
CITY OF MERRILL 

COMMITTEE OF THE WHOLE 

AGENDA ● TUESDAY NOVEMBER 10, 2015 

 Regular Meeting City Hall Council Chambers 5:30 PM 

I. Call to Order 

II. Agenda items for consideration: 

1. Request to eliminate requirement of $200,000 escrow or bond from Merrill 
Area Development Corporation (MADC) related to 201 S. Prospect Street 
former "dip tank" environmental remediation project.   

2. A Resolution ratifying the January 1, 2016 to December 31, 2017 contract 
between the City of Merrill and the Merrill Professional Police Association.   

3. A Charter Ordinance eliminating the Street Commissioner as an elected 
officer.   

4. Continued discussion of 2016 Budget, including new Public Works positions.   

5. An Ordinance adopting the 2016 City of Merrill Budget and establishing the 
Tax Levy for year 2015.   

III. Public Comment Period 

IV. Adjournment  



2.
1.

a

P
ac

ke
t 

P
g

. 2

Attachment: Request and info on Prospect Street cleanup project  (1394 : Eliminate MADC escrow or bond



2.
1.

a

P
ac

ke
t 

P
g

. 3

Attachment: Request and info on Prospect Street cleanup project  (1394 : Eliminate MADC escrow or bond



2.
1.

a

P
ac

ke
t 

P
g

. 4

Attachment: Request and info on Prospect Street cleanup project  (1394 : Eliminate MADC escrow or bond



 
 

RESOLUTION NO.  
 
A RESOLUTION RATIFYING THE JANUARY 1, 2016 to DECEMBER 31, 2017 

CONTRACT BETWEEN THE CITY OF MERRILL AND THE MERRILL 
PROFESSIONAL POLICE ASSOCIATION 

 
 WHEREAS, negotiations between the City of Merrill and the Merrill 
Professional Police Association have culminated a tentative contract agreement; 
 
 NOW THEREFORE, BE IT RESOLVED BY THE COMMON COUNCIL OF 
THE CITY OF MERRILL, WISCONSIN this 10th day of November, 2015, that the 
City of Merrill accept the terms and conditions for the January 1, 2016 to 
December 31, 2017 employment years according to the terms of the contract 
between the City of Merrill and the Merrill Professional Police Association on file 
in the City Clerk’s office.  Said changes and amendments in the terms and 
conditions to the January 1, 2016 to December 31, 2017 contract shall be 
effective January 1, 2016.  The existing agreement shall be modified accordingly. 
 

Recommended by:   
 
Moved: 

 
Passed: 

 

CITY OF MERRILL, WISCONSIN 
 
 
William R. Bialecki 
Mayor 
 
 
 
William N. Heideman 
City Clerk 
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Police Union - 2016 - 2017 Settlement Revised: 11/3/2015

City of Merrill - Merrill Professional Police Association (MPPA) -  2016 - 2017 Contract Fiscal

2015 - June 29th 2015 - Dec. 28th 2016 - June 27th 2016 - Dec. 26th 2017 - June 26th
1.00% 2.60% 1.00% Annual 2016 1.00% 1.00% Annual 2017

Police Officer $54,053.26 $55,458.64 $56,013.23 $55,735.94 $56,573.37 $57,139.11 $56,856.24
Police Officer 1 $55,563.88 $57,008.54 $57,578.63 $57,293.58 $58,154.41 $58,735.96 $58,445.18
Police Officer 2 $57,381.13 $58,873.04 $59,461.77 $59,167.40 $60,056.39 $60,656.95 $60,356.67
Investigator 1 $58,520.05 $60,041.57 $60,641.99 $60,341.78 $61,248.41 $61,860.89 $61,554.65
SRO/Investigator $58,520.05 $60,041.57 $60,641.99 $60,341.78 $61,248.41 $61,860.89 $61,554.65

2015 - Dec. 28th 2016 - June 27th 2016 - Dec. 26th 2017 - June 26th
Wage Adjustments 2.60% 1.00% Annual 2016 1.00% 1.00% Annual 2017
Police Officer $1,405.38 $554.59 $979.99 $560.14 $565.73 $562.94
Police Officer 1 $1,444.66 $570.09 $1,007.37 $575.79 $581.54 $578.67
Police Officer 2 $1,491.91 $588.73 $1,040.32 $594.62 $600.56 $597.59
Investigator 1 $1,521.52 $600.42 $1,060.97 $606.42 $612.48 $609.45
SRO/Investigator $1,521.52 $600.42 $1,060.97 $606.42 $612.48 $609.45

Fiscal Impact - Wages & Related Benefits Annualized Annualized
# in 2016 2016 2017

Police Officer 6 Two new hires are anticipated $5,879.91 $3,377.63
Police Officer 1 5 $5,036.87 $2,893.33
Police Officer 2 4 One PO2 based upon >10 years $4,161.28 $2,390.36
Investigator 1 1 $1,060.97 $609.45
SRO/Investigator 1 $1,060.97 $609.45

17 $17,200.00 $9,880.22

Social Security/Medicare  -  7.65% $1,315.80 $755.84

WRS - Retirement 16.18% in 2016 $2,782.96 $1,598.62

Fiscal Impact - Wages & Benefits $21,298.75 $12,234.68

WRS - Additional Employee Contributions 
# in 2016 Total WRS Total WRS

Police Officer 6 Two new hires are anticipated ($388.07) ($1,337.54)
Police Officer 1 5 ($4,848.06) ($954.80)
Police Officer 2 4 ($3,938.71) ($631.06)
Investigator 1 1 ($953.30) ($40.22)
SRO/Investigator 1 ($953.30) ($40.22)

17 ($11,081.44) ($3,003.84)

Longevity Paid in 2015 Anticipates 2 promotions - LT $2,740.50 Same as 2016 $2,740.50

Longevity $4,785.75 ($2,045.25) $0.00

Total $8,172.06 Total $9,230.84
Note:  Also impacts Non-Union Police Management
            WRS employee contributions 2016 2017

2.2.b

Packet Pg. 6

A
tt

ac
h

m
en

t:
 F

is
ca

l I
m

p
ac

t 
o

f 
P

o
lic

e 
U

n
io

n
 C

o
n

tr
ac

t 
 (

13
91

 :
 R

es
o

lu
ti

o
n

 -
 P

o
lic

e 
U

n
io

n
 C

o
n

tr
ac

t)



   

1 
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ARTICLE 1 – PURPOSE OF AGREEMENT 

It is the intent and purpose of the parties hereto that this agreement shall promote and 
improve working relations between the City of Merrill Professional Police Association, 
hereinafter referred to as the Association, and to set forth herein rates of pay, hours of 
work, and other terms and conditions of the employment to be observed by the parties 
hereto. 

