N/A".

1. You are eligible for leave under the federal law for the following purpose:
] Birth of a child, or placement of a child for adoption or foster care;
] A serious health condition affecting your [ ] spouse; [ child; [] parent;
[[] parent in-law (total of two [2] weeks in calendar year) for which you are

needed to provide care;

O Employee medical leave as a result of a serious health condition which has
rendered you unable to perform your job duties.

O To provide care for a recovering military service member who is your: [
spouse; ] child; [] parent; [_] nearest blood relative; and who suffered an
injury or illness while on active duty that rendered the member unable to perform
the duties of the member’s office, grade, rank, or rating,

{W1581246 DOC/1) 7
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O As a result of a qualifying exigency of a service member who is your:
[C] spouse; [ child; [] parent; and who was called to active duty or has been
notified of an impending call or order to active duty in the Armed Forces.

!\J

Your leave will commence on __,20__, and terminate on )
20__. You are expected to return to work on » 20 .

Intermittent Leave Dates:

If you decide to return early from your leave, you are to provide us with two (2) business
days’ advance notice of your early return date.

3. Your leave [ ] will [[] will not be counted against your [ ] annual federal FMLA leave
[[] annual Wisconsin FMLA leave entitlement.
4, You may elect to substitute (i.e., use) certain accrued paid leave we provide for unpaid

FMLA leave. You have requested to substitute . That request is [_| granted
[] denied for the following dates: :

5. Under the federal FMLA, we have the right to require you to substitute (i.e., use) certain
leaves we provide such as vacation. We are requiring that you utilize your accrued
while solely on the leave under the federal law.

6. Based upon Items 4 and 5 above, the following leaves or benefits will run concurrently
with the leave you are taking under the federal law:

a. Leave provided for Family and Medical Act purposes under state law:

of employee medical (maximum of two {2] weeks in
calendar year); _of family illness leave (maximum of two [2] weeks in calendar
year); or of child rearing leave (maximum of six [6] weeks in
calendar year).

b. Employer Leave:

7. You [Jwill [] will not be required to furnish medical certification of the serious health
condition entitling you to the leave you have requested. If certification is required, a
form is attached for that purpose. If required, you must furnish the certification within
fifteen (15) days of the date of this Notification. Failure to provide a properly completed

certification may result in the delay or denial of your leave.

8. Under certain circumstances, we may request recertification of any serious health
condition. You [ Jwill [ Jwill not be required to furnish recertification every thirty (30)
days relating to a serious health condition.

9. While you are on leave, your health insurance coverage will be maintained on the same
monetary basis that existed prior to your leave. If you normally pay a portion of the

{W1581246.DOC/1} R
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monthly premiums for your health and dental insurance, these payments will continue
during the period of the FMLA leave. You will make premium payments as follows:

Monthly Amount to be Paid: $
Dates to be Paid:

You have a thirty (30) day grace period in which to make payment. If payment has not
been timely made, your group health insurance may be canceled or, at our option, we
may pay your share of the premiums during the FMLA leave and recover these payments
from you upon your return to work or failure to return from leave. We will provide
fifieen (15) days’ notice prior to termination of your health insurance benefits, We [}
will [_] will not pay your share of the premiums for your health insurance while you are
on leave if you fail to do so.

10. We [Jwill [_] will not pay the monthly premium costs for other insurance benefits (e.g.,
life insurance, if applicable) while you are on FMLA leave. If we do so, when you return
from leave or if you fail to return from leave, you will be expected to reimburse us for the
payments made on your behalf,

11. Under the federal FMLA, an employer can request a “return-to-work” certificate from a
health care provider when an employee has been absent from work due to a serious health
condition which has caused the employee’s absence. You [Jwill [] will not be required
to present a return-to-work certificate prior to being restored to employment. If required,
the return-to-work certificate will be related solely to the particular “serious health
condition” which entitled you to the leave. If the certification is required but not
received, your return to work may be denied until such certification is provided.

12. You [] will (] will not be required to furnish us with periodic reports of your status and
intent to return to work every thirty (30) days while on FMLA leave.

Should you have any questions in regard to the above or your rights and responsibilities under the

law, you should contact the City Administrator/Rersennel-Birector at City Hall.

By:
(Signature/Title)

Date:

[ Copy to Employee

] Copy to Payroll Personnet

{W1581246.DOC/1} ']
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BENEFITS
Change 14-5-1 and 14-5-2

FRINGE BENEFITS

14-1 PURPOSE. This chapter sets forth the description of fringe benefits not
described elsewhere in this manual, and their eligibility criteria.

14-2 GENERAL ELIGIBILITY. Fully paid fringe benefits in which there is
some City cost participation are generally available only to persons employed in regular
positions. Exceptions to this policy may be made by action of the Common Council, or
as provided for in these policies. Collective bargaining provisions governing unionized
employees may differ from the eligibility standards and City contribution levels set forth
herein. Regular part-time employees working more than thirty (30) hours per week on a
regular basis (i.e. excluding summer recreation employees) are eligible for fringe benefits
on a pro rata basis based on the number of hours worked per week.

14-3 PENSION. All persons employed in qualified positions are enrolled in
the Wisconsin Retirement System, which serves as the City’s pension program. The
Wisconsin Department of Employee Trust Funds requires participation when any
employee hired prior to July 1, 2011 exceeds 600 hours or 1,200 hours for employees
hired after June 30, 2011 during a rolling 52 week timeframe.

14-3-1 City will pay Employer-Required Contributions for all employees.

Employees in General Classification and Elected are required by
Wisconsin Statutes to contribute the Employee-Required
Contributions as are Protective Classification employees hired
after June 30, 2011.

Non-Union Protective Classification employees hired before
July 1, 2011 will pay the same percentage of Employee-Required
contributions as in force through contracts with the Merrill
Professional Police Association or Merrill Firefighters —
Intemnational Association of Firefighters Local 847.

14-4 SOCIAL SECURITY. All persons employed are enrolled in the Social
Security System except firefighters. All employees participate in Medicare except
firefighters hired before April 1, 1986.

14-5 GROUP HEALTH INSURANCE PROGRAM. Employees in full-time
regular positions may participate in the Health Insurance single or family plan on the first
day of the month following the first day of work for the City. Notwithstanding Section
2-5, the City Clerk and-Street-Commissionerare is eligible for full smgle or family health
insurance coverage beginning the first day of the month after assuming office.

{W1581334.DOC/1} 1
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Regular part-time employees working thirty (30) or more hours per week on a
regular basis may also participate on a pro-rata basis upon the percentage of a full-time
position (e.g. prorated health insurance benefits for an employee working thirty hours per
week would be calculated by taking the premium amount, less the employee deduction
amount, the City paying 75% of the balance of the monthly premium cost and the
employee paying 25% of the monthly premium balance). Employee coverage is subject
to the terms and limitations contained in the group health insurance policy adopted by the
City. Inthe event that an employee’s spouse is also a City employee, that employee and
the employee’s spouse will be entitled to only one family health insurance contract
between them from the City. The City reserves the right to change insurance
coverage or insurance policies at any time in its sole discretion. (City has family or

single coverage.)

14-5-1

14-5-2

14-5-3

{WI581334.DOC/1}

High Deductible Health Plan — Health Savings Account (HSA)
Eligible. The employees are offered a High Deductible Health Plan -
Health Savings Account (HSA) Eligible with $1,300 individual and
$2,600 family deductible levels. In addition, the employee will pay
20% co-insurance up to a maximum out-of-pocket expense of $1,700
— individual and $3,400 — family. The employees will pay ten (10)
percent of the monthly premium per pay period not to exceed 24 pay
periods per year, and the City agrees to pay the remaining amounts of

the High Deductible group health insurance. ges 2256 - 12-2012) (Res. 2351 -
01-2019)(Res. 2395-12/2014)

Group Health Insurance Incentive Plan. In the event that any
regular full-time employee eligible for the City’s group health

insurance program obtains coverage under another health
insurance plan through employee’s spouse or family member not
sponsored by the City, and the employee provides written evidence
of such other coverage and declines coverage under the City’s
group health insurance program, the City will pay the employee
$3,000 ($250 per month) if the employee would have been eligible
for the family group health insurance plan or $1,500 ($125.00 per
month) if the employee would have been eligible for the single
group health insurance plan as an incentive. Such incentive
payment is paid by the City at the same time that longevity

payments are made under Section 6-9 6-10 of this manual. (ges 2395-
122014

Group Health Insurance Coverage for Retirees. In the

event that an employee or official who qualifies for the
Group Health Insurance Program leaves City service and is
eligible for and receives a pension from the Wisconsin
Retirement System, the employee or official may remain a
member of the City’s Group Health Insurance Program
until the latter of the employee/official or the
employee/official’s spouse becomes eligible for Medicare,
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at the employee/official’s cost. The retired employee or
official must pay the monthly premium on a timely basis as
established by the City’s group health insurance carrier
either from the employee/official’s own funds or, to the
extent available, accumulated sick leave benefit under
Section +52-7-and-15-2-8 12-3-8. Failure to pay premiums
when due will result in cancellation of coverage for the
retired employee/spouse.

14-6 GROUP DENTAL INSURANCE PROGRAM. All City employees
working thirty (30) or more hours per week on a regular basis may participate in the
Group Dental Insurance single or family plan on the first day of the month following
thirty (30) days of work for the City. Notwithstanding the foregoing, employees
participating in the group dental program are subject to any waiting periods required by
the Group Dental Insurance single or family plan. Employees bear the full cost of the
insurance which is deducted from the employee’s paycheck. Employee coverage is
subject to the terms and limitations contained in the group health insurance policy
adopted by the City. The City reserves the right to change insurance coverage or
insurance policies at any time in its sole discretion. For purposes of this section
only, the term “employeces” includes the City Clerk and-Street-Commissioner.

14-7 UNEMPLOYMENT COMPENSATION. The City provides

unemployment compensation for eligible employees. Empleyees-are-eligible-for
unemployment-compensation-benefits:

14-8 WORKER’S COMPENSATION. Employees may be eligible for
benefits under Worker’s Compensation laws of the State of Wisconsin. Employees
injured on the job are required to report any injury immediately to their supervisor and
the Guy-Cledes-effiee Personnel Office,

14-8-1 If an injury sustained while off the job prevents an employee from
working, they may use accrued sick leave, vacation, holiday time
to cover the absence from work and loss of earnings.

14-9 DEFERRED COMPENSATION. Employees in regular positions
working thirty (30) or more hours per week on a regular basis are eligible to participate in
the City’s Deferred Compensation Program. Under this program, any employee may
designate a portion of his/her income to be deposited into a special Investment account
for use in retirement years. The program offers certain tax advantages to participants.

14-10 LIFE INSURANCE. The City provides Life Insurance through the
Wisconsin Department of Employee Trust Funds for regular employees ellglb]e under
Sectlon 14 3- Pensnon mcludlng the City Clerk. and-54# stssanar-fMaver

1 presently-grandfathered): The premium is paid in ful] by the Clty ofMemll for
Basnc Group Llfe and Supplemental Group Life Insurance. Employees must pay the full
cost for Additional Group Life Insurance coverage that they choose.
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14-11 NEW PAYROLL DEDUCTIONS. New payroll deductions-sfies
danuary-+-2003- shall be added to the City payroll system only if the computer system
will accommodate the new payroll deduction and a minimum of 20% of all eligible
employees request the new deduction.

14-12 LONG-TERM DISABILITY INSURANCE. All full-time and regular
part-time City employees working thirty (30) or more hours per week on a regular basis
may participate in the Long-Term Disability Insurance program on the first day of the
month following the first day of work for the City. Notwithstanding the foregoing,
employees participating in the Long-Term Disability program are subject to any waiting
periods required by the Long-Term Disability plan. Employees bear the full cost of the
insurance which is deducted from the employee’s paycheck. The City reserves the right
to change insurance coverage or insurance policies at any time in its sole discretion.

[WI581334.DOCN} 4
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BENEFITS

EMPLOYEE ASSISTANCE PROGRAM

15-1 PURPOSE. The City of Merrill provides an Employee Assistance
Program to promote the mental and physical well-being of its most important resource, its
employees. This chapter sets forth the objectives of the Employee Assistance Program.

It defines referral procedures.

15-2 PROGRAM OBJECTIVES. The City of Merrill recognizes that a
wide-range of problems, although sometimes not directly associated with one’s job
responsibilities, can have an adverse effect on an employee’s job performance, and that
such problems may be a result of stress experienced in the course of employment. In
most instances, employees overcome such personal problems independently and the
effect on job performance is negligible. In other instances, normal supervisory assistance
is required so that an employee’s job performance returns to an acceptable level. In some
cases, however, neither the efforts of the employee nor the supervisor have the desired
effect of resolving the employee’s problem and unsatisfactory performance persists over
a period of time, either constantly or intermittently. The Common Council believes that
it is in the interest of the employee, the employee’s family and the City to provide
employee services which deal with the problems of alcoholism, drug abuse, and personal
problems. The purpose of this policy is to assure that employees experiencing any of
these illnesses receive the same careful consideration and offer of treatment that is
presently extended to employees having any other illnesses. Similarly, an employee’s job
performance may also be affected when a member of his/her family is afflicted with
alcoholism, drug dependency, or emotional problems. In that interest, the City extends
the same offer of information referral, and assistance to employee’s immediate family
members. The illnesses of alcoholism, drug dependency, and emotional disorders will
receive financial benefits and insurance coverage in accordance with established
employee benefit plans or relevant statutory provisions.

15-3 ADMINISTRATIVE STRUCTURE. The City of Merrill recognizes
that the behavior-medical problems of alcoholism, drug dependency and emotional
illness are highly complex illnesses that can be successfully treated. It is recognized that
the social stigma often associated with alcoholism, drug dependency and emotional
illness has no factual basis. It is believed that an enlightened public attitude and a
realistic acceptance of these behavioral-medical problems as illnesses will encourage
employees who suspect that they may have such an illness, even in its early stages, to
take advantage of the diagnostic, counseling, and treatment services available. Therefore
it is the policy of the City of Merrill to handle such problems within the following
framework.

15-3-1 Implementation of this policy should not require, or result in, any special
regulation, privileges or exemptions from the standard administrative
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15-3-2

15-3-3

15-3-4

15-3-5

15-3-6

15-3-7

154

practices applicable to job performance requirements. Nor shall there be
any inconsistency with Labor Agreements.

The City of Merrill believes that supervisory use of this program should be
based on confronting the employee with unacceptable job performance
criteria.

It is the option of the employee to either accept or reject referral for
diagnosis or professional treatment. The City of Merrill encourages
employees to seek help on their own initiative and nothing in this policy
negates that right.

The fact that an employee accepts, rejects, or fails to respond to treatment
for alcoholism, drug abuse, or other personal behavior-medical problems,
in no way diminishes the employee’s responsibility to meet required job
performance standards.

It will be the responsibility of all management and supervisory personnel,
to follow procedures which assure employees with behavior-medical
problems that their job security or promotional opportunities will not be
jeopardized by a request and/or referral for diagnosis and treatment.

All records on employees referred, and actions taken under this program,
are to be maintained in the strictest of confidence. Violation of this
provision may result in disciplinary action, up to and including discharge.

Discussion and speculation about an employee’s suspected personal
problems which betrays personal information expressed to management or
fellow personnel can have the effect of creating gossip and rumor within
the organization and as such is prohibited. Such communications are
contrary to the intent of the Employee Assistance Program and will
certainly undermine the confidence that employees must have if the
program is to be effective.

COORDINATOR RESPONSIBILITIES. The City Administrator is

designated coordinator of the Employee Assistance Program. The City Administrator is

responsible to:

15-4-1

15-4-2

15-4-3

Establish procedures that ensure counseling, treatment and referral to
outside agencies when necessary.

Ensure that discussion between the employer and the employee during the
evaluation and referral interviews remains confidential.

With the employee’s approval, confidentially inform the employee’s
supervisor as to the progress of the employee.
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15-4-4  Conduct a back-to-work interview with the employee and supervisor when
in-patient treatment has occurred.

15-4-5 Consult regularly with the management and staff conceming actions taken
under this program.

15-5 MANAGEMENT RESPONSIBILITIES. All Department Heads will
continue to fulfill their personnel management responsibilities with regard to
performance efficiency through normal procedures. Such procedures shall include, but
not be limited to the following:

15-5-1 Documenting specific instances where an employee’s work performance,
behavior or attendance fails to meet acceptable levels or where the
employee’s pattern of performance appears to be deteriorating.

15-5-2  Advise the City Administrator of the employee’s performance problem
and the possibility of a referral. Department Heads must be able to
describe behavior but should not attempt to diagnose or draw conclusions.
This is a medical or counseling responsibility.

15-5-3 As soon as a Department Head recognizes that the employee has a
continuing performance problem, the Department Head shall conduct an
interview with the employee, focusing on poor work performance, and
shall informally suggest to the employee that he/she seek assistance in
dealing with his/her problem. At this point, it will be left up to the
employee whether or not to obtain assistance. If the unsatisfactory work
performance ceases, no more need be done.

15-5-4  When an employee’s conduct or job performance remains below
acceptable levels and the informal suggestion fails to result in satisfactory
improvement, the Department Head shall do the following:

(1) Formally document all of the events which have led to the
Department Head’s recognition of the problem, including
the following;

(a) Incident description, numbers and dates, such as
frequency and reasons for absences, discrepancies
in job performance, etc.

(b)  Number of informal referrals.

(2)  Report the information in a memorandum to the City
Administrator.