ARTICLE 2 – RECOGNITION 

This agreement made and entered into at Merrill, Wisconsin, pursuant to the provision of 
the Code of Ordinances of the City of Merrill and Wisconsin Statutes between the City of 
Merrill, Wisconsin, a municipal corporation as municipal employer with the Chief of Police 
as its agent, thereinafter referred to as the City, and the Merrill Professional Police 
Association as sole bargaining agent for the police officers of the Association, excluding the 
Chief of Police, Captain, and Lieutenants, who shall be considered supervisory personnel 

ARTICLE 3 – RESERVATION OF RIGHTS 

The Association recognizes the right of the City and Chief of Police to operate and manage 
its affairs in all respects. The Association recognizes the exclusive right of the Chief of 
Police to establish departmental rules and procedures. 

The City and the Chief of Police have the exclusive right and the authority to schedule 
overtime work as required in the manner most advantageous to the City commensurate 
with the applicable ordinances or resolutions providing for overtime compensation as 
outlined in this Agreement to members of the bargaining unit. 

It is understood by the parties that every duty connected with operations enumerated in 
job descriptions is not always specifically described and it is intended that all such duties 
shall be performed by the employees. 

The Chief of Police, and the Police and Fire Commission reserve the right to discipline or 
discharge for cause. The City reserves the right to lay off personnel of the department. 
The City and the Chief of Police shall determine work schedules consistent with the 
Agreement and establish methods and processes by which such work is performed. The 
City and the Chief of Police shall have the right to transfer employees within the Police 
Department in a manner most advantageous to the City. 

The City, the Chief of Police and the Police and Fire Commission shall retain all rights and 
authority to which by law they are entitled. 

The City shall have the exclusive authority to transfer any governmental operation now 
conducted by it to another unit of government, providing it meets with the approval of the 
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Common Council upon transfer, all agreements are terminated including this Agreement 
as pertaining to personnel of the Department affected by the transfer. 

The Association recognizes that the City has statutory and charter rights and obligations in 
contracting for matters relating to municipal operations. The right of contracting or 
subcontracting is vested in the City. 

All full-time employees hired during the term of this contract, shall reside within a 15-mile 
radius of the City of Merrill jurisdictional limits (boundaries), no later than 60 days after the 
completion of their probationary period.  

The powers, rights, and/or authority claimed by the City, are not to be exercised in a 
manner that will undermine the Association or as an attempt to evade the provision of this 
Agreement or to violate the spirit, intent or purpose of this Agreement. 

ARTICLE 4 - HOURS 

The work schedule shall be 2 days on duty, followed by 2 days off duty followed by 3 days 
on duty, followed by 2 days off duty, followed by 2 days on duty, followed by 3 days off 
duty, on a continuing 2-2, 3-2, 2-3 schedule.  The schedule allows no less than 12 patrol 
officers on alternating weekends, Friday, Saturday and Sunday off.  The work day shall be 
12 hours in length.  Overtime shall be paid or compensatory time be given for all hours 
which are worked in excess of the regular 12 hour day or the regular 2-2, 3-2, 2-3 
schedule.  Since officers will be scheduled to work an average total of 2190 hours per 
year, City will provide each officer working this schedule an additional 110 hours of Kelly 
time.  Additionally, all Patrol Officers will receive 16 hours of Kelly time and in cases where 
an officer has 18 years of service, he/she will receive 8 additional hours of Kelly time, for a 
total of 24 hours after 18 years.  All Kelly time shall be used within the calendar year 
received. 

INVESTIGATOR/SRO:  The SRO and Investigator’s work week will be 5 days on followed 
by 2 days off.  Each shift will be 8 hours in length.  Additionally the SRO and Investigators 
will receive 32 hours of Kelly time and in cases where an officer has 18 years of service, 
he/she will receive 48 hours of Kelly time for a total of 48 hours after 18 years.  All Kelly 
time shall be used with the calendar year received. 

Officers will be entitled to a 30 minute lunch break and two 15 minutes breaks during their 
12 hour shift.  Officers will remain available for calls during their lunch/breaks. 

 
ARTICLE 5 – DELEGATES 

The City agrees to allow two (2) delegates of the Merrill Professional Police 
AssociationPolice Department to attend the Wisconsin Professional Police Association 
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annual convention with pay.  The Merrill Professional Police Association shall provide 
sufficient notice of convention dates and delegate attendees to the Captain and/or Chief of 
Police.  No overtime shall be created to allow for delegates to attend the convention. 

ARTICLE 6 – SALARIES 

Salaries shall be paid in accordance with the salary schedule set forth in Appendix 
attached hereto and made a part thereof by reference. 

Individual salaries for new positions or substantially changed positions will be established 
by special negotiation at any time during the term of this Agreement, insofar as this does 
not conflict with paragraphs 2 and 3 of Article 3 - Reservation of Rights. 

NIGHT SHIFT DIFFERENTIAL.  Shall be as follows: 

Officers working the 6:00 am shift to 6:00 pm shift will be paid a shift 
differential of $200.00 yearly. 
 
Officers working the 3:00 pm shift to 3:00 am shift will be paid a shift 
differential of $700.00 yearly. 
 
Officers working the 6:00 pm shift to 6:00 am shift will be paid a shift 
differential of $800.00 yearly. 

 

CERTIFICATION PAY:  In recognition that police officers are required to maintain 
proficiency or certifications in work related fields, each officer shall receive $600.00 
annually. Certification pay shall be paid by January 31st for 2014. Beginning the first pay 
period of 2014 cCertification pay shall be paid at the rate of $.2884 per hour ($600 
annually). 

OVERTIME PAY:  All hours authorized by the Chief or officer in charge which are worked 
in excess of the regular eight (8) twelve hour (12) hour shift shall be deemed overtime and 
compensated at time and one-half of the officer's normal hourly rate.  

The parties by mutual agreement may agree that compensatory time be given in lieu of 
payment as provided by this section. If compensatory time is given, the same shall be at 
the rate of time and one-half.   

Overtime shall be rounded up or down to the nearest quarter hour.  

COMPENSATORY TIME:  The Chief shall grant compensatory time to be scheduled 
where sufficient staffing exists so that the City incurs no overtime obligation.  It is 
understood that this scheduled compensatory time cannot be withdrawn when unforeseen 
staffing shortages due to sick time requests or similar requests occur.  