3) Set up a mutually acceptable appointment time for the
employee to meet with the supervisor and the City
Administrator.

()] If the employee is uncooperative by failing to keep or
reschedule the appointment or refuses to enter the program,
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and the employee’s performance continues to be
unacceptable, the Department Head shall initiate
progressive disciplinary action to correct the poor job
performance. Information recorded in this report shall
include atternpts by the Department Head to formally or

informally refer the employee to diagnostic or treatment
assistance.

15-5-5  Employees who have made the decision to accept professional treatment
which will require absence from work, will be granted sick leave for this
purpose. In case of insufficient sick leave, consideration will be given to
granting an employee additional leave of absence without pay. This does
not negate the possibility of the employee seeking any other benefits
available under relevant statutory provisions.

15-5-6  The Department Head and City Administrator shall have authorization to

review all medical and/or counseling records in order to make a
determination if the employee is able to return to work.
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DISCIPLINE AND GRIEVANCE

DISCIPLINE ACTION POLICY

17-1 DISCIPLINE ACTION POLICY. While it is the hope of the City that
discipline will be rarely necessary, when it is determined that an employee is not fulfilling the
responsibilities of the position to which he or she is assigned, reasonable steps should be taken
prior to discharge. In order to determine objectively that the employee has been given an
opportunity to correct a deficiency, the following policy has been established. Notwithstanding
the City’s goal to provide a progressive discipline procedure, it is within the sole discretion of
the City to determine when more severe discipline, including dismissal/termination, is warranted.
This policy is subject to change and modification.

Discipline may result when an employee’s actions do not conform with generally accepted
standards of good behavior, when an employee violates a policy or rule, when an employee’s
performance is not acceptable, or when the employee’s conduct is detrimental to the interests of
the City of Merrill. Disciplinary action may call for any of four steps — verbal warning, written
warning, suspension (with or without pay) or dismissal/termination of employment — depending
on the problem and the number of occurrences. There may be circumstances when one or more
steps are bypassed. Certain types of employee problems are serious enough to justify either a
suspension or dismissal/termination of employment without going through progressive discipline
steps. The City of Merrill reserves the right, in its sole discretion, to impose disciplinary action
as may be appropriate to the particular circumstances.

17-2-1 Policy Guideline: New Employees

A new employee usually of six months or less (one year or less for
Department Heads) whose performance is unsatisfactory should be
dismissed/terminated if he or she fails to demonstrate ability or desire to
perform at an acceptable level.

17-2-2 Policy Guideline: Other Employees

Disciplinary situations involving employees who have been employed
usually for longer than six months (one year for Department Heads)
should be dealt with by progressive discipline. Consistently applied
progressive discipline will assure equitable treatment and encourage
acceptable performance.
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These steps are suggested in the discipline procedure. Discharge/termination is
recommended when the employee does not respond to these steps:

Step 1: Informal Discussion

When a performance problem is first identified, the problem should be thoroughly
discussed with the employee. Bringing the problem to the attention of the
employee is often enough to prompt him or her to correct it willingly.

Step 2: Counseling

if a private informal discussion with the employee has not resulted in corrective
action, following a thorough investigation, the supervisor should meet with the
employee and: (a) review the problem, (b) permit the employee to present his or
her views on the problem, (c) advise the employee that the problem must be
corrected, (d) inform the employee that failure to correct the problem will result in
further disciplinary action which may include discharge, and (e) issue a
counseling notice to the employee.

Step3: Reprimand

If satisfactory performance and corrective action are not achieved under Steps 1
and 2, the supervisor and his or her superior should meet with the employee in

private snd-proceed-via-(apthreush-{d)-abese; and issue a reprimand notice to the

employee.

Step 4: Termination

In the event that a reprimand does not restore satisfactory performance,
discharge/termination may result, or in the event that the violation is so severe
that the lesser steps are inappropriate, termination will result. Biseharge4
Termination will be the removal of an employee from the payroll.

{W1581362 DOCX/1} 2

Packet Pg. 186




3.5.a

[SUUOSIad JO UOIRIBPISUOD BNUIUOD : 6779Z) OJU| YOOqpPURH S81d1|0d [2UU0SIad :luswyoeny

DISCIPLINE AND GRIEVANCE

GRIEVANCE PROCEDURE

18-1 Grievances. This policy is intended to comply with Section 66.0509(1m), Wis,
Stats., and provides a grievance procedure addressing issues concerning workplace safety,
discipline and termination. This policy applies to all employees covered under Section 66.0509,
Wis. Stats., other than police and fire employees subject to Section 62.13(5), Wis. Stats.
“Employee” does not include: statutory or political appointees, limited term employees, seasonal
employees, casual employees, temporary employees and independent contractors. An employee
may appeal any level of discipline under this grievance procedure. For purposes of this policy,
“workplace safety” is defined as conditions of employment affecting an employee’s physical
health or safety, the safe operation of workplace equipment and tools, safety of the physical work
environment, personal protective equipment, workplace violence, and training related to same.
This policy is subject to change and modification.

Employees should first discuss complaints or questions with their immediate supervisor. Every
reasonable effort should be made by supervisors and employees to resolve any questions,
problems or misunderstandings that have arisen before filing a grievance.

18-1-1 Step 1 — Written Grievance Filed with—Cityr—af—Merril—Merrill=+
Administrator-orPersonnel Direetor City Administrator. The employee must
prepare and file a written grievance with the City—efMerill-Administrator—or
Personnel-BirectorCity Administrator within five (5) business days of when the
employee knows, or should have known, of the events giving rise to the
grievance. The written grievance must contain the name and position of the
employee filing it, a statement of the grievance, the issue involved, the relief
sought, the date the event giving rise to the grievance took place, the employee’s
steps to orally review the matter with the employee’s supervisor and the
employee’s signature and the date. The City—of Mermill-Administrator—or
Pefseﬂﬂel—Difeeteany Administrator or his/her designee will investigate the facts
giving rise to the grievance and inform the employee of his or her decision, if
possnble within ten (10) business days of receipt of the grievance. In the event the
grievance involves the City-ef-Merrill-Administrator-orRersonnel-DirectosCity
Administrator, the grievance shall be filed with the Mayor and the Mayor or
his/her designee shall conduct the Step 1 investigation.

18-2-2  Step 2- Impartial Hearing Officer. If the grievance is not settled at the first
step, the employee may request in writing, within five (5) business days following
receipt of the G&y—ef—MeFﬂl—Admmisﬁa{er—ef—Pemmel—Drfee&efOty
Administrator’s decision, a request for written review by an impartial hearing
officer. The Clerk for the City of Merrill or his’her designee shall select the
impartial hearing officer. The hearing officer shall not be a City of Merrill
employee. The impartial hearing officer will determine whether the City of
Merrill acted in an arbitrary and capricious manner. In all cases, the grievant shall
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have the burden of proof to support the grievance. This process does not involve
a hearing before a court of law; thus, the rules of evidence will not be followed.
Depending on the issue involved, the impartial hearing officer will determine
whether a hearing is necessary, or whether the case may be decided based on a
submission of written documents. The impartial hearing officer shall prepare a
written decision.

The Hearing Officer shall be compensated at the Hearing Officer’s regular rate for
the hearing, travel time, and time spent preparing a written decision. The
compensation for the Hearing Officer will be split evenly between the parties.

18-2-3 Step 3 — Review by the Governmg Body [f the gnevance is not resolved after
Step 2 1, the employee esthe-tity-oid A s trator-or-City-Aedtristratos
shall request within five (5) busmess days of recelpt of the written decision from
the heesing{REI|-efees a written review by the Governing Body. For Library
employees, the appeal shall be filed with the Library Board. For all other
employees, the appeal shall be filed with the City of Merrill Common Council.
The City of Merrill Common Council shall not take testimony or evidence; it may
only determine whether the hearing officer reached an arbitrary or incorrect result
based on a review of the record before the hesring-efficer City Administrator.
The matter will be scheduled for the City of Merrill Common Council’s next
regular meeting. The City of Merrill Common Council will inform the employee
of its findings and decision in writing within ten (10) business days of the City of
Merrill Common Council meeting. The City of Merrill Common Council shall
decide the matter by majority vote and this decision shall be final and binding.

If the employee fails to meet the deadlines set forth above, the grievance will be considered
resolved.
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WORKPILACE SAFETY/PROTECTIONS

DISCRIMINATION, HARASSMENT & RETALIATION-FREE WORK PLACE

It is the policy of the City of Merrill to maintain a safe workplace environment that is free from
discrimination, harassment and retaliation. Every employee has a personal responsibility to help
maintain a safe and healthful workplace environment. Under Federal and State Fair Employment
laws, members of protected classes are shielded from unlawful discrimination, whether engaged
in by employees, supervisors, or members of the public, will not be tolerated and will subject
offenders to disciplinary action or discharge from employment. Retaliatory acts taken against
employees for reporting workplace safety issues, harassment or discrimination will also not be
tolerated and will subject the offender to disciplinary action or discharge from employment.

19-1 Responsibility to Report. It is the responsibility of each and every employee to
immediately report to management any and all health and safety issues, discriminatory, harassing
or retaliatory conduct which may relate to the work environment whether it occurs on or off the
job. Such conduct includes conduct by employees toward other employees, by employees
toward the general public and members of the general public toward employees which relates to
their work.

19-2  Definition of Protected Class. State and federal law prohibits discrimination and
harassment based on any protected class including, but not limited to, age, color, creed,
disability, religion, sex, national origin, ancestry, arrest record, conviction record, marital status,
sexual orientation, genetic testing, membership in the national guard, state defense force or any
other reserve component of the military forces, for use or non-use of lawful products off the
employer’s premises during non-working hours,

19-3  Definition of Harassment and Acts of Discrimination. Harassment and acts of
discrimination to be reported by employees can include, but are not limited to:

19-3-1 Unsolicited and repeated derogatory epithets, derogatory statements or
gestures made to a person because of his/her protected status.

19-3-2 Any attempt to penalize or punish a person because of his/her protected
status.
19-3-3 Creating an offensive and hostile working environment for a person

because of his/her protected status, including sexual harassment.

19-4  Reports and allegations of workplace harassment and/or discrimination will be subject to
investigation by management as soon as reasonably possible. If an employee is found to be
responsible for harassment or other discriminatory conduct, then appropriate disciplinary action
may be taken, up to and including termination from employment. However, such action cannot
be taken if management is not first made aware of the complaint.
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An employee who has a harassment, discrimination, or retaliation complaint should immediately
report it to the City Administrator. The report may be made verbally or in writing. The
allegations should provide sufficient information and detail so that the City Administrator can
thoroughly investigate the complaint. If the City Administrator is the object of the complaint,
then the employee should report directly to the Mayor.

Upon receiving an employee report of harassment, discrimination, or retaliation, the City
Administrator will take appropriate steps to investigate the complainant’s allegations. Such
reports shall be kept confidential to the maximum extent possible. An investigation may include
interviewing other employees, speaking with the complainant, interviewing members of the
public and reviewing documents such as e-mails, letters or memos. Based upon the
investigation’s outcome, management will take appropriate action to resolve the complaint. A
resolution may or may not result in disciplinary action being taken by the employer.

19-5 Definition of Workplace Safety. A/NVY unsafe practice or condition, affecting persons,
property, or equipment, must be reported immediately to the City Administrator. Should a
hazardous situation exist, safety concerns always take precedence over continuing operations.
Any employee who identifies new ways to increase workplace safety, should make those
recommendations known to the City Administrator.
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WORKPLACE SAFETY/PROTECTIONS
ZERO TOLERANCE (VIOLENCE) POLICY

20-1 It is the intent of the City to provide a safe work environment. Conduct, whether
intentional or unintentional, that constitutes threats/acts of violence, as defined below, will not be
tolerated.

20-2 INSIDE THE WORKPLACE. The City will not tolerate any threats,
threatening behavior, verbal abuse or acts of violence directed by one employee towards another
or by non-employees towards employees within the workplace. Violence is defined to include,
but is not limited to: Physical assault, aggressive behavior at another individual, purposeful
destruction of City property, intimidation through verbalization, implied threats, threatening or
harassing telephone calls or written communications, and destruction of another’s property.
Implied threats and threatening behavior are defined to include, but are not limited to, verbal
remarks, physical acts or actions which express the intention to hurt, destroy or punish.

20-3 OUTSIDE THE WORKPLACE. As acts of violence in the workplace may also
be perpetrated by people from outside the workplace, it is the City’s policy to require any
employee who feels an outside threat poses a risk with the workplace to report the situation to
their supervisor.

Each supervisor has the responsibility to maintain his or her workplace free of violence. This
duty includes discussing this policy with all employees and assuring them that they are not
required to tolerate any threats or acts of violence but are required to make a report to the City if
they are a recipient or witness of a threat of violence or victim of an act of violence.

20-4 PROCEDURE. Any employee who has been a recipient or witness of a threat of
violence or witness to or victim of an act of violence is to make a report to their supervisor. The
supervisor will forward a copy of the report immediately to the City AdministratorPersennel
Bireeter. The City AdministratoriPersonnel-BDireetor will consult with the Police Department on
questionable reports of violence.

Any restraining orders shall be filed with the Police Department and supervisors shall be notified
of such restraining orders. Any act or threat of violence posing immediate danger should be
reported directly to the Police Department by calling 911. Threats from people outside of the
workplace must be reported to the City Administrator/Persennel-Direetor and the Police
Department will assess the need for special safeguards.

20-5 NON-RETALIATION. This policy also expressly prohibits retaliation of any
kind against any employee bringing a complaint or assisting in the investigation of a complaint.

206 DISCIPLINARY PROCEDURES. Any reported act or threat will be
investigated by the Police Department as a criminal act and/or by the City
Administrator/Persernel-Director as a serious violation of City policy.

Any confirmed act or threat by an employee will be grounds for disciplinary action, up to and
including termination of employment.
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When appropriate, an employee violating this policy will be referred to the Employee Assistance
Program (EAP) for evaluation and recommendations.
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WORKPLACE SAFETY/PROTECTIONS

Zero Tolerance (Weapons) Policy

21-1 No City employee, Alderperson, Commissioner, Committee/Board member, Mayor,
customer, visitor, guest, vendor or anyone else the City deals with in the course of business may
possess, or use a weapon of any kind while on City property or conducting City business, In
addition, the weapons that employees or others legally have in their vehicles while on City
property, conducting business with the City, or attending a City sponsored event, must remain in
the vehicle and in their proper carrying case.

Weapons may not be transported in City owned vehicles. Examples of weapons are all firearms,
compressed gas operated weapons, any electric weapons as defined in Section 941.295(4) of the
Wisconsin Statutes, bows and arrows, crossbows, knives (other than small pocket knives),
explosives, or any other device which, in the manner it is used or intended to be used, is
calculated or likely to produce bodily harm, or any other device which the City, in its sole
discretion, shall deem dangerous. Pepper spray may not be carried by staff.

21-2 EXCEPTION. Tools used on the job in accordance with employment requirements are
exempt from this policy. Possession, transport or use of small pocket knives, or knives designed
and used for the preparation of food is not prohibited, provided that such possession, transport or
use is not intended or likely toe produce bodily harm and is not deemed by the City to be
dangerous.

21-3 POLICE OFFICERS. Possession, transport, or use of weapons by individuals who are
required to carry a weapon as part of their employment, such as a Police Officer, is not
prohibited, provided that such possession, transport, or use is in accordance with all applicable
laws and regulations, and is in accordance with employment requirements.

21-4 PROCEDURE. Any employee who has been a recipient or witness of a threat of
violence or witness to or victim of an act of violence is to make a report to their supervisor. The
supervisor will forward a copy of the report immediately to the City Administrator/Persennel
Director. The City Administrator/Perseanel-Direstor will consult with the Police Department on

questionable reports of violence,

Any restraining orders shall be filed with the Police Department and supervisors shall be notified
of such restraining orders. Any act or threat of violence posing immediate danger should be
reported directly to the Police Department by calling 911. Threats from people outside of the
workplace must be reported to the City Administrator/Persennel-Direetor and the Police
Department will assess the need for special safeguards.

21-5 NON-RETALIATION. This policy also expressly prohibits retaliation of any kind
against any employee bringing a complaint or assisting in the investigation of a complaint.
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21-6 DISCIPLINARY PROCEDURES. Any reported act or threat will be investigated by

the Police Department as a criminal act or by the City Administrator/Persennel-Birector as a
serious violation of City policy.

Any confirmed act or threat by an employee will be grounds for disciplinary action, up to and
including termination of employment.

When appropriate, an employee violating this policy will be referred to the Employee Assistance
Program (EAP) for evaluation and recommendations.
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WORKPLACE SAFETY/PROTECTIONS

SEXUAL HARASSMENT

22-1 POLICY. Sexual harassment is a violation of Section 7.03 of Title VII of
the Civil Rights Act of 1968. The City of Merrill maintains and provides a working
environment free of any form of employee harassment, including sexual harassment or
intimidation. Unwelcome sexual advances, request for sexual favors, or other verbal or
physical conduct which creates for our employees an offensive working environment, or
interferes with their ability to perform their jobs, constitute serious violations of this
policy and will not be tolerated under any circumstances. Any employee who violates
this policy, whether intentionally or not, will be subject to appropriate sanctions up to and
including discharge.

22-2 VERBAL BEHAVIOR AND/OR NONVERBAL BEHAVIOR.
Harassment and intimidation can arise from a broad range of verbal or non-verbal
behavior.