2.2.c
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Officers may not carry a balance in excess of 84 hours of compensatory time with a 
maximum of 48 hours paid out by December 15th.  In addition, a maximum of 48 hours 
may be carried over into the following year. 
 
CALL-IN-PAY: Any officer called to work in addition to their normal schedule of hours shall 
be paid two hours pay for the call, plus time and one half for the time spent with no 
minimum. Call-in pay shall not be paid if an Officer is held over from a prior shift, or is 
called in at least 48 hours in advance of the starting time of the overtime, or for voluntary 
shift changes between officers. 

OVERTIME SELECTION: In the event that the number of patrol officers on duty drops 
below the minimum staffing levels to support daily patrol operations, a manpower shortage 
has occurred.  Also if the Supervisor or Officer in Charge determines that additional sworn 
officers are needed for work duties to support daily patrol operations and no special 
training, or skills are needed to perform the duties, a manpower shortage has occurred.  
Overtime in which special training or skills are needed, or overtime worked as part of a 
continuing investigation involving the officers working the overtime is not a manpower 
shortage and the city may assign overtime in a manner most advantageous to the city. 
Special enforcement activity overtime (i.e: Click-it, Fall Ride mutual aid, grant funded traffic 
enforcement) is not an essential component of daily patrol operations and may therefore 
be offered department-wide based on seniority.  

Overtime will first be offered to Union Patrol Officers on a seniority basis by the 
considerations prescribed below (Appendix B):  
 

1. A full shift of overtime is considered anything greater than 4 hours. Full shifts of 
overtime shall initially be offered as the entire shift. If the full shift is not accepted by an 
officer in whole then the shift may be split or the shift may be assigned to the least 
senior patrol officer available. 

2. A partial shift of overtime is a shift of 4 hours or less. In the event a partial shift needs to 
be filled, a hold-over may be assigned for the first 4 hours of a shift from the previous 
shift personnel. An early call-in may be assigned for the last 4 hours of a shift to those 
officers who are scheduled to work the next contiguous shift. Those assignments shall 
be offered to the applicable officers by seniority. If there are no volunteers or if a shift 
remains vacant the shift shall be filled according to the full shift selection process 
previously described. 

3. Officers known to be unavailable for the overtime opportunity may be omitted from the 
call-in process. (i.e: vacation time, Kelly time, compensation time, sick leave, or family 
leave during the overtime opportunity) 

4. In the event an emergency timely response to the available overtime is needed, a 
general exception to the seniority based call in process is recognized, as proximity and 
availability are overriding factors. 

5. Officers shall not work beyond 18 16 hours of duty in a 24 hour period, consecutive or 
otherwise, unless the exception is authorized by an Officer in Charge, Lieutenant, 
Captain, or the Chief of Police. Additionally, Officers should have at least 6 8 hours of 
rest between assigned shifts. 
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If no Union Patrol Officers accept the overtime opportunity according to the previously referenced 
seniority-based call-in process, then the overtime may be offered to Patrol Lieutenants prior to 
ordering a Union Patrol Officer to accept overtime  

COURT TIME: Any officer reporting to duty for Court outside of their normal shift will be 
compensated at their overtime rate with a minimum of 2 hours. Any officer, whose court 
appearance is canceled after 5 p.m. of the business day before the court appearance, 
shall be compensated 2 hours at their overtime rate. 

EDUCATION PAY: Officers who have obtained at least an Associate Degree in Criminal 
Justice, a related field, or 60 college credit hours in lieu of a degree, shall receive an 
annual education benefit of $360.00, to be paid by January 31st of 2013. Beginning the first 
pay period of 2014 education pay shall Education Pay shall be paid at the rate of $.1731 
per hour ($360 annually). 

ARTICLE 7 – WORKER’S COMPENSATION 

Worker's compensation shall be governed in accordance with the Wisconsin Statutes and 
shall be the exclusive remedy of an injured employee against the City of Merrill. 

Provided that and for so long as an employee has accumulated sick leave time and is 
receiving worker's compensation, that employee shall receive full salary. The difference 
between the worker's compensation and the employee's full salary shall be paid by the 
City and deducted from his sick leave time according to the percentage that the amount of 
money contributed by the City of Merrill bears to that employee's full salary. 

ARTICLE 8 – VACATION 

The Chief of Police shall administer the vacation schedule according to the terms of this 
agreement. The Chief of Police shall reserve the right to determine the number of 
personnel to be on vacation at any one time in order to insure maximum protection and 
safety of the City. 

This agreement acknowledges a change in vacation accrual methods from the pro-rated 
method stated in previous agreements with the MPPA to the method whereby the 
employee accrues vacation on a monthly basis based upon anniversary date of hire. It is 
understood that the change in accrual methods will begin on 1-1-14. The starting balance 
of vacation hours at that time will reflect the balance normally expected on 1-1-14 under 
the previous MPPA contracts. Employees will not forfeit their previous accruals. 

In conjunction with the change in accrual methods, some employees may possess a 
“bank” or balance of vacation time beyond the amount of vacation time that will be accrued 
in the following year.  
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The vacation policy for the Police Department shall be as follows: 

48 hours after 1 year of service 

96 hours after 2 years of service 

144 hours after 7 years of service 

192 hours after 12 years of service 

240 hours after 18 years of service 

Vacation picks shall be completed by January 1st and shall be made on the 

basis of seniority by rotation.  Officers will be allowed to select and lock in up 

to 50% of the vacation hours they will accrue that year on each turn of the 

rotation.  

 
Officers who will accrue 96 or more hours of vacation shall be required to 
select a minimum of 24 hours . 

 
Officers who will accrue 144 or more hours of vacation shall be required to 
select a minimum of 36 hours. 
 
Officers who will accrue 192 or more hours of vacation shall be required to 
select a minimum of 48 hours. 
 
Officers who will accrue 240 hours of vacation shall be required to select a 
minimum of 60 hours. 

 

Officers shall be allowed to select single vacation days, subject to the following rule; 
Vacation selections in blocks of multiple consecutive days will have precedence over 
selections of lesser consecutive days. Vacation selection during the selection process shall 
be in the form of whole shifts or working days. In the event an officer does not schedule 
his vacation by January 1, the officer will take it on an "as available" basis after all other 
vacation has been scheduled. When taken on an “as available” basis, Vacation time, 
Compensatory time, or Kelly time may be used in ½ hour increments. 

ARTICLE 9 – SENIORITY 

The Department will have a seniority list to include all bargaining unit members of the 
Department by length of service (Appendix B). Permanent shifts will be selected on an 
annual basis. The selection process shall be completed by November 1st of each year 
unless an alternate date is mutually agreed upon. Seniority shall prevail in the selection of 
the positions available on each shift.  
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Shifts for bargaining unit members who have yet to complete two calendar years of 
employment with the City of Merrill Police Department will be assigned in the following 
manner; During their field training program, shifts can be assigned on a weekly basis. 
Upon completion of field training the Chief of Police will assign a vacant shift to be worked 
for the remainder of the calendar year. During the first two full calendar years of 
employment with the department, each new employee will be required to complete one full 
year on each of the afternoon and midnight shifts. Those shift assignments will be made 
by the Chief of Police for a full calendar year in the manner most advantageous to the City 
and the Officers. 

ARTICLE 10 – LONGEVITY 

Longevity payments shall be made to all officers according to the following plan: After ten 
(10)five (5) years of continuous service, $2.25 per month paid service retroactive to the 
first day of employment up to a maximum of $540.00 at 20 years of service. 

Beginning in 2015, Llongevity will be computed and paid once a year ,on or about 
December 1. the Friday before Thanksgiving. 

(Officer Heckendorf is frozen at the current level of $756.00) 

ARTICLE 11 – PAID HOLIDAYS 

All officers will receive eight and one-half holidays paid at their double time rate of pay (8 
1/2 X 17 = 140.25 total hours of pay). Holiday pay shall be paid once a year on or about 
December 1.the Friday before Thanksgiving. 

ARTICLE 12 – LEAVES 

SICK LEAVE:  Sick leave shall be administered by the Chief of Police as per City 
Personnel Policies for Sick Leave, except that notwithstanding any other provision 
contrary thereto in said City Personnel Policies, sick leave shall accumulate at the rate of 
one 12 hour day for each month of service worked in the calendar year based on the 12 
hour schedule and at the rate of one 8 hour day for each month for all others.  Sick leave 
shall not accrue if an employee is on an unpaid leave during an entire calendar month. 

FUNERAL LEAVE: Funeral leave shall be administered by the Chief of Police as per City 
Personnel Policies for Death in Family. The City Policies on Funeral Leave shall be 
incorporated into this Agreement language. 

LEAVE OF ABSENCE WITHOUT PAY: Requests for leave of absence without pay for 
justifiable reasons shall be made by written application on a form provided by the Clerk-
Treasurer’s Office and be submitted at least two (2) weeks prior to the anticipated leave. 
Emergency leave requests would be the exception. 
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1. For a leave not to exceed three (3) consecutive days, the request shall be submitted 
for approval to the Chief of Police. 

2. For a leave in excess of three (3) consecutive days, the officer shall make a request 
to the Personnel Director after securing the approval of the Chief of Police. 

ACCRUED SICK LEAVE CREDIT:  All officers covered by the agreement who actually 
retire from the City Service and apply within sixty (60) days of the last day paid for a 
retirement annuity from the Wisconsin Retirement Fund shall have their sick leave credits 
from the time of retirement converted to a monetary value (allowable hours of accumulated 
sick leave times normal hourly rate of pay received immediately prior to retirement), which 
the City shall deposit in Post Employment Health Plan (PEHP).   

If an officer retires before their 62nd birthday, but after their 50th birthday, the officer may 
then remain a member of the City's insurance group until age sixty-five (65). Retired is 
defined for purposes of this section, as drawing a pension check from the Wisconsin 
Retirement Fund. The officer shall be responsible for the entire premium as charged to the 
City for such insurance, paid by the 10th of the month prior to the month for which 
coverage is desired.   

The maximum number of hours an officer will be entitled to so convert is a total of 1300 
hours. 

ACCRUED SICK LEAVE CREDIT:  Officers shall receive one personal (kelly) day off 
when the officer does not use sick leave during a calendar year. Said kelly day will be 
granted in the year following the year in which it was earned. 

MILITARY SERVICE LEAVE:   

While on active military duty or training of 6-months or less, the Employer shall make up 
the difference between the military compensation received and the employees current 
salary.  
 
In addition to the above, employees requesting an unpaid leave of absence for military 
service are covered consistent with Federal Law. 
 

DONATION OF TIME:  Officers will be allowed to donate vacation time, kelly hours, and/or 
compensatory time to other officers who have exhausted their sick leave and are in need 
of additional time off. 

ARTICLE 13 - INSURANCE 
HEALTH INSURANCE: For 2016,2014 Officers shall continue to pay 10.00%8.98% of the 
health insurance premiums as an employee contribution. For 2017, Eeffective December 28, 
2016,29, 2014, the Officers shall pay 10.5%9.5% of the health insurance premium if the 
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premium to the City increases by 6% or less, for 2015, and 11.00%10% if the premium 
increase to the City is greater than 6% and up to 12%, and 11.50%10.5% if the increase in 
premiums to the City is greater than 12%.  If the premium for non-union employees remains 
at 10.00%8.98% in 20172015, the same rate shall apply to union personnel. 

The Employee shall be responsible for the single or family annual deductible. 

 

The City shall contribute the same amount to HSA accounts for Police Union personnel, 
single and family plans, as that contributed for non-union employees or other union 
employees.  

In 2014, the City shall contribute $760.83 for a single plan and $1,521.66 for a family plan as 
seed money for the HSA enrollees, half to be paid Dec. 30, 2013 and half to be paid June 30, 
2014. In 2015, the City shall contribute $400 for a single plan and $800 for a family plan paid 
in two installments, half on December 29, 2014 and half on June 29, 2015. 

Notwithstanding Article 13 – Insurance (portions of which the parties acknowledge is a 
prohibited subject of bargaining), the design and selection of the health care coverage 
plan will be determined by the City in accordance with the provisions of 2011 Wisconsin 
Acts 10 and 32 and the statutory language it created in Wis. Stat. 111.70(4)(mc)(6).  In the 
event this statutory language is amended, repealed or otherwise declared invalid such that 
the issues addressed in Article 13 are no longer prohibited subjects of bargaining prior to 
the expiration of this agreement, the design and selection of the health care coverage plan 
shall be made in accordance with the language of this article.  

LIFE INSURANCE: The City agrees to pay its share of the costs, and in addition, one 
hundred percent (100%) of the officer's contribution in the State Life Insurance Program 
based on annual earnings. An officer not wishing to participate in the Life insurance 
Programs must sign a waiver of insurance form available in the Clerk-Treasurer’s Office. 
The City shall double the amount of coverage.  