22-2-1 Such verbal behavior can include, but is not limited to, the following
depending upon the circumstances:

a. Making sexual comments or innuendoes, such as about a person’s
body

Tumning work discussions to sexual topics

Telling sexual jokes or stories

Asking personal questions about social or sexual life

Repeatedly asking out a person who is not interested

Making kissing sounds, howling and/or smacking lips

Telling lies or spreading rumors about a person’s sex life
Request for sexual favors in exchange for actual or promised job
benefits such as favorable reviews, salary increases, promotions,
increased benefits, or continued employment.

@ mpae o

22-2-2 Such non-verbal behavior can include, but is not limited to, the following
depending on the circumstances:

Looking a person up and down

Staring at someone

Blocking a person’s path; hindering a person’s movement
Following a person

Displaying sexually suggestive visuals

Sending unwanted letters, gifts or material of a sexual nature
Invading a person’s “space” — standing closer than appropriate for
the work being done, or placing oneself at closer distances to
people of their gender

h. Giving a massage around the neck or shoulders.

o oo o
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These activities are offensive and inappropriate in the workplace. This is a serious issue.
It is the responsibility of management, supervisors, and all employees to ensure these
prohibited activities don’t occur. An employee or supervisor may be held individually
liable as a harasser and subject to the same penalties which may be imposed upon
employers under state or federal law,

22-2 HANDLING SEXUAL HARASSMENT. If an employee feels that
he/she is being subjected to sexual harassment by his/her supervisor, fellow employees or
the public, the following action is recommended:

22-2-1 If possible, the employee should politely but firmly confront
whomever is doing the harassing and state how he/she feels about
his/her behavior. The person may be unaware that his/her behavior
is offensive. If practical, a witness should be present for this
discussion. At a minimum, the employee should document the
incident of sexual harassment, provide a synopsis of the
conversation with the person, and the person’s reaction when
confronted.

22-2-2 If the employee is unable to confront the person or if the
harassment continues, the employee should contact the City
Attorney. This contact will result in a prompt and confidential
investigation.

22-3 REVIEW OF CASES. The City Attorney will review each reported case
of sexual harassment. This is done on a case-by-case basis. Should a complaint be
substantiated, the employee’s supervisor and City Attorney will meet with the accused
individual to discuss the case. Any subsequent discipline is handled by the supervisor.

In the event that the accused is the employee’s supervisor, the Mayor and the City
Attorney meet with the supervisor to discuss the case. Any subsequent discipline is
handled by the Mayor, or, if the accused is a member of the Police or Fire Departments,
by the Police and Fire Commission.

22-4 DISCIPLINE. Violations of this policy may result in disciplinary
actions.

22-5 MISUSE OF POLICY. Any employee who intentionally falsifies reports

or otherwise attempts to utilize this policy for purposes other than those for which it was
intended, shall be subject to disciplinary action, up to and including discharge.
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WORKPLACE SAFETY
INVESTIGATION FORM
(City Administrator/Personnel Director)

Name: Date:

Employee Telephone Number:

Immediate Supervisor:

1. What Happened? (Objectively state details):

Packet Pg. 197

2. Who was involved? (Include witnesses):

3. Where did the incident take place?

4. When did it take place? (date and time):

5. Does this situation constitute a complaint? (Policy violation, criminal investigation, other
management decision):

6. Dates of investigation of complaint:

7. Date of final report:

8. Date of follow-up conference with employee:

9. Results:

10. Date of follow-up conference with employee:

11. Results:
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WORKPLACE SAFTY REPORT

Name:

Department:

Job Title:

Immediate Supervisor:

1. Who was responsible for violating the Workplace Safety Policy(s):

2. Describe the incident. Include time, date(s) and location for each
incident.

Packet Pg. 198

3. What was your reaction:

4. List any witnesses to the incident:

I UNDERSTAND THAT THESE INCIDENTS WILL BE INVESTIGATED AND THAT
THIS FORM WILL BE KEPT CONFIDENTIAL TO THE EXTENT POSSIBLE.

Employee Signature Date
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2017 MERRILL and TOMAHAWK MUNICIPAL COURT
JANUARY | FEBRUARY | MARCH | APRIL | May JUNE JULY AUGUST SEPTEMBER OCTOBER NOVEMBER | DECEMBER YTD
INITIAL APPEARANCES-Merrill (Docket)
1. Total Citations 160 92 96 83 86 121 638
2. Adult Citations 148 86 93 76 82 116 601
3. Juvenile Citations 12 6 3 7 4 5 37
4. Not Guilty Pleas (potential trials) 10 2 3 6 0 1 22
o)
INITIAL APPEARANCES-Tomahawk 5
1. Total Citations 9 14 16 12 17 19 87 Q
2. Not Guilty Pleas (potential trials) 1 0 1 0 2 1 L_)
@©
o
TRIALS 'S
1. Scheduled 0 0 0 1 0 1 2 =
2. Held 0 0 0 0 0 0 0 =]
3. Rescheduled 0 0 0 1 1 1 3] =2
4. Settled 0 0 0 0 1 0 1 ‘_|
(92]
CASES DISPOSED 8
[1. # citations [ 169] 116] 116] 91] 111] 139] [ 742]
s
WRITS ISSUED >
[1. # citations [Tax Intercept [Tax Intercept [ Tax Intercept [Tax Intercept | 39] 43] [ 82| 8
FINANCIALS g
1. Amount Collected (Reported to State) $9,861.49 | $22,198.73 | $25,557.28 $9,030.64 | $12,491.32 | $13,194.06 $92,333.52 'O
2. Amount Paid to County & State (33,143.35)| (38,134.92)| (39,570.70)| (33,311.22)| (34,126.58)| (54,748.13) (333,034.00)| =
3. Forf & Cost Retained by City $6,718.14 $14,063.81 $15,986.58 $5,719.42 $8,364.74 $8,445.93 $59,298.62 >
4. Add. Misc. fees collected $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 =
5. Add. Forf. Receipts from LCCC $0.00 $0.00 $85.78 $63.27 $0.00 $0.00 $149.05 -
6. Total Revenue to the City $6,718.14 $14,063.81 $16,072.36 $5,782.69 $8,364.74 $8,445.93 $59,447.67 B
7. Municipal Court Expenses ($11,026.71)| (57,116.02)] (56,718.07)[ (56,179.20) (356,174.81) (58,894.21) ($46,109.02) o
8. Net Revenue to the City of Tomahawk ** (5248.00) (5484.00) (5912.68) (5160.00) ($709.71) (5226.80) ($2,741.19) é]:')
9. Net Revenue to the City of Merrill ($4,556.57) $6,463.79 $8,441.71 ($556.51) $1,480.22 ($675.08) $10,597.56 -
10. Restitution Collected $67.35 $653.29 $1,333.88 $136.51 $525.77 $305.91 $3,022.71 =
adj for LCCC E
forf rec'ts ()
=
**positive revenue to Tomahawk shows as negative cash flow to Merrill (in parenthesiss) =
o
£
e
Q
8
i)
<
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City of Merrill

Kathy Unertl, Finance Director
1004 East 1st Street « Merrill, Wisconsin » 54452
Phone: 715.536.5594 ¢ Fax: 715.539.2668

e-mail: Kathy.Unertli@ci.merrill.wi.us

MERRILY.

“s’ﬁ"‘

2 R X

Date: July 19", 2017

To: Personnel & Finance Committee
From: Kathy Unertl, Finance Director MM
RE: Activities — June - July 2017

Tax Settlement ~ 2016: Please see following information on 2017 collections.

Lowest delinguent real estate amount in over a decade. Delinquent utility specials look a lot
better with recent payments.

Non-Lapsing Fund — 6/30/2017: Please see following information.

Economic Development: An incredibly active 2017 continues - exciting for Merrill's future!

Agenda packet for joint Committee of Whole — Redevelopment Authority (RDA) - Community
Development Committee on future housing directions has been released. This joint meeting is
at scheduled for 6:15 p.m. on Tuesday, August 8" (i.e. following short RDA meeting on TID12
creation and TID8 amendment and before the regular Common Council meeting).

There will alsc be a RDA meeting on Tuesday, August 1* at 8:00 a.m. City economic

development team is working on multiple potential development projects.

Payroll and Employee Benefits: Lots of more challenging issues/questions (including how to
process disability retirement and related employee benefits).

Great to have the Clerk-Treasurer staff team! Lara Millis and Jill Bostrom have taken lead in our
implementation of new Executime time entry and leave tracking system. This new software
solution will standardize payroll practices across all City departments.