WISCONSIN RETIREMENT FUND:  

For employees hired before July 1, 2011, in addition to the City’s share, the City agrees to 
pay the employees share of Wisconsin Retirement Fund contributions, except: 

For 2014 

      12/30/2013   Same 4.0% WRS  as 2013 (except for employees hired after 6/30/2011) 

      06/30/2014   Increase to 4.5% WRS (except for employees hired after 6/30/2011) 

For 2015 
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      12/29/2014   Increase to 5.0% WRS (except for employees hired after 6/30/2011)  

AllFor employees hired after June 30, 2011, the employee shall pay the entire employee 
required share to the Wisconsin Retirement Fund, equal to general municipal employees. 

ARTICLE 14 – CLOTHING ALLOWANCE 

Clothing allowance shall be administered by the Chief of Police. Officers shall be 
compensated $600.00 annually.  Probationary officers will receive an additional $100.00 
for the first year. However, in the Probationary officer’s 2nd year the amount received will 
be pro-rated based on length of service during their first year of employment with the City 
of Merrill Police Department.  It is hereby agreed that the clothing allowance shall be paid 
to the officers each year by the second pay period in January.  

The City will furnish badges, holsters, handcuffs, handcuff cases, whistles, flashlights and 
service pistols, and primary use body armor to each officer. 

If, during a new police officer's probationary period or any extensions thereof, the police 
officer is terminated or resigns, said police officer shall return to the department all 
equipment purchased pursuant to the uniform allowance.  

If a police officer's uniform (including prescription eyewear) is damaged in the line of duty, 
excluding damages due to, or resulting from, ordinary wear, the employer shall bear the 
cost of repair or replacement thereof on the following basis. The Chief shall determine 
whether repair or replacement is necessary. If the Chief decides that repair is to be 
undertaken, the Chief shall pay to the officer the reasonable cost of repairing. If the Chief 
determines that repair is not feasible, he/she shall direct that the officer be paid one 
hundred percent (100%) of the cost of replacing the article and the officer shall surrender 
the damaged item to the Chief.  

ARTICLE 15 - COMPENSATION FOR TRAINING 

All training programs shall be administered by the Chief of Police and the Police 
Department Training Officer.  

In-House Training The City, in the normal course of business, conducts in-house training 
of its officers. In-house training is defined as instructions given by staff employees of the 
City Of Merrill. The City agrees to conduct in-house training of any specific subject more 
than one time. That is, the City agrees to offer the training on at least two (2) separate 
occasions. Any officer who cannot attend the in-house training on his or her regularly 
scheduled hours shall receive compensation for alternating on-off hours at a rate of time 
and one-half for hourly pay. 
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Off duty officers shall receive a minimum of two hours of compensation at time and one 
half for any training session. 

Out-of-House Training  The City will pay for training anytime an employee is required to 
attend a class, training session or conference off City Hall premises.  Officers who complete 
their training and the training is within 50 miles from Merrill (including travel and breaks) 
prior to the end of their normal work day, will be expected to complete the shift’s regular 
total hours by one of the following methods: 

1. Officers may continue to work upon their return until the time commitment is met. 
2. Officers may request the amount of time not worked to be deducted from their 

comp/Kelly time bank. 

If the training is outside of the 50 mile radius, the officer will be compensated and credited 
as if they worked their normal 8 or 12 hour shift, provided that the hours credited in 
addition to the actual hours do not count towards incurring overtime compensation. 

In order to facilitate the attendance of an officer at a training session, it is permissible for 
the officer and the Captain to agree upon switching time off on a straight time basis so that 
overtime will not be incurred. 

If an officer is assigned to attend training, and said training site is more than 50 miles from 
the Merrill Police Department and lodging is necessary the costs will be the responsibility 
of the City. 

ARTICLE 16 - RULES AND REGULATIONS 

The rules and regulations of the Merrill Police Department including those approved by the 
Common Council of the City of Merrill, as revised from time to time are hereby made a 
part, of the Agreement. 

ARTICLE 17 - GRIEVANCE PROCEDURE 

The procedure under this article provides an orderly method to present and settle 
grievances which may arise between the Association and the City, as to the meaning of 
application of or compliance with provisions of this agreement. It is a further purpose of 
this grievance procedure to assure observance of the terms and work relationships set 
forth in this agreement. The grievance procedure is available to the Association and is 
limited to matters covered by the Agreement.  

Grievances shall be settled by steps as follows: 
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A.  Any officer covered by this agreement who has a grievance shall within ten (10) days 
after the officer is aware of cause for a grievance, report such grievance in writing 
individually or with an Association Representative to a Lieutenant, Captain or Chief of 
Police, who shall investigate the grievance thoroughly. The Lieutenant, Captain or Chief of 
Police shall furnish the grievant(s) and the Association with a written answer to the 
grievance. In the event no satisfactory agreement has been reached within ten (10) days 
between the grievant(s) and the Department Head, the grievance will advance to step 2.   

B.  If the grievance is not settled at the first step, the grievance shall be presented in 
writing within ten (10) days of the answer to the Personnel and Finance Committee or 
Police and Fire Commission, whichever authority has jurisdiction on any particular 
grievance. 

1. If the grievance shall be deemed under the jurisdiction of the Police and Fire 
Commission, the grievance shall therefore be governed by Section 62.13 of the 
Wisconsin Statutes.  The Police and Fire Commission shall within ten (10) days set 
up an informal meeting with all parties involved up to this point.  Within ten (10) 
days, (Saturdays, Sundays and Holidays excluded), after this meeting a 
determination shall be made and reduced to writing and copies submitted to all 
parties involved. 
 

2. All other grievances relating to wages, hours and working conditions or any other 
matter under jurisdiction of the Personnel and Finance Committee shall be directed 
to same.  The Personnel and Finance Committee shall within ten (10) days set up 
an informal meeting with all parties involved up to this point. Within ten (10) days, 
(Saturdays, Sundays and Holidays excluded) after this meeting a determination 
shall be made and reduced to writing and copies submitted to all parties involved. 

C.  If the grievance is not settled with the Committee or the Police and Fire Commission 
the aggrieved party may within thirty (30) days of the answer from either commission or 
committee, submit the grievance to the Wisconsin Employment Relations Commission for 
its staff to appoint an arbitrator. The decision of the arbitrator will be final and binding on all 
parties, except for judicial review, pursuant to statute. 

D.  The Association may appoint representatives of the Association and shall inform the 
City of the names of the individuals so appointed and of any change thereafter made in 
such appointments. The City shall allow the representative the necessary time to process 
grievances during the course of the duty day, as long as it does not interfere with their 
regular work responsibilities. 
 

ARTICLE 18 - SUSPENSION, DISMISSAL AND REDUCTION IN RANK 
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Suspension, dismissal and reduction in rank of employees from the Police Department 
shall be governed by Section 62.13 of the Wisconsin Statutes. 

All newly hired permanent employees shall be considered probationary for a period of one 
year from their date of employment with the Merrill Police Department. Probationary 
employees may be discharged without recourse to the grievance procedure. 

Continued employment beyond the probationary period above noted is hereby defined as 
evidence of satisfactory completion of probation. 

A permanent employee is hereby defined as a person hired to fill a full time position in the 
Table of Organization. The seniority of a permanent employee who has satisfactorily 
completed probation shall date from their date of employment. 

Proper records indicating status of the officer shall be maintained. Seniority shall be 
established for each officer, and shall consist of the total calendar time elapsed since the 
date of their employment.  Seniority rights terminate upon discharge or quitting.   
 

ARTICLE 19 - DEFENSE OF OFFICERS BY THE CITY ATTORNEY 
 

The City or its authorized agent shall defend actions brought against any officer growing 
out of any acts done in the course of his/her employment or out of any alleged breach of 
duty as such officer. 

Any judgment obtained against such officer shall be paid by the City, provided the officer 
acted in good faith. 

ARTICLE 20 - AMENDMENT PROVISION 

This Agreement is subject to amendment, alteration or addition only by a subsequent 
written agreement between and executed by the City and the Association where mutually 
agreeable. 

The waiver of any breach, term or condition of the agreement by either party shall not 
constitute a precedent in the future enforcement of all its terms and conditions. 

ARTICLE 21- SAVINGS CLAUSE 

If any Article or Section of this Agreement or any addendum thereto should be held invalid 
by operation of law or by any tribunal of competent jurisdiction, or if compliance with or 
enforcement of any Article or Section should be restrained by such or be affected thereby, 
and the parties shall enter into immediate collective bargaining negotiations for the 
purpose of arriving at a mutually satisfactory replacement of such Article or Section. 
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ARTICLE 22 - NO OTHER AGREEMENT 

The employer agrees not to enter into any other Agreement, written or verbal, with any 
individual covered by the agreement, individually or collectively, which in any way conflicts 
with the provisions of this agreement. 

ARTICLE 23 - CHANGES IN THE TERMS OF THIS AGREEMENT 

If either party desires to negotiate any changes in this Agreement to become effective after 
the end of the term of this Agreement or any extension thereof, it shall notify the other 
party in writing of its desire to enter into such negotiations, on or before July 1, 20172015 
following such notification and specifically within the next 120 days, the parties hereto shall 
meet and engage in negotiations. 

 

ARTICLE 24 - TERM OF AGREEMENT 

This Agreement shall become effective as of January 1, 20162014, and remain in full force 
and effect to and including December 31, 20172015  and shall renew itself for additional 
one year periods thereafter unless either party pursuant to Article 23 has notified the other 
party in writing that it desires to alter or amend this Agreement at the end of the contract 
period. 

It is agreed by and between the parties that the terms and conditions of the Employment 
Agreement as contained herein shall be binding on both parties. The Agreement may be 
reopened by mutual agreement of the parties hereto. 

ARTICLE 25 - GENDER 

Any and all references to the genders of "he" or "she" in this contract or the reference to 
"employee" shall be synonymous with the term of the police officer. 

ARTICLE 26 - FAIR SHARE AGREEMENT 

Membership in the Association is not compulsory. An officer may join the Association and 
maintain membership therein consistent with its constitution and bylaws. No employee 
shall be denied membership because of race, color, creed or sex. This Article is subject to 
the duty of the Wisconsin Employment Relations Commission to suspend the application 
of this Article wherever the Commission finds the Association has denied an employee 
membership because of race, color, creed or sex. 
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The Association will represent all of the officers in the bargaining unit, members and non-
members, fairly and equally, and therefore all officers shall pay their proportionate share of 
the costs of the collective bargaining process and contract administration by paying an 
amount to the Association equivalent to the uniform dues required of members of the 
Association. 

The Employer agrees that on the first paycheck of every month it will deduct from the 
earnings of all officers in the collective bargaining unit covered by this agreement, the 
amount of money certified by the Association as being the monthly dues uniformly 
required of all officers. Changes in the amount of dues to be deducted shall be certified by 
the Association 30 days before the effective date of the change. Deductions shall be made 
each month, and the total of such deductions shall be paid to the Association. 

The Employer shall not be liable to the Association, officers or any party by reason of the 
requirement of this Article for the remittance or payment of any sum other than that 
constituting actual deduction from officer’s wages earned. 

The collective bargaining representative shall indemnify and hold the Employer harmless 
against any and all claims, demands, suits, orders, judgments or other forms of liability 
against the Employer that arise out of the Employer's compliance with this fair share 
agreement. 

The Association agrees to certify to the employer only such fair share costs as are allowed 
by law, and further agrees to abide by the decisions of the Wisconsin Employment 
Relations Commission and/or courts of competent jurisdiction in the regard. The 
Association agrees to inform the Employer of any change in the amount of such fair share 
costs thirty (30) days before the effective date of the change. The Association shall 
provide officers who are not members of the Association with an internal mechanism within 
the Association which will allow those officers to challenge the fair share amount certified 
by the Association as the costs of representation and receive, where appropriate, a rebate 
of any monies determined to have been improperly collected by the Association. 

ARTICLE 27 - SCHEDULING 
The City agrees that once a request for an off day(s) has been granted, said off day(s) 
cannot be canceled unless said cancellation is done at least fourteen days prior to the 
scheduled off day(s). Officers will be given at least fourteen day notice prior to any type of 
mandatory shift change, except in an emergency. Any officer whose scheduled shift is 
changed without the minimum fourteen day notice will receive 2 hours of call time pay. In 
addition, the City will not change an officer's shift to allow for the purpose of granting time 
off. This shall not apply to voluntary switches among the officers. 
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For off days requested outside of the posted schedule, the Chief or designee shall review 
that request and either approve or deny it within the seven days of receipt. Once 
approved, those days will be entered on the twelve-month work schedule and are no 
longer subject to cancellation because of seniority. Off day requests within the posted 
schedule will continue to be addressed by the first line supervisors. 

ARTICLE 28 – STAFFING 

In consideration of implementation of combined dispatch service between the City of 
Merrill and Lincoln County, the Captain, the Investigative Lieutenant, and Investigator(s) 
will not count toward patrol minimum staffing requirements. 
 
Nothing in this Agreement constitutes the establishment of a minimum staffing requirement 
for the Police Department and any decision regarding the filling of vacancy on a shift shall 
be determined by the Police Chief or designee for each specific shift, in accordance with 
the collective bargaining agreement. 
 