Capital Plan and 2017 Borrowing: | am getting back to entry of information into Planit
software for the updated ten-year capital plan. | am also working with Ehlers representatives on
the upcoming 2017 borrowing process.
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Municipal Treasurer's Settiement - Lincoln County
2016 Levy for 2017 Collection
Cash Collections: o
Real Estate Taxes $9,807,133.82
Lottery Credit Claimed $272,490.06 State CK Amount Total RE Collections| $10,079,623.88 ]
Personal Property Taxes $706,060.76
Omitted Property Taxes $0.00
Special Assessments $22,713.13
Total Specials Paid| $63,717.91 I
b $35,339.32
Special Charges $12,626.19 Need to recegniza as revenue for Utility - See Tax Roll Transfar
46.8% 53.2%
Delinguent Utility Charges $28,378.59 $13,281.18 $15,007.41
10-12-1000 DB Water - 62-14-4250 Sewer - 63-14-4250
Occupational Tax $0.00
Payment %
Total Cash Collections with Lottary Credit $10,849,402.55 90.6%
Unpaid Taxes and Credits Applied:
School Tax Levy Cradit - RE $581,447.83 Statement of Taxes
S Total School CR
School Tax Levy Credit - PP $38,038.26 Statement of Taxes $620,386.09
1st Dollar Credit $217,242.30 Statement of Taxes
Delinquent Real Estate $260,696.29 Calculated Amount
Delinquent Omitted Property $0.00
Delinguent Personal Property $955.87 City Attarney pursuing collection efforls
Delinquent Mfg. Penalty on PP $0.00
Delinquent Special Assessments $6,376.07 10-12-2525CR 10-12-2500 DB
Delinquent Special Charges $10,575.48 10-12-2525 CR 10-12-2520 DB
l
Total Specials Unpald $27,577.90 |
Unpaid Delinquent Utility Charge $10,626.35
Total Unpaid Taxes and Credits $1,126,858.45
TOTAL TAX ROLL $11,976,261.00
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2016 Taxes

Attachment: Monthly Report - Finance Director (2632 : Finance Director Unertl)
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City of Merrill - Tax Settlement Historical Overview

Cash Collections & Lottery
Real Eslale Taxes
Loltery Credil Claimed
Personal Property Taxes
Omitled Property Taxes
Special Assessmenis
Specisl Charges
Delinquent Utility Charges

Total Cash Collections & Lottery

State Credits:
School Tax Levy Credit - RE

School Tax Levy Credit - FP
15t Dotlar Credit
Total State Credits

Unpaid Taxas at Settlement:
Delinquent Real Estate (County}

Delinqueni Omitted Propery
Delinquent Personal Properly
Delinquent Specia) Assessments.
Delinquent Special Charges

Special Charges - Building Demos
Unpaid Detinquenl Utility Charges

Total Unpaid Taxes at Settl t

4.2.a

2007 Taxes 2008 Taxes 2009 Taxes 2010 Taxes 2011 Taxes 2012 Taxes 2013 Taxes 2014 Taxes 2015 Taxes 2016 Ta:
$8.902.970.64  $8,784,384.36  $9,100830.71  $9,731.486.50  $0,563443.79  $0,558,050.88  $0,624,289.05  $0,843.487.00  $9.967.109.81  $9.807.1
$208,195.90 $175,113.60 $175.009.36 $212,537.25 $205,653.52 $198,604.53 $254,330.23 $270,047.48 $238,423.50 $272.4
$388,759.01 $426,572.17 $437,825.84 $453,974.60 $450,661.51 $428,666.73 $452,222.86 $500,616.65 $569,063.14 $706,0
$0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
$33,107.44 $15.244.47 $12,896.62 $7,962.19 $1,550.61 $10,402.16 $7.391.94 $832.78 $13,262.79 $22.7
$3,894.19 $4,960.65 $7.478.15 $9.166.42 $13,534.74 $14,457.11 $14,443.59 $8,529.46 $12,668.79 $12,6
$10,832.02 $12,212.60 $17.280.37 $23.052.44 $16.524.46 $21,540.93 $20,998.21 $39,743.60 $18.691.34 $28.
$9637750.20  $9418467.85  $9,751330.05  $10438,181.40  $10241,365.63  $10,232031.34 _ $10,373,676.78__ $10,672,256.97 _ $10,813,219.37 _ $10,8494
$593,007.57 $593,929.93 $543,095.34 $528,477.31 $529.378.03 $538,324.71 $538,605.39 $528,440.79 $597,032.40 $581,4
$24,102.90 $26,736.59 $24,170.41 $22,690.94 $22,623.37 $21,889.81 $23,041.13 $24,845.23 $31.745.54 $38.9
$0.00 $106.464.80 $213.803.13 $233,914.62 $219,754.64 $205,641.22 $§217.007.24 $236,446.52 $221,942,63 5217,2
$617,200.47 $727,132.32 $781,068.94 $785,082.87 $771,756.04 $765,855.74 $778,653.76 $769732.54 __ $850,720.57 $637,
$397,143.34 $435,254.76 $421,058.89 $463,672.92 $600,215.16 $579,375.22 $506,428.16 $492,430.75 $291,582.78 $260,6
$0.00 $3,887.78 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
$1,306.79 $1,169.88 §3,250.17 $2,935.07 $1.442.36 $0.00 $1,325.04 $151.10 $893.27 59
$15,167.35 $5,244 61 $1,437.85 $3.307.92 $0.00 $2,801.89 $1,260.63 $0.00 $6,263.20 $6.3
$1,175.31 $1,660.27 $1,165.98 $843.63 $2,762.09 $7.091.88 §7,312.82 $11,126.64 $8.472.59 $105
$43,898.22 $6,604.06 $21,337.16
$12,996.24 §12,951.10 $11,241.13 $9,427.59 $9,347.66 $15,813.66 $15,285.18 $28.164.12 $14.651.96 $106
$427,779.03 $460,174.40 $438,154.02 $480,187.13 $613,767.27 $648,980.87 $531,611.83 $538,478.67 $343,200.96 $289,2

Total Tax Roll __ $10,682,738.70 $10,605,795.57 $10,970,553.01 $11,703,451.40 $11,626,691.84 $11,646.867.95

$11,683,942.37

$12,000,468.18  $12,013,140.90 $11,976,2

Summary City Cofl

Attachment: Monthly Report - Finance Director (2632 : Finance Director Unertl)
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City of Merrill

Total Delinquent Utility Specials
as of 6/30th:

$55,000
$50,000
$45,000
$40,000
$35,000
$30,000
525,000
$20,000
$15,000
$10,000

2011 2012

2013 2014

Delinquent Utility Specials as of:

06/30/11 $18,121
06/30/12 $20,375
06/30/13 $29,314
06/30/14 $31,200
06/30/15 $50,541
06/30/16 $48,191
06/30/17 $35,517

Delinquent Utility Specials-2017-07

Change

$2,254
$8,939
$1,886
$19,341
($2,350)
($12,674)

$0

2015

2017

Revised: 7/18/2017
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City of Merrill Utility Delinquent Accounts - Tax Roll
Total Seltiement - % Delinquent
Tax Roll Paid Delinquent*  at Setilement*

Outstanding  07/01/17 - % of
o7TInINIT Seltlement Amt.

2005 Tax Roll §7,227 $4,544 $2,682 37 1% 50 0.0%
2006 Tax Roll $9,976 $6,423 $3,554 35.6% $0 0.0%
2007 Tax Roll $23,828 $10,832 $12,996 54.5% §0 0.0%
2008 Tax Roll $25,164 $12,213 $12,951 51.5% 50 0.0%
2009 Tax Roll $28,531 517,289 511,241 39.4% $44 0.4%
2010 Tax Rotl $32,480 $23,052 $9.427 20.0% 50 00%
2011 Tax Roll $25,872 $16,524 §9,348 36.1% 568 0.7%
2012 Tax Roll $37,355 821,541 515,814 42.3% $1,394 8.8%
2013 Tax Roll $36,283 $20,998 $15.285 42.1% $1.872 12.2%
2014 Tax Roll $67,908 $39,744 528,164 41.5% $12,921 45.9%
2015 Tax Rall $33,343 $18,691 $14,652 43.9% $8,448 57.7%
2016 Tax Roll $39,005 §28,235 $10,770 27.6% §10,770 100.0%

Unpald Total = $35,517

* Amount remaining delinquent at County Settlement {i.e. as of June 30th).