Despite the language in Article 3 of this agreement, there shall be no layoffs during the 
term of this contract, and the City shall maintain current staffing levels during this contract 
term. 
 
ARTICLE 29 - PROMOTIONS 

A promoted officer is required to complete a trial period of six (6) months, during which 
time the officer shall receive pay compatible with that of the promoted position. If the 
officer is not retained in the new position or if the officer does not wish to remain in said 
position, the officer may return to his/her former position at the former rate without loss of 
previous rights. Such return shall not be considered a demotion. This Section applies to all 
promotions within the Police Department. 

ARTICLE 30- PEHP PLAN 

The City of Merrill agrees to participation the Life Insurance and Health Plan for Collectively 
Bargained Public Employee (variable employee benefit agreement - "Plan"); the City will 
contribute the following into each bargaining unit employee’s account: 
 

$37.00 Per Pay Period, plus an additional annual contribution of $370.  
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CITY OF MERRILL                        MERRILL PROFESSIONAL POLICE ASSOCIATION 

 
Dated ________________________ Dated ______________________ 
 
____________________________ _______________________________ 
Mayor                                               Union President 
 
____________________________ _______________________________ 
City Administrator                                   Union Officer 
 
                                                                 _______________________________ 
                                                WPPA/LEER Representative 
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Appendix A 

Appendix A of the prior Labor Agreement shall be amended to reflect the following 
increase for Police Officer, Police Officer 1, Police Officer 2, Investigator 1 and 
SRO/Investigator.  The hourly wage is based on 2080 hours  

 
      Effective December 28, 201530, 2013– 2.601% 

Police Officer       $55,458.6452,463.56 $26.662807 

Police Officer 1 – After fivesix (56) years of service $57,008.5453,929.79 $27.407951 

Police Officer 2 – After tentwelve (1012) years of service$58,873.0455,693.56 $28.304346 

Investigator 1      $60,041.5756,798.99 $28.866139 

SRO/Investigator      $60,041.5756,798.99 $28.866139 

 

      Effective June 27, 201630, 2014 – 1% 

Police Officer       $56,013.2352,988.19 $26.929437 

Police Officer 1 – After fivesix (56) years of service $57,578.6354,469.06 $27.682033 

Police Officer 2 – After tentwelve (1012) years of service$59,461.7756,250.50 $28.587389 

Investigator 1      $60,641.9957,366.97 $29.154802 

SRO/Investigator      $60,641.9957,366.97 $29.154802 

 

      Effective December 26, 201629, 2014 – 1% 

Police Officer       $56,573.3653,518.08$27.198730 

Police Officer 1 – After fivesix (56) years of service $58,154.4155,013.75 $27.958850 

Police Officer 2 – After tentwelve (1012) years of service$60,056.3956,813.00 $28.873264 

Investigator 1      $61,248.4157940.64 $29.446350 

SRO/Investigator      $61,248.4157940.64 $29.446350 
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      Effective June 26, 201729, 2015 – 1% 

Police Officer       $57,139.1054,053.26 $27.470721 

Police Officer 1 – After fivesix (5) years of service $58,735.9655,563.88 $28.238442 

Police Officer 2 – After tentwelve (1012) years of service$60,656.9557,381.13 $29.161995 

Investigator 1      $61,860.8958,520.05 $29.740812 

SRO/Investigator      $61,860.8958,520.05 $29.740812 

 
 
 Entry level pay schedules for all officers hired by the City of Merrill shall be as 
follows: 

First year officers will receive 85% of the police officer's rate. 

After one year, officers will receive 90% of the police officer's rate. 

After two years, officers will receive 95% of the police officer's rate. 

After three years, officers will receive 100% of the police officer's rate, provided all 

certifications required in the Agreement have been accomplished. 

A. The City shall make every reasonable effort to keep certification courses available 

for all officers. 

B. There shall be one Investigator 1 position at all times. This position  shall be held 

by promotion.  
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Appendix B 

MPPA seniority list 

 

Employee  Rank Date of Hire 
Patrol Officers 

Don P. Seubert 1 06/05/1995 
Jamie A. Jaeger 2 07/10/1995 
Brad J. Becker 3 06/03/1996 
Kurt J. Perra 4 07/06/1998 

Peter A. Borchardt 5 05/03/1999 
Nicole M. Steppert 6 07/11/2005 

Tyler J. Tesch 7 04/02/2007 
Matthew J. Drabek 8 06/11/2007 
Dane L. Mathwich 9 02/04/2008 

Melissa K.L. Tremaine 10 10/06/2008 
Matthew P. Waid 11 02/09/2009 

Joshua W. McCaskill 12 08/22/2011 
Robert F. Caylor 13 08/27/2012 

Eric S Soberg 14 02/11/2013 
   
   

Investigators 
Mark J. Heckendorf 1 01/05/1987 
Patrick R. Wunsch 2 07/06/1998 
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CITY OF MERRILL 
1004 EAST FIRST STREET 
MERRILL, WI 54452-2586 

 
 

CHARTER ORDINANCE NO. 2015- 
Introduced: 
1st Reading: 
2nd Reading: 
3rd Reading: 
Committee/Commission Action: 
 
 

A CHARTER ORDINANCE 
 
The Common Council of the City of Merrill, Wisconsin, does ordain as follows: 
 

Section 1. Pursuant to Sec. 62.09(1)(b), Wis. Stats., the Common Council of the 
City of Merrill hereby elects to amend the Municipal Code, by removing the Street 
Commissioner as an elected Officer, and that Office is eliminated.  All duties 
previously performed by the Street Commissioner shall be performed by a Public 
Works Director/City Engineer, or Street Superintendent, as directed by the Board of 
Public Works. 

Section 2. This charter ordinance shall become effective upon the retirement of the 
current Street Commissioner, on December 31, 2015. 

Section 3. Severability.  In the event any section, subsection, clause, phrase or 
portion of this ordinance is for any reason held illegal, invalid or unconstitutional by 
any court of competent jurisdiction, such portion shall be deemed a separate, distinct 
and independent provision, and such holding shall not affect the validity of the 
remainder of this ordinance. It is the legislative intent of the Common Council that 
this ordinance would have been adopted if such illegal provision had not been 
included or any illegal application had not been made. 

Section 4. Repeal and Effective Date.  All ordinances or parts of ordinances and 
resolutions in conflict herewith are hereby repealed.  This ordinance shall take effect 
from and after its passage and publication. 

 
Moved by: 

 
Adopted: 

 
Approved: 

 
Published:_____________________________ 
 

 
 
 
 
 
 
 

A CHARTER ORDINANCE:  
 
Re: Eliminating the Street Commissioner as an 

elected officer    
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Approved: 
 
William R. Bialecki, Mayor 

 
Attest: 
 
William N. Heideman, City Clerk
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Proposed PW-Street Positions - Fiscal 2016 Revised: 10/22/2015

City of Merrill - Public Works/Streets Positions

2016 Budget  (Incorporating Carlson-Dettman Rates)

Public Works Director Proposed PW/ 25% to 25% to General 15% TIF 10% Capital 25%
Engineer Water Fund Water Fund - Tax Levy - Tax Levy - Projects*

Salaries $89,783 $22,446 $22,446 $13,467 $8,978 $22,446
SS/Medicare 7.65% $6,868 $1,717 $1,717 $1,030 $687 $1,717
Retirement WRS 6.60% $5,926 $1,481 $1,481 $889 $593 $1,481
Health Insurance Family $16,847 $4,212 $4,212 $2,527 $1,685 $4,212
Life Insurance $576 $144 $144 $86 $58 $144
Total Personnel $120,000 $30,000 $30,000 $18,000 $12,000 $30,000

Note:  Anticipated hiring/start date of about February 1st, 2016. *Would be included in borrowing
           (Annual salary would be about $96,740)

Streets Superintendent Street Proposed Street
Commissioner Superintendent Difference

Salaries $73,340 $71,074 ($2,266)
SS/Medicare 7.65% $5,610 $5,437 ($173)
Retirement WRS 6.60% $4,987 $4,691 ($296)
Health Insurance Family $3,000 $16,847 $13,847
Life Insurance $745 $634 ($111)
Total Personnel $87,682 $98,682 $11,000

Public Works - New Hire Proposed Street
New Hire

Wages $34,095
SS/Medicare 7.65% $2,608
Retirement WRS 6.60% $2,250
Health Insurance Individual $8,498
Life Insurance $73
Total Personnel $47,525
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CITY OF MERRILL 
1004 EAST FIRST STREET 

MERRILL, WI 54452 
 

 
 

         

 

 
ORDINANCE NO.  
Introduced: November 10, 2015  
1st Reading:   
2nd Reading:   
3rd Reading:   

Committee/Commission Action: 

 
 AN ORDINANCE 
 
The Common Council of the City of Merrill, Wisconsin, does ordain as follows: 

Section 1.  2016 Budget.  That the proposed 2016 budget of the City of Merrill, a 
summary of which is attached hereto as Exhibit A, and dated November 10, 2015, be and 
is hereby adopted. 

Section 2.  Non-Union Compensation. Included within said budget is implementation of 
the new Carlson-Dettman non-union compensation schedule effective December 28, 
2015.  Except for red-circled positons, employees are to be slotted at the nearest step that 
provides a compensation increase above their 2015 compensation rate. Said non-union 
wage increases are hereby approved per the attached Exhibit B.  Except for red-circled 
positions, a 1.0% wage increase effective June 27, 2016 is also authorized.   
 
Except for seasonal Limited Term Employees (LTEs) and Election Officials, non-union 
employees not slotted on the new compensation schedule will receive 1.0% wage 
increases effective December 28, 2015 and June 27, 2016. 
 
Section 3.  Tax Levy.  There is hereby levied a tax of $           upon all taxable property 
within the City of Merrill as returned by the City Assessor in the year 2015 for the uses 
and purposes set for in said budget, plus the tax incremental levies associated with the 
City of Merrill’s Tax Increment Finance Districts No. 3 through No. 10.  
 
Section 4.  Tax Roll. That the City Clerk shall be, and hereby is, authorized to prepare a 
tax roll for the City of Merrill for 2015 and spread the above stated tax upon said tax roll 
together with the tax levy amounts approved by other governmental units authorized to 
impose said tax levies on taxable properties within the City of Merrill.  The City Clerk is 
further directed to sign a warrant for the collection of said tax. 
 
 

AN ORDINANCE:   
 
Re: Adopting the 2016 City of Merrill Budget and 

Establishing the Tax Levy for Year 2015. 
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Section 5.  Expenditures. There is hereby appropriated out of the receipts of the City 
of Merrill for the year 2015 including monies received from the property tax levy, to the 
various funds and purposes set up in said 2016 budget, the sum of $            as more fully 
set forth in said budget, exclusive of amounts budgeted for Tax Increment Finance 
Districts No. 3 through No. 10 and the Landfill, Water, and Sewer Utility Funds. 
 

Section 6.  Severability.  In the event any section, subsection, clause, phrase or portion 
of this ordinance is for any reason held illegal, invalid or unconstitutional by any court of 
competent jurisdiction, such portion shall be deemed a separate, distinct and independent 
provision, and such holding shall not affect the validity of the remainder of this ordinance. 
It is the legislative intent of the Common Council that this ordinance would have been 
adopted if such illegal provision had not been included or any illegal application had not 
been made. 

Section 7.  Repeal and Effective Date.  All ordinances or parts of ordinances and resolu-
tions in conflict herewith are hereby repealed.  This ordinance shall take effect from and 
after its passage and publication. 

 
 
Moved by: 

 
Adopted: 

 
Approved: 

 
Published: 

 

Approved: 
 
 
William R. Bialecki,  
Mayor 
 
Attest: 
 
 
William N. Heideman, 
City Clerk
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Tax Rate Summary - 2016 PROPOSED LEVY Revised: 11/2/2015

City of Merrill - Tax Rate Summary
2015 Tax Levy - For 2016 Budget 

Levy Budget City Tax Rate Change % Tax Rate Per $75,000 Difference Tax Levy Tax Levy
Year Year without TIF in Tax Rate Change Assessment Per $75,000 Increase Amount

2010 2011 $12.462 $0.340 2.8% $935 $26 3.24% $152,254

2011 2012 $12.460 ($0.002) 0.0% $935 $0 0.86% $25,600

2012 2013 $12.508 $0.048 0.4% $938 $4 0.02% $860

2013 2014 $12.508 $0.000 0.0% $938 $4 None City * $0

2014 2015 $12.849 $0.341 2.7% $964 $26 8.86% ** $431,936

Proposed Tax Levy of $5,344,578
2015 2016 $12.815 ($0.034) -0.3% $961 ($3) 0.66% $35,194

*  General Fund Offset of $408,018 for increased Debt Service for new fire station.

** Included Debt service tax levy increase of $300,615.

     

$11.500

$11.750

$12.000

$12.250

$12.500

$12.750

$13.000

2010 2011 2012 2013 2014 2015

City Mill Rate by Tax Levy Year 
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