Delinguent Utilities to Tax Roll
$70,000

$60,000

$50,000

$40,000

$30,000

$20,000

$10,000 I
50

2007 2010 2014 015 1016

Delinquent Utilities Specials at Settlement & Remaining Amounts

$30,000
$25,000

520,000

$15,000
$10,000

$5,000 I I I
50

2007 2008 2010 2011 2012 2013 2014 2015 2016

S OMAAGIAT R SHtEA oDy A

Revised: 7/18/2017
Delinquent Uillity Specials-2017-07
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City of Merrill Reserved and Designated Fund Equity
As of 6/30/2017
Balance 12/31/16 2017 2017 06/30/17
Description Sheet # Rev. Balance Revenues Expenses Balance .
2% Fire Dues 26-31-5223 $66,723.08 $32,412.77 $37,231.75 $61,904.10 E=
LC Emergency Man. Grant 26-31-5800 $0.00 $0.00 $0.00 $0.00 2
Fire Department Donations 26-31-5711 $92.70 $0.00 $0.00 $92.70 2
Fire Preventation Donations 26-31-5815 $0.00 $0.00 $0.00 $0.00 S
Firefighters Memorial Donations 26-31-5224 $5,240.60 $0.00 $1,528.07 $3,712.53 §
Fire - Equip Bierman Foundation 26-31-5225 $0.00 $0.00 $0.00 $0.00 a)
Fie Station - Wall Sealing 26-31-5226 $13,000.00 $13,000.00 o
c
State Grant - Fire Department 26-31-5222 £0.00 $0.00 $0.00 $0.00 _g
EMS - Paramedic Grants/Donations 26-31-5712 $500.00 $5,000.00 $0.00 $5,500.00 -
AN
Police - K-9 Dog 26-31-5720 $13,256.86 $366.60 $2,090.53 $11,532.93 §
DARE Account - Program 26-31-5210 $5,879.89 $1,000.00 $1,825.17 $5,054,72 :’
o
Police Department Donations 26-31-5710 $3,876.65 $280.00 $0.00 $4,156.65 3
Police Technology (Court Bonds) 26-31-5213 $18,989.90 $5,920.00 $4,974.99 $19,934.91 5
()
School Safety Patrol 26-31-5215 $2,944.61 $1,362.00 $1,873.16 $2,433.45 §
C
NORDEG Investigations 26-31-5313 $1,127.04 $2,819.62 $3,400.00 $546.66 ""
Cops & Kids Grant 26-31-5211 $681.22 $1,500.00 $0.00 $2,181.22 pud
Police Vehicles/Equipment 26-31-5314 $22,601.23 $237.14 $6,611.04 $16,227.33 o
Vehicle Forfeitures 26-31-5315 $1,215.00 $0.00 $0.00 $1,215.00 8:')
>
Mind Joggers Program 26-31-5522 $5,112.26 $0.00 $0.00 $5,112.26 E
Intergenerational 26-31-5541 $0.00 $0.00 $0.00 $0.00 §
Memorials 26-31-5545 $17,053.12 $9,060.39 $783.76 $25,338.75 .
Senior Olympics 26-31-5550 $0.00 $0.00 $0.00 $0.00 |5
Senior Activities 26-31-5530 $13,704.93 $1,792.75 $199.50 $15,298.18 S
Quilting Project 26-31-5531 $963.05 $90.00 $408.48 $644.57 S
Senior Crafis 26-31-5535 $1,107.46 $987.85 $1,010.75 $1,084.56 fg
Ageless Wisdom 26-31-5536 $1,304.34 $15.17 $0.00 $1,319.51 <
Sharing Christmas 26-31-5537 $3,846.17 $0.00 $375.03 $3,471.14
Bierman - Transportation 26-31-5546 $9,807.85 $210.00 $285.80 $9,732.05
Bierman - Meal Progam 26-31-5547 $20,033.11 $727.50 $1,445.42 $19,315.19
Bierman - Activities 26-31-5548 $220.62 $0.00 $0.00 $220.62

Reserved Funds
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City of Merrill Reserved and Designated Fund Equity
As of 6/30/2017
Balance 12/31116 2017 2017 06/30/17

Description Sheet # Rev. Balance Revenues Expenses Balance
Enrichment-Expo - New Facility 26-31-5523 $235,703.00 $360,150.00 $512,414.76 $83,438.24
Library Health Continguency $10,000.00 $0.00 $0.00 $10,000.00
Library State Aid 26-31-5401 $0.00 $0.00 $0.00 $0.00
Library Cross-County Borrowing 26-31-5415 $1,013.74 $3,543.29 $186.10 $4,370.93
Library - Photocopier 26-31.5425 $2,051.54 $3,804.16 $1,914.55 $3,941.15
Library - Mead Witter 26-31-5430 ($251.23) $300.00 $23.21 $25.56
Library - Memorial Books 26-31-5455 $7,376.72 $4,085.50 $4,264.26 $7,197.96
Airport F84 War Memorial 26-31-5355 $1,334.42 $1,334.42
Airport Marketing/Airport Days 26-31-5351 $0.00 $0.00
Airport Special Rev (Improvements) 26-31-5352 $423.11 $423.11
Airport Improvements 26-31-5353 $0.00 $0.00
Transit (Sales & Audit - 2009-2013) 26-31-5520 $28,634,59 $150.00 $4,464.17 $24,320.42
MARC Improvements 26-31-5360 $11,293.94 $0.00 $0.00 $11,293.94
MARC Dog Park 26-31-5356 $661.30 $5.00 £0.00 $666.30
MARC - Zamboni Replacement 26.31-5358 $1,200.00 $600.00 $0.00 $1,800.00
Aquatic Center 26-31-53%0 $145,918.26 $0.00 $3,121.99 $142,796.27
City Forest - Timber Sales 26-31-5375 $61,377.29 $4,942.00 $871.00 $65,448.29
Bike Route 26-31-5367 $5,692.30 $5,663.22 $29.08
Parks Events: Lager Barleyfest 26-31-5361 $6,989.69 $2,915.00 $352.20 $9,552.49
5th Quarter 26-31-5362 $1,098.68 $0.00 $1,675.00 ($576.32)
Normal Park Improvements 26-31-5363 $10,583.48 $0.00 $8,795.00 $1,788.48
Riverside/Gebert Park Improvements 26-31-5365 $15,000.00 $15,000.00
Disc Golf Improvements 26-31-5387 $1,151.00 $0.00 $0.00 $1,151.00
Wendorf Memorial Donations 26-31-5366 $4,878.00 $0.00 $0.00 $4,878.00
Park Endowment (Summer Stride) 26-31-5368 $17,609.87 $0.00 $0.00 $17,609.87
Lion's Park Improvements 26-31-5369 $56,949.65 $0.00 $7,754.00 $49,195.65
Athletic Park Improvements 26-31-5370 $2,523.42 $450.00 $888.00 $2,085.42
Smith Center - Future Roof 26-31-5364 $26,128.00 $26,128.00
Recreation Programs - Ladies 26-31-5385 $3,136.95 $1,905.00 $2,340.55 $2,701.40
River Bend Trail - Amenities 26-31-5395 $3,798.00 $3,798.00

Reserved Funds

Attachment: Monthly Report - Finance Director (2632 : Finance Director Unertl)
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City of Merrill Reserved and Designated Fund Equity
As of 6/30/2017

Balance 12/31/16 2017 2017 06/30/17
Description Sheet # Rev. Balance Revenues Expenses Balance
City Hall - Flooring 26-31-7550 $8,678.05 $6,678.05
Community 26-31-5715 $5,310.81 $3,075.00 $5,568.26 $2,817.55
Historical Preservation 26-31-5716 $1,262.70 $1,262.70
Election Equipment 26-31-8000 $2,589.00 $2,589.00
Bridges/Parking Lots - Streets 26-31-7500 $12,447.67 $12,447.67
Holiday Decorations 26-31-7527 $7,366.08 $7,366.08
Cable Franchise - Unexpended 26-31-5714 $170,838.84 $58,272.39 $41,402.80 $187,708.43
Total Reserved Amount $1,100,050.56 $507,988.13 $665,742.52 $942,296.17

Reserved Funds

Attachment: Monthly Report - Finance Director (2632 : Finance Director Unertl)
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CITY ATTORNEY

REPORT FOR JULY 20, 2017

DEVELOPMENT PROJECTS: Continue to work on several older and some new
development projects; Weinbrenner Shoe Company, Inc. Housing Authority of the City
of Merrill, Badger Portfolio, LLC, Premier Merrill Apartment, LLC, Tri State Property,
LLC (Nelsons). Have had several promising inquiries regarding new businesses and new
ownership of existing businesses. Starting the ground work for potential annexation on
the northeast side of Merrill.

FESTIVAL GROUNDS: A ribbon cutting ceremony was held for the new Bierman
Expo Center. People who have toured the facility for renting or just stopped in to look
around are amazed and happy with this asset to the City of Merrill. Tractor Pull was a
success, now on to the Fair, cheese curds and monster trucks! Continue reviewing the
options of a liquor license at that location, very positive results, and will hopefully have a
proposal within 60 days.

PARK AND RECREATION: Working on a successive Hockey Concessions
Agreement.

SEMINARS: Will be attending the State Bar Public Records Seminar. Should be an
interesting one, due to Wisconsin Supreme Court’s recent Appleton School District Case
expanding the application of the open meetings law. More to follow on that.

UNIONS: City has now received notice from Police Union, as well as the Fire Union,
requesting start of negotiations for successor contract. Met with affected/responsible
department heads to commence negotiations.

GOOD LUCK & CONGRATULATIONS to Rich Grenfell on his retirement!!

Other tasks as assigned.

“The fellow that agrees with everything you say is either a fool,
or he is getting ready to skin you.”
Ken Hubbard
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City Attorney B
MONTHLY REPORT &
July 19, 2017
July June
MUNICIPAL COURT 2 weeks 3 weeks
TOTAL ADULT 101 96
Adult Ordinance 25 21
Adult Traffic 76 75
Total Adult Defendants 76 81
Adult Closed 12 15
Other Jurisdictions 0 0
TOTAL JUVENILE 4 6
Juvenile Ordinance 4 6
Juvenile Traffic 0] 0
Total Juvenile Defendants 4 6
Juvenile Closed 3 1
TRIALS 2 2
Pending Municipal Trials 2 2
Pending Circuirt Court Trials 0 0
Pending Other Jurisdictions 0 0
Other Court Matters Beginning New Closed Ending
Deferred Prosecution Agree.
MERRILL DPA'S June 9 3 1 1
July 11 0 0 11
TOMAHAWK DPA'S June 2 0 1 1
July 1 0 0 1
TOMAHAWK July June May
Total Adult & Juvenile 33 19 17
Total Adult Defendants 31 15 17
Ordinance Violation 1 3 7
Traffic Violations 30 14 10
Total Juvenile Defendants 2 2 0
Closed since last Report 2 1 0
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CITY OF MERRILL
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City Clerk Report — July 257, 2017

1. On July 25", will participate in webinar from the Local Government
Center titled “Parliamentary Procedure Basics”.

2. Attempting to resolve any issues related to Information Technology as
requested and/or needed.

3. Currently being trained by Accela to learn how to import non-Accela
videos (such as Merrill Productions videos) into the web portal so that
they can be viewed by the public. It appears, however, that time-
stamping these videos is not possible if the agenda was not created in
Accela.

4. Other duties as assigned and/or requested

e

City Clerk Bill Heideman, CMC, WCMC

(%cm)()zy ore the Frelivie”

An cqual opportunity /affirmative action employer.
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Administrator’s Monthly Report 7/20/17

New Development and Blight elimination

On June 27 we met with Gary Laeyendecker, representing Premier/Nicolet on the Lokemoen property
apartment development. Gary made it known that they are ready to proceed with Phase Il of the project, to
be followed by Phase lll. This is actually ahead of the timeline in our development agreement, and he
mentioned the possibility of a Phase IV on another property.

On July 11, | did interviews with Channel 7 and Channel 12 on the City’s upcoming acquisition of the
Whispering Pines property.

I met with Paul Russell to discuss the Fox Point project, as well as having several phone conversations.
On July 20, | attended the Lincoln County Economic Development Corporation board meeting.

Festival Grounds

The parking paving has been completed around the Enrichment Center/ Expo Hall.
On June 29, we held our final Tractor Pull meeting prior to the event on July 8.

On July 8, the Second Annual Merrill Tractor Pull was held at the Merrill Festival Grounds. This year the
weather cooperated and the pulling track was in excellent condition thanks to the efforts of Rod Akey,
Dustin Bonack, and the Street Department crew. Spectator attendance was lower than last year, most likely
due to an increase in admission charges and the fact many farmers were likely using this beautiful day to
make hay after so much wet weather. We did learn that $15 admission vs $12 admission for adults and $10
vs $8 for kids under 12 may have an adverse impact on attendance. This will most likely have to change for
next year.

On July 12, | attended the ribbon cutting at the new Enrichment Center Expo Hall, now officially the Bierman
Building, housing the Merrill Enrichment Center and Expo Hall.

The dishwasher that was damaged by CTL during delivery has now been replaced.

The Fair Association is setting up the grounds in preparation for the upcoming County Fair. Rick Bjorklund is
assisting with Fair preparation. With Dale Christianson’s departure after this year’s Fair the Fair Board will
elect a new president and add new members to the Fair Association Board of Directors. Dale has been hired
as the full-time Fairgrounds Director in Marshfield.

| showed the Expo Hall for 2 potential wedding events and Rick Bjorklund has shown the Expo Hall as well.
Personnel

Brad Brummond has been promoted to the position of Transit Director effective August 4 with Rich

Grenfell’s retirement. The position of Transit Coordinator is currently posted and in the process of being
filled.

Attachment: Monthly Report - City Administrator (2635 : City Administrator Johnson)
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We will see a significant increase in insurance premiums for 2018 given our very high claims for 2016-17,
Kathy is figuring 17-18%. However, going out for new quotes has its own long-term issues. Everyone
providing quotes will ask for our prior claim record, which will tell them we have paid out for claims 156% of
our premiums paid in. With our 2016 and 2017 experience record there won't be any deals from a new
provider. Even if we were to get a slightly lower rate from a new provider, which | sincerely doubt, my
experience over 30 plus years of working with employer provided health insurance tells me that in
subsequent years the price will be jacked up to make up for the lower first year. If we try to switch providers
when there is a price increase there is a subsequent price to pay in the market when an employer jumps
from one provider to another every year or two. Customer loyalty means something in the health insurance
business. We need to think hard before looking at changing health insurance providers. Security Health has
done a good job for us in past years, as has M3, our insurance consultant. We may well need to change to a
narrow network as a cost savings tactic but this will definitely be inconvenient for some employees who will
need to find new doctors with the single provider.

Tom Hayden and | have met with the Police Chief and Fire Chief for preliminary discussions on a new labor
contract for both departments.

Miscellaneous

On July 11, | met with the Entrepreneur/Business Action Committee of the Active and Aware Citizens Group
at the High School to discuss Fab Labs, technical programs that can be offered, how we can work with local
businesses on training programs, and how to obtain more interest in technical classes at the high school
level.

On July 19, the Mayor and | attended the groundbreaking for the new Park City Credit Union facility on the
southeast corner of Highway 64 and Pine Ridge Ave. The event was well attended. The view looking west

from that property is excellent.

Department Head Meeting

Dept. Head Mtg. Agenda 7/11/17

e Vacation accrual and carryover policy discussion

v" Accrue at end of year vs monthly — consensus to stay with monthly

v" How to transition to annual accrual from monthly - The cap would be 5 weeks in 2018, 4
weeks in 2019, and 3 weeks in 2020.
Poll employees — consensus - not employee issue, it is a management issue to determine
Carryover amount - 120 hours max.

ASRNIRN

Limited payout amount — consensus on 120 hours
v" How long before enforce maximum payout? 1/1/2020
e FMLA: the current city policy plus how many employees are on FMLA, and what the city's position is
on someone who refuses to sign up for FMLA.
e The city's insurance provider’s rules on removing a non-active employee.

e Vehicle purchasing steps
v" Check WI VendorNet to see if there is a State Purchase Contract, no need for bid ads in Merrill
Courier if on State bid.
v" See if local Merrill vehicle dealer(s) will match the State Purchase Contract?

Attachment: Monthly Report - City Administrator (2635 : City Administrator Johnson)
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v Select dealer based upon price (including potential delivery/pickup expenses) that will meet the

City’s requirements (including future maintenance).
Custodial Service expectations

Updates:
v" Enrichment Center/Expo Hall Ribbon cutting July 12 at 1:00 pm.
v" Lokemoen Property Apartments renting July 15

Attachment: Monthly Report - City Administrator (2635 : City Administrator Johnson)
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ISCONSIN FROFESSIONAL FOLICE ASSOCIATION
Law Enforcement Employee Relations Division « Supervisory Officers Relations Division « Civilian Employees Relations Division
RECEIVED
o 18 20V
BY:

June 16, 2017

CERTIFIED MAIL

City Clerk

City of Merrill

1004 East First Street
Merrill, WI 54452-2560

Re: Opening of Contract Negotiations — Merrill Professional Police Association
Dear Clerk:
Pursuant to Wisconsin Statutes, Section 111.77(1)(a), the Law Enforcement Employee Relations
Division of the Wisconsin Professional Police Association, for and on behalf of its affiliate local,
wishes to commence bargaining for a successor agreement.
Sincerely,

Fendy <lrgram

Randy Ingram
Business Agent

m

cc: Local President

Reply Address: 7560 Lone Pine Road * Eagle River, W 54521-9201 « 715-272-1721 » Email ingram@wppa.com
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MERRILL FIREFIGHTERS LOCAL 847

110 PIER STREET MERRILL, WI 54452
(715) 538-2233

July 10" 2017

To: David Johnson
City Administrator
City of Merriil

CC: Personnel and Finance Committee
Re: Contract Negotiations
Dear Mr. Johnson:

This letter is te inform the City of IAFF Local #847 Merrill Firefighters, intent to open
negotiations with the City of Merrill for the 2018 contract year. As has been our experience in the past,
we hope to have open communications and good faith bargaining once again. As per contract
negotiations are to begin as close to August 15™ as possible so we look forward to working with the city
starting around that date.

Sincerely,

{

John Kraegenbrink
President

Merrill Firefighters
|AFF Local #847

For proof of Notification

Date:
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